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City of Playford 
Strategy and Services Committee Meeting 

 

AGENDA 
TUESDAY, 10 MARCH 2026 AT 7:00 PM 

 

 

1 ATTENDANCE RECORD 
 

1.1 Present 
 

1.2 Apologies 
 

Cr David Kerrison - Leave of Absence 28/02/2026 until the State Government 
election results are publicly declared 
Cr Peter Rentoulis - Leave of Absence 28/02/2026 until the State Government 
election results are publicly declared 

 
1.3 Not Present  

 

2 CONFIRMATION OF MINUTES 
 

RECOMMENDATION 
 
The Minutes of the Strategy and Services Committee Meeting held 10 February 2026 
be confirmed as a true and accurate record of proceedings.  
 

 
 

3 DECLARATIONS OF INTEREST  
 

4 DEPUTATION / REPRESENTATIONS 
 

Nil  
 

5 STAFF REPORTS 

Matters to be considered by the Committee and referred to Council 

Matters which cannot be delegated to a Committee or Staff 

5.1 Disability Access & Inclusion Plan 2025-2029 (Attachments) ...................................... 6 

5.2 NAWMA Charter - Amendment (Attachment) .......................................................... 109 

5.3 Consultation Paper - Review of Allowances for Member of Local Government 
Councils - Remuneration Tribunal SA (Attachments) .............................................. 136 

5.4 Consultation Paper - 2026 Review of Minimum and Maximum Remuneration for 
Local Government Chief Executive Officers (Attachments) ..................................... 173  

 
 



Strategy and Services Committee Agenda 4 10 March 2026 
 

 

6 INFORMAL DISCUSSION 

6.1 Quarterly Capital Projects Update ........................................................................... 255 

6.2 City Operations Quarterly Update ........................................................................... 256  
 

7 INFORMAL ACTIONS 
 

8 CONFIDENTIAL MATTERS  

STAFF REPORTS 

Matters delegated to the Committee 

8.1 Delegation to Chief Executive Officer - Release of Confidential Orders .................. 258  
 

9 CLOSURE 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters which cannot be 
delegated to a Committee or Staff 
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5.1 DISABILITY ACCESS & INCLUSION PLAN 2025-2029 
 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Amy Godfrey 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Disability Access and Inclusion Plan 2025-2029 

2⇩.  Draft Disability Access & Inclusion Plan 2025-2029 (DAIP) - 
Phase 2 Engagement - What We Heard Report 

  
 
PURPOSE 
 
For Council to endorsement for the Disability Access and Inclusion Plan 2025-2029 
(Attachment 1) (the DAIP).  
 
 

STAFF RECOMMENDATION 
 

1. Council endorse the Disability Access and Inclusion Plan 2025-2029 (Attachment 1). 
 

2. Council authorise the Chief Executive Officer to make further minor amendments to 
the Disability Access and Inclusion Plan 2025-2029 (Attachment 1) that do not alter 
the intent of the document. 

 
 

 
 
EXECUTIVE SUMMARY  
 
The DAIP has been prepared in accordance with legislative requirements under the State 
Government’s Disability Inclusion Act 2018 (the Act) to help guide Council in meeting its 
responsibilities under the Act, by identifying and addressing strategies to improve access and 
inclusion for people with disability.  

The Act mandates that every State authority develops a Disability Access and Inclusion Plan. 
Section 3(1)(c) of the Act defines a State authority to include a local council constituted under 
the Local Government Act 1999. The Act requires State authority Disability Access and 
Inclusion Plans to align with the outcomes, actions and measures within the State Disability 
Inclusion Plan 2025-2029 (the State Plan). 

The DAIP provides a blueprint for actions the City of Playford will take over the next four (4) 
years, to facilitate equitable opportunities and support the inclusion of people with disability.  
 
Council endorsed the draft Disability Access and Inclusion Plan 2025-2029 (the draft DAIP) 
to be placed on a 28-day public consultation at its 25 November 2025 Ordinary Council 
meeting (Resolution 6438) and consultation was subsequently undertaken from Monday 12 
January 2026 to Sunday 8 February 2026.  
 
A total of 33 formal responses were received during public consultation. A summary of the 
feedback received, and subsequent changes made to the DAIP is provided in the Draft 
Disability Access & Inclusion Plan 2025-2029 (DAIP) - Phase 2 Engagement - What We 
Heard Report (Attachment 2). 
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1. BACKGROUND 
 
Council administration has prepared the DAIP to describe the actions that Council will take 
over the next four (4) years to facilitate equitable access to opportunities and support the 
inclusion of people with disability. 
 
The DAIP is Council’s roadmap for action over the next four (4) years, outlining the practical 
steps to remove barriers, improve access and ensure people with disability are included in 
the design and delivery of Council places, services, programs, employment opportunities and 
decision-making.  

By delivering on this DAIP, the City of Playford will: 

• Build on the progress achieved through Council’s Disability Access and Inclusion Plan 
2020-2024 

• Contribute to the statewide vision of “a South Australia where no one is left behind”; 
and 

• Support our local community vision of prosperity, liveability, and happiness for all. 

 
The Act requires all State authorities to publish a Disability Access and Inclusion Plan within 
six (6) months of the State Plan release date (14 August 2025). Council has progressed the 
DAIP within a condensed timeframe. 
 
Given the tight timeframe, the Department of Human Services has informed State authorities 
that if they cannot meet the publishing deadline, they can request an alternative date, as long 
as it is no later than 30 June 2026. A notification was made to the Department of Human 
Services on 30 January 2026 to inform them of our planned publishing date of 26 March 
2026, following Council endorsement. 
 
The DAIP has been shaped by consultation with people with disability, families, carers, 
service providers, and staff. Council endorsed the draft DAIP (Resolution 6438) to be placed 
on a 28-day public consultation at its 25 November 2025 Ordinary Council meeting. The 
consultation was undertaken from Monday 12 January 2026 to Sunday 8 February 2026 and 
involved promotion and targeted outreach including: 

 

• The City of Playford Engagement Hub project page 

• Social media posts shared on Council’s social media channels 

• Posters displayed at community locations  

• Direct emails to Council’s Connected Community database and to those who asked 
to stay informed during Phase 1 

• Public notice placed in The Advertiser; and 

• Direct engagement with key stakeholders such as Council’s Access and Social 
Inclusion Advisory Group (ASIAG) and disability service providers. 

 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
The DAIP directly supports the City of Playford’s Strategic Plan 2025-2028 (the Strategic 
Plan), ensuring that disability access and inclusion are embedded across Council priorities. 
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Community Theme 1: Improving safety, accessibility and ease of movement around our city.  
 
Council’s Strategic Plan highlights the importance of safety, accessibility and ease of 
movement, which aligns with the DAIP’s focus on safe footpaths, accessible parking and 
public spaces. The DAIP also strengthens the Strategic Plan, emphasising city appearance 
and inclusive environments by ensuring that parks, facilities and built structures are not only 
attractive but are usable by everyone. 
 
Community Theme 3: Fostering collaboration and connection to each other. 
 
Through its priorities on inclusive events, programs and public education, the DAIP builds 
community connection and supports the Strategic Plan’s goal of creating a welcoming and 
connected city. 
 
Community Theme 4: Activating and facilitating welcoming community spaces and events. 
 
The DAIP supports the activation of Council spaces and welcomes all of the community into 
Council spaces and events. 
 
The DAIP reflects Council’s commitment to responsibility and good governance by meeting 
legislative obligations, aligning with the State Plan, and embedding accountability, 
inclusiveness, and transparency in how Council plans and delivers services. 
 
 
3. PUBLIC CONSULTATION  
 
Public consultation requirements for organisations preparing a Disability Access and 
Inclusion Plan are stipulated in Section 16(4) of the Act. State authorities must: 

• “consult with people with disability and persons or bodies representing the interests of 
people with disability”; and 

• “call for submissions from members of the public in accordance with the scheme set 
out in the regulations (and must have regard to the submissions made in response to 
the call)” 

Council utilises its Community Engagement Policy and Procedure and the International 
Association for Public Participation (IAP2) Spectrum of Public Participation to guide how 
Council involve the community in engagement opportunities.  
 
In Phase One of the community engagement, it was determined that the ‘Involve’ level of 
engagement was the most appropriate method. At the ‘Involve’ level, Council worked directly 
with the community so their ideas and feedback would meaningfully shape the draft DAIP. 
This means the community’s input isn’t just collected, it’s actively considered and directly 
influenced the draft plan’s content and priorities. 
 
In Phase Two the engagement level was ‘Consult’, with the community invited to review the 
draft DAIP and provide feedback to ensure that their priorities and ideas were accurately 
captured.  
 
By engaging this way, it ensures the DAIP reflects the real experiences, needs and ideas of 
the people who live, work and access services in the City of Playford. 
 
 
4. DISCUSSION 
 

4.1 Australian Bureau of Statistics data captured in 2024 indicates that 8,734 people 
(8.4%) living in the City of Playford need assistance due to disability, which is a 
higher proportion compared to Greater Adelaide (6.6%).  
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Twice as many children with disability live in the City of Playford (1.7%) compared 
to Greater Adelaide (0.8%). Council’s Workforce Diversity Survey 2024 results 
indicate that 8% of Council’s workforce identify as living with disability. 

4.2 The City of Playford has been actively delivering improved access and inclusion 
outcomes for many years. This is Council’s sixth Disability Access and Inclusion 
Plan and leverages off the previous successes and learnings achieved.  

4.3 The State Plan sets the overarching vision and priority areas for disability inclusion 
for South Australia. The DAIP outlines how Council will work towards these goals 
within the City of Playford. 

4.4 The priority areas, outcomes and actions within the DAIP have been listed under 
the following domains to align with the State Plan: 

• Inclusive Environments and Communities 

• Education and Employment 

• Personal and Community Support 

• Health and Wellbeing; and 

• Safety Rights and Justice. 

4.5 Phase One of community engagement activities ran from 16 June 2025 to 13 July 
2025 to help shape the draft DAIP. Residents, service providers, Council staff, 
elected members, and other stakeholders were asked to share their big and small 
ideas to improve disability access and inclusion across Playford.  

4.6 Phase Two of community engagement activities for the DAIP ran from 12 January 
to 8 February 2026, inviting the community to review the draft DAIP and provide 
feedback to ensure we had accurately captured their priorities and ideas. 

Different methods were used to reach a broad mix of voices: surveys, workshops, 
social media interactions, email submissions, and activities in accessible formats. 
During Phase Two of community engagement activities, more than 526 people 
visited the project page, over 4,500 viewed social media posts, and over 2,200 
opened project emails. In total, 33 people from a diverse cross-section provided 
feedback through surveys, face-to-face sessions, and other channels. Although 
this represents a relatively small number of formal submissions, it builds on the 
strong engagement seen in Phase One of community engagement (240 
submissions). Past engagement experience shows that early-stage idea 
generation typically attracts broader participation than later consultation on high-
level strategic plans, where feedback tends to come from people with strong lived 
experience or a specific interest in the topic. 

4.7 Feedback shows general support for the DAIP and its overall direction as outlined 
in the Draft Disability Access & Inclusion Plan 2025-2029 (DAIP) - Phase 2 
Engagement - What We Heard Report (Attachment 2). Several respondents 
expressed appreciation for the planning and thought that has gone into ensuring 
inclusion, highlighting that the DAIP reflects Council’s priorities and provides a 
strong foundation for accessibility and inclusion initiatives. However, the level of 
neutral responses, together with accompanying comments, suggests the 
community is seeking confidence that the DAIP will lead to meaningful, day-to-day 
improvements in accessibility. Most feedback focused on practical, local access 
challenges, reflecting the everyday barriers people with disability face when 
navigating their local communities including: 
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• Footpaths and path connections 

• Transport and road crossings 

• Accessible parking; and 

• Usability of public spaces and facilities. 

4.8 Following Council endorsement, the DAIP will be published on Council’s website 
alongside accessible formats in Easy English and screen-reader friendly versions. 

4.9 Progress on actions within the DAIP will be reported annually to Council and the 
Department of Human Services. Annual progress reports are published on 
Council’s website within Council meeting minutes to ensure transparency and 
accountability to the community.  

 
5. OPTIONS 
 

Recommendation 
 

1. Council endorse the Disability Access and Inclusion Plan 2025-2029 (Attachment 1). 
 

2. Council authorise the Chief Executive Officer to make further minor amendments to 
the Disability Access and Inclusion Plan 2025-2029 (Attachment 1) that do not alter 
the intent of the document. 

 
  
Option 2 
 
1. Council to endorse the Disability Access and Inclusion Plan 2025-2029 (Attachment 1), 

with the following amendments: 
 

1. ___________________________ 
 

2. ___________________________ 

 
3. ____________________________ 

 
2. Council authorise the Chief Executive Officer to make further minor amendments to the 

Disability Access and Inclusion Plan 2025-2029 (Attachment 1) that do not alter the 
intent of the document. 

 

 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

The DAIP aims to meet our obligations under the Act by identifying the actions Council will 
undertake to ensure people with disability can access our services, facilities, events and 
communications. The DAIP has considered lived-experience community feedback, Council 
administration feedback and obligations of State authorities under the Act. 
 
The Act requires all State authorities to develop and publish a Disability Access and Inclusion 
Plan within six (6) months of the State Disability Inclusion Plan’s release.  
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The State Disability Inclusion Plan was released on 14 August 2025; therefore, State 
authorities were required to publish their plan by 14 February 2026. 
 
Six (6) months is considered a short timeframe to meaningfully consult, analyse community 
needs, consider actions that align with the State Disability Inclusion Plan, develop a draft, 
conduct public consultation and seek final endorsement from Council. Council administration 
have progressed the DAIP within this condensed timeframe to try to meet these 
requirements, while still ensuring a quality outcome for Council and community. A notification 
was made to the Department of Human Services on 30 January 2026 to inform them of our 
planned publishing date of 26 March 2026, following Council endorsement. 
 
Risk Appetite 
 
Service Delivery  
 
Council has a moderate appetite for supporting and enhancing existing services and 
programs to improve the social, recreation and health and wellbeing outcomes for residents; 
and driving social and economic transformation through a number of major projects and 
Council initiatives, which will create jobs and act as a catalyst for private investment into 
Northern Adelaide to support the growing population.  
 
The City of Playford’s Disability Access and Inclusion Plan strengthens Council’s ability to 
support and enhance existing services and programs by ensuring they are accessible, 
inclusive and responsive to the diverse social, recreation, and wellbeing needs of residents 
with disability.  
 
6.1.2 Financial Implications 

There are no financial or resource implications associated with endorsing the DAIP. Actions 
identified in the DAIP are either funded within existing resources as part of business as 
usual, or un-funded and would go through appropriate resourcing request pathways where 
required. 
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

Option 2 provides Council the opportunity to make amendments to the DAIP before it is 
published. 
 
6.2.2 Financial Implications 

As with the recommended option, actions identified in the DAIP are either funded within 
existing resources as part of business as usual, or un-funded and would go through 
appropriate resourcing request pathways where required.  
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5.2 NAWMA CHARTER - AMENDMENT 
 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Renae Williams 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  NAWMA Charter Amendment 
  
 
 
PURPOSE 
 
For Council to endorse the amended Charter of the Northern Adelaide Waste Management 
Authority (NAWMA). 
 
 

STAFF RECOMMENDATION 
 
Council endorse the NAWMA Charter Amendment (Attachment 1).  
 
 

 
 
EXECUTIVE SUMMARY  
 
NAWMA is a regional subsidiary established by the City of Playford, the Town of Gawler and 
the City of Salisbury pursuant to Section 43 and Parts 2 and 3 of Schedule 2 to the Local 
Government Act 1999 (the Act). Its affairs are governed by the Act and the NAWMA Charter. 
 
At a Special Meeting of the NAWMA Board held on 17 February 2026, the Board resolved to 
endorse an amendment to Clause 15.1, which relates to the terms of how the Chief 
Executive Officer (CEO) of NAWMA is employed. In addition, minor amendments are 
proposed to clauses 11.2.5 and 11.2.6 to correct incorrect clause references.   
 
In accordance with Clause 3.4 of the NAWMA Charter, any amendment the NAWMA Charter 
requires the unanimous decision of the three (3) constituent Councils. The NAWMA Board is 
therefore seeking Council’s endorsement of the proposed amendments.  
 
 
1. BACKGROUND 
 
NAWMA has written to Council following a Special Meeting of its Board, at which it resolved 
to amend the current NAWMA Charter.  
 
The proposed amendments to the NAWMA Charter, relates to Clause 15.1 CEO, as 
identified in Attachment 1. In addition, there have been two (2) changes at Clauses 11.2.5 
and 11.2.6 to rectify incorrect Clause numbers. 
 
In accordance with Clauses 3.4 and 3.5 of the NAWMA Charter: 
 

3.4 This Charter may not be amended except as agreed by a Unanimous Decision, 
evidenced by resolution. An amendment is not effective unless and until notice of it 
is published in the Gazette. 

 
3.5 This Charter may be reviewed by the Constituent Councils at any time but must be 

reviewed as required by the Act. 
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2. RELEVANCE TO STRATEGIC PLAN  
 
Decision-making filter: We will ensure we meet our legislative requirements and legal 
obligations. 
 
As a part owner of NAWMA, Council has an interest and responsibility for ensuring adequate 
governance and functioning of the subsidiary. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult the community on this matter.  
 
 
4. DISCUSSION 

 
4.1 The amended NAWMA Charter provides the Board to appoint the CEO on a 

performance-based contract, either on an ongoing basis or for a fixed term. The 
current Charter limits the appointment of the CEO to a fixed term performance-
based contract not exceeding five (5) years. 

4.2 The amended NAWMA Charter enables the Board with greater flexibility in 
appointing the CEO, supporting its ability to attract and retain a suitably qualified 
candidate in a highly competitive labour market. Appointment on a performance-
based contract also enables the Board to monitor and manage performance 
outcomes. 

 
 
5. OPTIONS 
 
Recommendation 
 
Council endorse the NAWMA Charter Amendment (Attachment 1).  
 
  
Option 2 
 
Council informs the NAWMA Board that the proposed change to Clause 15.1 of the NAWMA 
Charter is not supported.  
 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

NAWMA is a significant regional subsidiary and is responsible for providing waste and 
resource recovery services to more than 124,000 households and broad commercial 
customer base across northern Adelaide. 
 
NAWMA facilities and services include: 
 

• Coordination of three-bin kerbside collection services (general waste, household 
recycling and green organics)  
 

• On-demand hard waste collection service 

https://www.nawma.sa.gov.au/bookings-requests/hard-waste-service/
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• Operation of two (2) Resource Recovery Centres (Edinburgh North and Pooraka) 
 

• Receival and processing of municipal waste at its Edinburgh North Waste Processing 
Facility 

 

• Closure management of the Uleybury landfill (balefill) 
 

• Operation of its 20 tonne/hr Materials Recovery Facility 
 

• Facilitation of hazardous waste drop-off days 
 

• Facilitation of community engagement and education programs. 
 
Given the nature and scale of operations, it is imperative that the NAWMA Board can attract 
and retain a high calibre CEO. Working conditions are a key factor in achieving this outcome. 
The amended NAWMA Charter provides the Board flexibility in engaging the CEO on a 
mutually beneficial basis, while ensuring strong performance. 
 
Risk Appetite 
 
Reputation  
 
Council has a low appetite for negative perceptions that compromise its credibility and 
reputation, achievement of its long-term vision (Playford Community Vision 2043) and 
strategic objectives, or ability to maintain its status as a progressive and major growth 
Council.   

 
This decision will provide ongoing guidance and decision-making capability to Council’s core 
services associated with residential waste collection and disposal. 
 
6.1.2 Financial Implications 

There are no financial or resource implications. 
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

Council may form the view that the amendments to the NAWMA Charter are not supported. 
This may impact the NAWMA Board’s ability to attract and retain a high calibre CEO.  
 
6.2.2 Financial Implications 

There are no financial implications to this option.  
 
  

https://www.nawma.sa.gov.au/resource-recovery/resource-recovery-centres/
https://www.nawma.sa.gov.au/resource-recovery/waste-to-uleybury-landfill/
https://www.nawma.sa.gov.au/resource-recovery/material-recovery-facility/
https://www.nawma.sa.gov.au/education-partnerships/community/
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5.3 CONSULTATION PAPER - REVIEW OF ALLOWANCES FOR MEMBER OF 
LOCAL GOVERNMENT COUNCILS - REMUNERATION TRIBUNAL SA 

 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Skye Nitschke 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Correspondence from Remuneration Tribunal of South 

Australia 
2⇩.  Report 2 of 2022 

3⇩.  Determination 2 of 2022 
4⇩.  Supplementary Report and Determination 5 of 2022 

5⇩.  Appendix A - Guidelines for Written Submissions 
6⇩.  Appendix B - Legislative Provisions 
  

 
 
PURPOSE 
 
For Council to consider a submission to the Review of Allowances for Members of Local 
Government Councils being conducted by the Remuneration Tribunal of South Australia (the 
Tribunal). 
 
 

STAFF RECOMMENDATION 
 

1. A written submission be made to the Remuneration Tribunal of South Australia that 
addresses the criteria outlined in Appendix A - Guidelines for written submissions 
(Attachment 5) specific to the City of Playford, with particular focus on the rapid 
growth of the city, the diversity in socio-economic status across the city, complexity of 
matters requiring consideration by Elected Members and a recommendation that the 
City of Playford be included in remuneration Band 1A. 

 
2. The Chief Executive Officer is authorised to prepare the submission to the 

Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
 

 
 
EXECUTIVE SUMMARY  
 
The Tribunal has initiated a review of Determination 2 of 2022 (Attachment 3) and 
Determination 5 of 2022 (Attachment 4) - Allowances for Members of Local Government 
Councils.  Submissions from Councils have been invited by 16 April 2026. 
 
This review is seeking detailed submissions which address the criteria in Section 76(3) of the 
Local Government Act 1999. Appendix A – Guidelines for written submissions has been 
provided by the Tribunal which sets out the matters that submissions should address 
(Attachment 5). 
 
Please note that this review also takes in allowances for the Adelaide City Council. As this is 
not relevant to the City of Playford, the report will not contemplate this part of the Tribunal’s 
correspondence. 
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1. BACKGROUND 
 
On 5 July 2022, the Tribunal issued Report and Determination 2 of 2022 (Attachments 2 and 
3) and Supplementary Report and Determination 5 of 2022 (Attachment 4).  The Local 
Government Report and Determination cover 66 Local Government Councils, excluding the 
Adelaide City Council, who are grouped into six bands.  Each band sets out the allowances 
payable to the Elected Members of Local Government. 
 
As required by Section 76 of the Local Government Act 1999 the Tribunal has commenced 
its 4 yearly review of allowances provided for Elected Members. 
 
Section 76(3) of the Local Government Act 1999 requires that in undertaking this review the 
Tribunal must have regard to the following: 
 

(a) the role of members of council as members of the council's governing body and as 
representatives of their area;  

 
(b) the size, population and revenue of the council, and any relevant economic, social, 

demographic and regional factors in the council area; 
 
(ba) the ratio of members to ratepayers;  
 
(c) the fact that an allowance under this section is not intended to amount to a salary for 

a member; 
 
(d) the fact that an allowance under this section should reflect the nature of a member's 

office; 
 
(e) the provisions of this Act providing for the reimbursement of expenses of members. 

 
In making its determinations, the Tribunal will have regard to the legislated roles of Mayors 
and Councillors as set out in the Local Government Act 1999. The provisions are extracted in 
Appendix B – Legislative Provisions (Attachment 6). 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
This matter does not have direct relevance to the delivery of the 2025-2028 Strategic Plan. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult with the public on this matter. 
 
 
4. DISCUSSION 
 

4.1 On 16 February 2026 the Tribunal wrote to Elected Members of Local Government 
Councils advising of the Review of Allowances for Members of Local Government 
Councils. This correspondence was provided to Council Members by Mayor 
Docherty via memo on 18 February 2026. 

4.2 Whilst individual Elected Members may provide their own submissions, this matter 
is being brought to the Council to consider a submission that conveys a collective 
view on Allowances for Members of Local Government Councils. 

4.3 Section 10(2) of the Remuneration Act 1990 provides that before the Tribunal 
makes a determination affecting the remuneration of a particular person, or 
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persons of a particular class, the Tribunal must allow that person, or the persons of 
that class, a reasonable opportunity to make submissions orally or in writing to the 
Tribunal. 

4.4 The data requested in Appendix A – Guidelines for written submission (Attachment 
5), includes items such as population, revenue of Council, major growth and 
development, significant social and economic issues. When considering the rapid 
rate of growth; approximately 10 new residents per day and a projected increase in 
population of over 17,000 people to 133,159 in the next 5-years, over 100,000 new 
homes to be built within the City of Playford over the next 30 years, revenue in 
excess of $170M, major projects such as the development of the Defence, Health 
and CBD precincts, and a wide diversity in socio-economic status across the city, 
the City of Playford Elected Members are faced with considerably significant and 
complex matters to consider. 

4.5 The remuneration framework that has been developed for Local Government Chief 
Executive Officers, is built up of criteria that is very similar, if not the same to those 
that were discussed at paragraph 4.4. This framework has been independently 
assessed by Mercer (Consulting) Australia Pty Ltd (Mercer) and considered to be 
the best indicator of complexity as it relates to the role of a Chief Executive Officer. 

4.6 When applying the framework to determine the banding for Chief Executive Officer 
remuneration, the City Playford was included in Band 1 along with the cities of 
Onkaparinga, Charles Sturt, Salisbury and Port Adelaide Enfield.   

4.7 The current banding for Elected Members has the cities of Onkaparinga, Charles 
Sturt, Salisbury and Port Adelaide Enfield in Band 1A, however the City of Playford 
is currently in Band 1B. 

4.8 Noting that the criteria for determining complexity for both Elected Members and 
for CEOs is very similar, it seems reasonable to consider that there should be 
consistency in determining the appropriate remuneration band across the elected 
member and chief executive officer groups.  As such it is believed Band 1A is a 
more appropriate band for City of Playford Elected Members. 

 
 
5. OPTIONS 
 
Recommendation 
 

1. A written submission be made to the Remuneration Tribunal of South Australia that 
addresses the criteria outlined in Appendix A - Guidelines for written submissions 
(Attachment 5) specific to the City of Playford, with particular focus on the rapid 
growth of the city, the diversity in socio-economic status across the city, complexity of 
matters requiring consideration by Elected Members and a recommendation that the 
City of Playford be included in remuneration Band 1A. 

 
2. The Chief Executive Officer is authorised to prepare the submission to the 

Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
  
Option 2 
 

1. A written submission be made to the Remuneration Tribunal of South Australia that 
addresses the criteria outlined in Appendix A – Guidelines for written submissions 
(Attachment 5) specific to the City of Playford, with the following feedback included: 
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• ______________________ 
 

• ______________________ 
 

• ______________________ 
 

2. The Chief Executive Officer is delegated to prepare the submission to the 
Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
 
Option 3 
 
Council resolves not to make a submission to the Review of Allowances for Members of 
Local Government Councils being conducted by the Remuneration Tribunal of South 
Australia. 
 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

Engaging in this review provides an opportunity for Council to highlight the complex 
environment in which Elected Members are required to operate and that the allowances are 
commensurate with that complexity. 
 
Risk Appetite 
 
Reputation  
 
Council has a low appetite for negative perceptions that compromise its credibility and 
reputation, achievement of its long-term vision (Playford Community Vision 2043) and 
strategic objectives, or ability to maintain its status as a progressive and major growth 
Council.   
 
This decision will ensure that Council engages in meaningful collaboration with external 
agencies to build a robust remuneration framework for Elected Members of Local 
Government Councils. 
 
6.1.2 Financial Implications 

There are no financial or resource implications associated with making a submission. 
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

This option allows for Council to determine the feedback that is specifically included in the 
submission. 
 
6.2.2 Financial Implications 

There are no financial or resource implications associated with making a submission. 
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6.3 Option 3 Analysis 

6.3.1 Analysis & Implications of Option 3 

Option 3 allows for the Council not to make a submission to the Review of Allowances for 
Members of Local Government Councils in the event there is no feedback to provide. 
 
6.3.2 Financial Implications 

There are no financial or resource implications associated with not making a submission. 
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5.4 CONSULTATION PAPER - 2026 REVIEW OF MINIMUM AND MAXIMUM 
REMUNERATION FOR LOCAL GOVERNMENT CHIEF EXECUTIVE OFFICERS 

 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Skye Nitschke 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Correspondence from Remuneration Tribunal of South 

Australia 
2⇩.  3 of 2025 - Report - Local Government CEOs 

3⇩.  3 of 2025 - Determination - Local Government CEOs 
4⇩.  CEO Remuneration Framework Review report 
  

 
 
PURPOSE 
 
For Council to contribute to the 2026 Review of Minimum and Maximum Remuneration for 
Local Government Chief Executive Officers, which is focused on submissions on the CEO 
Remuneration Framework Review report (Attachment 4) provided by Mercer (Consulting) 
Australia Pty Ltd (Mercer). This report considered the data collected by the Remuneration 
Tribunal of South Australia (the Tribunal) from Councils in the 2024 Review of Minimum and 
Maximum Remuneration for Local Government Chief Executive Officers. 
 
 

STAFF RECOMMENDATION 
 

1. Council notes the CEO Remuneration Framework Review report (Attachment 4) 
provided by Mercer (Consulting) Australia Pty Ltd (Mercer). 
 

2. A written submission be made to the Remuneration Tribunal of South Australia that 
provides Council’s support to the approach and consideration of the data by Mercer 
and agreement to the determination of the City of Playford being included in 
remuneration Band 1. 

 
3. The Chief Executive Officer is authorised to prepare the submission to the 

Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
 

 
 
EXECUTIVE SUMMARY  
 
The Tribunal has released the CEO Remuneration Framework Review report (Attachment 4), 
provided by Mercer, that was relied upon in the 2024 Review of Minimum and Maximum 
Remuneration for Local Government Chief Executive Officers, to Councils for review.  The 
Tribunal has invited submissions on the said report by 20 April 2026. 
 
The review by staff has not highlighted any concerns and considers the report to be sound in 
its approach and determinations. 
 
 
1. BACKGROUND 
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In September 2021, Section 99A of the Local Government Act 1999 came into effect. This 
section requires the Tribunal to determine the minimum and maximum remuneration payable 
to chief executive officers of councils. 

On 16 June 2023, the Tribunal issued its inaugural Determination and Report of Local 
Government CEO Minimum and Maximum Remuneration Levels. 

On 28 June 2024, the Tribunal issued a second Determination and Report in which it advised 
that it was undertaking a substantial review of the inaugural Determination, which it 
anticipated would be concluded by the end of 2024.  Advice was received late December 
2024 that this process would extend into 2025 with an anticipated conclusion timeframe of 
March. 

Mayor Glenn Docherty and Ms Allison Ashby, AM Consulting, participated in this review, 
providing information relevant to the City of Playford via an interview with the Tribunal.  A 
formal submission to the 2024 Review of Minimum and Maximum Remuneration for Local 
Government Chief Executive Officers was made by the City of Playford following 
consideration by Council at its Ordinary Council Meeting held on Tuesday, 25 February 2025 
(Resolution 6156). 

Determination 3 of 2025 was handed down by the Tribunal on 16 May 2025. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
This matter does not have direct relevance to the delivery of the 2025-2028 Strategic Plan. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult with the public on this matter. 
 
 
4. DISCUSSION 

 
4.1 On 23 February 2026 the Tribunal wrote to local government Elected Members 

and Chief Executive Officers advising of the 2026 Review of Minimum and 
Maximum Remuneration for Local Government Chief Executive Officers. The focus 
of this review is submissions that interested parties wish to make on the CEO 
Remuneration Framework Review report (Attachment 4) relied upon in the 2024 
review. 

4.2 The CEO Remuneration Framework Review report (Attachment 4) considered the 
data already collected from Councils by the Tribunal and developed an initial point 
of view on the data.  Advice was requested on the grouping of 67 Councils into 
remuneration bands through a categorisation framework and the challenges that 
the data presented.  Specific consideration and advice was requested on the 
following elements of a chief executive officer’s total remuneration package: 

• Principles to be considered when including the use of motor vehicles in a 
chief executive officer’s total remuneration package and how the Tribunal 
can consider such use when a consistent approach has not been applied, 
and advice in relation to the recognition of Fringe Benefits Tax (FBT) 
relating to the use of motor vehicle. 

• Principles to be considered when dealing with additional leave entitlements 
in excess of standard. 

• Relevant considerations for assessing different superannuation schemes. 
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• Principles to be considered for housing arrangements, including advice in 
relation to the recognition of FBT. 

• Principles to be considered in relation to remoteness and/or 
attraction/retention matters. 

• Considerations on any other matters e.g. the need to travel extensively 
reflecting remoteness issues and size of Council area. 

4.3 Council considered the draft determination and report of the 2024 Review of 
Minimum and Maximum Remuneration for Local Government Chief Executive 
Officers at its Ordinary Council Meeting held 25 February 2025 and resolved to 
submit feedback on how superannuation is represented in the total remuneration 
package and the transition timeframes for compliance with the bands (Resolution 
6156).  The report recommended that City of Playford be included in Band 1, 
previously in Band 4, which was a more appropriate band considering the 
complexities faced by the Chief Executive Officer when considering factors such as 
size, rapid population growth, revenue and diversity in socio-economic status 
across the council area.  Council, in its deliberations, expressed its satisfaction 
with the City of Playford being included in Band 1. 

4.4 Determination 3 of 2025 was handed down by the Tribunal on 16 May 2025 
(Attachment 3) maintaining the City of Playford in Band 1, with a change to 
superannuation being represented in accordance with what is paid to chief 
executive officers and a two-year period in which to achieve compliance with the 
band. 

4.5 The CEO Remuneration Framework Review report (Attachment 4) by Mercer has 
been reviewed by the acting Chief Executive Officer, Ms Tina Hudson, who 
considers the report to be sound in its approach and determinations.  Ms Hudson’s 
human resource management expertise and understanding of the Mercer 
evaluation system should be recognised in this assessment. 

 
 
5. OPTIONS 
 
Recommendation 
 

1. Council notes the CEO Remuneration Framework Review report (Attachment 4) 
provided by Mercer (Consulting) Australia Pty Ltd (Mercer). 
 

2. A written submission be made to the Remuneration Tribunal of South Australia that 
provides Council’s support to the approach and consideration of the data by Mercer 
and agreement to the determination of the City of Playford being included in 
remuneration Band 1. 

 
3. The Chief Executive Officer is authorised to prepare the submission to the 

Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
 
Option 2 
 

1. Council notes the CEO Remuneration Framework Review report (Attachment 4) 
provided by Mercer (Consulting) Australia Pty Ltd (Mercer). 

 
2. A written submission be made to the Remuneration Tribunal of South Australia that 

provides the following feedback: 
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• ______________________ 
 

• ______________________ 
 

• ______________________ 
 

3. The Chief Executive Officer is delegated to prepare the submission to the 
Remuneration Tribunal of South Australia to be signed by the Mayor and Chief 
Executive Officer. 

 
 
Option 3 
 
Council resolves not to make a submission to the Remuneration Tribunal of South 
Australia in response to the 2026 Review of Minimum and Maximum Remuneration for 
Local Government Chief Executive Officers. 
 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

A submission of this nature ensures that the Tribunal is aware of Council’s view on this 
matter and the work done to further refine the approach to local government chief executive 
officer remuneration, since its implementation in 2021, is meeting the needs of the sector. 
 
Risk Appetite 
 
Reputation  
 
Council has a low appetite for negative perceptions that compromise its credibility and 
reputation, achievement of its long-term vision (Playford Community Vision 2043) and 
strategic objectives, or ability to maintain its status as a progressive and major growth 
Council.   
 
This decision will ensure that Council meets its obligations under Section 99A of the Local 
Government Act 1999 through meaningful collaboration with external agencies to build a 
robust remuneration framework. 
 
6.1.2 Financial Implications 

There are no financial or resource implications to making a submission. 
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

Option 2 provides for the Council to provide any specific feedback they may have with 
respect to the CEO Remuneration Framework Review report (Attachment 4). 
 
6.2.2 Financial Implications 
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There are no financial or resource implications to making a submission. 
 
 
6.3 Option 3 Analysis 

6.3.1 Analysis & Implications of Option 3 

Given that staff have not identified any significant concerns with the CEO Remuneration 
Framework Review report (Attachment 4), and the general satisfaction with the inclusion of 
City of Playford within Band 1, the Council may determine that a submission is not warranted 
as part of this review. 
 
6.3.2 Financial Implications 

There are no financial or resource implications to not making a submission. 
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INFORMAL DISCUSSION 
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6.1 Quarterly Capital Projects Update   
 
 

Presenter: Ms Janey Mitson, Senior Manager - Assets & Delivery, Mr Matt Dineen, 
Senior Manager - Development Services and Mr Vince Rigter, Senior 
Manager - City Plans 

Purpose: To provide an update to the Council on the progress of Council’s Capital 
Projects 

Duration: 30 Minutes 
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6.2 City Operations Quarterly Update   
 
 

Presenter: Mr Glen Carter, Senior Manager - City Operations 

Purpose: To provide an update to the Council on City Operations activities. 

Duration: 30 Minutes 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters delegated to the 
Committee 
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8.1 DELEGATION TO CHIEF EXECUTIVE OFFICER - RELEASE OF CONFIDENTIAL 
ORDERS 

 
Contact Person: Tina Hudson   
 
Why is this matter before the Council or Committee? 
 
Matters delegated to the Committee 
 
Purpose 
 
For the Committee to make a determination on whether to deal with this matter in confidence. 
 
 
A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) of the Local Government Act 1999 an order is made that the public 
be excluded from attendance at the meeting, with the exception of: 
 

- Chief Executive Officer; 
- General Manager City Assets; 
- General Manager City Services; 
- General Manager Corporate Services; 
- Senior Manager Ageing & Inclusion; 
- Senior Manager Business & Activation; 
- Senior Manager Families & Young People; 
- Manager Connection & Inclusion 
- Manager Library, Arts & History; 
- Manager Positive Ageing; 
- Acting Manager Aged Care Services; 
- Governance Support; 
- ICT Support; 
- Minute Taker. 

 
in order to consider in confidence agenda item 8.1 under Section 90(3)(b) of the Local 
Government Act 1999 on the basis that:  
 
(b) information the disclosure of which - 

 
i) could reasonably be expected to confer a commercial advantage on a person with 
whom the council is conducting, or proposing to conduct, business, or to prejudice the 
commercial position of the council; and 
 
ii) would, on balance, be contrary to the public interest.  

 
This matter is confidential because the report contains financial data and information on 
future service charges where disclosure may prejudice Council’s commercial position in 
finalising the service changes which could be contrary to the public interest. 
 
On the basis of this information, the principle that meetings should be conducted in a place 
open to the public has been outweighed in this instance; the Committee consider it 
necessary to consider this matter in confidence. 
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Section B below to be discussed in the confidential section of the agenda once the meeting 
moves into confidence for each item. 

B. The Matters as per item 8.1 
 
 
 
 
 
C. COMMITTEE TO DECIDE HOW LONG ITEM 8.1 IS TO BE KEPT IN CONFIDENCE 
 
Purpose 
 
To resolve how long agenda item 8.1 is to be kept confidential. 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the 
following aspects of Item 8.1 be kept confidential in accordance with the Committee's 
reasons to deal with this item in confidence pursuant to Section 90(3)(b) of the Local 
Government Act 1999: 
 

- Report for Item 8.1  
 
This order shall operate until the next scheduled annual review of confidential items by 
Council at which time this order will be reviewed and determined in accordance with Section 
91(9)(a) of the Local Government Act 1999. 
 
The Committee delegates to the person occupying the office of the Chief Executive Officer 
the power pursuant to Section 91(9)(c) of the Local Government Act 1999 to revoke in whole 
or in part the orders made by the Committee under Section 91(7) of the Local Government 
Act 1999. 
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