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CITY OF PLAYFORD STRATEGIC PLAN 
 

1. Smart Service Delivery Program 

This program is about continuing to provide for the 
changing needs and expectations of our diverse 
community, delivering the services they require. It 
means making the most of our community’s existing 
strengths, talents and diversity, and working smarter to 
connect our community with each other to contribute 
to overall wellbeing and the economic life of the City. 

Outcomes  

1.1 High quality services and amenities  
1.2 Improved service delivery 
1.3 Working smarter with our community 
1.4 Enhanced City presentation, community 

pride and reputation 

2. Smart Living Program 

This program is about Council playing its part to make 
the City more liveable and connected. As our older 
suburbs age and our population and urban footprint 
expands, we will find innovative ways to renew and 
‘future proof’ the liveability of our neighbourhoods. It 
also means ensuring our community has access to 
smart technologies. 

Outcomes  

2.1 Smart development and urban renewal 
2.2 Enhanced City presentation, community 

pride and reputation 
2.3 Liveable neighbourhoods  

3. Smart Jobs & Education Program 

This program is about Council leading by example and 
advocating to other organisations to support the 
diversification of our local economy and improve the 
employment prospects for our community. This 
includes providing the right environment for investment 
and business attraction and connecting our community 
up with the right skills and education for the 
transitioning economy. 

Outcomes  

3.1 Growth and diversification of local jobs 
matched with relevant education and 
training 

3.2 Commercial and industrial growth 
3.3 Sustainable economic transformation 
3.4 International market connections 

4. Smart CBD Program 

This program relates to Council’s long term strategy 
for the redevelopment and expansion of the Elizabeth 
Regional Centre. In the longer term Elizabeth can 
expect to be home to a number of facilities and 
services such as hospitals, a university, significant 
retail services, medium to high density commercial 
offices, peak business organisations and high density 
housing. 

Outcomes  

4.1 Expanded range of local services 
4.2 Growth and diversification of local jobs 

in the CBD 
4.3 Greater housing choice 
4.4 Increased social connections 
4.5 Commercial growth 

5. Smart Sport Program 

This program is about Council’s long term vision to 
create the Playford City Sports Precinct providing local 
community, state and national level sporting facilities. 
It will create a focus on healthy communities and 
promote greater participation in sport and physical 
activity. It will also support the renewal of adjoining 
suburbs. 

Outcomes  

5.1 Enhanced community pride and 
reputation 

5.2 Healthy and socially connected 
community 

5.3 Access to elite sporting facilities 

6. Smart Health 

In the longer term the Playford will see expansion of 
the area around the Lyell McEwin Hospital into a key 
precinct with tertiary training, research, allied health 
facilities and residential accommodation. It will have 
potential links to advanced manufacturing in assistive 
devices in health, aged and disability. This program is 
about raising the profile and amenity of the precinct 
and facilitating new investment. 

Outcomes  

6.1 Access to quality, local health services 

6.2 Increased employment opportunities in 

health, disability and aged sectors 
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CORPORATE GOVERNANCE COMMITTEE CHARTER 

1 Role 

1.1 The Committee’s role is to: 

1.1.1 Fulfil the role of Council’s audit committee as required in section 126 of the Local 

Government Act.  

1.1.2 Review developments and adequacy of principles, policies and practices of 

Financial Planning and Reporting, Corporate Governance, Risk Management 

and Internal Control and make recommendations to Council as appropriate.  

2 Terms of Reference 

2.1 The Committee’s terms of reference are to consider all matters outlined in section 126(4) 

of the Local Government Act: 

2.1.1 Reviewing annual financial statements to ensure that they present fairly the state 

of affairs of the council; and 

2.1.2 Proposing and providing information relevant to, a review of the council’s 

strategic management plans or annual business plan; and 

2.1.3 Proposing, and reviewing, the exercise of powers under section 130A, including 

other investigations; and 

2.1.4 Liaising with the council’s auditor; and 

2.1.5 Reviewing the adequacy of the accounting, internal control, reporting and other 

financial management systems and practices of the council on a regular basis.  

3 Definitions 

Act for the purpose of this policy means the Local Government Act 1999. 

Chief Executive Officer (CEO) means the Chief Executive Officer of a council and includes a deputy 

or other person acting in the officer of Chief Executive Officer.  

Committee includes Section 41 Committees, other Committees and Panels established by Council.  

Council Member means the Principal Member or a Councillor elected by the electors of a particular 

ward, as a representative of the ward in the City of Playford.  

Executive Officer is a staff member appointed by the Chief Executive Officer to support a Section 41 

Committee, other committee or advisory group.  
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Independent Members are members on a committee or panel who are not elected but have been 

appointed by the Council to undertake a similar role as Councillors on Council’s Section 41 

Committees or the Council Development Assessment Panel. They are external appointees. 

Mayor is the person elected as the Principal Member of the Council to represent the local 

government area as a whole. 

Staff includes Council staff, contractors, volunteers and all others who perform work on behalf of 

Council. 

4 Delegations 

4.1 The Committee has delegation for the following: 

4.1.1 Approve Committee’s Minutes as a true and accurate record of proceedings.  

4.1.2 Develop and approve the Committee’s Work Plan.  

4.1.3 Appoint a Presiding Member from within the Committee.  

4.2 Any other business referred to the Committee in accordance with its Role and Terms of 

Reference, or where the Committee does not hold the delegated authority, this business 

may be debated with a recommendation referred to the next Ordinary Council Meeting for 

consideration. 

4.3 The Executive Officer in consultation with the Presiding Member may approve a 

deputation request for business that falls in-line with the Committee’s Role and Terms of 

Reference. The Committee may resolve to seek further information on the business of a 

deputation; although no further resolution may be passed for the business of a deputation 

at the meeting the deputation was provided. 

4.4 Petitions are not delegated to the Committee and are only to be presented to Council.  

5 Meetings 

5.1 The Committee Meeting will be held on the first Tuesday of the month, starting at 4:30pm. 

The Committee will meet a minimum of six (6) times per annum. The Committee will 

determine an annual schedule of meetings.  

5.2 The Committee Meeting will be held primarily in the Committee Room at the Playford 

Civic Centre, 10 Playford Boulevard, Elizabeth, unless otherwise determined by the 

Committee prior to the meeting. 

5.3 Committee Meetings may be called, amended or cancelled by the Committee’s Executive 

Officer of the Committee, in consultation with the Presiding Member.  

5.4 Special Meetings of the Committee may be necessary from time to time and may be 

called in accordance with Section 82 of the Local Government Act 1999. Notice of a 

Special Committee Meeting may be at a minimum of four (4) hours notice, due to the 

urgency of the matters on the agenda. 
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6 Membership 

6.1 Term rules: 

6.1.1 The Committee shall comprise five (5) members consisting of two (2) Council 

Members and three (3) Independent Members. 

6.1.2 The term of the Council Committee Members’ appointment will be for a period 

not exceeding the next General Election.  

6.1.3 Independent Members who are appointed to a Committee may carry over past 

an election term.  

6.1.4 The Presiding Member must be an Independent Member and will be determined 

by the Committee for twelve (12) months, after which they may stand for re-

election.  

6.2 Independent Members of the Committee shall be appointed to bring recent and relevant 

experience and their capacity to act as a mentor to the Council Members on the 

Committee. 

6.3 Table providing a summary of current Committee Membership and Term of Office details:  

Term of Office 

Appointed Member Endorsed by Council Term Concludes 

Mr Martin White 27 Sep 2016 31 Oct 2019 

Mr Damian Pulgies 28 Nov 2017 31 Oct 2019 

Ms Merridie Martin 23 Feb 2016 31 Oct 2018 

Mayor Glenn Docherty 25 Nov 2014 31 Oct 2018 

Cr Dino Musolino 27 Mar 2018 31 Oct 2018 

 

7 Role of the Presiding Member 

7.1.1 Oversee the conduct of Committee Meetings in accordance with the Local 

Government Act 1999 and Code of Practice for Council, Special and Committee 

Meetings.  

7.1.2 Ensure all Committee Members have the opportunity to participate in debate and 

discussions in an open and encouraging manner.  

7.1.3 Where a matter has been debated significantly and no new information is being 

discussed the Presiding Member may call the meeting to order and ask for the 

debate to be finalised and a motion be put forward. 
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8 Role of Committee Members 

8.1 Actively participate in debate and discussion as a representative of Council in a 

professional manner at all times.   

8.2 Ensure the Member is prepared and informed of meeting matters prior to the meeting.  

8.3 Utilise the skills and experience of the Committee Members to effectively carry out the 

Committee’s role.  

9 Role of the Executive Officer and Administrative Support  

9.1 The Executive Officer is appointed by the CEO to support the administration and 

operation of the Committee. 

9.2 The Executive Officer and relevant staff may provide advice during the meeting in order 

to aid informed decision making.  

9.3 The Committee is appointed a Minute Taker. 

10 Reporting and Review  

10.1 Council will assess the on-going role and effectiveness of the Committee as part of the 

Committee Review following a General Election or as required by Council.  

10.2 As determined by the Committee, the Committee may communicate with Council 

Members and staff on issues of importance to the Council. This communication may be 

delivered by the Presiding Member or Executive Officer in the form of a presentation to 

Council Members, a communiqué or a written memo and Council Report.  

10.3 The Committee through the Chair will present to Council at least twice per year on 

Corporate Governance Committee business.  

11 Supporting Documentation 

● Local Government Act 1999 

● Local Government (Financial Management) Regulations 2011 

● Code of Practice for Council and Committee Meetings 

● Code of Practice for Public Access to Meetings and Associated Meeting Documents 

● Code of Conduct for Council Members 

  

https://www.legislation.sa.gov.au/LZ/C/A/LOCAL%20GOVERNMENT%20ACT%201999.aspx
https://www.legislation.sa.gov.au/LZ/C/R/LOCAL%20GOVERNMENT%20(FINANCIAL%20MANAGEMENT)%20REGULATIONS%202011.aspx
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/codeofconduct
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12 Approval and Change History 

Approval Date Approval by Change 

TBA Council Template & Committee Structure Review 

25 Sep 2008 Council Resolution  Scheduled review 

17 Dec 2013 
Council Resolution 

No. 1622 
Scheduled review 

25 Feb 2014 
Council Resolution 

No.  1683 

Appointment of Independent Members 

Ms Merridie Martin and Mr Allen Bolaffi 

25 Nov 2014 
Council Resolution 

No. 1996 

Alignment to Council Elections 2014 and minor 

amendments to terms and meeting dates. 

25 Nov 2014 
Council Resolution 

No.  1997 

Appointment of Independent Member 

Mr Andrew Andreyev 

28 Jun 2016 
Council Resolution 

No. 2604 
Template & Committee Structure Review 

27 Sep 2016 
Council Resolution 

No. 2689 

Reappointment  of Independent Member 

Mr Martin White 

28 Nov 2017 
Council Resolution 

No. 3039 

Appointment of Independent Member 

Mr Damian Pulgies 

27 Mar 2018 
Council Resolution 

No. 3121 
Appointment of Councillor Dino Musolino 
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City of Playford 
Corporate Governance Committee Meeting 

 

AGENDA 
TUESDAY, 1 MAY 2018 AT 4:30PM 

 

 1 ATTENDANCE RECORD 

 
1.1 Present 

 
1.2 Apologies 

 
Mr Martin White  

 
1.3 Not Present  

 

2 CONFIRMATION OF MINUTES 
 

RECOMMENDATION 
 
The Minutes of the Corporate Governance Committee Meeting held 13 March 2018 
be confirmed as a true and accurate record of proceedings.  
 

   

3 DECLARATIONS OF INTEREST   

 

4 DEPUTATION / REPRESENTATIONS 
 

Nil   
  

5 STAFF REPORTS 

Matters to be considered by the Committee and referred to Council 

Matters which cannot be delegated to a Committee or Staff. 

5.1 Review of Corporate Governance Committee Charter  (Attachment) .............12       

Matters to be considered by the Committee Only 

Matters for Information. 

5.2 Risk Management Progress Report (Attachment) .......................................... 22 

5.3 Internal Controls Audit Report (Attachment) ..................................................36   
 

6 INFORMAL DISCUSSION 

6.1 Complaints Handling Framework - Whistle Blower ........................................ 76 

6.2 Review of Draft 2018/19 Annual Business Plan & Budget, Long Term 
Financial Plan and Asset Management Plan (Attachments)...........................77   
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7 INFORMAL ACTIONS 

 
 

8 COMMITTEE WORKPLAN 

8.1 Monthly Review of Committee Work Plan (Attachment) ............................... 236  

 

9 CONFIDENTIAL MATTERS  

 
Nil  

  

10 CLOSURE 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters which cannot be 
delegated to a Committee or 

Staff. 
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5.1 REVIEW OF CORPORATE GOVERNANCE COMMITTEE CHARTER  

 
Responsible Executive Manager : Mr Sam Green 

 
Report Author : Ms Rosemary Munslow 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 

 
Attachments : 1.  Draft Corporate Governance Committee Charter 
  
 
PURPOSE 
 
To provide the draft Corporate Governance Committee Charter for consideration.  
 
 
STAFF RECOMMENDATION 

 
That the draft Corporate Governance Committee Charter (attachment 1) be endorsed. 
 
 

 

 
EXECUTIVE SUMMARY  

 
The Committee Charter was last reviewed in 2016.  Given the period of time since the last 
review it is prudent to consider the Charter and ensure there is clarity on the role and 
responsibility of the Committee.   With the 2018 local government election this year the 
review of the Charter will also ensure continuity through to 2019 when the new Council will 
consider the Councils Committee Structure.  
 
 
1. BACKGROUND 

 
The Corporate Governance Committee last considered its Charter in June 2016 as part of 
feedback into the Council Committee Structure review after the 2014 Local Government 
Elections. The revised Charter was adopted by Council at the meeting of 28 June 2016.  
 
At the 13 March 2018 meeting the Corporate Governance Committee reviewed its charter 
and provided feedback.  This feedback has been included within this draft Charter and is now 
provided for the Committees consideration and subsequent recommendation to Council.  
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.2 Improved service delivery 
 
The review of the Committee Charter ensures that the Committee are working at their 
optimum and can deliver to the outcomes of their role. 
 
 
3. PUBLIC CONSULTATION  

The review of the Committee Charter does not require public consultation.  
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4. DISCUSSION 
 
4.1 The review in 2016 amended the Charter to align direct to the legislative 

requirements on the role of Council’s Audit (Corporate Governance) Committee.  
 

4.2 It is prudent for the Committee to review and consider its performance on a regular 

basis.  One way that this can occur is through a review of the Charter.   
 

4.3 Legislation outlines in broad terms what the purpose and role of an Audit 
Committee must be.   A Council can include only the legislative requirements in the 
Charter or additional responsibilities as they see fit.  On reviewing Audit Committee 
Charters across local government there are many variations.  

 
4.4 The Corporate Governance Committee considered the Charter at the March 2018 

Meeting and provided feedback that they wished to expand out the terms of 
reference to articulate their role in more detail.  Some of the areas of focus to 
assist with clarity of the role are financial reporting, strategic management plans 
and risk management.  

 
4.5 The feedback from the March meeting included; enhanced definitions of Strategic 

Plans, the consolidation of Internal Audit into Internal Controls and Risk 
Management and, the inclusion of an external review that would be undertaken in 
the year of the local government election.  These changes have been included in 
the Draft Corporate Governance Committee Charter and are highlighted in track 
changes in attachment 1.  

 
4.6 The Committee does not have the delegated authority to amend its Charter and as 

such any recommendation will flow onto Council for consideration.  
 
 

5. OPTIONS 
 
Recommendation 
 
That the draft Corporate Governance Committee Charter (attachment 1) be endorsed. 
 
 Option 2 
 
That the draft Corporate Governance Committee Charter (attachment 1) be endorsed with 
the following amendments: 
 
______________________ 
______________________ 
______________________ 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 

6.1.1 Analysis & Implications of the Recommendation 
 
The review of the Committee Charter ensures that the Committee and Council are clear on 
the role so that the Committee can deliver the desired outcome.   Given that the last review 
was 2016 it is prudent and good governance that the Charter is reviewed, in particular this 
year being an election year, to ensure a level of continuity is maintained as the Council 
transitions through to 2019.  
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6.1.2 Financial Implications 
 
There are no financial or resource implications with the endorsement of the draft Charter. 
 
6.2 Option 2 Analysis 
 

6.2.1 Analysis & Implications of Option 2 
 
The review of the Committee Charter ensures that the Committee and Council are clear on 
the role so that the Committee can deliver the desired outcome.   Given that the last review 
was 2016 it is prudent and good governance that the Charter is reviewed in particular this 
year being an election year to ensure a level of continuity as the Council transitions from 
through to 2019.  
 
Any amendments would need to ensure that the legislative element of the role are not 
removed and that any additional responsibilities are within the scope of the Committees 
capability.  
 
6.2.2 Financial Implications 
 
Any change in responsibility will not have a financial impact unless the skillset or number of 
independent members change.   An increase in the number of independent members will 
require additional budget for sitting fees.  
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters for Information. 
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5.2 RISK MANAGEMENT PROGRESS REPORT 

 
Responsible Executive Manager : Mr Sam Green 

 
Report Author : Ms Evelyn Alevizos 
 
Delegated Authority : Matters for Information. 

 
Attachments : 1.  Risk Management Work Plan (2018-20) 
  
  
Purpose 
 
To provide a progress report on the Risk Management Work Plan (2018-20). 
 
 
STAFF RECOMMENDATION 
 

That the Committee receive the report. 
 
 

 
 
Relevance to Strategic Plan 
 

1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
Outcome 1.2 Improved service delivery 
Outcome 1.3 Working smarter with our community 
 
 
Relevance to Public Consultation Policy 
 

There is no requirement to consult with the public on this matter. 
 
 
Background 
 
The Risk Management Work Plan (2018-20) has been developed with a view to identifying 
and prioritising the activities that will enhance the risk management framework (aligned to 
good practice ISO 31000).   
 
The Corporate Governance Committee were presented with the Plan in the months of 
February and March 2018 and afforded the opportunity to provide feedback on the areas of 
priority.  
 
This report and accompanying attachment provides a status update on the progress of 
delivery of the Plan.  
 
 
Current Situation 

 
1. Risk Management Work Plan (2018-20) 

 
The Risk Management Work Plan (2018/20), as set out in Attachment 1, has been 
updated to monitor progress against the plan.   The Status column indicates if the 
activity is on track and the percentage of work completed to date.  
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2. Risk Appetite 

 
The City of Playford’s Risk Appetite has been developed in consultation with Executive 
Management. The initial Risk Appetite Statement (previously endorsed by Executive) 
rated The City of Playford’s risk appetite across four major risk types (Financial 
Sustainability; Service Delivery; Reputation; and Regulatory Compliance). 

 
Since the endorsement of the four categories, work has occurred with enhancing the 
Risk Appetite to include two additional categories (Work Health & Safety and 
Environmental Impact). The enhanced Risk Appetite will be resubmitted to Executive 
for approval prior to reporting to the Committee.  

 
It is proposed that Risk Appetite is incorporated in the City of Playford’s Risk 
Management Policy (currently under review). 

 
3. Risk Management Policy Statement 
 

The City of Playford’s Risk Management Policy Statement (1-page mandate & 
commitment) has been endorsement by the Executive. It is proposed that the Policy 
Statement is incorporated in the City of Playford’s Risk Management Policy (currently 
under review). 

 
4. Risk Management Policy  

 
The City of Playford’s Risk Management Policy is currently under review. It is proposed 
that the Risk Appetite and Risk Management Policy Statement are incorporated in the 
City of Playford’s Risk Management Policy.  

 
5. Risk Assessment Guidelines 
 

The City of Playford’s Risk Assessment Guidelines have been reviewed, updated and 
is ready for management consultation. The revised document incorporates:  
 

 Risk Assessment Guidelines;  

 Risk Matrix (Likelihood and Consequence);  

 Likelihood Criteria;  

 Consequence Criteria;  

 Effectiveness of Controls Ratings;  

 Risk Tolerance (Management of Residual Risk);  

 Risk Appetite Ratings; and  

 Risk Response (Treat / Action the Risk). 
 

It is proposed that the Risk Assessment Criteria is incorporated in the City of Playford’s 
Risk Management Framework (Procedure) which is scheduled for review by 31/12/18. 

 
 
Future Action 

 
Monitor progress against the plan. 
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5.3 INTERNAL CONTROLS AUDIT REPORT 

 
Responsible Executive Manager : Mr Sam Green 

 
Report Author : Ms Grace Pelle 
 
Delegated Authority : Matters for Information. 

 
Attachments : 1.  Final Interim Management Letter 
  
. 
Purpose 
 
In accordance with the best practice model, the Committee is required to receive reports 
regarding Council’s internal controls. 
 
 

STAFF RECOMMENDATION 
 
The Committee notes the Final Interim Management letter issued by Galpins. 
 
 

 
 
Relevance to Strategic Plan 
 

1: Smart Service Delivery Program 
Outcome 1.2 Improved service delivery 
 
 
Relevance to Public Consultation Policy 
 

Nil 
 
 
Background 

 
In February 2018, Galpins undertook a review of 119 of Council’s internal controls that are in 
place to minimise exposure to risk. 
 
 
Current Situation 

 
The draft management letter was brought to the Committee in March and feedback has been 
incorporated into the management responses that were issued back to Galpins. 
Galpins have since accepted the responses and finalised the report. 
 
 
Future Action 

 
Status reports will be brought back to the Committee in regular intervals to provide a status 
update on the action items in the management letter. 
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INFORMAL DISCUSSION 
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6.1 Complaints Handling Framework - Whistle Blower   
 

Why is this matter before the Council or Committee? 

 
 

Presenter: Ms Rosemary Munslow  

Purpose: Presentation of the Complaints handling framework that includes the 
Whistle Blower Policy.  

Duration: 15 mins 
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6.2 Review of Draft 2018/19 Annual Business Plan & Budget, Long Term Financial 
Plan and Asset Management Plan  

 
Attachments : 1.  Annual Business Plan & Budget 

2.  Long Term Financial Plan 
3.  Asset Management Plan 
  

 

Why is this matter before the Council or Committee? 

 
 

Presenter: Mr Greg Pattinson 

Purpose: To provide an overview of the draft 2018/19 Annual Business Plan & 
Budget, Long Term Financial Plan and Asset Management Plan. 

Duration: 20 minutes 

 
Following the presentation there will be an opportunity for the Committee to seek clarification 
and provide feedback on the draft 2018/19 business plans. 
 
The Committee will be invited to provide feedback to Council on its Plans prior to the Council 
considering for final endorsement. 
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8.1 Monthly Review of Committee Work Plan  
 
Attachments : 1.  Corporate Governance Committee Work Plan May  

  
 
Why is this matter before the Council or Committee? 
 
  

Presenter: Mr Sam Green  

Purpose: To provide the Committee with the upcoming work plan. 

Duration: 5 mins 
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AGENDA
Resp Officer 

Report 

Type Dec'17 Jan Feb Mar Apr May June July Aug Sept Oct Nov Dec 

FINANCIAL MANAGEMENT  

Financial Management Framework Grace Pelle Discussion

Liaison with External Auditor and Audit Plan Grace Pelle Discussion 

Interim Findings from External Audit & Review of Management Letter Grace Pelle Discussion 

Financial Policy Review Grace Pelle Report 

Adoption of Annual Financial Statements & External Audit Report Grace Pelle Report 

RISK MANAGEMENT  

Review Internal Audit Rosemary Munslow Discussion

Strategic Risk Register Rosemary Munslow Report 

Risk Review Program Update Rosemary Munslow Report

Risk Profile, Register, Mitigation Strategies Rosemary Munslow Report 

Risk Management Policy Rosemary Munslow Report 

STRATEGIC PLANNING

Review draft ABP, LTFP, AMP Greg Pattinson Report 

LTFP Changes Greg Pattinson Discussion

3 Year Delivery Plan Introduction Greg Pattinson Discussion Inf Gathering

3 Year Delivery Plan Update Greg Pattinson Discussion

COMMITTEE GOVERNANCE

Appointment of Presiding Member Sam Green Report 

Review of Committee Charter Sam Green Discussion 

CEO update Sam Green Discussion

Monthly Review  Committee Work plan Sam Green Discussion 

Establish Work plan for 2019 Sam Green Discussion 

Corporate Governance Committee Work Plan 2018 

Minimum 6 meetings per year
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