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City of Playford
Corporate Governance Committee Meeting

AGENDA

TUESDAY, 3 FEBRUARY 2026 AT 5:00 PM

ATTENDANCE RECORD
1.1 Present
1.2  Apologies

1.3 Not Present

CONFIRMATION OF MINUTES

RECOMMENDATION

The Minutes of the Corporate Governance Committee Meeting held 2 December
2025 be confirmed as a true and accurate record of proceedings.

DECLARATIONS OF INTEREST

DEPUTATION / REPRESENTATIONS

Nil

STAFF REPORTS
Matters to be considered by the Committee Only

Matters delegated to the Committee

Public Interest Disclosure Procedure - Consultation (Attachments)...........ccccccovvvveeeee. 6
External Auditor Draft Audit Plan 2025/26 (Attachment)...........ccccccvviiiiiiiiiiiiiiinnnnn. 44
Matters for Information

Risk and WHS Action Plan Update 2026 (Attachment) ...........ccccccvvviiiiiiiiiiiiiiiiiinnnn, 58
Mid Year Review - 2025/26 Forecast Financial Statements (Attachment) ................. 63
Corporate Governance Committee Work Plan (Attachment) ..............cccciieiin. 72

INFORMAL DISCUSSION

Content for Corporate Governance Committee COMMUNIQUE ...........euvvvrrmvvermnennnnnnnns 76
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7 INFORMAL ACTIONS

8 CONFIDENTIAL MATTERS

STAFF REPORTS
Matters for Information - Committee Only

8.1 Chief Executive Officer UPAate ........cooiiiiiiiiiii i 78

8.2 Access Controls Internal Audit Report (Attachment) ..., 80
INFORMAL DISCUSSION

8.3 Long-Term Financial Plan 2026/27 .............ouuuiiiiii i 83

9 CLOSURE
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STAFF REPORTS

MATTERS TO BE CONSIDERED
BY THE COMMITTEE ONLY

Matters delegated to the
Committee
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5.1 PUBLIC INTEREST DISCLOSURE PROCEDURE - CONSULTATION

Responsible Executive Manager : Sam Green
Report Author : Sarah Schutz
Delegated Authority : Matters delegated to the Committee

Attachments : 18. Public Interest Disclosure Procedure - Proposed
28. Public Interest Disclosure Procedure - Tracked Changes

PURPOSE

The purpose of this report is to seek the Corporate Governance Committee’s feedback on
the proposed Public Interest Disclosure Procedure (Attachment 1) following recent review.

STAFF RECOMMENDATION

The Corporate Governance Committee notes the updates to the proposed Public Interest
Disclosure Procedure (Attachment 1).

EXECUTIVE SUMMARY

The Public Interest Disclosure Procedure (the Procedure) is a requirement under Section
12(4) and (5) of the Public Interest Disclosure Act 2018 (the PID Act).

The Procedure has been reviewed to ensure it aligns with the PID Act and the guidelines
issued by the Independent Commission Against Corruption.

The proposed Public Interest Disclosure Procedure (Attachment 1) is now presented to the
Corporate Governance Committee (the Committee) to note the revisions made.
1. BACKGROUND

The Procedure was first developed in 2019 to fulfill legislative requirements under the PID
Act and Independent Commission Against Corruption Act 2012 (ICAC Act).

The Procedure stipulates the processes that Responsible Officers and the organisation will
follow on receipt of a disclosure. These disclosures must be managed in accordance with the
requirements established by the PID Act, ICAC Act and associated guidelines.

2. RELEVANCE TO STRATEGIC PLAN

Decision-making filter: We will ensure we meet our legislative requirements and legal
obligations.

The review and endorsement of the Procedure ensures Council meets its legislative
obligations pursuant to Section 12(4) and (5) of the PID Act, which requires council to
prepare and maintain a procedure for the reporting and management of public interest
disclosures.
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3. PUBLIC CONSULTATION

There is no requirement to consult the community on this matter.

4. DISCUSSION

4.1

4.2

4.3

4.4

4.5

4.6

4.7

The Public Interest Disclosure Procedure was last reviewed in March 2024. As it is
subject to a 2-year review cycle, the next review is due by March 2026.

Under Section 12(4) and (5) of the PID Act, Council is required to prepare and
maintain a procedure for the reporting and management of public interest
disclosures.

Section 12(3) of the PID Act stipulates the requirement that the name and contact
details of each responsible officer at the council are made available to officers and
employees.

In June 2025, minor administrative updates to amend responsible officer citations
was undertaken to reflect up to date information.

During the review, the Procedure was cross-referenced against legislative
provisions within the PID Act, ICAC Act and relevant guidelines to confirm ongoing
compliance.

This review has primarily resulted in grammatical and formatting amendments to
improve readability and clarify the content. A tracked changes version has been
provided (Attachment 2). In addition to these amendments, the Procedure has
been updated to:

e Reflect changes to the disclosure process, including alignment with the
Ombudsman Directions and Guidelines and Office for Public Integrity
Directions and Guidelines.

o Clarify the reporting avenues for corruption, misconduct and maladministration
to ensure compliance with the PID Act and associated guidance documents.

e Update references and supporting documentation, removing outdated
information and adding new legislative and policy references.

o Remove superseded terminology, including references to “serious or systemic”
within relevant definitions.

¢ Amend the review cycle to four years to align with the frequency of legislative
updates and the scheduled expiration of the Public Interest Disclosure
Regulations 2011 in 2028.

No additional significant amendments have been proposed.
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5. OPTIONS

Recommendation

The Corporate Governance Committee notes the updates to the proposed Public Interest
Disclosure Procedure (Attachment 1).

Option 2

1. The Corporate Governance Committee notes the updates to the proposed Public
Interest Disclosure Procedure (Attachment 1).

2.  The Corporate Governance Committee provides the following feedback:

6. ANALYSIS OF OPTIONS
6.1 Recommendation Analysis

6.1.1 Analysis & Implications of the Recommendation

The updated Public Interest Disclosure Procedure will ensure ongoing legislative compliance
with the PID Act and ICAC Act, and safeguard processes for the appropriate management of
public interest disclosures.

Risk Appetite

Requlatory Compliance

Council has a zero tolerance for non-compliance with applicable legislation including but not
limited to: Local Government Act (LGA) 1999; Independent Commissioner Against Corruption
(ICAC) Act 2012; Work Health & Safety (WHS) Act 2012; Environment Protection Act (EPA)
1993; Development Act 1993; Equal Employment Opportunity legislation; and Public
Consultation legislation.

This decision will ensure Council is compliant with obligations established by the Public
Interest Disclosure Act 2018, Independent Commission Against Corruption Act 2012, and the
Ombudsman Act 1972.

6.1.2 Financial Implications

There are no financial or resource implications associated with this decision.

6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2
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Option 2 provides the opportunity for the Committee to provide additional feedback to be
considered for incorporation into the Public Interest Disclosure Procedure prior to
endorsement.

Any amendments made to the Procedure must be compliant with legislation.

6.2.2 Financial Implications

Any financial implications associated with the review and endorsement of an amended Public
Interest Disclosure Procedure will be dependent upon the amendments made. However,
there is a small financial cost associated with staff attending the mandatory training to qualify
as a Responsible Officer as required by the PID Act.
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Public Interest Disclosure Procedure

Procedure Author General Manager Corporate Services
Date of next review TBC

Principal Officer — Statement

This Procedure has been prepared in accordance with the requirements of Section 12(4) and
(5) of the Public Interest Disclosure Act 2018 (PID Act).

As Chief Executive Officer and designated Principal Officer for the purposes of the PID Act, |
expect that the implementation and operation of the PID Act will encourage and facilitate:

e Further transparency and accountability in the Council's administrative and
management practices; and

e The disclosure, in the public interest, of information about substantial risks to public
health or safety or to the environment, and about corruption, misconduct and
maladministration in public administration.

This Procedure is designed to enable that by ensuring that proper procedures are in place for
making and handling such disclosures, and by providing appropriate protections for those who
make them.

1, along with Council staff, officers, and Council Members at the City of Playford, remain deeply
committed to protecting informants who make public interest disclosures in accordance with
the objectives of the PID Act, and to the genuine and efficient consideration of, and action on,
information provided to the Council via a public interest disclosure, as contemplated and
guided by this Procedure.

Any questions about this Procedure should be directed, in the first instance, to the Responsible
Officers, whose details are provided at clause 1.4 of this Procedure.

Mr Sam Green
Principal Officer

Chief Executive Officer
City of Playford
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1. Statement of intent

1.1 Council is committed to supporting and encouraging appropriate disclosures of public
interest information in accordance with this Procedure. This includes:

« upholding the principles of transparency and accountability in its administrative
and management practices

« protecting informants who make public interest disclosures

« giving genuine and efficient consideration to, and taking appropriate action on
information provided in a public interest disclosure.

1.2 The Council is also committed to:
« referring appropriate disclosures to another relevant authority where required

« reporting disclosures relating to corruption directly to the Office for Public Integrity
(OPI) in accordance with the Public Interest Disclosure Guidelines and the
requirements of the Independent Commission Against Corruption Act 2012 (ICAC
Act)

« reporting disclosures relating to misconduct or maladministration in public
administration directly to the Ombudsman in accordance with the Ombudsman
Directions and Guidelines

« facilitating the investigation of appropriate disclosures in a manner that promotes
fair and objective treatment of all parties involved

« taking practicable steps to rectify any substantiated wrongdoing in all
circumstances.

1.3 This document explains the procedures and processes that Council has in place for
making and handling appropriate disclosures of public interest information, to ensure
that the Council:

« properly fulfils its responsibilities under the PID Act and ICAC Act;

« appropriately encourages and facilitates disclosures of public interest information,
including environmental and health information regarding locations within the
Council area;

« provides a clear process for making disclosures so that they can be properly
investigated;

« ensures appropriate protection for those who make disclosures in accordance with
the PID Act; and

« recognises the need to support informants, Responsible Officers and, where
appropriate, public officers affected by any appropriate disclosure.

1.4 A Responsible Officer may be contacted in person, by telephone or in writing. The
relevant contact details are:

Responsible Officers:

+ Skye Nitschke — Manager Governance
« Skye O'Flaherty — Manager Information Management
« Sarah Schutz — Senior Governance Officer

Telephone: (08) 8256 0333
Email: disclosures@playford.sa.qov.au
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Address:

Strictly Confidential

Responsible Officer, Public Interest Disclosure
12 Bishopstone Rd, Davoren Park SA 5113

Website: www.playford.sa.gov.au/disclosures

1.5 Upon receiving a disclosure of public interest information (whether directly, or by
referral from a Council Member, employee, or officer), the Responsible Officer will
handle the disclosure in accordance with the processes described in this Procedure.

1.6 If an informant believes their disclosure is not being handled appropriately or in
accordance with this Procedure, they should contact the Responsible Officer in the first
instance.

2. References and supporting documentation
This Procedure is to be read in conjunction with the Fraud and Corruption Control
Policy.

Related documents include:
. Independent Commission Against Corruption Act 2012
. Ombudsman Act 1972
. Public interest Disclosure Act 2018
. Public interest Disclosure Regulations 2019
. Office for Public Integrity Directions and Guidelines
. Ombudsman Directions and Guidelines
. Public Interest Disclosure Guidelines
. Behavioural Management Policy and Procedure
. Behavioural Standards
. Complaints Handling Policy and Procedure
. Worker Code of Conduct
. City of Playford Global Glossary
3. Application
Principal Officer (Chief Ensure that one or more appropriately qualified employees of
Executive Officer) the Council are designated as Responsible Officers for the

purposes of the PID Act and undertake any training required by
the PID Act.

Ensure the name and contact details of each Responsible
Officer of the Council are made available to officers,
employees and Council Members.
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Comply with this Procedure in accordance with the
requirements of the PID Act, the OPI and Ombudsman's
Directions and Guidelines, and the Public Interest Disclosure
Guidelines.

Responsible Officer(s) Receive appropriate disclosures relating to the Council and
ensure compliance with the PID Act, and this Procedure, in
relation to any such disclosures.

Make appropriate recommendations to the Principal Officer of
the Council in relation to dealing with disclosures, including any
suggested changes to this Procedure.

Provide advice to employees of the Council in relation to the
administration of the PID Act.

Complete any training courses approved by the Commissioner
for the purposes of the Public Interest Disclosure Regulations

2019.
Public Officer (as per the Comply with this Procedure in accordance with the
ICAC Act includes Council requirements of the PID Act, the OPl and Ombudsman
Members/employees or Directions and Guidelines, and Public Interest Disclosure
officers) Guidelines.

Immediately refer any disclosure of environmental and health
information made by a member of the public, or any disclosure
of public interest information made to them by a public officer,
to a Responsible Officer.

4. Procedure
4.1 Confidentiality

4.1.1  The identity of an informant will remain confidential, subject to the requirements under
Section 8 of the PID Act and Guideline 3 of the Guidelines published by the
Commissioner.

4.1.2 Inaccordance with Section 8 of the PID Act, it is a criminal offence to reveal the identity
of an informant without their consent, unless one of the following applies:

a) it is necessary to divulge the identity of the informant to prevent or minimise an
imminent risk of serious physical injury or death to any person, and the information
is given to the most appropriate authority or person to address that risk;

b) the OPI has issued a notice advising that the identity of the informant is required,
in which case the identity of the informant must be disclosed to the OPI;

c) The disclosure of identity is necessary for the matter to be properly investigated
(and only to the extent necessary); or

d) the informant consents to their identity being disclosed.

4.1.3 The PID Act does not require any other information such as details of allegations) to
remain confidential.

However, before sharing any part of a disclosure, the prohibition against victimisation
under the PID Act must be considered.

4.1.4 Informants may wish to remain anonymous, but they must provide enough detail and
evidence to allow the matter to be properly investigated.
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4.2 Disclosure process
4.2.1 The PID Act provides protection for informants when:

a) amember of the public or a public officer makes a disclosure about environmental
and health information which they reasonably believe (or suspect) to be true and
significant enough to report; and/or

b) a public officer discloses public administration information that raises a reasonable
suspicion of corruption, misconduct or maladministration in public administration.

4.2.2 Disclosures should, wherever possible, be directed first to the Responsible Officer for
Council.

However, an informant may choose to make a disclosure to another relevant authority,
including one outside the Council. The informant may make this choice at their
discretion.

4.2.3 When determining where to direct a disclosure, consider:

a) Disclosures about a Council Member, staff member, or the Chief Executive Officer
(or acting Chief Executive Officer), should be made to a Responsible Officer.

b) If the disclosure concerns a Responsible Officer, it should be made to another
Responsible Officer or, if not possible, to an external relevant authority (such as
the OPI).

c) Disclosures relating to public administration information about a Council Member,
officer or employee of the Council may be made to a Responsible Officer, or to
that person’s direct supervisor.

d) Matters involving maladministration or misconduct in public administration may be
reported to the Ombudsman or OPI in accordance with the Ombudsman
Directions and Guidelines and ICAC Act.

e) Suspected corruption in public administration must be reported to the OPI in
accordance with the OPI’s Directions and Guidelines.

f)  Disclosures relating to environmental and health information should be made to a
Responsible Officer or to another relevant authority (such as the Environmental
Protection Agency).

4.2.4 A disclosure may be made in person, by telephone or in writing (either by post, email
or at the website) as listed in clause 1.4.

When a disclosure is made by telephone, the recipient must take notes and, where
possible, ask the informant to verify and sign them.

4.3 Receipt of a disclosure

4.3.1 A flowchart outlining the disclosure process is provided in Appendix B to this
Procedure.

4.3.2 If a Council Member, employee or officer receives a disclosure of public interest
information regarding a location within the Council area, the recipient of that disclosure
will:

a) ask whether the informant consents to their identity being shared with the
Responsible Officer (noting that refusal may limit investigation options); and

b) refer the disclosure to the Responsible Officer, complying with the wishes of the
informant with respect to identity disclosure.
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4.3.3 Once received, the Responsible Officer will:

a) immediately assess the disclosure in accordance with clause 4.4 of this
Procedure; and

b) as soon as practicable:
(i) notify the OPI of the disclosure; and
(ii) confirm receipt of the disclosure with the informant.

4.3.4 Following the assessment, the Responsible Officer will take appropriate action,
including:

a) notifying the informant of the outcome of any action in accordance with clauses
4.5 and 4.6 of this Procedure

b) notifying the OPI of the outcome of any action taken in accordance with clauses
4.5 and 4.6 of this Procedure

c) reporting the outcome of any action taken to the Minister in accordance with clause
4.6.6 of this Procedure

d) preparing and issuing a final report to the Principal Officer in accordance with
clause 4.7.3 of this Procedure

e) make recommendations, if required, to the Principal Officer of Council in relation
to dealing with such disclosures.

4.4 Assessment of disclosure

4.4.1 If the informant’s identity is known, the Responsible Officer will acknowledge receipt
of the disclosure within two (2) business days and provide a copy of this Procedure to
the informant.

4.4.2 The Responsible Officer will undertake an assessment to determine:

a) whether the disclosure falls within the scope of the PID Act, namely whether it
pertains to environmental and health information and/or public administration
information, within the Council’'s area;

b) whether there is an imminent risk of serious physical injury or death to any person
or the public generally;

c) whether it involves corruption, misconduct or maladministration in public
administration;

d) What action should be taken, including whether the matter:

(i) is frivolous, vexatious or trivial (in which case, no further action will be
taken in relation to the disclosure);

(i) involves a matter which has already been investigated or acted upon by a
relevant authority and there is no reason to re-examine the matter or
there is other good reason why no action should be taken in respect of
the matter (in which case, no further action will be taken in relation to the
disclosure); or

(iii) requires referral to another relevant authority external to the Council.

4.4.3 If the disclosure concerns a Council Member, officer or employee of the Council, and
it is made to that person’s supervisor, the supervisor will conduct the assessment and
report the outcome to the Responsible Officer to action.
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4.44 The Responsible Officer must report assessment outcomes to the Chief Executive
Officer (unless the disclosure relates to the Chief Executive Officer) without revealing
the informant’s identity unless clause 4.1.2 of this Procedure applies.

4.4.5 |If there is an imminent risk of serious physical injury or death to any person or to the
public generally, the Responsible Officer (or supervisor) must immediately notify the
most appropriate agency (for example, South Australia Police, SafeWork SA, SA
Ambulance, Environment Protection Authority). In doing so, the Responsible Officer or
supervisor must also have regard to clause 4.1.2 of this Procedure.

4.4.6 |If there is a reasonable suspicion of corruption, misconduct or maladministration in
public administration, the Responsible Officer (or supervisor) must report it in
accordance with their reporting obligations under the ICAC Act and Directions and
Guidelines.

4.4.7 If the disclosure requires referral or further action, the Responsible Officer will ensure
it is directed to the most appropriate person or relevant authority to take that action.

If the assessment is completed by a supervisor, the supervisor will include this
recommendation in their report to the Responsible Officer for action.

4.4.8 If the Responsible Officer determines that other action is needed to properly address
the disclosure, the details of the recommended action will be included in their
determination.

If the assessment is completed by the supervisor, the supervisor will include this
recommendation in their report to the Responsible Officer for action.

4.5 Notification of assessment

4.5.1 If nofurther action is required, the Responsible Officer must notify the informant within
30 days of receiving the disclosure, advising that:

a) an assessment of the disclosure has been completed,
b) no action will be taken in relation to the disclosure; and
c) the reason/s why no action is being taken.

4.5.2 If further action is required, the Responsible Officer must ensure that within 30 days
of receiving the disclosure:

a) take appropriate action to ensure the matter(s) are properly addressed; or

b) where the action involves referring the disclosure (to another Responsible Officer,
the Chief Executive Officer or another relevant authority), provide sufficient
information to enable the appropriate person or relevant authority to take action.

4.5.3 Where the disclosure is not referred, the Responsible Officer must, within 90 days of
receiving the disclosure, take reasonable steps to notify the informant of the action
taken by the Council.

454 |If the Responsible Officer does not notify the informant as required in 4.5.1, the
informant may be entitled to protection for any subsequent disclosure of that
information to a journalist or Member of Parliament in accordance with the PID Act.

4.5.5 If the informant is dissatisfied with the Responsible Officer’s determination, they may
report the disclosure to another relevant authority external to the Council.

4.5.6 As soon as reasonably practicable after completing the assessment and notifying the
informant, the Responsible Officer must submit an Initial Notification to the OPI using
the dedicated online form at www.icac.sa.gov.au. The notification must include all
details required under Guideline 1.4 of the Public Interest Disclosure Guidelines.
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457 The Responsible Officer must retain the unique reference number issued by the OPI
upon lodgement of the Initial Notification and provide this number to any other person
or authority to whom the disclosure is subsequently referred.

4.6 Notification of further action

4.6.1 If the informant’s identity is known or reasonably ascertainable, the Responsible
Officer will notify the informant in writing of the outcome of their determination as soon
as reasonably practicable after further action has been taken and, in any event, within:

a) ninety (90) days of receipt of the disclosure; or

b) alonger period specified by written notice from the Responsible Officer within that
90-day period.

4.6.2 The notification must advise the informant of:
a) any action that has been or will be taken in relation to the disclosure; or
b) if no action is being taken, the reason/s why.

4.6.3 If the Responsible Officer does not notify the informant in accordance with clauses
4.6.1 and 4.6.2, the informant may be entitled to protection for any subsequent
disclosure of that information to a journalist or Member of Parliament in accordance
with the PID Act.

4.6.4 Ifthe informant is dissatisfied with the Responsible Officer's determination or the action
taken, they may report the disclosure to another relevant authority external to the
Council.

46.5 As soon as reasonably practicable after the assessment and notification to the
informant, the Responsible Officer must submit a Further Notification to the OPI using
the online form at www.icac.sa.qov.au. The notification must include all details required
under Guideline 2 of the Public Interest Disclosure Guidelines.

4.6.6 If the disclosure was referred to Council by a Minister, the Responsible Officer must
also notify the Minister of the action taken and the outcome. If no action is to be taken,
the Minister should be notified following the assessment.

4.7 Final report and recommendation

4.7.1 Once all actions in relation to a disclosure are complete, the Responsible Officer must
prepare a report including:

a) the subject of the disclosure;

b) a summary of the steps taken by the Responsible Officer in accordance with this
Procedure;

c) the conclusions reached and the basis for those conclusions; and

d) anyrecommendations arising from the conclusions, including remedial actions the
Council should take.

4.7.2 The report must not include any information that could identify the informant, unless
clause 4.1.2 of this Procedure applies.

4.7.3 The Responsible Officer must provide the report to the Chief Executive Officer, who
will take any action they consider appropriate.

4.7.4 The Chief Executive Officer may, at their discretion, inform the elected body about a
disclosure on a confidential basis, in accordance with clause 4.1 of this Procedure.
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4.8 Secure handling and storage of information

4.8.1 The Responsible Officer must accurately record and securely maintain all information
relating to an appropriate disclosure, including notes of all discussions, phone calls,
and interviews.

4.8.2 All information relating to an appropriate disclosure must be treated as confidential,
and the Responsible Officer is solely responsible for its secure storage.

4.8.3 The Responsible Officer will maintain a confidential file of all materials related to a
disclosure or associated investigation/reporting process. This include written
documents, electronic media, or any other objects containing information. All such
records will be entered in a confidential register and securely stored.

4.8.4 If a Responsible Officer leaves their role, they must transfer all disclosure-related
information to another Responsible Officer where possible. The departing officer
remains bound by confidentiality obligations regarding the informant's identity and the
information received.

4.9 Protection for the informant

4.9.1 While the PID Act does not provide protection to individuals who knowingly make false
or misleading disclosures, an informant who makes an appropriate disclosure is
generally protected by:

a) immunity from criminal or civil liability;

b) a prohibition on the disclosure of their identity, except in limited and specific
circumstances;

c) a prohibition against victimisation; and

d) a prohibition against hindering, obstructing, or preventing an informant from
making an appropriate disclosure.

4.9.2 A person who personally victimises an informant is guilty of an offence and may be
prosecuted.

4.9.3 The Council will take appropriate action to protect informants from victimisation, or
interference. This may include:

a) measures set out in this Procedure and/or referral to the SA Police

b) disciplinary action by the Council or the Chief Executive Officer for any failure to
comply with this Procedure, including improper disclosure of an informant's
identity.

5. Feedback

Your feedback on this Procedure is invited and can be directed to the Manager Governance
via email to governance@playford.sa.gov.au or by calling the Customer Contact Team on
8256 0333.

Administration use only

ECM document set no. 3932780

Version no. 4
Policy link Fraud and Corruption Control Policy
Procedure author General Manager Corporate Services
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Appendix A — Relevant Authorities

A disclosure of public interest information where the
information relates to...

The relevant authority is...

A public officer’

A public sector agency or public sector employee

An agency to which the Ombudsman Act 1972 applies

A location within the area of a particular council
established under the Local Government Act 1999

A risk to the environment

An irregular and unauthorised use of public money or
substantial

The commission, or suspected commission, of any
offence

A judicial officer
A Member of Parliament

A person or a matter of a prescribed class?

Public interest information — being:

« environmental and health information (information
that raises a potential issue of a substantial risk to
the environment or to the health or safety of the
public generally or a significant section of the
public); or

e public administration information (information that
raises a potential issue of corruption, misconduct
or maladministration in public administration).

either:

e the person who is designated by
the Guidelines as being taken to be
responsible for management or
supervision of the public officer;

« the person who is in fact
responsible for the management or
supervision of the public officer; or

« the relevant responsible officer (as
designated by the Council in
accordance with Section 12 of the
PID Act).

either:

o the Commissioner for Public Sector
Employment; or

« the responsible officer for the
relevant public sector agency.

the Ombudsman.

a member, officer or employee of that
Council.

the Environment Protection Authority.
the Auditor-General.

a member of the police force.

the Judicial Conduct Commissioner.

the Presiding Officer of the House of
Parliament to which the member belongs.

an authority declared by the regulations to
be a relevant authority in relation to such
information.

either:
« the OPJ;
« a Minister of the Crown; or

e any other prescribed person or
person of a prescribed class?.

1 As defined and set out in Schedule 1 of the Independent Commission Against Corruption Act 2012 - relevantly,
this includes members, officers and employees of local government bodies.

2 Presently, no prescribed persons or classes have been identified.

1
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Appendix B — Disclosure Flowchart

« Disclosure by public officer about public administration information - can be made to a Responsible Officer or directly to )
the OPI
« Disclosure by a member of the public about environmental/heaith information in relation to a location in the Council area -
can be made to any member, officer or employee of that Council, to then be passed on to the Responsible Officer.
Receipt of « Ask informant if they are making a disclosure under the PID Act, advise informant of the process, ask if they give consent
Disclosure to the details of their identity being provided to the Responsible Officer )
« Undertaken by the Responsible Officer, or (for public adminsitration disclosures only) by the public officer's supervisor, (o\
determine:
« If an imminent risk or serious harm exists;
« Whether there is a need to refer 1o the OPI,
Assessment of « Whether other action is required, and if so, what - e.g. refer to another relevant authority
Disclosure
J
)
« Must be done within 30 days of the disclosure being made (Section 7(1)(b)) - see clause 4.5 of Procedure
« Include details of the action that has been. or will be taken
IRLICRUEDIRE « Alterntively, if no action will be taken, advise why
Assessment of
Disclosure J
™~
+ As soon as reasonably practicable
« Use the online notification form at icac.sa.gov.au
Notify OPI about | Must include the details specified in Guideline One - see clause 4.5.6 of Procedure.
Disclosure
J/
™~
* May include undertaking investigations, or referring to another relevant authority - see clause 4.3.4 of Procedure
J
~\
= Must be done within either 90 days of the disclosure being made, or such longer peniod as specified by written notice
given within that 90 day period (Section 7(3)(a))
Notify Informant - [l Include details of the outcome of the actiont taken
action taken
J
A
* Use the online notification form at icac.sa.gov.au
* Must include the details specified in Guideline Two - see clause 4.6 of Procedure
Notify OPI - action
taken
J
)
« Only applicable if the initial disclosure came from/via a Minister (Section 7(5)(b)(ii) of the PID Act) - see clause 4.6.6 of
Procedure.
If applicable -
notify Minister -
outcome of action J

12
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CITY OF

Public Interest Disclosure Procedure

Procedure Author General Manager- Corporate Services
Date of next review March-2026TBC
Principal Officer - Statement *

This Procedure has been prepared in accordance with the requirements of Section 12(4) and-+
(5) of the Public Interest Disclosure Act 2018 (PID Act).

As Chief Executive Officer and designated Principal Officer for the purposes of the PID Act, |
expect that the implementation and operation of the PID Act will encourage and facilitate:

+—Further transparency and accountability in the Council's administrative and-
management practices; and

+—The disclosure, in the public interest, of information about substantial risks to public
health or safety. or to the environment, and about corruption, misconduct and
maladministration in public administration.

This Procedure is designed to enable that to-eceur-by ensuring that proper procedures are in+
place for the-making and dealinghandling of-such dbisclosures-and-fordeal h such
Disclosures, and by providing appropriate protections for those who make sueh
dDisclesuresthem.

I, and-thealong with Council-ether staff, officers, and Council MmMembers at the City of
Playford, remain deeply committed to protecting the-pretection-of-informants who make public
interest disclosures in accordance with the objectives of the PID Act, and to the genuine and
efficient consideration of. and action in-cn. relation to-information provided to the Council via
a pPublic iinterest dDisclosure, as contemplated and demonstrated-guided by this Procedure.,

Any questions about this Procedure should be directed, in the firstinstance, to the Responsible
Officers, whose details are availableprovided at clause 1.4 of this Procedure.
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Principal Officer
Chief Executive Officer
City of Playford
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4——Statement of iintent

1.

4.——Council_—is committed to_supporting _and_encouraging the-making-ef-appropriate
disclosures of public interest information in_accordance with this Procedure. This;

includinges:

+——upholding the principles of transparency and accountability in its administrative
and management practices:

«——the-protectieang ef-informants who make pPRublic iinterest dBisclosures:—and

«——the-giving genuine and efficient consideration to, and taking appropriate and-action
n-on relation o information provided in a Ppublic linterest Ddisclosure

and—t 7 r\ rages—th 4 (3 todisclosures—thatreveal

sublic
P

2. The Council is also committed to:

«——referring.-as-necessary._appropriate disclosures to another Rrelevant Aauthority
where required:;

—where-thereporting disclosures relates-relating to corruption—serious-or-systemic
: Ay Tadrai

tiop-in-public-ad: = the-disclosure

TIoP
directly to the Office for Public Integrity (OPI) in accordance with the Public Interest

[ Formatted: Check spelling and grammar {

Formatted: Indent: Left: 0 cm, Hanging: 1.25cm,
Space Before: 12 pt, After: 6 pt

Disclosure Guidelines and the requirements of the /ndependent Cor
Against Corruption Act 2012 (ICAC Act):

.

«__ where-thereporting -disclosures relatesing to misconduct or maladministration in

public_administration—repeorting—the—disclosure directly to the Ombudsman in
accordance with the Ombudsman Directions and Guidelines

«—otherwise-facilitating the investigation of appropriate disclosures in a manner
which-that promotes fair and objective treatment of those-all parties involved:-and

«taking practicable steps to rectifying any substantiated wrongdoing-te the extent
practicable-_in all the circumstances.

.

3.——This document explains the applicable-procedures and processes that the-Council has
in place for making and dealing-withhandling appropriate disclosures of public interest
information, to ensure that the Council:

[F d: Font: Not ltalic |
| Formatted: Font: Not ltalic ]
[ Formatted: Font: (Default) Arial, 9 pt ]
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= properly fulfils its responsibilities under the PID Act and the-ICAC Act;

« —appropriately encourages and facilitates dDisclosures of pPublic iinterest
Hnformation, including environmental and health information regarding a-locations
within the area-ofthe-Council area;

« provides a clear process by whishfor making disclosures may be made so thal | Formatted: Font: (Default) Arial

they are-can be, properly investigated; | Formatted: Font: (Default) Arial
b \ fFormalmd: Font: (Default) Arial
«—provides—ensures, appropriate protection for those who make disclosures in | Formatted: Font: (Default) Arial

accordance with the PID Act; and l Formatted: Font: (Default) Arial
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«——recognises the need to appropriately support iinformants, the- Responsible Officers | Formatted: Font: (Default) Arial
;ns:cl;l Oa; :}\ﬂaﬁappmpnate, those-pPublic oOfficers affected by any appropriate { Formatted: Font: (Default) Ara
a L Formatted: Font: (Default) Arial
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4.1.4 A Responsible Officer may be contacted in person, by telephone or in writing. The
relevant contact details are;,

Responsible Officers: -~
+ Skye Nitschke — Manager Governance -

+ Skye O'Flaherty — Manager Information Management

+—Sarah Schutz — Senior Governance Officer -
Telephone: (08) 8256 0333 “

Email: disclosures@playford.sa.gov.au

Address: -
Strictly Confidential

Responsible Officer, Public Interest Disclosure

12 Bishopstone Rd, Davoren Park SA 5113

Website: www.playford.sa.gov.aul/disclosures .

6——Upon reseipt-efreceiving a dDisclosure of Ppublic iinterest iinformation (whether+
directly, or by referral from a Council MmMember, employee, or officer), the
Responsible Officer will deal-with-handle the dDisclosure in accordance with the
processes described in this Procedure.

s

1.5

6:.1.6 If an informant believes that-their disclosure is not being dealt—handledwith
appropriately or in accordance with this Procedure, they should contact the
Responsible Officer in the first instance.,

2——References and Suppeorting-supporting
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. Office for Public Integrity Directions and Guidelines [Formaued: Font: Not ltalic |

. Ombudsman Directions and Guidelines
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Omb Ast 1972

. Public Interest Disclosure Guidelines

. Behavioural Management Policy and Procedure
. Behavioural Standards

+  Worker Code of Conduct

. Complaints Handling Policy and Procedure

o Worker Code of Conduct

. Complaints Handhing Procedure

. City of Playford Global Glossary
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3. Application
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Principal Officer (Chief
Executive Officer)

Ensure that one or more appropriately qualified employees of -
the Council are designated as Responsible Officers for the
purposes of the PID Act 2048-and undertake any training
required by the Publicinterest DisclosureReguiatiens2049P10D
Act.

Ensure the name and contact details of each Responsible
Officer of the Council are made available to officers,
employees and Council smMMembers.

Comply with this Procedure in accordance with the
requirements of the PID Act, the OPl_and Ombudsman's
Directions and Guidelines, and the Public Interest Disclosure
Guidelines.s-
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Responsible Officer(s)

Receive appropriate disclosures relating to the Council and =
ensure compliance with the PID Act, and this Procedure, in
relation to any such disclosures.

Make appropriate recommendations to the Principal Officer of
the Council in relation to dealing with disclosures, including any
suggested changes to this Procedure.

Provide advice to employees of the Council in relation to the
administration of the PID Act.

Complete any training courses approved by the Commissioner
for the purposes of the Public Interest Disclosure Regulations
2019.
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4.1

F——Confidentiality

4-4+4—The identity of an iinformant will be-maintained-asremain confidential, subject to the+
requirements under Section 8 of the PID Act. and Guideline 3 of the Guidelines
published by the Commissioner.

411 .

412 —In accordance with Section 8 of the PID Act, it is a criminal offence fortheto reveal the+
identity of an iinformant to-be-disclosed-in-th fwithout their consent, unless
one of the following applies:

412 .

a) the recipient believes; on reasonable grounds, that it is necessary to divulge thes .

identity of the 4in fom'lanl w-erderto prevent or minimise an imminent risk of serious
physmal injury or death to any person, and the information is ideatityof the

tis-then-divulgedgiven to a-p r-authority-that th tbel
enreasenable grounds-is-the most apprupnale authonty or person to address that
nskbe abie 1o take action to p b oor the i risk Of sefnious
i i Tet o i 1. Y .

I-' ¥ ) Y LA P il

b}—the recipient-has- been-issued-with-a notice-from-the-OP| has issued a notice
advising that the identity of the iinformant is required-by-the-OF4, in which case the
recipient-must disclose-the identity of the iinformant must be disclosed to the OPI;

b) .
e)—The disclosure of identity deing-se-is necessary for the matter to be pmperly-
investigated (but-and only to the extent necessary O g
or
Q_ -
d}—the iinformant consents to their identity being disclosed. 't
d -

4.1.3 _The PID Act does not expressiy-require any other information relaimg—ie—a-d&ssleswe- \

- )
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842 Disclosure pProcess O

4156

421 _The PID Act provides for protection for iinformants where pPublic iinterest
dDisclosures are madewhen:

ar—by-a member of the public or a Ppublic Oofficer makes a disclosure abouts
environmental and health information which they ilnfarmant reasonably believes
or suspect) to be true; hich the ik bel be-true~_and is-of
sufficient significancet enﬂugh to regon to warrant disclosure; andfor

QL -
b}—by-a Ppublic Oofficer discloses i public=

Wit a4 reasonshle LospHoEdE Abeu
administration information that raises a petential reasonable suspicionissue of
corruption, misconduct or maladministration in public administration.

b .

4-16—4.2.2 Disclosures should-gererally, and-wherever possible, be directed in-the-first

418

mstaﬂee—to lhe Responmble Officer: whe—has—the by
= ting-te-the-for Council.

for rocoiving
g

PP

-

-

in—-this—R dur te-—a

417 —However, an _informant may choose nething
person-fromto making-make a disclosure to another rRelevant Aauthority, lncludlng a
Rrelevant aduthority external toone outside the Council. This is a choice to be made
by-tThe iinformant may make this choice at their discretion.

| For
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4.2.3 When determining The-following are-rel 4 Gonsi forar b -+
in-delermining-where to direct a disclosure, consider:
a}—When-ch 1o-make-a disclosure-int lly—dDisclosures relating-teabout a+

Council mMMember staff member, or a-member-of-council-staff—including-the
Chief Executive Officer (or persen-acling in-that pesitionChief Executive Officer),
should usually-be made to a Responsible Officer.

a) -
by—If the Ary-disclosure relating+ A oncerns a Responsible+
Officer,_it should be made to anomer person-appeinted-as-a Responsible Officer

or_if not possible faillingthis: to an external rRelevant Aauthority external-tethe
Councik(such as the OPI).

bl -
¢} Any dDisclosures relating to public administration information about a Ppublice

etif it Council berlMember, officer or employee of the Council may

be made to a Responsnhle Officer, or to the-that person's resg—ons:ble (eﬁhef in
h “h!h DII’\AHI th

{ P

2
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9— 43

1aladministration or misconduct in+

&}—Mallers involving Any-disclosur lating-t
public administration may be reported to the Ombudsman or OPI in accordance
with the Ombudsman Directions and Guidelines and ICAC Act.

d -

e}—If there-is-areasonable s Suspected-of corruption—maladministration-or
i ductithatisserious-or le; in public administration-# must be reported

to the OPI in accordance with the OPI's Directions and Guidelines.
E}_ -
) Any dDisclosures relating to eEnvironmental and hHealth iinformation should be+.

made to a Responsible Officer or etherwise—to ancther rRelevant Aauthority
external-to-the-Counsi-(such as the Environmental Protection Agency).:

0 -

4.2.4 A disclosure may be made in person, by telephone or in writing (either by post, email

or at the website) as listed in clause 1.4,

440 Where When a disclosure is made by telephone, the recipient must take notes=
of-the-conversation-and, where possible, should-ask the iinformant to verify and sign
them-notes.

Receipt of a Ddisclosure

4.1.140-4.3.1 A flowchart outlining the disclosure process is detailed-provided in Appendix B

to this Procedure.

4444432 If a Council -Ms=Member, employee or officer receives a disclosure of public

interest information regarding a location within the Council area, the recipient of that
disclosure will:

a)—ask the-ilnformant-whether they-the informant consents to the-details—ef-their+
identity being provided-tashared with the Responsible Officer- (noting that and-in
doing-—so—advise—the linformant that—a failure— efusal may limit mvesngatro

Ogllong\l . It ida that t y m that tha A b RO ,
investigated; and
a) "

b}—refer the disclosure to the Responsible Officer, and.-in-deing se.-complying with+
the wishes of the linformant with respect to whetherdetallsof thei—identity may
be-divulgeddisclosure.

b
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4112433

Iln a-the i of a-disclosu i‘
i

mMember employee or officerjOnce recewed the Responsible Officer will:

hath = Hy ar by refarral from-a-Council

a}—-immediately undertake an-aA nent the disclosure in accordance with clause+

4.4 of this Procedure; and

a) .

b}—as soon as practicable-th fter @ acool with clause 4.4 this Procedure: +
b -
(i) notify the OPI of the disclosure; and .

(i) confirm receipt of the disclosure with the informant.

414143434 SubjectHo-the-outcome-offollowing the nent, the Responsible Officer+
will then take appropriate action, including. where requirad:

aj—notifying the informant of the outcome of any action; in accordance with clauses< .

4.5 and 4.6 of this Procedure; and

a) -

b} notifying the OPI of the outcome of any action taken in accordance with clauses+
4.5 and 4.6 of this Procedure; and/or

b) -
&}—reporting the outcome of any action taken to the Minister in accordance with clause+

4.6.6 of this Procedure; and
e -

d}—preparing and issuing a final report to the Principal Officer in accordance with i

clause 4.7.3 of this Procedure: and
d) -

&}—make recommendations, if required, to the Principal Officer e+of Council in relation |

to dealing with such disclosures.

el

10. 4.4 Assessment of dDisclosure

44144441 Where-the-identityoflf the informant’s identity is known, te-the Responsible
Officer or-is reasonably ascertainable the Responsible Officer will acknowledge
receipt of the disclosure within two (2) business days of thewr receipt of the disck)sure
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4.1.156-4.4.2 Upon receipt of a disclosure.i{The Responsible Officer will undertake an
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PID Act, namely whether it pertains to eEnvironmental and Hhealth linformation
and/or Ppublic Aadministration linformation, within the Council's area;

1",

.+ Startat: 1+
Alignment: Left + Aligned at: 0.63 cm + Indent at:
127 cm

[ Formatted: Space Before: 6 pt, After: 6 pt

{ Formatted: Font: (Default) Arial, 9 pt ]




Public

Interest Disclosure Procedure - Tracked 33

Changes

Item 5.1 - Attachment 2

ei_ -

bj—whether if-th f-the-ai there is an imminent risk of+.
serious physical injury or death to any person or the public generally;

b) .

&} whether if the matier/s the subject of the disclosure it involves corruption, in public+
admiristration-or-sefious-or-systemic-misconduct or maladministration in public
administration; er

c ™

dp—What i the-ink ion-disclosedjustifies-further-action should be taken, including+
a-decision-as-to-whether the dlscl-osurematle:

i is frivolous, vexatious or trivial (in which case, no further action will be
taken in relation to the disclosure);

| (1 —

" involves a matter which has already been investigated or acted upon by a
Rrelevant Aauthority and there is no reason to re-examine the matter or
there is other good reason why no action should be taken in respect of
the matter (in which case, no further action will be taken in relation to the
disclosure); or

{ii

ili————requires referral to another Rrelevant Aauthority external to the Council.

(iii

4-4-46-4.43 Where-Ii_the disclosure relates-te-public-ad ik i LTS
Ppublic-Ogfficer who-is-concerns_a Council Mmember, uﬂlner or employee of the
Council, and it is made to the-that persons ponsbl th

£tk (=N (alid th. h' TR ‘Ih _Qupemsor.}' the

g.Supervlsur will conduct the ah nent sisteni ol o Responsitde Oeeeand wi
then-report the outcome of ther det son following the Ag tto the
Responsible Officer to action.

4117444 The Respon5|ble Officer must report th 1 f_their determinati
e ent outcomes to the Chief Executive Officer (unless the

lesclosure relates to the Chief Execulive Officer)_without revealing the informant’s
dentity . Any repor prepared w accordance with this Ppart will not disclose particulars
that will, or are likely lo, lead to the dentfication of the nformant. unless the
circumstances-in-clause 4.1.2 of this Procedure applyapplies.

4118445 e : +
Lhedmeleeur&sugges*&ll 1here ls an |mm|nenl rlsk of serious physu:al mjury or death
to any person or to lhe publlc generalry the Responable Officer (or Ssupewlsor) must
immediatel that fisk
to-thenotify the most appropriate agency (for example. Sou’(h Auslralla Poalice,
SafeWork SA, SA Ambulance, Environment Protection Authority). In doing so, the

17
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Responsible Officer or Ssupervisor must also have regard to clause 4.1.2 of this
Procedure.

4.1.19-4.46  Where the Responsible Officer (or Ssupervisor} formslf there is -a reasonable

susplcnon that the matter/s the subject of the dDisclosure involveof corruption + pubhc

s B misconduct or maladministration in public

admnmstrauon the Responsible Ofﬁcer (or sSupervisor) must report it comply-with-their

reporting-obligationsin accordance with their reporting obligations under the ICAC Act
in-accordance with-theand Directions and Guidelines.

447 Waere the Respoasiple GHicar get \f the Ddusclosure warrants-requires referral
or further action, te-an-externatbody-or - Asuthority-the Responsible
Offcer wnII ensure it is directed undeaak&(bweleaal me&u@ngeasumg that such

as-is to. ble-action-to-be-taken-is icated-to ‘he most
appropriate person or relevant authority to take that action.
4-1.20-Where If the aAssessment is being-undertakencompleted by the-a sSupervisor,+

the Ssupervisor will include this recommendation in their report to the Responsible
Officer for the-Respensible-Officerte-action.

[ Formatted: Indent: Left: 1.27 cm, Space Before: 6 pt,
After: 6 pt, No bullets or numbering
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448 Wherelf the Responsible Officer determines thedisclosurerequires—anythat other \er P
action to-ensure-the-matier-the-subject-of the-disclosure-isis_needed to properly
addressedaddress the disclosure, the e +
determination-details of thate other-recommended action_will be included in_their
determination.
4.1.21- Where-If the aAssessment is being-undertakencompleted by the sSupervisor,+ Formatted: Indent: Left: 1.27 cm, Space Before: 6 pt,
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44— Notification of Aassessment

4122 451 I the Responsible Officer assesses the content of the disclosure as requining
no further action is required, the Responsible Officer must notify the iinformant (i their
identity-is-known}-within 30 days of receipt-receivingef the dDisclosure,_advising

that:
ap—an assessment of the dbisclosure has been madecompleted; and g [ Formatted: Space Before: 6 pt, After: 6 pt 1
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a
b)—where the if-such-action censists-efinvolves referring the disclosure (whether-to [n.. : Font: Bold
another Responsible Officer, the Chief Executive Officer or another rRelevant
Aauthority), provide sufficient sueh-information as-is-recessary-1o enable astionte
be-taken-is communicated-to the most-appropriate person or relevant authority to

take such-action.
b)

4.1.24 4.5.3 I the action taken does not consist of referringWhere the disclosure_is not
referred, the Responsible Officer must, within ninety—{(90} days of receiving the [Formamd: Font: Bold
disclosure, take reasonable steps to notify the informant of the cutcome of the action
taken by the Council,

4.1.26-4.54 _If the Responsible Officer fadstodoes not notify the iinformant in-accordance
with clauseas required in 4.5.1, the linformant may be entitled to protection in relation
tofor any subsequent disclosure of that information to a journalist or Member of
Parliament in accordance with the PID Act.

4.1.26-455 If the ilnformant is dissatisfied with the Responsible Officer's determination,
they may itis-open-to-the linformantto-report the disclosure to another rRelevant
aAuthority external to the Council.

4127456 As soon as reasonably practicable after completing folewing the aA ent
and notificationtenotifying the informant, the Responsible Officer must submit an Initial
Notification _to the OPI using wuse—the dedicated online astification—form at
www.icac sa gov.au. The to notify OP of the dDisclosure {Initial Nnotification}. and in . ,{ Formatted: Font: (Default) Arial, 9 pt ]
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doing-se must easure-thatinclude all-the details required by-under Guideline 1.4 of the
Public Interest Disclosure Guidelines-are-included-in-the-linitial Naotification,

4.1.28-457 The Responsible Officer wil-must retain the unique reference number issued
by the OPI upon making-lodgement of the Initial Notification and will-ensure-that
referenseprovide this number isprovided-to any other person or authority to whom the
Bdisclosure is subsequently referred.

12. 4.6 Notification of fFurther Aaction

41429461 If s identity is known
Officer ors reasonably ascerlainable, the Responsible Officer will notify the linformant
of the outcome of their determination-in writing of the outcome of their determination
as soon as is-reasonably practicable after the-fFurther 2Action has been taken and, in
any event, within-either:

a—ninety (90) days of receipt of the Bdisclosure; or - LFormaned Space Before: 6 pt, After. 6 pt ‘[
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4133465 As soon as reasonably practicable foellowing-after the aAssessment and
notification to the informant, the Responsible Officer must submit a Further Motification
to the OP| use-using the-dedicated online-netification form at www.icac.sa.gov.au. The
notmcatlon must te noul‘y OPI of the action taken in relation to the dDisclosure (Further

if: e S giHs thatthe-include all details required by-under
Guideline 2 of the Pubhc Interest Disclosure Guidelines. are ncluded n the further
e H
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4434466 Ifthe dBisclosure i Hie O oy way of fromwas referred to
Council by a Minister, the Responsible Officer must easurethatalso notify the Minister
is-alse-rotified-of the action taken B —and the outcome-sfany

sush-action, If no action is to be taken, tThe Minister should be notified in-accordance
with this clause following the assessment if the Responsible Officer determines that
1o action is (o be taken.

B—ar7 Final rReport and Rrecommendation

4.1.36-4.7.1 _Once_all Upon-finalising-any-actions reguired-in relation to a disclosure_are
complete, the Responsible Officer must prepare a report that-will in-the-followi
detailsincluding:

o

ap—the subject of the disclosure; -
a -

b}—anaccounta summary of the steps taken by the Responsible Officer in accordance+
with this Procedure;

b} L .‘(Fermnlmd: Space Before: 6 pt. After: 6 pt ]

&+—Fthe conclusions reached as—a+esultof the stepstakeninresponseto-thes
disclosure-and the basis for themthose conclusions; and

[/ -

&4—any recommendations arising from the conclusions, including ary-remedial actions+
which sheuld be taken by the Council should take.

QL -

4.1.36-4.7.2 Any The report must not include any information that could identify preparedin by

accordance with this Part will not disclose particulars that will or are likely to lead to
the-identification-of-the ilnformant, unless the-circumstances-in-clause 4.1.2 of this
Procedure appliesy.

4437473 The Responsible Officer's rRepert-must be-provided_the report to the Chief
Executive Officer, who will to-take any action as they consider appropriate.

4-+38-4.7.4 _The Chief Executive Officer may, at their discretion, inform the elected body -
—about a disclosure on a confidential basis, in accordance with
clause 4.1 of this Procedure.

14.—4.8 Secure Hhandling and sStorage of linformation

4130481 The Responsible Officer must ensure-accurately records of an-approprate
disclosure—areand securely—and-confidentially maiptained-maintain_all_information
relating to an appropriate disclosure, including notes of all discussions, phone calls,
and interviews.
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4140482 TheResponsible Officer willensure-sAll information relating to an appropriate
disclosure must be treated is-maintained-as confidential, and the Responsible Officer
and-as-such-willbeis solely responsible for the-its secure storage-of-this-information.

4141483 |
file of all materials related i

15 that 1

ies—+The Responsible Officer will maintain a confidential

\ thatralat

oF other ab 'oadlsclosureandxor»s-a-pcedue(
of the assocnated mvesllgatlonlrepomng process. This include written documents.

electronic media, or any other objects containing information. All such information
records_will be recorded-entered in a confidential register which-is-to-remain
confidential-and-be securely stored.

4142484 In-the-event-that-a-person's—appointment-aslf a Responsible Officer is
terminatedleaves their role, they persen-must transfer all disclosure-related provide
this—information to the-——another Responsible Officer where circumstances
alowpossible. The departing officer -and-havi i-continue-to-beremains
bound by a-duty-of confidentiality obligations regarding Msaeeu#amhe informant's
identity and the information received-as-a-result-of-the-disel

15. 49 Protection for the linformant

44.43491 Alhough thle the PID Act does not provide any—| protection to peeeka

arateralpadisular, an iinformant who makes an appropriate disclosure will-ardinadly
beis generally protected by:

ay—immunity from criminal or civil liability; 0

g)_ -
bi—a prohibition on the disclosure of their identity, otherthanexcept in limited ands«
specific circumstances;

D_)__ -
&}—a prohibition against victimisation; and -
Q_ -

d)y—a prohibition against hindering, obstructing, or preventing an informant from=«
making an appropriate disclosure.
g)_ -
4444492 A person who personally commits-an-act-of-victimisatior
informant is guilty of an offence and may be prosecuted.

ictimises-against an

4.4.45-4.9.3 _The Council will take action-as-appropriate action in-the-circumstances-of the
relevant-disclosure/s to protecl lnformants from victimisation, andior from-being
hindered—or—obstructed—n 4 wterference Such—aetionThis may

¥ oF H—mak
includ g with the followi g-Fisk

sclingin isation-steps:
g P
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a}—measures sel out in this Procedure and/or referring-the-matterreferral to the SA«
Paolice

a) -

b}—disciplinary action by the Council or the Chief Executive Officer (as-appropriate).
for any failure to act-etherwise-than-ina = omply with this Procedure,
fincluding with—respectto—divilgingthedentity-ofanimproper disclosure of an
Hnformant’s identity}-n-relatiento-a-disclosure.

E}_ -

5—Feedback

5.

Your feedback on this pProcedure is invited and can be directed to the Manager Governance+
via email to governance@playford.sa.qov.au or by calling the Customer Contact Team on

b
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2.1

31

18

1 June 2021

27 September 2021

4 March 2024

3 June 2025

TBC

Chief Executive
Officer

Chief Executive
Officer

Chief Executive
Officer

Chief Executive
Officer

Chief Executive

Updated to new
corporate template.
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Aa public sector agency or public sector employee

Aan agency to which the Ombudsman Act 1972 applies
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Aan irregular and unauthorised use of public money or
substantial

Tthe commission, or suspected commission, of any
offence
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Public interest information — being:

+__environmental and health information (information
that raises a potential issue of a substantial risk to
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A dix B — Discl Flowchart

- Disciosure by public oficer about publkc administration information - can be made to a Responsible Officer or directlyto )
the OP1
- Disclasure by 3 member of the public about environm entalimealth information in relation to 3 Iocation in the Council area
can be maoe o any member, officer or employee of that Council, 1o then be passed on to the Responsible Officer
* Ask informant if they are making a disclosure under the PID Act. advise informant of the process, ask if they give consent
b wsr identity being provided to ihe Responsible Oficer y
= Undertaken by the Responsible Officer. or (for public adminsitration disclosures only) by the public officer’s supervisor, )
datermine:
« # an Imminent risk or serious harm exists
« Whether there is a need 1o refer o the OPI
ther other action is required, and if so, what - e.g, refer to another relevant authaority.
/
1
= Must be done within 30 days of the disclosure being made (Sectien 7(11b)) - see clause 4.5 of Procedure.
« Include details of the acten that has beon, e will be taken.
« Bterntively, f no action will be taken, advise why.
>
3
= As 5000 85 feasonably practicable
1CAE 5.90v.AuU
Guideline One - sée dause 4.5 8 of Procedure.
i
3
10 GNOATEIKING iNvESUOAoNS, Of rafening 1o another relevant aulhonty - Sie clause 4.3.4 of Procedure.
J
3\
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given within that 90 day period | ion T(3)(a)).
« Inchude details of the oulcome of the actiont taken
>y
~
« Use the online notficaion form al 1cac.5a.gov.au
include the details specitied in Guideline Two - see cause 4.6 of Procedure
>
™
ble if tha Indtial disciosene cama fromivia a Minister (Sec o){H) of tha PID Act) - see clause 46 6 of
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5.2 EXTERNAL AUDITOR DRAFT AUDIT PLAN 2025/26

Responsible Executive Manager : Sam Green
Report Author : Ninad Sinkar
Delegated Authority : Matters delegated to the Committee

Attachments : 10. Bentleys External Audit Plan 2025/26

PURPOSE

Provide the Corporate Governance Committee (the Committee) with the External Audit Plan
for the 2025/26 audit with a view to seek feedback on the audit scope from the Committee,
pursuant to Section 2.1(c)(d) of the Corporate Governance Committee Charter.

STAFF RECOMMENDATION

The Corporate Governance Committee receive and endorse the Bentleys External Audit Plan
2025/26 (Attachment 1) and scope.

EXECUTIVE SUMMARY

Bentleys were appointed as the Council's external auditors in October 2025.

Bentleys have been engaged to provide an audit opinion as to whether the financial report of
Council, presents fairly, in all material respects, the Council’s financial position as at 30 June
2026, and its financial performance for the year ended on that date in accordance with
Australian Accounting Standards, the Local Government Act 1999, and the Local
Government (Financial Management) Regulations 2011.

1. BACKGROUND

Two (2) key components of the engagement are the interim (controls) audit and the final
audit of the draft financial statements, comprised of the statement of financial position,
statement of profit and loss and other comprehensive income, statement of changes in
equity, statement of cash flow and notes to the financial statements.

With reference to Section 2.3 and 2.5 of the Corporate Governance Committee Charter, the
Committee has agreed to undertake the following activities, with regards to the external audit:

Section 2.3
a) Review management responses to External and Internal Auditors recommendations.
b) Monitor the timeliness of response.

Section 2.5

a) Provide input and make recommendation to Council on the appointment of the
External Auditor.

b) Meet with the External Auditor, as needed.
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c) Meet with the External Auditor at least once a year, on a confidential basis where the
majority of members of the committee are present and without staff or other elected
members being present, to discuss their remit and any issues arising from the
External Audit.

d) Annually review the performance of the External Auditor.

2. RELEVANCE TO STRATEGIC PLAN

Decision-making filter: We will ensure that we meet our legislative requirements and legal
obligations.

Council is committed to delivering efficient services and this includes an effective external
audit program.

3. PUBLIC CONSULTATION

There is no requirement to consult the public on this matter.

4. DISCUSSION

Bentleys have provided Council with the attached 2025/26 Audit Plan in preparation for the
interim audit in March 2026. The Audit Plan provides information on the audit scope,
methodology, planned approach and timetable.

During the interim audit, Bentleys need to undertake a reasonable assurance program on the
design and the operating effectiveness of the controls established by Council. The program
will cover financial transactions relating to the receipt, expenditure and investment of money,
acquisition and disposal of property and incurring of liabilities, throughout the period 1 July
2025 to 30 June 2026, ensuring such transactions have been conducted properly and in
accordance with law.

5. OPTIONS

Recommendation

The Corporate Governance Committee receive and endorse the Bentleys External Audit
Plan 2025/26 (Attachment 1) and scope.

OPTION 2

The Corporate Governance Committee notes the Bentleys External Audit Plan 2025/26
(Attachment 1) and makes the following recommendations:
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6. ANALYSIS OF OPTIONS

6.1 Recommendation Analysis

6.1.1 Analysis & Implications of the Recommendation

Internal controls testing gives Bentleys the level of assurance they require in forming the
opinion that the financial reports of Council present fairly Council’s financial position and
performance for the 2025/26 financial year.

Risk Appetite

Reqgulatory Compliance

Council has a zero tolerance for non-compliance with applicable legislation including but not
limited to: Local Government Act (LGA) 1999; Independent Commissioner Against Corruption
(ICAC) Act 2012; Work Health & Safety (WHS) Act 2012; Environment Protection Act (EPA)
1993; Development Act 1993; Equal Employment Opportunity legislation; and Public
Consultation legislation.

This decision will ensure compliance will all relevant legislation.

6.1.2 Financial Implications

There are no financial or resource implications.

6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2

The External Auditors will be required to review the feedback provided by the Corporate
Governance Committee and make appropriate changes to the Audit Plan. This will need to
be provided to the Committee at its next meeting, which might result in a delay in meeting the
mandatory timelines.

6.2.2 Financial Implications

There are no financial or resource implications.
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‘ Audit Plan

CITY OF PLAYFORD

David Papa
Partner, Audit & Assurance

+61 8 8372 7900

Bentleys

THINKING AHEAD

> >
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IExecutive summary

> providing our key considerations for the audit of City of Playford for the year ending 30 June

2026
Dear Corporate Governance Committee,

We have set out the key considerations in relation to our audit of City of Playford for the year ended 30 June
2026. The scope of our work is as follows:

« Audit of the general-purpose financial statements of the Council for 2026 in accordance with financial
reporting requirements of the Local Government Act 1999 and the Local Government (Financial
Management) Regulations 2011.

+ Audit of the internal control environment with the view of forming and publishing an opinion. This will
include management’'s monitoring, assessment and implementation of controls.

Subject to detail planning to be undertaken, we have identified the following financial statement risks relating to
2026 audit:

1. Revaluation of Infrastructure, Property, Plant and Equipment
2. Project costing and overhead attribution

3. Grant revenue recognition

4. Classification of asset additions and associated grants

We have agreed to the following audit timeline with management:

INTERIM 30™ March — 2™ April 17™ April

YEAR END 17" — 20" August 14" September

We have set out our audit approach, the risks of material misstatement, the audit engagement team and
timetable for the audit.

Sincerely

David Papa
Partner,
+61 8 8372 7900
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IAudit objective and approach

The overall objective of the audit is to express an opinion on the following two items per Section 129 of the
Local Government Act 1999 which states:

The auditor of a council must undertake an audit of:

a) the council's financial statements within a reasonable time after the statements are referred
to the auditor for the audit (and, in any event, unless there is a good reason for a longer
period, within 2 months after the referral), and

b) the controls exercised by the council during the relevant financial year in relation to the
receipt, expenditure and investment of money, the acquisition and disposal of property and
the incurring of liabilities.

Bentleys SA’s audit approach is based on organisational and financial risk. We develop an understanding of
risks for your organisation that relate to the financial statements based on our understanding of your people,
your organisation and your sector. This understanding helps us build an audit program that is tailored to you
each year and enables us to form an opinion on your financial statements and internal control opinion through
a target “risk based” approach. The benefits of this approach are:

Audit efficiency
Increased organisational assurance
A review of your control environment

Timely and effective audits

UNDERSTAND Initial risk assessment
RISK Ongoing risk assessment

CONTROL Understand control environment

ENVIRONMENT Test for reliability

Undergo substantive test of detail
FINANCIAL (numbers and disclosures) based on
STATEMENTS control environment and risks identified

AUDIT OPINION

Controls and financial statements
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CITY OF PLAYFORD /I JANUARY 2026

Financial Statement Risk Assessment
Process

The key to our tailored audit approach is our risk identification methodology. We draw on our sector
knowledge, understanding of your business (control) environment, technical training and years of audit
experience to identify risks and design and develop a testing plan to provide you assurance.

. Financial
[ statement
| risk

_assessment

Whilst we undertake a detailed risk assessment at the planning phase of our audits to design the audit plan for
the reporting year, risk is an ongoing consideration throughout the audit process and will be assessed up until
the day of signing our audit report.
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| identified audit risks

Subject to detail planning to be undertaken, we have identified the risks of financial statement material
misstatement as part of our risk assessment procedures. The specific risks we wish to bring to your attention are
as follows:

LN Revaluation of Infrastructure, Property, Plant and Equipment

L The revaluation assessment and accounting treatment for assets may be incorrect.

PR N (e 2Nl \We will obtain the revaluation report and evaluate the methodology used by the
valuer and accounting treatment by Council, along with the key assumptions and
inputs applied in the revaluation.

For revaluations based on indexation, we will reperform the revaluation at the asset
category level to ensure it is calculated and applied correctly.

Project costing and overhead attribution

Incorrect allocation of transactions to capital projects.

An inappropriate rate for overhead costs may be used.

PR N e 2ol \We will perform substantive testing on a sample of capitalised costs during the year
to ensure the cost allocation to projects is accurate.

We will review managements calculation on overhead attribution to ensure the
calculation is reasonable and amount capitalised are correct.

LUEN Grant revenue recognition

B Classification and accuracy of grants revenue in accordance with the accounting
standards.

RV IRt oo s{o 22N .l Ve will select a sample of grant income and test whether revenue and revenue
received in advance have been recognised as per AASB 15 and AASB 1058.
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LN Classification of asset additions and associated grants

B There is a risk that incorrect classification of new asset additions versus renewals
may materially affect the asset renewal ratio.

Misclassification of grant funding received for asset renewals compared to funding
received for new or upgraded assets may materially impact the operating surplus
ratio.

PV Rt s{e 2N .l \We will obtain an understanding of the asset classification policies in place and
assess whether they are applied consistently.

We will select a sample of asset additions and inspect supporting documentation to
verify whether assets have been appropriately classified as renewals or
new/upgraded assets. We will also review related grant agreements to confirm that
grant income has been correctly classified in the Statement of Comprehensive
Income based on the nature of the asset addition.
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CITY OF PLAYFORD /I JANUARY 2026

| Key areas for testing

WE PLAN ON FOCUSING OUR AUDIT TESTING ON THE
FOLLOWING AREAS:

5 Year audit cyclical testing approach

200 s .
2025 o
2028 | ] |

0% 0% 20% 0% 40% 0%  60%  70%  80%  90%  100%

Strategic Financial Planning M Assets Liabilities ®Revenue Expenses  ® Payroll

Note: The above graph depicts the areas of our focus, allowing us to undertake a deeper level of understanding in the areas
being tested. The above is subject to events or circumstances that may arise during the audit process, and changes in focus
may result depending on any risks identified. All areas in the control environment will be tested at least 100% over a three-
year period at most, depending on our risk assessment of that area.
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ITY OF PLAYFORD // JANUARY 2026

| Timing of Work
WE HAVE AGREED TO THE FOLLOWING AUDIT
TIMELINE WITH MANAGEMENT

*Planning meeting with council confirming dates ‘

+Council to provide all the documents required as part of the understanding the entity requirement
list uploaded on the portal

+Council to provide documention required for interim testing after sample selection

*Review and testing of the Internal Control Framework (approx 70-75%)
<11 E1d «Control and substantive testing on income statement items

*Issue draft interim management letter

+Council to provide documention required for year end testing, including final reconciled trial
balance and financial report prepared

*Complete review and testing of Internal Control Framework
*Undertake year audit procedures and substantive tests of detail

+Submit draft management letter and provide audit clearance

+Sign off financial statements and audit report

Note: Any delays in providing the required information in accordance with the above will result in us not achieving the
agreed deadlines and potential further costs. Multiple adjustments made to the final trial balance or the financial report will
also result in further costs.
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| Engagement team

WE HAVE SELECTED AN ENGAGEMENT TEAM WITH
SUITABLE EXPERIENCE FOR THE SECTOR

ENGAGEMENT LEADERS

David Papa Matthew Brunato Binoj Liyanage
Engagement Partner Director Audit Manager

SUPPORT STAFF

Abhipriya Kottarapat
Senior Auditor

Note: Additional two support staff are yet to be confirmed.
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Address a critical business
issue. Gain efficiency. Achieve
strategic growth. Propel your
organisation’s success.

Contact Bentleys.

Bentleys is a network of independent advisory and
accounting firms located throughout Australia, New
Zealand and Asia. All members of the Bentleys
Network are affiliated only, are separate legal entities
and not in partnership. Limited liability by a scheme
approved under Professional Standards Legislation.

Bentleys

THINKING AHEAD

Bentleys is a member of Allinial Global — an
association of independent accounting and consulting
firms.

Level 5, 63 Pirie St Adelaide South Australia 5000

el = Telephone +61 8 8372 7900
A ‘“\a\ advice@adel.bentleys.com.au | bentleys.com.au
GLOBAL-
An sssocition ot legaly ndependentfema » Advisors » Accountants » Auditors
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STAFF REPORTS

MATTERS TO BE CONSIDERED
BY THE COMMITTEE ONLY

Matters for Information
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5.3 RISK AND WHS ACTION PLAN UPDATE 2026

Responsible Executive Manager : Luke Culhane
Report Author : Angie-Marie Ross
Delegated Authority : Matters for Information

Attachments : 10. 2024-25 WHS Evaluation Action Plan

Purpose

The purpose of this report is to provide the Corporate Governance Committee (the
Committee) with an update on the Risk and Work Health Safety (WHS) Action Plans for
2024-25 and 2025-26.

STAFF RECOMMENDATION
The Corporate Governance Committee receive and note the:
e completed 2024-25 WHS Evaluation Action Plan (Attachment 1); and

e progress updates on the 2025-26 WHS Evaluation and Risk Action Plans.

Relevance to Strategic Plan

Decision-making filter: We will ensure that we meet our legislative requirements and legal
obligations.

Regular auditing of our WHS and risk management systems helps to identify opportunities for
continuous improvement and provides information that enables data-informed decisions.

Relevance to Community Engagement Policy

There is no requirement for community engagement in this report.

Background

Monitoring WHS Action Plans

The Local Government Association Workers Compensation Scheme (LGAWCS) requires
City of Playford to develop an annual “WHS Evaluation Action Plan” (the “Action Plan”) to
address areas for continuous improvement across the organisation’s WHS system. The
Action Plan is developed in consultation with Council to ensure the scope of will adequately
address any compliance requirements that may have been identified by previous audits and
to ensure the proposed work is proportionate to Council's available resources and
organisational capacity.

The Action Plan commences 1 October and concludes on 30 September. Each year
LGAWCS conducts monthly evaluations of progress and provides feedback to the Chief
Executive Officer (CEO). A formal mid-term and end-of-term review are also undertaken.
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Failure to complete the Action Plan successfully may adversely impact Council’'s Workers’
Compensation insurance premium for the following financial year.

Mid-term results for the 2024-25 Action Plan were presented to the Committee in August
2025.

Monitoring Risk Management Action Plans

Historically, the Local Government Association Mutual Liability Scheme (LGAMLS) required
councils to provide evidence of having devised and enacted risk management action plans
(through a similar reporting approach to WHS). However, LGAMLS advised that effective
from October 2024, they would cease monitoring risk management action and subsequently
risk reporting ceased to be a Council requirement.

Achievement of 2024-25 WHS Objectives

Following a delayed end-of-term evaluation, LGAWCS advised on 3 December 2025, that
Council had achieved 100 percent of its 2024-25 WHS Evaluation Action Plan for the period
1 October 2024 to 30 September 2025 (Attachment 1), resulting in Council receiving a full
rebate from the LGAWCS.

Setting of 2025-26 WHS Objectives

In November 2025 a draft 2025-26 WHS Evaluation Action Plan was developed in
consultation with LGAWCS. The final draft is currently awaiting peer review and formal
endorsement and will apply for the period from 1 October 2025 to 30 September 2026. In the
interim, preparatory work is being undertaken using the draft action items as a guide. Given
that the LGAWCS were consulted in the development of the plan, there are negligible
changes anticipated for the final, approved version.

The LGAWCS will continue to conduct monthly reviews and provide updates to the CEO.
Mid-term and end-of-term results will continue to be reported to the Committee.

Developing a New Strategic Approach to Risk Management Action Planning

With Council no longer required to report on risk performance according to LGAMLS criteria,
staff have taken the opportunity to develop a more strategic approach to risk management
planning, monitoring and evaluation.

A synthesised, three-year Strategic Risk and WHS Action Plan is currently being developed,
with next steps to engage the Executive Leadership Team, and contains a risk-specific
program of work designed to develop Council’s risk maturity. The risk-specific program aims
to deliver:

Full compliance with current legislative and governance obligations
o Improved risk capability across the organisation
e Better quality and consistency of risk management practices

e Clearer accountability, reporting and monitoring of risk factors influencing operational
and strategic outcomes.

Following endorsement of the Strategic Risk and WHS Action Plan, action items from the
risk-specific program will continue to be presented to the Committee.
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Additional Risk Management Reporting

In addition, the LGAMLS conducted a review of City of Playford’s Risk Management System
on 19 November 2025 and staff are awaiting the final report.
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'VOLUNTEER MANAGEMENT
|WHS Duties
of WHS Duties by prowiding iformation and
requesting th Jete 2 compeRency Argpe-Mara Reds. | Andrew Coote/Renee Brooker|
g WHS Duties information and questiannaie 1o the volintee: training.
repster/catabase i Better Impact lor volunteers 10 usdertake during AngetweRoss | Andrew Coote/Renee Bracker
onboarding and every 2 years as 3 refreshar.
Pronide [ Coordinator sad
relevant M d input sy p actions ) e Andrew Coate
| Activities and Tasks
I consultation with relevant stakeholders, develop a simple Job Safety Analysis
Ross Andrew C
(154) template for volunteers to manage more complex tasks/activities safely. o o
I consultation with key stakanoigers develon a J5A schedhte. Ao Mar Ross Andrew Coate
Reference the new template in the valunteer handbook. Make svailsble under
Arotlaris Ross Andrew Coat
WHS forras and temolates in SharePoint for valuntear actnties only oo
Train ey stakenokders in usage of the Aew temalate. Ao Marn Ross Andrew Coate
Consultation and Communication
v for waluneers. Ange-Maa Ross. Andrew Coate
Consult with volunteers and relevant employess on content for noticeboards. Angpe-Mane Ross. Andrew Coota
Alccate to Guality Coordinators 1o sssist i keeping safety notice boards up 12
dsto with volunteer mput. (LD Andrew Coate
BUSINESS IMPROVEMENTS
shediey Theatre Hire Forms
form Argin-Mirin Rt Andrew Coate
L-.;;-u»unimu‘:mmmunmmm High Rk Activities Booking —, e Cotn
Tabie both forms at the WHS City Senvces Committes for — ndren conte -
Instruct key stakehaiders in usage of updated and new form, Ange-Mirie Rots Andraw Coote
Ensare training for relevant workers i ncluded m the THA rogarding hirer
o Aergndiein Rovs Andrew Coate
e
in the Busi vise.g, handaver Arrgortorin Rosa Andrew Eoote
A review proces: pasti
of . of findings. i the WHS City Ange-Mara Ross. Andrew Coate
Services Commitiee
Volunteer Driver Safety
Investigate current 'driver guide’ (The diver Handbook mentioned in Flect
procedura) and perform 3 gap analysis. D o Locte
Wased on evidence from gap analysis, ivestigate content for debser safety . e
handbuok v, o
Estatian v ancussh y
be managed in reation to volunteers. =L e Coste
Conduct the RAK training for volinteers on driver safety and ndude the
Angie Mara Andirea C
raining i the THA for volunteers who operate counesl vehicles - o
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Undertake 3 g3 analysis of the current plant and squipment and 3 retvant

documentation (Procedures, SOP) that & used across Gty of Playtord. in Argpe-Mara Ross.
Mation with Fleet.

Risk assessment of all high risk (major) plant to determine a list of plant and

equipment which may require 3 worker to undertake a VOC (consider the Arvpe Mare Ress.

factors)

Where plant requires VOC, determine the way in which the VOC will be

achieved [external or through competent staff) S

Presemt costing optons 19 reievant stakehalders Ange-Marie Ross.

PLANT AND EQUIPMENT

Add an additional guestion to the Qualtrics new plant form that determines f &

sk assessment has been completed for each item of plant

“TAKE 5 - Dynamic Risk Assessments

processes for ek Frake §'s -
acrass different teams in the organisation e
Comule it e counchsonthepracasfor dyaic ok e Tke
Davelop a Take § toot nd frat cass differant tears in the orga iy
Determuna which software/platfarm s going to be it far purpose and wser
Angpe-Mana Ross L eeker
Inencly 1o ensuse usage of the take 5 e
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54 MID YEAR REVIEW - 2025/26 FORECAST FINANCIAL STATEMENTS

Responsible Executive Manager : Luke Culhane
Report Author : Janey Yang
Delegated Authority : Matters for Information

Attachments : 10. 2025/26 Forecast Financial Statements

Purpose

To inform the Corporate Governance Committee (the Committee) whether the organisation is
on track to achieve its financial targets as outlined in the budget.

STAFF RECOMMENDATION

The Corporate Governance Committee notes the Mid-Year Review Report and 2025/26
Forecast Financial Statements (Attachment 1).

Relevance to Strategic Plan

Decision-making filter:

We will ensure that we meet our legislative requirements and legal obligations.

Decision-making filter:

We will stick to our Finance Strategy to achieve long term financial sustainability while still
delivering planned services, responsibly managing debt and promoting the growth of the city.

This item ensures Council meets its legislative requirements under the Local Government
(Financial Management) Regulations 2011 and Section 123(13) of the Local Government Act
1999. It also provides transparent financial reporting to the community by illustrating how our
Finance Strategy is achieving long term financial sustainability.

Relevance to Community Engagement Policy

The Mid-Year Review is principally for internal management purposes and there is no
requirement to consult with the community.

Background

In accordance with Regulation 9(1)(b) and (2) of the Local Government (Financial
Management) Regulations 2011, Council must provide a report showing a revised forecast of

each item in the budgeted financial statements and present in a manner consistent with the
Model Financial Statements.
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Current Situation

Operating Budget

The results of the Mid-Year Review indicate Council is unlikely to achieve the financial
targets outlined in the Revised Budget adopted by Council on 28 October 2025 (Resolution
6421). Council’s approach to budget review is to reflect changes for those items that are
ongoing impacts to our base budget and not just a reflection of our current forecasted
position. After adjusting for timing difference of the $9.2M financial assistance grant prepaid
in FY25, Council is still on track to achieve the financial targets.

The year-end operating result is currently forecast as a surplus of $4.2M, which is $6.9M
unfavourable to the budgeted operating result of $11.1M as shown in the table below:

2025/26 2025/26 2025/26 Variance
Original  Revised Forecast Fav/(Unfav)
Budget Budget

$000 $000 $000 $000
Operating Income 165.3 167.0 162.1 (4.9)
Less: Operating Expenditure 154.7 155.9 157.9 (2.0)
Operating Surplus 10.6 111 4.2 (6.9)

The unfavourable revenue forecast of $4.9M is mainly due to the $9.2M Financial Assistance
Grant that was prepaid in FY25 offset by additional grant income and planning application
fees.

The unfavourable expenditure forecast of $2.0M is largely due to unbudgeted contributions
toward the Uni Study Hub and Youth Hub trial and additional depreciation expense due to
external asset revaluation.

Management will continue to monitor the year end forecast and inform Council of
improvements or further impacts during the year.

Detailed financial statements are provided in Attachment 1.

Capital Budget

The Net Capital forecast of $57.3M is $3.4M less than the Revised Budget.

Capital Income is forecast to be $5.2M lower than budget due to grants to be carried over to
2026/27 aligned with expenditure forecast to be $8.6M lower than the budget. While the net
impact of the capital forecast indicates a reduction on the 2025/26 Net Capital Expenditure,
this may not result in an adjustment to the full-life budget of the individual projects.

Rather it reflects the timing of when expenditure is likely to be incurred, any amounts not
expended in 2025/26 may be carried over to 2026/27 as a part of the Second Budget
Review in March, with current indications this could be around $8.6M.

Further details have been provided in the table below:
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Variance
Full Year Full Year Less/
Forecast Budget (Greater) Explanation of variance where considered material
$'000 $'000 $'000

Multiyear projects: Dwight Clubrooms and Changerooms now gated

Buildings 5,370 5,957 587 [to detail design and construction will continue into 2026/27

Fleet 2,534 3,489 955 |Vehicles to be ordered

IT 1,267 1,359 92

Northern CBD 103 118 15

Other 2,325 2,093 (232)|Development works underway

Playford Alive 2,958 2,955 (3)

Parks 6,525 7,779 1,254 [Multiyear projects: Munno Para Sportsground to continue in
2026/27

Stormwater 2,969 2,491 (478)|Multiyear projects: Playford Water Business Expansion to conitnue
in 26/27

Streetscapes 9,786 11,079 1,293 [Developer to carry out work on Stebonheath Rd, Eyre

Transport 22,019 23,139 1,120 [AMP Kerbs and Reseal - one road on hold, Angle Vale Road West
Upgrade stormwater works has an interdependency to DIT road
upgrade and forecast savings in Sheedy Road Upgrade
Multiyear projects: Playford Water Business Expansion to continue

Wetlands 1,425 201 (1,224)|in 26/27

Total Net Capital Expenditure 57,281 60,660 3,379

Model Financial Statements

As per the Local Government (Financial Management) Regulations 2011, the forecast is
presented in a manner consistent with the Model Financial Statements in Attachment 1.

This includes a revised:

e Statement of Comprehensive Income

e Balance Sheet

e Statement of Changes in Equity

e Statement of Cash Flows

e Uniform Presentation of Finances

e Financial Indicators.

These revised statements show the Original Budget, the Revised Budget (as adopted in
October 2025, Resolution 6421) and the full year forecast as at 31 December 2025.

Future Action

Future budget reports will continue to be presented to the Committee in accordance with the

Committee’s Work Plan.
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City of Playford
Statement of Comprehensive Income
For the year ended 30 June 2026

2024/25
Actual

$000's

INCOME
113,073 Rates
4,011 Statutory Charges

4,634 User Charges
199 Investment Income
1,353 Reimbursements

542 Other Income

31,570 Grants, Subsidies and Contributions - operating
6,719 Grants, Subsidies and Contributions - capital
- Net Gain - Equity Accounted Council Businesses
162,101 TOTAL INCOME

EXPENSES
50,877 Employee costs
50,040 Materials, Contracts & Other Expenses

2,739 Finance costs
34,074 Depreciation, Amortisation and Impairment
2,599 Net Loss - Equity Accounted Council Businesses
140,329 TOTAL EXPENSES
21,772 Operating Surplus /[ (Deficit)

(4,867) Asset Disposal & Fair Value Adjustments

9,527 Amounts Received Specifically for New or Upgraded Assets
53,977 Physical Resources Received Free of Charge
80,409 NET SURPLUS / (DEFICIT)

Other Comprehensive Income
262,554 Changes in Revaluation Surplus - |, PP&E
_ Share of Other Comprehensive Income - Equity Accounted Council
Businesses
(269) Other Equity Adjustments - Equity Accounted Council Businesses
- Impairment (Expense) / Recoupments Offset to Asset Revaluation
262,285 Total Other Comprehensive Income

342,694 TOTAL COMPREHENSIVE INCOME

Attachment 1

FIFEFI
Original
Budeet

$000's

2025/26 Mid  Variance Variance

Revised
Budeet 1
$000's

Year Forecast Faw/(Unfav) Fav/(Unfav)

Explanation of variance where considered material

$000's $000's %

123,772 123,772 124,023 251 0%
3,443 3,443 4,080 647 19% Planning application fees, Section 7 searches, dog registrations, parking, bushfire
prevention and Building and Compliance fines
4,518 4,518 4,362 (156) (3%) Reduced Food Co-op user charges and property lease fees
39 89 57 (32) (36%) Lower forecast to reflect actuals
663 663 1,603 940 142% Reimbursements for Aquadome electricity , tree services, planning Services legal
fees, TAFE SA external work and SA Water reimbursement
258 258 491 233 90% NAWMA additional bin income, NAIDOC in the North, Career Expo sponsorship
and insurance reimbursements
23,574 24,564 17,992 {6,572) (27%) Prepayment of Financial Assistance grant offset by additional grants
8,383 9,103 9,060 (43) (0%)
635 635 454 (181) (29%) Reduce surplus based on NAWMA BR1 report
165,335 167,045 162,132 (4,913) (3%)
55,998 55,998 56,370 (372) (1%) Short Term Grant funded positions are not budgeted
54,402 56,234 59,158 (2,924) (5%) Uni Study Hub, Aquadome subsidy and Youth Hub trial, Condition Monitoring,
Strategic Projects and Regulatory Services contractor costs
6,692 6,241 3,953 2,288 37% Lower debt balance
37,365 37,268 38,237 (969) (3%) Reflection of the latest revaluation results
196 196 196 - 0%
154,653 155,937 157,914 (1,977) (1%)
10,682 11,108 4,218 (6,890) (62%)
- - (1,251) (1,251) 0% Loss from infrastructure disposal
11,480 7,539 7,201 (338) (4%) Grants to be carried forward for capital projects completed in 26/27
39,460 39,460 39,460 - 0% YTD at $33.6M, forecast another $5.8M
61,622 58,107 49,628 (8,479) (15%)
53,489 53,489 417,945 364,456 681% FY26 Revaluation was completed in Dec
- - - . 0%
- . - . 0%
- - - - 0%
53,489 53,489 417,945 364,456 681%
115,111 111,596 467,573 355,977 319%
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City of Playford
Year End Balance Sheet
For the year ended 30 June 2026

2024/25
Actual

$000's

2,871
7,734

223

27

1,280

362

12,497

196
16,492
2,242,831

35,815

2,295,334
2,307,831

19,639
4,559

6,376

30,574

71,351

1,441

72,792
103,366

——
2,204,465

580,781
1,606,478
17,206

=
2,204,465

CURRENT ASSETS

Cash & Cash Equivalents

Trade & Other Receivables

Inventories

Other Financial Assets

Other current assets

Non-current assets classified as Held for Sale

TOTAL CURRENT ASSETS

NON-CURRENT ASSETS

Financial Assets

Equity Accounted Investments in Council Businesses
Infrastructure, Property, Plant & Equipment

Other Non-Current Assets

TOTAL NON-CURRENT ASSETS

TOTAL ASSETS

CURRENT LIABILITIES
Trade & Other Payables
Borrowings

Provisions

TOTAL CURRENT LIABILITIES

NON-CURRENT LIABILITIES

Long Term Borrowings

Long Term Provisions

TOTAL NON-CURRENT LIABILITIES

TOTAL LIABILITIES

NET ASSETS

EQUITY

Accumulated Surplus
Asset Revaluation Reserves

Other Reserves
TOTAL EQUITY

2025/26
Original
Budeet

$000's

Revised
Budeet 1

$000's

2025/26 Mid

$000's

Variance

Year Forecast Fav/(Unfav) Fav/(Unfav)

$000's

Attachment 1

Variance

Explanation of variance where considered material

1,500 1,500 1,500 - 0%
8,143 8,310 8,244 (66) (1%) An estimate based on the best available information at the time.
286 304 319 15 5% An estimate based on the best available information at the time,
29 29 29 - 0%
1,128 1,316 1,385 69 5% An estimate based on the best available information at the time
4,387 8,787 8,787 0%
15,473 20,246 20,264 18 0%
167 167 167 - 0%
16,810 16,931 16,750 (181) (1%) Reduce surplus based on NAWMA BR1 report
2,422,301 2,346,596 2,700,260 353,664 15% $417M revaluation uplift
30,683 35,815 35,815 = 0%
2,469,961 2,399,509 2,752,992 353,483 15%
2,485,434 2,419,755 2,773,256 353,501 15%
16,653 20,606 21,069 463 2%
3,559 3,590 3,590 - 0%
6,739 6,704 6,704 - 0%
26,951 30,900 31,363 463 1%
140,856 71,418 68,479 (2,939) (4%) Capital projects carryout
1,364 1,376 1,376 - 0%
142,220 72,794 69,855 (2,939) (4%)
169,171 103,694 101,218 (2,476) (2%6)
2,316,263 2,316,061 2,672,038 355,977 15%
634,081 636,354 627,464 (8,890) (1%)
1,664,648 1,659,967 2,024,423 364,456 22% Transport and Street Scape revaluation
17,534 19,740 20,151 411 2% Capital spend delay
2,316,263 2,316,061 2,672,038 355,977 15%

Page 2 of 6




2025/26 Forecast Financial Statements

68

Iltem 5.4 - Attachment 1

City of Playford
Statement of Cash Flows
For the year ended 30 June 2026

2024/25
Actual

$000's
Inflows [
(Outflows)

113,126
4,011
4,952

32,842
199
1,456
11,086

(51,089)
(56,077)
(2.739)

57,767

60,427
26

(75,918)

163
(15,628)

1,104
780
7,110
3,905
26

(23,618)

(30,326)
(41,019)

1,120
1,751

2,871

——

CASHFLOWS FROM OPERATING ACTIVITIES
Receipts

Rates Receipts

Statutory Charges

User Charges

Grants, Subsidies and Contributions

Investment Receipts

Reimbursements

Other Receipts

Payments

Payments to Employees

Payments for Materials, Contracts & Other Expenses
Finance Payments

NET CASH PROVIDED BY (USED IN) OPERATING ACTIVITIES

CASH FLOWS FROM FINANCING ACTIVITIES

Receipts

Proceeds from Borrowings

Proceeds from Bonds & Depaosits

Payments

Repayments of Borrowings

Repayment of bonds and depasits

Repayment of Finance Lease Liabilities

NET CASH PROVIDED BY (USED IN) FINANCING ACTIVITIES

CASH FLOWS FROM INVESTMENT ACTIVITIES

Receipts

Sale of Replaced Assets

Sale of Surplus Assets

Amounts Received Specifically for New/Upgraded Assets
Grants utilised for capital purposes

Repayments of Loans by Community Groups

Payments

Expenditure on Renewal/Replacement of Assets
Expenditure on New/Upgraded Assets

NET CASH PROVIDED BY (USED IN) INVESTMENT ACTIVITIES

NET INCREASE (DECREASE) IN CASH HELD
CASH AT BEGINNING OF REPORTING PERIOD

CASH AT END OF REPORTING PERIOD

FITEF
Original

Budeet
$000's

2025/26
Revised

Budeet 1
$000's

2025/26 Mid
Year Forecast Fav/(Unfav) Fav/(Unfav)

$000's

$000's

Variance

Variance

Inflows / Inflows / Inflows /
(Outflows) (Outflows) [Outflows)

123,379 123,289 123,528 239 0%

3,406 3,297 3,863 566 17% See Statement of Comprehensive Income
4,501 4,281 4,145 (136} (3%) See Statement of Comprehensive Income
23,583 24,331 17,729 {6,602) (27%) See Statement of Comprehensive Income
89 91 60 (31) (34%) See Statement of Comprehensive Income
664 658 1,492 834 127% See Statement of Comprehensive Income
354 256 459 203 79% See Statement of Comprehensive Income

(55,735) 55,735) (56,107) (372) (1%)

(53,353) (55,117) (57,289) (2,172) (4%) See Statement of Comprehensive Income
(6,691) (6,241) (3,953) 2,288 37% See Statement of Comprehensive Income
40,197 39,110 33,927 (5,183) (13%)

72,605 63,626 69,288 5,662 9% Capital carry out into 26/27
- - - - 0%

(34,413) (64,413) (73,013) {8,600} (13%) Capital carry out into 26/27
(112) (171) (171) - 0%
38,080 (958) (3,896) (2,938) 307%
e a : . 0%
18,560 14,160 14,160 - 0%

11,415 7,596 7,187 (409) (5%) Capital grant deferral

8,445 9,307 9,264 (43) (0%)
27 27 27 - 0%

(41,401) 138,044) (24,976) 3,068 8% Multi year projects continuing into 26/27

(75,323) 132,569) (27,064) 5,505 17% Multi year projects continuing into 26/27

(78,277) (39,523) (31,402) (8,121) (21%)

- (1,371) (1,371) 0%
1,500 2,871 2,871 - 0%
1,500 1,500 1,500 0%

Page 3 of 6
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City of Playford
Statement of Changes in Equity
For the year ended 30 June 2026

2024/25
Actual

$000's

ACCUMULATED SURPLUS
495,110 Balance at end of previous reporting period
80,409 Net Surplus / (Deficit) for Year
- Adjustments (Correction of Prior Period Errors)
(269) Other Equity Adjustments - Equity Accounted Council Businesses
6,874 Transfer to Accumulated Surplus on Sale of |,PP&E
(1,343) Transfers between Reserves

580,781 Balance at end of reporting period

ASSET REVALUATION RESERVE

1,350,798 Balance at end of previous reporting period

- Other Comprehensive Income
262,554 Gain(Loss) on revaluation of infrastructure, property, plant & equipment
- Impairment (expense) / recoupments offset to asset revaluation reserve
{6,874) Transfers to accumulated surplus

- Transfers between Reserves

1,606,478 Balance at end of reporting period

OTHER RESERVES
15,863 Balance at end of previous reporting period
= Transfers to accumulated surplus
= Transfers from accumulated surplus
1,343 Transfer between Reserves
17,206 Balance at end of reporting period

2,204,465 TOTAL EQUITY AT END OF REPORTING PERIOD

580,781 Accumulated Surplus

1,623,684 Reserves

2,204,465 TOTAL EQUITY AT END OF REPORTING PERIOD

FITEF

Original
Budeet
$000's

Attachment 1

202;’“ 2025/26 Mid  Variance Variance
Revised

Budeet 1 Year Forecast Fav/(Unfav) Fav/(Unfav)
$000's $000's $000's %

Explanation of variance where considered material

575,780 580,781 580,781 - 0%
61,622 58,107 49,628 (8,479) (15%) See Statement of Comprehensive Income
- - - 0%
- - - . 0%
- - - - 0%
(3,321) (2,534) 1,650 4,184 (165%) Asset revaluation
634,081 636,354 632,059 (4,295) (1%)
1,611,159 1,606,478 1,606,478 - 0%
- - - - 0%
53,489 53,489 417,945 364,456 681% Transport and Street Scape revaluation
- - - - 0%
- - - - 0%
- - - - 0%
1,664,648 1,659,967 2,024,423 364,456 22%
14,213 17,206 17,206 - 0%
3,321 2,534 (1,650) (4,184) 165%
. . c . 0%
- - - - 0%
17,534 19,740 15,556 (4,184) (21%)
2,316,263 2,316,061 2,672,038 355,977 15%
634,081 636,354 632,059 (4,295) (1%)
1,682,182 1,679,707 2,039,979 360,272 21%
2,316,263 2,316,061 2,672,038 355,977 15%

Page 4 of 6




2025/26 Forecast Financial Statements

70

Iltem 5.4 - Attachment 1

City of Playford
Uniform Presentation of Finances
For the year ended 30 June 2026

2024/25
Actual

$000's

113,073
4,011

4,634
199

1,353

INCOME
Rates

Statutory Charges

User Charges
Investment Income

Reimbursements

s42 Other Income
6,719 Grants, Subsidies and Contributions - capital
31,570 Grants, Subsidies and Contributions - operating
- Net Gain - Equity Accounted Council Businesses
162,101 TOTAL INCOME

EXPENSES
50,877 Employee costs

50,040 Materials, Contracts & Other Expenses

2,739 Finance costs
34,074 Depreciation, Amortisation and Impairment
2,599 Net Loss - Equity Accounted Council Businesses
140,329 TOTAL EXPENSES

21,772 Operating Surplus / (Deficit)

(9,181) Net timing adjustment for general purpose grant funding
(6,719) Less: grants, subsidies and contributions - capital
5,872 Adjusted Operating surplus/ (deficit)

Net outlays on existing assets
(23,618) Capital expenditure on renewal and replacement of existing assets
(116) Finance lease payments for right of use assets on existing assets
34,074 add back Depreciation, Amortisation and Impairment
- add back Proceeds from Sale of Replaced Assets
10,340 Net Qutlays on Existing Assets

Net outlays on new and upgraded assets
Capital Expenditure on New and Upgraded Assets
(including Investment Property & Real Estate Developments)
(62) Finance lease payments for right of use assets for new and upgraded
assets
6,719 add back Grants, subsidies and contributions = Capital New/Upgraded
7,110 add back Amounts Received Specifically for New and Upgraded Assets
add back Proceeds from Sale of Surplus Assets :
780 (including Investment Property, Real Estate Developments & non-current
assets held for sale)
(15,779) Outlays on New and Upgraded Assets

433 NET LENDING / (BORROWING) FOR FINANCIAL YEAR

(30,326)

Attachment 1

2025/ 2
0_ sl,r > X 2025/26 Mid  Variance Variance
SiCIT) Revised @ rForecast Fav/(Unfav) Fav/ (Unfav) Explanation of vari h idered material
Budeet Budget 1 ear Forecast Fa ay a a xplanation of variance where considered materia
$000's $000's $000's $000's %
123,772 123,772 124,023 251 0%
3,443 3,443 4,090 647 19% Plann\ng appllcatlo-n !ees, Section 7_5eard§es. dog registrations, parking, bushfire
prevention and Building and Compliance fines
4,518 4,518 4,362 (156) (3%) Reduced Food Co-op user charges and property lease fees
89 89 57 (32) (36%) Lower forecast to reflect actuals
. . . ices |
663 663 1,603 340 142% Reimbursements for Aquadome electricity ,t_ree services, planning Services legal
fees, TAFE SA external work and SA Water reimbursement
258 258 491 233 0% NAWMA additional bin income, NAIDOC in the North, Career Expo sponsorship
and insurance reimbursements
8,383 9,103 9,060 (43) (0%)
23,574 24,564 17,992 6,572) (27%) Prepayment of Financial Assistance grant offset by additional grants
635 635
165,335 167,045 161,678 (5.367) (3%)
55,998 55,998 56,370 372 1% Short Term Grant funded positions are not budgeted
54,402 56,234 59,158 2,024 Uni Stufiy Hurb, Aquadome subsidy and Youth Hub trial, Condition Monitoring,
Strategic Projects and Regulatory Services contractor costs
6,692 6,242 3,953 (2,289) (37%) Lower debt balance
37,365 37,268 38,237 969 3% Reflection of the latest revaluation results
196 196 196 - 0%
154,653 155,938 157,914 1,975 1%
10,682 11,107 3,764 (7,343) (66%)
(8,383) (9,103) (9,060) 43 (0%)
2,299 2,004 (4,842) (6,846) (342%)
(41,401) (38,044) (34,976) 3,068 8% Multi year capital projects carryout to 26/27
(121) (184) (184) - 0%
37,365 37,268 38,237 969 3% Reflection of the latest revaluation results
(4,157) (960) 3,077 4,037 (421%)
(75323)  (32,569) (27,064) 5,505 Y Copital projects carryout
- - - 0%
8,383 9,103 9,060 (43) 0%
11,415 7,596 7,187 (a09) (5%) Capital grant deferral
18,560 14,160 14,160 - 0%
(36,965) (1,710) 3,343 5,053 295%
(38,823) (666) 1,578 2,244 337%
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City of Playford Attachment 1
Financial Indicators
For the year ended 30 June 2026

2025/26 2025/26

2024/25 2025/26 Mid
/ Financial Indicator Explanation Original Revised / : Target Comments - Non Adjusted
Actual Year Forecast
Budget Budget 1
Performance Indicator
13.4% This ratio expresses Council’s operating result as a percentage of 6.5% 6.6% 2.6% 1%-10% Within target

Operating Surplus Ratio ,
Council’s total income

8.2% Adjusted for FA Grants prepaid grants N/A 1.2% 7.8% Within target
Performance Indicator
This ratio expresses Council’s ability to service its operations from
10.0% Structural Surplus Ratio cxpcc.!cd ‘w.lcomc, wf'ulc maintaining long term financial 1.3% 1.1% -4.3% 1%-4% $9.2M financial assistance grant prepaid in FY25
sustainability excluding once-off operating grants and
contribution which will be spent on future capital infrastructure.

4.0% Adjusted for FA Grants prepaid grants N/A -5.0% 1.7% Within target
Debt Indicator
57.1% This ratio shows net financial liabilities as a percentage of Total 96.4% 56.1% 56.3% 50%-160% Within target

Net Financial Liabilities Ratio Operating Income
Adjusted for FA Grants prepaid grants and capital grants that

69.6% R ; N/A 63.5% 57.1% Within target
recognised as income
Debt Indicator

2.3% Interest Expense Ratio Shows how much discretionary income is used to pay interest on 5.4% 5.0% 3.2% Between 0% and 8% Within target
borrowings
Infrastructure Indicator

77.9% Asset Renewal Funding Ratio  This ratio shows whether or not Council is replacing assets at the 107.8% 99.1% 91.1% Between 90% and 110% Within target

rate as required in the Asset Management Plan.
Infrastructure Indicator

186.7% Measures whether Council is generating enough cash from its 119.0% 115.8% 100.5% Between 90% and 110% Within target
Cash Flow from Operations Ratio operations to cover the replacement of assets over time.

157.0% Adjusted for FA Grants prepaid grants N/A 88.6% 127.7% $9.2M financial assistance grant prepaid in FY25

Page 6 of 6
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55 CORPORATE GOVERNANCE COMMITTEE WORK PLAN

Responsible Executive Manager : Luke Culhane
Report Author : Sarah Schutz
Delegated Authority : Matters for Information

Attachments : 10. 2026 Corporate Governance Committee Work Plan

Purpose

The purpose of this report is for the Corporate Governance Committee to review and monitor
the Committee’s Work Plan and ensure it is meeting the obligations set out in the Local
Government Act 1999 and its Charter.

STAFF RECOMMENDATION

The Corporate Governance Committee notes the 2026 Corporate Governance Committee
Work Plan (Attachment 1).

Relevance to Strategic Plan

Decision-making filter: We will ensure that we meet our legislative requirements and legal
obligations.

The Corporate Governance Committee (the Committee) is established in accordance with
Section 126 of the Local Government Act 1999 (the Act). The Charter sets out how the
Committee fulfils its legislative obligations, while the Work Plan (Attachment 1) is the
planning tool to ensure that these responsibilities are met.

Relevance to Community Engagement Policy

There is no requirement to consult the community on this matter.

Background

The Committee was established at the commencement of the 2022 Council term to fulfil
Council’s obligation under Section 126 of the Act to maintain an audit and risk committee.
The Committee’s purpose is to provide independent assurance and advice to Council on
matters relating to accounting, financial management, internal controls, risk management and
governance.

Current Situation

The Corporate Governance Committee Work Plan (Attachment 1) has been developed to
ensure the Committee’s business is appropriately planned on an annual basis and that its
obligations under the Act and Charter are met. The Work Plan is reviewed at each meeting
and updated as required.
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Future Action

The Committee will receive a report on the Work Plan at each Committee meeting.
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Corporate Governance Committee Work Plan 2026

needs basis)

b 20 4 q 20 0 0
POLICY REVIEW
2.6 Accounting, Internal Control, Regorting
Consider relevant Pelicles for CGC input (as needs basis) and cther Financial Management Systems Decision Report ]
FINANCIAL MANAGEMENT
Extarmal Audit
Annual Extamal Audil Plan 2.5 Council's External Audilor Information Report R Estiernal Auditor attend
Management Update on Intemal Contral Findings (External " " "
I
Audit Interim Report) 2.3 Monitor Auditor Recommendations formation Repor R
Adoption of Annual Financial Statements & 2.1 Financial Reporting and 2.5 .
External Audit Repon Council's External Auditer Decision Report R Extemal Audilor atiend
. - Informal Discussion
Meeting with External Auwditor 2.5 Council's External Auditor {Committee Only) R External Auditor attend
Raeview of External Auditor performance 2.5 Council's External Auditor Infarmation Repor R
Budgel Reviews 2.1 Financial Reporting Information Repert R Mich-year review Budget Review One
" . " Decision Report [
Rates Review (as needs basis) 2.1 Financial Reporing Information Session ]
Rolling Asset Revaluabon Update 2.1 Financial Repoding Information Report R
RISK MANAGEMENT
Strategic Risk Report 2.8 Risk Management Information Report R
Risk and WHS Audit Action Plans - Progress Update 2.8 Risk Management Information Report R
Insurance Portfolio 2.8 Risk Management Information Report R
Maijor Project Update (as needs basis) 2.8 Risk Management Information Report N
Disaster Recovery Plan (as needs basis) 2.8 Risk Management Information Repeorn N
Business Continuity Plan (as needs basis) 2.8 Risk Management Information Report N
INTERNAL AUDIT
Imternal Audit Work Plan 2.7 Internal Audit Funclion Information Report R
Internal Audit Finding Reports (as needs basis) 2.3 Monitor Auditor Recommendations Information Report N
Internal Audit Status Update (as needs basis) 2.3 Monilor Auditor Recommendations Information Report N
STRATEGIC MANAGEMENT PLANS
2.2 Siralegic Management Plans and . )
LTFP Update and Assumptions Annual Busingss Plans Informal Discussion R
2.2 Sirategic Management Plans and
Update on ABP, LTFP, SAMP Annual Business Plans Infaemal Discussion R
PRUDENTIAL REPORTS
r : " Dacizaon Report |
Prudantial Reports (as needs basis) 2.9 Prudential Reports Informal Discussion N
FUBLIC INTEREST DISCLOSURES
Public Interest Disclosures (as needs basis) 2.10 Public Interest Disclosures Information Feport 1]
OTHER INVESTIGATIONS OR EVALUATIONS
Other Investigations (Section 1304) (as needs basis) 2.4 Other Investigations or Evaluations Dacision Report N
COMMITTEE GOVERNANCE
Workplan & Schedule of Meetings 4. Delegations Decision Report R
CGC Communique 11, Reporting and Review Infoemal Discussion R
Appointment of Prasiding Member 4. Delagations Decision Report R
Committee Sell Assessment (external assessment - year of election) ) L
and Annual Repord 11. Reporting and Review Decision Report R Extemal assessment Findings
CEQ update Information Report R
Training and Development (Finance, Risk and Standards update) (as 5, Independent Member Support N

Iltem 5.5 - Attachment 1
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INFORMAL DISCUSSION
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6.1 Content for Corporate Governance Committee Communique
Presenter: Luke Culhane, General Manager Corporate Services
Purpose: For the Committee to provide input into the Corporate Governance

Committee Communique for the February 2026 meeting.
Duration: 5 minutes
Section 126(8)(a) of the Local Government Act 1999 states the audit and risk committee of a

Council must provide a report to the Council after each meeting summarising the work of the
Committee during the period preceding the meeting and the outcomes of this meeting.
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STAFF REPORTS

MATTERS TO BE CONSIDERED
BY THE COMMITTEE ONLY

Matters for Information -
Committee Only
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8.1 CHIEF EXECUTIVE OFFICER UPDATE

Contact Person: Sam Green

Why is this matter before the Council or Committee?
Matters for Information

Purpose

For the Committee to make a determination on whether to deal with this matter in confidence.

A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE

STAFF RECOMMENDATION

Pursuant to Section 90(2) of the Local Government Act 1999 an order is made that the public
be excluded from attendance at the meeting, with the exception of:

- Chief Executive Officer;

- General Manager City Assets;

- General Manager City Services;

- General Manager Corporate Services; and
- Minute Taker.

in order to consider in confidence agenda item 8.1 under Section 90(3)(b) of the Local
Government Act 1999 on the basis that:
(b) information the disclosure of which -

i) could reasonably be expected to confer a commercial advantage on a person with

whom the council is conducting, or proposing to conduct, business, or to prejudice the
commercial position of the council; and

i) would, on balance, be contrary to the public interest.

This matter is confidential because the update includes information that is commercially
sensitive. Public disclosure could disadvantage Council in negotiations.

On the basis of this information, the principle that meetings should be conducted in a place
open to the public has been outweighed in this instance; the Committee consider it
necessary to consider this matter in confidence.

Section B below to be discussed in the confidential section of the agenda once the meeting
moves into confidence for each item.

B. The Matters as per item 8.1
C. COMMITTEE TO DECIDE HOW LONG ITEM 8.1 IS TO BE KEPT IN CONFIDENCE
Purpose

To resolve how long agenda item 8.1 is to be kept confidential.

STAFF RECOMMENDATION
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Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the
following aspects of Item 8.1 be kept confidential in accordance with the Committee's
reasons to deal with this item in confidence pursuant to Section 90(3)(b) of the Local
Government Act 1999:

- Report for Item 8.1
This order shall operate until the next scheduled annual review of confidential items by

Council at which time this order will be reviewed and determined in accordance with Section
91(9)(a) of the Local Government Act 1999.
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8.2 ACCESS CONTROLS INTERNAL AUDIT REPORT

Contact Person: Luke Culhane

Why is this matter before the Council or Committee?
Matters for Information

Purpose

For Council to make a determination on whether to deal with this matter in confidence.

A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE

STAFF RECOMMENDATION

Pursuant to Section 90(2) of the Local Government Act 1999 an order is made that the public
be excluded from attendance at the meeting, with the exception of:

- Chief Executive Officer;

- General Manager City Assets;

- General Manager Corporate Services;

- Senior Manager Information Technology;
- Manager Governance,

- Internal Auditor;

- Governance Support;

- ICT Support;

- Minute Taker.

in order to consider in confidence agenda item 8.2 under Section 90(3)(e) of the Local
Government Act 1999 on the basis that:

(e) matters affecting the security of the council, members or employees of the council, or
council property; or the safety of any person.

This matter is confidential because it relates to the security of Council’s ICT environment.
The disclosure of this information could reasonably be expected to place the City of
Playford's cyber security at risk.

On the basis of this information, the principle that meetings should be conducted in a place
open to the public has been outweighed in this instance; the Committee consider it
necessary to consider this matter in confidence.

Section B below to be discussed in the confidential section of the agenda once the meeting
moves into confidence for each item.

B. The Matters as per item 8.2

C. COMMITTEE TO DECIDE HOW LONG ITEM 8.2 IS TO BE KEPT IN CONFIDENCE
Purpose

To resolve how long agenda item 8.2 is to be kept confidential.
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STAFF RECOMMENDATION

Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the
following aspects of Item 8.2 be kept confidential in accordance with Committee's reasons to
deal with this item in confidence pursuant to Section 90(3)(e) of the Local Government Act
1999:

- Report for Item 8.2
- Attachment(s) for Item 8.2

This order shall operate until the next scheduled annual review of confidential items by
Council at which time this order will be reviewed and determined in accordance with Section
91(9)(a) of the Local Government Act 1999.

Pursuant to Section 91(9)(c) of the Local Government Act 1999, the Committee delegates to
the Chief Executive Officer the power to revoke this order at any time, and the Chief
Executive Officer must advise the Committee of the revocation of this order as soon as
possible after such revocation has occurred.
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INFORMAL DISCUSSION
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8.3 LONG-TERM FINANCIAL PLAN 2026/27

Contact Person: Luke Culhane

Why is this matter before the Council or Committee?
Informal Discussion

Purpose

For the Committee to make a determination on whether to deal with this matter in confidence.

A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE

STAFF RECOMMENDATION

Pursuant to Section 90(2) of the Local Government Act 1999 an order is made that the public
be excluded from attendance at the meeting, with the exception of:

- Chief Executive Officer;

- General Manager City Assets;

- General Manager Corporate Services;
- Senior Manager Financial Services;

- Strategic Finance Analyst;

- Governance Support;

- ICT Support;

- Minute Taker

in order to consider in confidence agenda item 8.3 under Section 90(3)(b) of the Local
Government Act 1999 on the basis that:
(b) information the disclosure of which -

i) could reasonably be expected to confer a commercial advantage on a person with

whom the council is conducting, or proposing to conduct, business, or to prejudice the
commercial position of the council; and

if) would, on balance, be contrary to the public interest.

This matter is confidential because the discussion relates to the potential investment of
Council money in new services and projects over the coming financial year.

On the basis of this information, the principle that meetings should be conducted in a place
open to the public has been outweighed in this instance; the Committee consider it
necessary to consider this matter in confidence.

Section B below to be discussed in the confidential section of the agenda once the meeting
moves into confidence for each item.

B. The Matters as per item 8.3
C. COMMITTEE TO DECIDE HOW LONG ITEM 8.3 IS TO BE KEPT IN CONFIDENCE

Purpose
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To resolve how long agenda item 8.3 is to be kept confidential.

STAFF RECOMMENDATION

Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the
following aspects of Item 8.3 be kept confidential in accordance with the Committee's
reasons to deal with this item in confidence pursuant to Section 90(3)(b) of the Local
Government Act 1999:

- Presentation for Item 8.3

This order shall operate until the 2026/27 Annual Business Plan and Long-Term Financial
Plan are approved by Council and will be reviewed and determined as part of the annual
review of confidential items by Council in accordance with Section 91(9)(a) of the Local
Government Act 1999.

Pursuant to Section 91(9)(c) of the Local Government Act 1999, the Committee delegates to
the Chief Executive Officer the power to revoke this order at any time, and the Chief
Executive Officer must advise the Committee of the revocation of this order as soon as
possible after such revocation has occurred.
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