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CITY OF PLAYFORD STRATEGIC PLAN 
 

1. Smart Service Delivery Program 

This program is about continuing to provide for the 
changing needs and expectations of our diverse 
community, delivering the services they require. It 
means making the most of our community’s existing 
strengths, talents and diversity, and working smarter to 
connect our community with each other to contribute 
to overall wellbeing and the economic life of the City. 

Outcomes  

1.1 High quality services and amenities  
1.2 Improved service delivery 
1.3 Working smarter with our community 
1.4 Enhanced City presentation, community 

pride and reputation 

2. Smart Living Program 

This program is about Council playing its part to make 
the City more liveable and connected. As our older 
suburbs age and our population and urban footprint 
expands, we will find innovative ways to renew and 
‘future proof’ the liveability of our neighbourhoods. It 
also means ensuring our community has access to 
smart technologies. 

Outcomes  

2.1 Smart development and urban renewal 
2.2 Enhanced City presentation, community 

pride and reputation 
2.3 Liveable neighbourhoods  

3. Smart Jobs & Education Program 

This program is about Council leading by example and 
advocating to other organisations to support the 
diversification of our local economy and improve the 
employment prospects for our community. This 
includes providing the right environment for investment 
and business attraction and connecting our community 
up with the right skills and education for the 
transitioning economy. 

Outcomes  

3.1 Growth and diversification of local jobs 
matched with relevant education and 
training 

3.2 Commercial and industrial growth 
3.3 Sustainable economic transformation 
3.4 International market connections 

4. Smart CBD Program 

This program relates to Council’s long term strategy 
for the redevelopment and expansion of the Elizabeth 
Regional Centre. In the longer term Elizabeth can 
expect to be home to a number of facilities and 
services such as hospitals, a university, significant 
retail services, medium to high density commercial 
offices, peak business organisations and high density 
housing. 

Outcomes  

4.1 Expanded range of local services 
4.2 Growth and diversification of local jobs 

in the CBD 
4.3 Greater housing choice 
4.4 Increased social connections 
4.5 Commercial growth 

5. Smart Sport Program 

This program is about Council’s long term vision to 
create the Playford City Sports Precinct providing local 
community, state and national level sporting facilities. 
It will create a focus on healthy communities and 
promote greater participation in sport and physical 
activity. It will also support the renewal of adjoining 
suburbs. 

Outcomes  

5.1 Enhanced community pride and 
reputation 

5.2 Healthy and socially connected 
community 

5.3 Access to elite sporting facilities 

6. Smart Health 

In the longer term the Playford will see expansion of 
the area around the Lyell McEwin Hospital into a key 
precinct with tertiary training, research, allied health 
facilities and residential accommodation. It will have 
potential links to advanced manufacturing in assistive 
devices in health, aged and disability. This program is 
about raising the profile and amenity of the precinct 
and facilitating new investment. 

Outcomes  

6.1 Access to quality, local health services 

6.2 Increased employment opportunities in 

health, disability and aged sectors 
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SERVICES COMMITTEE CHARTER 

1 Role 

1.1 The Committee’s role is to: 

1.1.1 Act in an advisory capacity to the Council regarding all high level operations.  

1.1.2 Monitor the Operational performance of the Council as it relates to the delivery of 

services to standards.  

2 Terms of Reference 

2.1 The Committee’s terms of reference are to consider all matters relating to the: 

2.1.1 Review and develop operational aspects of Council business. 

2.1.2 Review and develop the delivery of Council services. 

2.1.3 Review and develop Council service standards assessed against community 

need.  

2.1.4 Review and approve relevant policies where delegation permits.  

2.1.5 To consider on a regular basis reports on the performance of the Council. 

3 Definitions 

Act for the purpose of this policy means the Local Government Act 1999. 

Chief Executive Officer (CEO) means the Chief Executive Officer of a council and includes a deputy 

or other person acting in the officer of Chief Executive Officer.  

Committee includes Section 41 Committees, other Committees and Panels established by Council.  

Elected Member means the principal member or a councillor of the Council  

Executive Officer is a staff member appointed by the Chief Executive Officer to support a Section 41 

Committee, other committee or advisory group.  

Independent Members are members on a committee or panel who are not elected but have been 

appointed by the Council to undertake a similar role as Councillors on Council’s Section 41 

Committees or the Council Development Assessment Panel. They are external appointees. 

Mayor is the person elected as the Principal Member of the Council to represent the local 

government area as a whole. 
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Staff includes Council staff, contractors, volunteers and all others who perform work on behalf of 

Council. 

4 Delegations 

4.1 The Committee has delegation for the following: 

4.1.1 Approve Committee’s Minutes as a true and accurate record of proceedings.  

4.1.2 Develop and approve the Committee’s Work Plan.  

4.1.3 Appoint a Presiding Member from within the Committee.  

4.1.4 Consider and provide a response to LGA Circulars, or other business of an 

operational nature, in line with the Committee’s role.  

4.1.5 Consider and approve relevant policies submitted to the Committee in line with 

the Committee’s Role and Terms of Reference. Nothing in this clause prevents 

the Committee from referring the policy to Council for consideration.  

4.1.6 The Committee has the power pursuant to Section 87 (1) of the Act to determine 

the months of the year that the Committee meets. 

4.2 Any other business referred to the Committee in accordance with its Role and Terms of 

Reference, or where the Committee does not hold the delegated authority, this business 

may be debated with a recommendation referred to the next Ordinary Council Meeting for 

consideration. 

4.3 The Executive Officer in consultation with the Presiding Member may approve a 

deputation request for business that falls in-line with the Committee’s Role and Terms of 

Reference. The Committee may resolve to seek further information on the business of a 

deputation, although no further resolution may be passed for the business of a deputation 

at the meeting the deputation was provided. 

4.4 Petitions are not delegated to the Committee and are only to be presented to Council.  

5 Meetings 

5.1 The Committee Meeting will be held on the 3rd Tuesday of the month, starting at 7:00pm, 

with the months of the year to be determined and reviewed by the Committee.   

5.2 The Committee Meeting will be held in Council Chambers at the Playford Civic Centre, 10 

Playford Boulevard, Elizabeth, unless otherwise determined by the Committee prior to the 

meeting.   

5.3 Committee Meetings may be called, amended or cancelled by the Committee’s Executive 

Officer of the Committee, in consultation with the Presiding Member.  

5.4 The agenda will be prepared and distributed to all Committee Members on the Thursday 

prior to the meeting, with the preference being to distribute electronically.  
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5.5 Special Meetings of the Committee may be necessary from time to time and may be called in 

accordance with Section 82 of the Local Government Act 1999. Notice of a Special Committee 

Meeting may be at a minimum of four (4) hours notice, due to the urgency of the matters on the 

agenda. 

6 Membership 

6.1 The Committee shall comprise the Mayor and all Elected Members. 

6.2 The Presiding Member will be determined by the Committee.  

6.3 The Term of the Presiding Member will be one (1) year, after which they may stand for re-

election.  

6.4 The term of the Council Committee Members’ appointment will be for a period not 

exceeding the next General Election.  

7 Role of the Presiding Member 

7.1 Oversee the conduct of Committee Meetings in accordance with the Local Government 

Act 1999 and Code of Practice for Council, Special and Committee Meetings.  

7.2 Ensure all Committee Members have the opportunity to participate in debate and 

discussions in an open and encouraging manner.  

7.3 Where a matter has been debated significantly and no new information is being 

discussed the Presiding Member may call the meeting to order and ask for the debate to 

be finalised and a motion be put forward.  

8 Role of Committee Members 

8.1 Actively participate in debate and discussion in a professional manner at all times.  

8.2 Ensure the Member is prepared and informed of meeting matters prior to the meeting.  

8.3 Utilise the skills and experience of the Committee Members to effectively carry out the 

Committee’s role.  

9 Role of the Executive Officer and Administrative Support  

9.1 The Executive Officer is appointed by the CEO to support the administration and 

operation of the Committee. 

9.2 The Executive Officer and relevant staff may provide advice during the meeting in order 

to aid informed decision making.   

9.3 The Committee is appointed a Minute Taker.  

10 Reporting and Review  

10.1 Council will assess the on-going role and effectiveness of the Committee as part of the 

Committee Review following a General Election or as required by Council.  
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10.2 As determined by the Committee, it may communicate with Elected Members and staff on 

issues of importance to the Council. This communication may be delivered by the 

Presiding Member or Executive Officer in the form of a presentation to Elected Members, 

a communiqué, a written memo or a report to Council.  

11 Supporting Documentation 

 Local Government Act 1999 

 Code of Practice for Council and Committee Meetings 

 Code of Practice for Public Access to Meetings and Associated Meeting Documents 

 Code of Conduct for Council Members 

12 Approval and Change History 

Approval 

Date 

Approval by Change 

27 Nov 2012 
Council 

Resolution  
Scheduled review. 

16 Dec 2014 

Council 

Resolution  

No. 2008 

Alignment to Council Elections 2014, Name change from 

Assets & Services to Services Committee, change to 

common format, meeting day changed to second Tuesday of 

month and other minor amendments 

28 Jun 2016 

Council 

Resolution  

No. 2604 

Template & Committee Structure Review 

18 Dec 2018 

Council 

Resolution  

No. 3362 

Alignment to Council Elections 2018 and the inclusion of 

clause 2.1.5 

Terminology changed – Council Member replaced with 

Elected Member 

Definition of Elected Member updated 

Committee now delegated to determine meeting schedule 

 

 
 
  
 

https://www.legislation.sa.gov.au/LZ/C/A/LOCAL%20GOVERNMENT%20ACT%201999.aspx
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/codeofconduct
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City of Playford 
Services Committee Meeting 

 

AGENDA 
TUESDAY, 18 JUNE 2019 AT 7:00PM 

 

1 ATTENDANCE RECORD 
 

1.1 Present 
 

1.2 Apologies  
 

1.3 Not Present  
 

2 CONFIRMATION OF MINUTES 
 

RECOMMENDATION 
 
The Minutes of the Services Committee Meeting held 21 May 2019 be confirmed as a 
true and accurate record of proceedings.  
 

 

3 DECLARATIONS OF INTEREST   
 

4 DEPUTATION / REPRESENTATIONS 
 

Nil   
 

5 STAFF REPORTS 

Matters to be considered by the Committee and referred to Council 

Matters which cannot be delegated to a Committee or Staff. 

5.1 Amendment to Delegations Register (Attachments) ...................................... 10 

5.2 Enforcement Policy (Briefing) (Attachment) ................................................... 48 

5.3 NAWMA Budget and Service Agreement for 2019/20 (Attachments) ............. 59 

5.4 City of Playford Coat of Arms (Crest) (Attachments) .................................... 105         
 

6 INFORMAL DISCUSSION 

6.1 City Operations Culture Umbrella Initiative .................................................. 113   
 

7 INFORMAL ACTIONS 
 
 

8 COMMITTEE WORKPLAN 

8.1 Services Committee Work Plan (Attachment) .............................................. 115  
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9 CONFIDENTIAL MATTERS 

9.1 Hortex Licence Agreement (Attachment) ..................................................... 118 

9.2 Rate Rebate Report (Attachments) .............................................................. 121   
  

10 CLOSURE 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters which cannot be 
delegated to a Committee or 

Staff. 
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5.1 AMENDMENT TO DELEGATIONS REGISTER 
 
Responsible Executive Manager : Mr Greg Pattinson 
 
Report Author : Mr Aaron Galanti 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
 
Attachments : 1⇩ .  Liquor Licensing Act 1997 - Amendments to Instrument of 

Delegation 
2⇩ .  Local Government Act 1999 - Amendments to Instrument of 

Delegation 
3⇩ .  Development Act 1993 - Amendments to Instrument of 

Delegation 
4⇩ .  Instrument of Delegation to the Strategic Planning Committee 
5⇩ .  Strategic Planning Committee Charter 
  

 
PURPOSE 
 
The purpose of this report is for Council to consider recent updates to the Liquor Licensing 
Act 1997, Local Government Act 1999 and Development Act 1993 delegation templates, and 
to confirm delegations to the Strategic Planning Committee.    
 
 

STAFF RECOMMENDATION 
 
1. Delegations made under the Local Government Act 1999 

 
1.1 In exercise of the powers contained in Section 44 of the Local Government Act 1999, 

the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachments 1 and 2) are hereby delegated on 25 June 
2019 to the person occupying the office of Chief Executive Officer of the Council, 
subject to the Conditions and Limitations contained in the proposed Instrument of 
Delegation: 
 
1.1.1 Liquor Licensing Act 1997 (Attachment 1) 
1.1.2 Local Government Act 1999 (Attachment 2)  

 
1.2 Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Sections 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated in the Schedule of 
Conditions and Limitations contained in each such proposed Instrument of Delegation. 
 

1.3 In exercise of the power contained in Section 44 of the Local Government Act 1999 
the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachment 4) are hereby delegated on 25 June 2019 to the 
Strategic Planning Committee, subject to the Schedule of Conditions and Limitations. 
 

1.3.1 Local Government Act 1999 
1.3.2 Planning, Development and Infrastructure Act 2016 
 
 

2 Delegations made under Development Act 1993 
 

2.1 In exercise of the powers contained in Section 20 and 34(23) of the Development Act 
1993, the powers and functions under the Development Act 1993 and the 
Development Regulations 2008 contained in the proposed Instrument of Delegation 
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(Attachment 3) are hereby delegated on 25 June 2019 to the person occupying the 
office of Chief Executive Officer of the Council, subject to the Schedule of Conditions 
and Limitations contained in the proposed Instrument of Delegation under the 
Development Act 1993.  
 

2.2 Such powers and functions may be further delegated by the Chief Executive Officer as 
the Chief Executive Officer sees fit and in accordance with the relevant legislation 
unless otherwise indicated in the Schedule of Conditions and Limitations contained in 
the proposed Instrument of Delegation under the Development Act 1993.  
 

2.3 In exercise of the powers contained in Section 20 of the Development Act 1993, the 
powers and functions under the Development Act 1993 and the Development 
Regulations 2008 contained in the proposed Instrument of Delegation (Attachment 4) 
are hereby delegated on 25 June 2019 to the Strategic Planning Committee, subject to 
the Schedule of Conditions and Limitations contained in the proposed Instrument of 
Delegation. 

 
3 That the Instruments of Delegation marked Attachments 1, 2, 3 and 4 be included into the 

Delegations Register endorsed by Council 25 June 2019.  
 
 

 
 
EXECUTIVE SUMMARY  
 
A review of delegations is required to be undertaken by Council in accordance with Section 
44(6) of the Local Government Act 1999 where there have been changes to relevant 
legislation, as well as items that missed the deadline for the Annual Review of Delegations.  
Amendments to the Delegations Register cannot be delegated to the Chief Executive Officer. 
Legislative changes to the Liquor Licensing Act 1997, Local Government Act 1999, and 
Development Act 1993 require Council’s Delegations Register to be amended.  
 
The Strategic Planning Committee requires delegations from Council in order to undertake its 
role and in accordance with their Terms of References as stipulated in their respective 
Charter. Delegations for the Strategic Planning Committee have been determined to align to 
the Charter as endorsed by Council in December 2018. This report provides Council with the 
delegations for their review and endorsement. 
 
 
1. BACKGROUND 
 
On 23 April 2019 Council endorsed the Delegations Register (Resolution 3530) in its Annual 
Review of Delegations, required under section 44(6) of the Local Government Act 1999. The 
annual review entailed the review of delegations to the CEO and Council Assessment Panel 
(CAP). This review (June 2019) requires Council to delegate new and amended provisions to 
the Chief Executive Officer where Council deems appropriate, and to also ensure appropriate 
delegations are given to the Strategic Planning Committee. The Strategic Planning 
Committee was resolved by Council to be re-established in December 2018 (Council 
Resolution 3361) and requires the necessary delegations to undertake its role as stipulated 
in the Committee Charter (Attachment 5). 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.2 Improved service delivery 
 
This report links to Council’s Smart Service Delivery Program as it requires Council to 
undertake its legislative requirement of reviewing delegations, allowing the Strategic Planning 
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Committee to be provided up to date delegations to undertake its role as required. This in 
turn allows the Committee to provide improved service delivery to the community, internal 
and external stakeholders, and Council.  
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult the public on this matter. 
 
 
4. DISCUSSION 

 
4.1 Amendments to the Delegations to the CEO 

 
4.1.1 City of Playford uses the Local Government Association (LGA) Instrument of 

Delegation templates to develop and review Council’s delegations. There 
have been amendments to some of these templates following Council’s 
Annual Review of Delegations (April 2019), meaning that Council’s 
Delegations Register is required to be amended to reflect the changes.  

 
4.1.2 The amended Instruments of Delegation templates included in this review 

relate to the Liquor Licensing Act 1997, Local Government Act 1999 and 
Development Act 1993. The amendments are as follows: 

 
4.1.2.1 Liquor Licensing Act 1997: There have been seven (7) additions 

to the Instrument of Sub-Delegation template provided by the LGA 
under this Act (Attachment 1). The additional provisions relate to 
Sections 128E(1), 128E(2), 128F, 128H(3), 128H(5), 128H(6), and 
128H(7). These provisions provide delegations in regards to the 
preparation of draft local liquor accords, terms of local liquor 
accords, and the approval of local liquor accords. It is recommended 
that the additions to this Instrument of Delegation are delegated to 
the Chief Executive Officer who can then further sub-delegate 
powers to administration to meet operational requirements under 
these provisions.  

 
4.1.2.2 Local Government Act 1999: Four (4) additions have been made 

to the Local Government Act 1999 Instrument of Delegation 
template (Attachment 2). These additions relate to the additions of 
Section 28(1) [in place of Section 28(6)], Section 28(3) [in place of 
28(23)(f) and (g)], Section 31(2), and Section 31(10).  The new 
provisions relate to the Commission to receive proposals for the 
making of a proclamation under Chapter 3 of the Act, and inquiries 
for general proposals under Section 31 of the Act. It is 
recommended that the new provisions in this Instrument of 
Delegation are delegated to the Chief Executive Officer who can 
then further sub-delegate powers to administration to meet 
operational requirements under these provisions. 

 
4.1.2.3 Development Act 1993: Under this Instrument there is an addition 

to Item 104.5 under Regulation 101(5) (Attachment 3). This 
provision relates to documents to be preserved by Council, and in 
particular, when not to make available any plans, drawings 
specifications or other information documentation. It is 
recommended that the addition to this provision is delegated to the 
Chief Executive Officer who can then further sub-delegate powers to 
administration to meet operational requirements under this 
provision.  
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4.1.3 On 23 April 2019, Council undertook its legislatively required Annual Review 
of Delegations. This process involved Senior Managers reviewing 
delegations that relate to their teams and provided their suggestions, forming 
the report to Council. There was one suggested amendment that was 
identified following the finalisation of the April Ordinary Council Agenda and 
is now being brought forward to Council for inclusion in the Delegations 
Register. This amendment is in relation to the Conditions/Limitations for Item 
8.1 under Section 37(b) of the Local Government Act 1999. The current 
Conditions/Limitations reads: 

 
Able to authorise staff to approve expenditure and purchase goods/service 
within Council policies and approved budgets.  
 
It has been identified that the addition of the following to the above 
Conditions/Limitations be included: 
 

Refer to separate Limit of Authority Schedule maintained by Finance. 
 
This amendment aims to provide greater clarity and additional information to 
assist in the undertaking of this delegation. The amendment is included in 
Attachment 2 for Council’s consideration.  

 
4.2 Delegation to the Strategic Planning Committee 

 
4.2.1 Under Section 44(2) of the Local Government Act 1999 Council may 

delegate to a council committee. This enables committees to exercise certain 
powers and functions as defined by their role and terms of reference 
contained within their respective charters. 
 

4.2.2 The Strategic Planning Committee is legislatively required under Section 
101A of the Development Act 1993 and the role of the Committee is to: 
 
4.2.2.1 Act in an advisory capacity to the Council regarding all high level 

strategy. 
 
4.2.2.2 Act as per the requirements legislated by the Development Act 

1993. 
 
4.2.2.3 Monitor the performance of the Council. 

 
4.2.3 The Committee’s Terms of Reference are included in the Committee’s 

Charter which has been attached to this report (Attachment 5). The 
Committee’s Terms of Reference are to consider all matters relating to 
Council’s strategic planning and performance.  
 

4.2.4 The Committee’s Charter also states the delegations of the Committee. This 
report focuses on reviewing the legislative delegations stated in the Charter 
to allow the opportunity for any additions or removals to be made. Current 
legislative delegations stated in the Charter relate to: 

 
4.2.4.1 Appointing a Presiding Member from within the Committee. 
 
4.2.4.2 Determining the months of the year that the Committee meets. 
 
4.2.4.3 Determining all matters relating to Development Plan Amendments 

and Strategic Directions Reports as required by Sections 25, 26 and 
30 of the Development Act 1993.  
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4.2.5 Attachment 4 outlines the legislative delegations for the Strategic Planning 
Committee requiring Council’s review. This includes delegations under the 
Development Act 1993, Planning, Development and Infrastructure Act 2016, 
and Local Government Act 1999 in order to undertake their role and terms of 
references as stated in 4.2.1 and 4.2.2.  

 
 

5. OPTIONS 
 
Recommendation 
 
1. Delegations made under the Local Government Act 1999 

 
1.1 In exercise of the powers contained in Section 44 of the Local Government Act 1999, 

the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachments 1 and 2) are hereby delegated on 25 June 
2019 to the person occupying the office of Chief Executive Officer of the Council, 
subject to the Conditions and Limitations contained in the proposed Instrument of 
Delegation: 
 
1.1.1 Liquor Licensing Act 1997 (Attachment 1) 
1.1.2 Local Government Act 1999 (Attachment 2)  

 
1.2 Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Sections 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated in the Schedule of 
Conditions and Limitations contained in each such proposed Instrument of 
Delegation. 
 

1.3 In exercise of the power contained in Section 44 of the Local Government Act 1999 
the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachment 4) are hereby delegated on 25 June 2019 to the 
Strategic Planning Committee, subject to the Schedule of Conditions and Limitations. 
 

1.3.1 Local Government Act 1999 
1.3.2 Planning, Development and Infrastructure Act 2016 
 

2 Delegations made under Development Act 1993 
 

2.1 In exercise of the powers contained in Section 20 and 34(23) of the Development Act 
1993, the powers and functions under the Development Act 1993 and the 
Development Regulations 2008 contained in the proposed Instrument of Delegation 
(Attachment 3) are hereby delegated on 25 June 2019 to the person occupying the 
office of Chief Executive Officer of the Council, subject to the Schedule of 
Conditions and Limitations contained in the proposed Instrument of Delegation under 
the Development Act 1993.  
 

2.2 Such powers and functions may be further delegated by the Chief Executive Officer 
as the Chief Executive Officer sees fit and in accordance with the relevant legislation 
unless otherwise indicated in the Schedule of Conditions and Limitations contained in 
the proposed Instrument of Delegation under the Development Act 1993.  
 

2.3 In exercise of the powers contained in Section 20 of the Development Act 1993, the 
powers and functions under the Development Act 1993 and the Development 
Regulations 2008 contained in the proposed Instrument of Delegation (Attachment 4) 
are hereby delegated on 25 June 2019 to the Strategic Planning Committee, subject 
to the Schedule of Conditions and Limitations contained in the proposed Instrument of 
Delegation. 
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3 That the Instruments of Delegation marked Attachments 1, 2, 3 and 4 be included into 
the Delegations Register endorsed by Council 25 June 2019.  

 
Option 2 
 
1. Delegations made under the Local Government Act 1999 
 

1.1 In exercise of the powers contained in Section 44 of the Local Government Act 1999, 
the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachments 1 and 2) are hereby delegated on 25 June 
2019 to the person occupying the office of Chief Executive Officer of the Council, 
subject to the Conditions and Limitations contained in the proposed Instrument of 
Delegation: 

 
1.1.1 Liquor Licensing Act 1997 (Attachment 1) 
1.1.2 Local Government Act 1999 (Attachment 2)  

 
1.2 Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Sections 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated in the Schedule of 
Conditions and Limitations contained in each such proposed Instrument of 
Delegation. 
 

1.3 In exercise of the power contained in Section 44 of the Local Government Act 1999 
the powers and functions under the following Acts contained in the proposed 
Instrument of Delegation (Attachment 4) are hereby delegated on 25 June 2019 to 
the Strategic Planning Committee, subject to the Schedule of Conditions and 
Limitations. 

 
1.3.1 Local Government Act 1999 
1.3.2 Planning, Development and Infrastructure Act 2016  

 
2 Delegations made under Development Act 1993 

 
2.1 In exercise of the powers contained in Section 20 and 34(23) of the Development Act 

1993, the powers and functions under the Development Act 1993 and the 
Development Regulations 2008 contained in the proposed Instrument of Delegation 
(Attachment 3) are hereby delegated on 25 June 2019 to the person occupying the 
office of Chief Executive Officer of the Council, subject to the Schedule of 
Conditions and Limitations contained in the proposed Instrument of Delegation under 
the Development Act 1993.  

 
2.2 Such powers and functions may be further delegated by the Chief Executive Officer 

as the Chief Executive Officer sees fit and in accordance with the relevant legislation 
unless otherwise indicated in the Schedule of Conditions and Limitations contained in 
the proposed Instrument of Delegation under the Development Act 1993.  

 
2.3 In exercise of the powers contained in Section 20 of the Development Act 1993, the 

powers and functions under the Development Act 1993 and the Development 
Regulations 2008 contained in the proposed Instrument of Delegation (Attachment 4) 
are hereby delegated on 25 June 2019 to the Strategic Planning Committee, subject 
to the Schedule of Conditions and Limitations contained in the proposed Instrument 
of Delegation.  

 
3 That the Instruments of Delegation marked Attachments 1, 2, 3 and 4 be included into 

the Delegations Register endorsed by Council 25 June 2019.  
 
With the following amendments: 
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 Liquor Licensing Act 1997 (Attachment 1), Item (X) Delegated_____________ 

 Local Government Act 1999 (Attachment 2), Item (X) Delegated)___________ 

 Development Act 1993 (Attachment 3), Item (X) Delegated______________ 

 Local Government Act 1999 (Attachment 4), Item (X) Delegated________________ 

 Development Act 1993 (Attachment 4), Item (X) Delegated__________________ 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
Endorsement of the recommendation ensures Council has considered and reviewed the 
revised delegations in accordance with Section 44(6) of the Local Government Act 1999 and 
is up to date with recent changes to legislation. Amending the “Delegations Register” 
(endorsed 23 April 2019) ensures the Chief Executive Officer has appropriate delegations 
and can further sub-delegate to the administration of Council; providing staff appropriate 
powers to undertake work in accordance with legislation and deliver services to the 
community.  
 
Delegations to the Strategic Planning Committee have also been reviewed by Senior 
Management and the Executive Officer to ensure that the Committee has the necessary 
delegations to undertake its role in accordance with the Terms of Reference stipulated in its 
Charter.  
 
6.1.2 Financial Implications 
 
There are no financial or resource implications specifically arising from the amendment to 
delegations. 
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
This option provides Council the ability to adopt changes to the “Delegations Register” 
(endorsed 23 April 2019) with amendments as deemed appropriate. Consideration of 
legislative requirements must be given to any amendments to specific provisions under the 
relevant Act and any provisions that are not delegated to the Chief Executive Officer or 
Strategic Planning Committee must be brought before Council for decision. 
 
6.2.2 Financial Implications 
 
It is unlikely that there will be financial or resource implications with a varied resolution.  
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5.2 ENFORCEMENT POLICY (BRIEFING) 
 
Responsible Executive Manager : Andrew Nesbitt 
 
Report Author : Darren Hurst 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
 
Attachments : 1⇩ .  City of Playford Enforcement Policy 
 
 
PURPOSE 
 
To endorse an Enforcement Policy which will meet Councils’ requirement under section 259 
of the Local Government Act to establish a policy regarding making and issuing of Orders. If 
endorsed, the Enforcement Policy will replace the current Order Making Policy.  
 
 

STAFF RECOMMENDATION 
 
1. Council endorses the Enforcement Policy presented; and 

 
2. Council revokes the existing Order Making Policy as the Enforcement Policy takes its 

place regarding the making and issuing of Orders.  
 
 

 
 
EXECUTIVE SUMMARY  
 
The Services Committee on 19 March 2019 endorsed the Draft Enforcement Policy for public 
consultation as per legislative requirements relating to changing policies on the making and 
issuing of Orders. The consultation was open from 27 March 2019 to 16 May 2019. 
Interaction with the Consultation Hub was positive with 312 page views, 75 document 
downloads, and a further 24 downloads of the Community feedback form.   

There was a single submission which highlighted a minor grammatical issue and did not refer 
to the content or directions proposed in the Policy. Therefore, the final Enforcement Policy 
(Attachment 1) is provided for Council endorsement with no changes from the Draft which 
was provided to Council in March.  

The Enforcement Policy will replace the existing Order Making Policy and meet Council’s 
requirement under the Local Government Act (LG Act) to have a policy regarding the making 
and issuing of orders. 
 
 
1. BACKGROUND 
 
The draft Enforcement Policy was presented to Council at an Informal Briefing on 19 
February 2019 and was endorsed for public consultation by the Services Committee on 19 
March 2019. Consultation was promoted via advertisement in the Messenger newspaper and 
via Council’s newly opened Engagement Hub.   
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
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Greater consistency in application of enforcement options/considerations by providing staff 
with direction through the Policy.   
 
 
3. PUBLIC CONSULTATION  
 
The Enforcement Policy was open for consultation from 27 March 2019 to 20 May 2019.   
 
 
4. DISCUSSION 

 
4.1 As endorsed by the Services committee on 19 March 2019, the Enforcement 

Policy was placed out for public consultation as per legislative requirements. 
 

4.2 While the draft policy was viewed over 300 times and downloaded 75 times, only a 
single minor comment was provided to Council. This was a minor grammatical 
issue which has been amended in the final Enforcement Policy.  
 

4.3 The Enforcement Policy will guide Council in undertaking enforcement and 
compliance activities across the regulatory services (eg. parking, dogs, burning & 
waste/dumping), building compliance, and public safety areas. It also includes a 
model that provides for proportionate responses based on the intent of the person 
undertaking an activity. The Criminal to Champion Scale is introduced as the 
principle framework, and will allow teams within Council’s administration to build 
effective decision making tools supporting this. 
 

4.4 Pursuant to section 259 of the Local Government Act, Council is required to have a 
policy regarding the making and issuing of orders. The Enforcement Policy will 
replace the existing Order Making Policy to meet Council’s obligations under the 
Local Government Act. 

 
 

5. OPTIONS 
 
Recommendation    

 
1. Council endorses the Enforcement Policy presented; and 

 
2. Council revokes the existing Order Making Policy as the Enforcement Policy takes its 

place regarding the making and issuing of Orders.  
 
Option 2 
 
That Council instruct administration to review and update the Order Making Policy with 
specific focus on the following areas: 
 

1. _________________________________ 
2. _________________________________ 
3. _________________________________ 
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6. ANALYSIS OF OPTIONS  
 

6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
Under Section 259 of the Local Government Act, Council must take reasonable steps to 
prepare and adopt policies concerning the operation of enforcement of relevant legislation.    
 
The Enforcement Policy covers all matters of enforcement and introduces the concept of an 
educative and information provision aspect to enforcement activities undertaken by Council.  
It will provide guidance to staff on undertaking enforcement activities in a consistent and fair 
manner.    
 
6.1.2 Financial Implications 
 
There are no financial or resource implications of endorsing the Enforcement Policy. 
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
An administrative review of the current Order Making Policy will need to be conducted to 
ensure it reflects current legislation. The Order Making Policy does not provide for a broader 
educative approach as part of Council’s enforcement activities. 
 
 
6.2.2 Financial Implications 
 
Minor legal costs in reviewing and redrafting the current Order Making Policy to reflect the 
changes made within the Local Government Act as well as costs associated with the public 
consultation of the proposed Order Making Policy will occur. These impacts can be managed 
within Council’s current budget processes. 
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5.3 NAWMA BUDGET AND SERVICE AGREEMENT FOR 2019/20 
 
Responsible Executive Manager : Mr Andrew Nesbitt 
 
Report Author : Ms Renae Williams 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
 
Attachments : 1⇩ .  NAWMA Annual Business Plan and Proposed Budget 2019-

2020 
2⇩ .  Proposed NAWMA Service Level Agreement 2019-2020 

 
 
PURPOSE 
 
To seek approval for the 2019/20 NAWMA (Northern Adelaide Waste Management Authority) 
Budget and the Annual Service Agreement between NAWMA and the City of Playford. 
 
 

STAFF RECOMMENDATION 
 
1. Council note the 2019/20 NAWMA Annual Business Plan; 
 
2. Council endorse the 2019/20 Annual Service Agreement between NAWMA and the City 

of Playford; and 
 
3. Council endorse the 2019/20 NAWMA Budget. 
 
 

 
 
EXECUTIVE SUMMARY  
 
The NAWMA Charter requires the draft NAWMA Budget and Service Agreement be 
endorsed by its Constituent Councils each year. As the Budget is developed with 
consideration to the Business Plan, it is standard practice for the Business Plan to be 
provided as supporting information at this time. 
 
This report presents the NAWMA Budget to Council for endorsement as one of the three 
Constituent Councils that own NAWMA. The 2019/2020 NAWMA budget will deliver kerbside 
and hard waste collection services to over 40,000 households in the City of Playford, with a 
modest cost increase resulting primarily from anticipated factors such as continued growth in 
the Council area and the final stepped increase to the Solid Waste Levy.  
 
From a service provision perspective, the key changes are: 
 

 Following a successful grant application, a regional household paint and chemical 
drop off facility will be designed and built by October 2019. It will be available to 
Playford residents seven days a week at no charge. 
 

 NAWMA has secured $1.5M in funding for upgrades of the Material Recovery Facility 
(MRF), which includes commission of South Australia’s first glass recovery plant. This 
upgrade will deliver further resource recovery and diversion of waste from landfill. 

 
Other amendments to the 2019-2020 Service Agreement are of a minor nature to improve 
clarity, reporting requirements and reflect administrative processes. 
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1. BACKGROUND 
 
The NAWMA budget preparation and Service Agreement review occur on an annual basis 
and are presented to each Constituent Council for endorsement in line with the NAWMA 
Charter. The 2019/20 Draft NAWMA budget (Attachment 1) outlines the anticipated costs 
associated with the kerbside collection services and hard waste service. This includes costs 
associated with administering the programs, as well as the collection, processing and 
disposal costs. 
 
The Service Agreement provides the direction for NAWMA’s service delivery and 
performance targets, while the Budget outlines the costs of delivering the services.  
 
The Business Plan documents the objectives, activities, financial requirements and metrics 
for NAWMA to undertake the collection and management of waste, organics, and recycling 
for its Constituent Councils in a sustainable, efficient, and competitive manner. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
 
This decision will determine the Budget and delivery of ongoing waste management services 
for residents. 
 
 
3. PUBLIC CONSULTATION  
 
Council has no specific legislative responsibility to consult with the community regarding 
these items. However, Council’s Annual Business Plan consultation includes the NAWMA 
Budget as the waste collection and management service provided to the community. 
 
 
4. DISCUSSION 

 
4.1 NAWMA’s Annual Business Plan (Attachment 1) outlines key activities that 

NAWMA anticipates delivering throughout the coming year, and the Service Level 
Agreement (Attachment 2) provides a detailed outline of specific service delivery 
elements. 
 

4.2 While Council budgets for waste collection through its annual planning processes, 
it must endorse the NAWMA Budget separately as part of its obligation as a part-
owner of the regional subsidiary. 

 
4.3 The NAWMA budget incorporates the Solid Waste Levy cost pressure and growth 

of the city, whereas Council considers these costs separately. The budget impact 
of the Solid Waste Levy is largely absorbed due to operational efficiencies in the 
NAWMA budget, with the waste disposal component of the budget is increasing by 
less than 1%. 

 
4.4 The 2019/20 NAWMA budget sees cost pressures associated with the increasing 

number of households in a growing City. In addition, the uptake of Food and Green 
Organics collection services is anticipated to grow at 8.3%. This is due to an 
increased communications focus and the continued positive effect of removing the 
annual collection fee associated with this service (this was removed in 2014-2015). 

 
4.5 There is a modest cost pressure on the hard waste collection component of the 

budget. This is due to the increased demand for the improved hard waste 
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collection service, and the introduction of the voucher option (introduced 2018-
2019). 

 
 

5. OPTIONS 
 
Recommendation 
 
1. Council note the 2019/20 NAWMA Annual Business Plan; 
 
2. Council endorse the 2019/20 Annual Service Agreement between NAWMA and the City 

of Playford; and 
 
3. Council endorse the 2019/20 NAWMA Budget. 
 
Option 2 
 
Council does not endorse the 2019/20 NAWMA Budget or Service Agreement at this time, 
and requests staff to renegotiate with NAWMA on the following points: 
 

1. _______________________ 
2. _______________________ 
3. _______________________ 

 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
By endorsing both the NAWMA Budget and Service Agreement, Council will continue to 
support its existing well-received kerbside waste management service.  
 
6.1.2 Financial Implications 
 
This report focusses on endorsing NAWMA’s operating budget from the perspective of a 
part-owner of the regional subsidiary. The financial implications discussed below comment 
on the impact to Council while outlining the NAWMA position. 
 
NAWMA presents a budget which incorporates city growth, cost pressures (such as the Solid 
Waste Levy), the ‘Rise & Fall’ on contracts (similar to CPI), and anticipated operational 
savings. NAWMA bundle this into a budget which is put to Council for endorsement, with the 
summary of their budget for the City of Playford shown below. A comprehensive budget is 
found in Attachment 1. 
 

 
 
The draft NAWMA Budget results in a $283,262 (3.78%) increase on the previous year.   
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The implications to Council’s budget have been factored into Council’s processes through the 
standard CPI and Growth allocations as well as a cost-pressure consideration to cover the 
State Government Waste Levy increase. For clarity, Council’s internal budget processes for 
2019/20 allocate: 
 

Budget pressure Quantum 
(approx.) 

Notes 

General index at 
1.9% 

$142,500 This has been applied in the 2019-20 budget for the 
waste management service 

Growth at 1.5% $109,000 Note that growth occurs on a linear basis throughout 
the year at approx. 0.125% per month. While growth is 
stated at 1.5% this does not occur on 1 July, so the 
Growth allocation provides for 1.5% population growth 
across the year. However the service cost increases 
incrementally as the population grows each month. 

Waste Levy 
increase to 
$103/tonne 

$32,000 This is in the 2019-20 budget as a cost pressure. While 
the levy increase is from $100 to $103/tonne, Council 
covers part of this cost pressure through the application 
of the general index. 

Total $283,500  

 
Based on the above, there are no further impacts of the proposed NAWMA 2019/20 budget 
to Council’s financial position. 
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
Option 2 allows Council to identify issue(s) with the draft NAWMA Budget and/or the 
proposed Service Agreement, and instruct staff to renegotiate with NAWMA.  
 
There are risks associated in relation to continued timely waste collection and disposal 
services.  
 
6.2.2 Financial Implications 
 
The financial implications of this option will be brought to Council after a renegotiation (if 
required) has occurred with NAWMA. 
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5.4 CITY OF PLAYFORD COAT OF ARMS (CREST) 
 
Responsible Executive Manager : Mr Andrew Nesbitt 
 
Report Author : Ms Lilly Bukva 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
 
Attachments : 1⇩ .  Attachment 1 - Elizabeth Coat of Arms 

2⇩ .  Attachment 2 - Munno Para Coat of Arms 
 
 
PURPOSE 
 
This report is provided as a response to previous Motion of Council that the City of Playford 
have a crest (Coat of Arms). 
 
 

STAFF RECOMMENDATION 
 
That the City of Playford maintains the existing logo as its visual identity and does not 
develop a coat of arms. 
 
 

 
EXECUTIVE SUMMARY  
 
A Coat of Arms is a visual representation of a person, corporation or a country. It is a system 
of visual identification that is almost 900 years old, dating back to the 12th Century in 
England, when worn over armour in battle and tournaments so opponents could identify each 
other. A coat of arms is designed according to the rules of heraldry, heraldic practices and 
heraldic art. The Cities of Elizabeth and Munno Para each had a Coat of Arms. Both were 
designed in the 1960s and were the main form of visual identification for the Councils. They 
were used in a similar way to a logo, and included on formal letterhead, publications, 
invitations, flags and mayoral chains.   
 
The primary role of a logo is to identify. It provides an organisation with a unique mark that 
differentiates it from other organisations. The current City of Playford logo was created on the 
merger of the Cities of Elizabeth and Munno Para in 1997. A Logo Reference Group was 
established to coordinate the design and adoption of a visual identity for the new City. A 
competition was held to design the logo and all ratepayers were eligible to enter. The logo 
design reflects the attributes of Playford and is the central part of Council’s visual identity. It 
is embedded throughout the organisation and is easily recognisable and identifies services, 
programs, assets, places and correspondence as the City of Playford.   
 
Given Council has a clear visual identity in the logo, it is unclear how a Coat of Arms would 
be used in a practical or day to day sense, or the purpose it would serve. To develop a Coat 
of Arms for the City of Playford, further investment of resources and time will be required to 
clearly understand how the Coat of Arms would be used, as well as define a process for its 
development including how the community would be involved. There is significant risk that 
the community will not see the value in investing time and resources (financial/people) in this 
given the Council already has a logo that is used throughout the city.   
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1. BACKGROUND 
 
At an Ordinary Council Meeting On 24 July 2018, former Cr O’Rielly moved the following 
motion: 
 
“That the City of Playford have a Crest and a report be brought back to Council in relation to 
progressing the matter”. 
 
Following research into the use of crests across local government, this report provides further 
information and a recommendation on the matter. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.4 Enhanced City presentation, community pride and reputation 
 
A coat of arms is a visual representation of an individual, organisation or a country. A visual 
identity distinguishes one organisation from another. Our community and customers will 
associate our services, programs, projects and assets with our visual identity. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult the community on this matter. However, public 
consultation would need to be considered if further development on a Coat of Arms is 
supported. 
 
 
4. DISCUSSION 

 
4.1 What is a Coat of Arms? 

 

A Coat of Arms is a visual representation of a person, corporation or a country. It is a system 
of visual identification that is almost 900 years old, dating back to the 12th Century in 
England, when worn over armour in battle and tournaments so opponents could identify each 
other.  A coat of arms is designed according to the rules of heraldry, heraldic practices and 
heraldic art. Heraldry is a system of identification with specific rules of design such as, metals 
must never be placed on metals and colours must never be placed on colours. A Coat of 
Arms is steeped in meaning and symbolism to explain the identity of the bearer. 
 
The Law of Arms of Australia states that Australians can acquire Arms through a grant of 
armorial bearing from the English College of Arms. However, there is nothing preventing an 
organisation from commissioning a heraldry specialist to design and produce a coat of arms 
or identifying symbol. These Arms would have the same standing and authority in Australia 
as Arms prepared by the College of Arms in England. 
 

4.2 Historical context – City of Elizabeth and City of Munno Para Coat of Arms 
 
The Cities of Elizabeth and Munno Para each had a Coat of Arms.   
 
The Elizabeth Coat of Arms (attachment 1) linked the City with the Elizabethan era of old 
which built up the British Empire. It includes a symbol of an Elizabethan ship sailing toward 
the southern cross, and wheat representing that the city stands on what was farming land. A 
crown symbolises Queen Elizabeth II giving her blessing for the city to bear her name. The 
motto is FIDE LABORE meaning faith and hard work. 
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The Munno Para Coat of Arms (attachment 2) features golden wattle above the crest as 
Munno Para is an Aboriginal name for golden wattle. It includes symbolism of South Para 
Gawler River running to the sea with imagery of hay, golden fleece, crops and bricks 
symbolising the various rural production, garden and building industries. 
 
Both were designed in the 1960s and were the main form of visual identification for the 
Councils. They were used in a similar way to a logo, and included on formal letterhead, 
publications, invitations, flags and mayoral chains. Both Councils used their coat of arms until 
amalgamation in 1997 when they joined to become the City of Playford. Neither coats of 
arms were granted through the English College of Arms. 

 
4.3 What is a logo? 
 

The primary role of a logo is to identify. It provides an organisation with a unique mark that 
differentiates it from other organisations. It will include four elements – typography, imagery, 
colour and context.   
 

4.4 City of Playford Logo 
 

The current City of Playford logo was created on the merger of Elizabeth and Munno Para in 
1997. A Logo Reference Group was established to coordinate the design and adoption of a 
visual identity for the new City. A competition was held to design the logo and all ratepayers 
were eligible to enter. The winning entry was designed by first year graphic design student, 
Mark Carnell, from the Para Institute of TAFE. 
 
The design of the logo represents the district’s hills with strips of white signifying crops 
produced on the plains. The lines running through the middle are representative of the 
Gawler and Little Para river while the Playford text is a replica of Sir Thomas Playford’s 
signature, further strengthening the naming of the city in his honour. 
 
The City of Playford logo is the central part of Council’s visual identity. It is embedded 
throughout the organisation and across the city from letterhead to memos, banners, email 
signatures, website, uniform, building and street signage, name badges, vehicles, 
promotional merchandise and posters. The logo is easily recognisable and identifiable as the 
City of Playford. It indicates that something is a service or program of, asset owned by, an 
area in, or correspondence of the City of Playford. 
 

4.5 Current use of coat of arms and logos in local government 

 
The majority of Council’s in South Australia, including Playford, have a logo as their visual 
identifier, with logos designed as a reflection of their city features. Some Councils, such as 
Town of Gawler and City of Mitcham maintain the use of a Coat of Arms alongside or 
incorporated with their logo. It is worth noting that neither of these Councils were formed as a 
result of amalgamation.  
 
The most recognised Coat of Arms in Australia is the Commonwealth Coat of Arms. It is 
the formal symbol of the Commonwealth of Australia and signifies Commonwealth 
authority and ownership. It is used by Australian Government departments and 
agencies, statutory and non-statutory authorities, the Parliament and Commonwealth 
courts and tribunals. The Australian Government logo is used by these departments 
also. 
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5. OPTIONS 
 
Recommendation  
That the City of Playford maintains the existing logo as its visual identity and does not 
develop a coat of arms. 
 
Option 2 
 
That the City of Playford develops a Coat of Arms to represent the joining together of the 
Cities of Elizabeth and Munno Para. A report to be brought back to the Council outlining the 
process and resource requirements for its development. 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
The City of Playford has rich origins, having been formed through the amalgamation of the 
Cities of Elizabeth and Munno Para. Both cities were unique in their own composition, history 
and communities and their respective Coat of Arms at the time served as a visual identity 
while deeply honouring their journey as a community. 
 
Given Council has a clear visual identity in the logo, there is no clear purpose for having a 
Coat of Arms. It is unclear how it would be used in a practical or day to day sense. The logo 
is the visual tool that represents the Council in much the same way as a Coat of Arms would 
have in years past. It is unclear how the Coat of Arms would be used if its original purpose is 
no longer required for the purpose of identifying the Council. 
 
The Coat of Arms of Elizabeth and Munno Para are a rich and important part of our history 
and visually speak to the era of tradition and symbolism in which they were developed. 
Remaining as two individual Coat of Arms that each represent our past, is a strong statement 
honouring our heritage with more meaning and impact than introducing a modern 
interpretation or a blend of both arms. The City of Playford is well established with no need to 
symbolically join the cities again through a journey of developing a Coat of Arms. We should 
also recognise that the Council and community together shared a journey to form this new 
identity that is now our logo. This was an important part of the coming together of the two 
communities. While we may now view it as a logo, it represents the coming together of the 
communities into one city. 
 
6.1.2 Financial Implications 
 
There are no financial or resource implications. 
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
To develop a Coat of Arms for the City of Playford, further investment of resources and time 
will be required to clearly work out the purpose of having a Coat of Arms. For example, how it 
would be used in relationship to the logo, the scale of use across the city, and standards for 
its use. The Council’s corporate identity guidelines would need to be amended to include the 
Coat of Arms and then eventually it would need to be incorporated across the 
city/organisation as agreed. (eg letterheads, signage). 
 
The Council would have to decide how it would approach the development of the Coat of 
Arms. Given the rich history of two unique cities and the journey the City of Playford has 



Services Committee Agenda 109 18 June 2019 
 

 

been on over 20 years, the challenge of settling on a design will be complex and take time 
and consideration. 
 
There is significant risk that the community will not see the value in investing time and 
resources (financial/people) in a Coat of Arms given the Council already has a logo, a visual 
identity that is used throughout the city. Developing this form of identity, while the heraldic 
style is different, duplicates the role and function of the logo. Developing a Coat of Arms at 
this point in time is less relevant than it may have been if it had been developed at the time of 
amalgamation alongside a more contemporary identity. The Coat of Arms of Elizabeth and 
Munno Para reflect our rich origins and the distinct attributes of these cities and should 
continue to be honoured as such. The City of Playford logo is the identifying symbol and 
mark of the new city, Playford. The process of consideration and engagement to develop this 
new identity is just as important as the identity itself in telling the story of the two cities that 
look to the future together.  
 
6.2.2 Financial Implications 
 
The indicative costs for a Coat of Arms design by a heraldry specialist is approximately 
$10,000 for the design. This cost will depend on the complexity and the process undertaken 
(for example, whether more than one option needs to be designed for consideration, number 
of amendments to design etc). 
 
A graphic design company would need to be engaged to develop a digital design package for 
ease of use in digital and print applications.  
 
There would be significant internal resources required associated with the process of 
development including convening a steering group/Council committee, community 
engagement activities and staff time.   
 
Further costs for producing items bearing the Coat of Arms must be considered. This amount 
is unknown and depends on the scale of use decided (eg from letterhead to building 
signage). 
 
 

 



Attachment 1 - Elizabeth Coat of Arms 110 Item 5.4 - Attachment 1 
 

 



Attachment 2 - Munno Para Coat of Arms 111 Item 5.4 - Attachment 2 
 

 

                 



Services Committee Agenda 112 18 June 2019 
 

 

 

INFORMAL DISCUSSION 
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6.1 City Operations Culture Umbrella Initiative   
 
 

Presenter: Mr Andy Slager 

Purpose: To provide an update to the Council on the recent achievements of the 
City Operations Culture Umbrella initiative. 

Duration: 5 Minutes 
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COMMITTEE WORKPLAN 
 



Services Committee Agenda 115 18 June 2019 
 

 

 

8.1 Services Committee Work Plan  
 
Attachments : 1⇩ .  Committee Work Plan 
 
 

Presenter: Mr Andrew Nesbitt 

Purpose: To provide notice of upcoming reports. 

Duration: 5 Minutes 
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City of Playford 

Services Committee 
 

WORK PLAN  
 

Note: This Work Plan is subject to change. 

Meeting Date Topic Report Type 

16 July 2019 

Virginia Main Street – Undergrounding of Power Lines Decision Report 

Elected Member Support Policy Guidelines Amendment Decision Report 

Green Adelaide Grant Information Report 

20 August 2019 

Caretaker Policy Decision Report 

Community Emergency Management Policy Decision Report 

Assistance During Emergency Events Policy Decision Report 

Complaints Handling Policy and Procedure Decision Report 

Council Member Recognition Policy and Guidelines Decision Report 

2018/19 Quarterly Organisation Performance Report 
Quarter 4 

Information Report 

17 September 2019 Nil  
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CONFIDENTIAL MATTERS 
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9.1 HORTEX LICENCE AGREEMENT 
 
Contact Person: Mr Greg Pattinson   
 
 
Why is this matter before the Council or Committee? 
 
Matters which cannot be delegated to a Committee or Staff. 
 
 
Purpose 

Information of a confidential nature relating to a third party is contained within this report. 
 
For Council to make a determination on whether to deal with this matter in confidence. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90 (2) of the Local Government Act 1999 an order is made that the 
public be excluded from attendance at the meeting, with the exception of: 
 

- Acting Chief Executive Officer; 
- Acting General Manager Strategy and Corporate 
- Acting General Manager City Services; 
- Acting General Manager Strategic Projects and Assets; 
- Senior Manager Finance; 
- Acting Senior Manager Strategy and Policy; 
- Director, Stretton Centre; 
- Senior Manager Corporate Services; and 
- Minute Taker; 

 
in order to consider in confidence agenda item number 9.1 under Section 90 (3) (d) of the 
Local Government Act 1999 on the basis that: 

(d) i) commercial information of a confidential nature (not being a trade secret) the 
disclosure of which could reasonably be expected to prejudice the commercial 
position of the person who supplied the information, or to confer a commercial 
advantage on a third party; and  
 
ii) commercial information of a confidential nature (not being a trade secret) the 
disclosure of which would, on balance, be contrary to the public interest.  

 
This matter is Confidential because information contained within this report relates to 
sensitive third party information which is not at this stage in the public interest. 
 
On the basis of this information, the principle that meetings should be conducted in a place 
open to the public has been outweighed in this instance; the Committee consider it 
necessary to consider this matter in confidence. 
 
 

 
Section B below to be discussed in the confidential section of the agenda once the meeting 
moves into confidence for each item. 
 

B. THE MATTERS AS PER ITEM 9.1 
 

file://///cop.int/groups/A&M/InfoCouncil/Templates/Assisting%20Guide%20-%20Additional%20Reasons%20for%20Step%20A%20-%20Report%20Writers.docx
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C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 9.1 IS TO BE KEPT IN 
CONFIDENCE 

 
 
Purpose 
 
To resolve how long agenda item 9.1 is to be kept confidential. 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the Council 
orders that the following aspects of Item 9.1 be kept confidential in accordance with Council’s 
reasons to deal with this item in confidence pursuant to Section 90 (3) (d) of the Local 
Government Act 1999: 
 

- Report for Item 9.1  
- Attachment(s) for Item 9.1  
- Minutes for Item 9.1  

 
This order for the Attachment and Decision shall operate until the execution of the Lease 
between the City of Playford and HortEx, or will be reviewed and determined as part of the 
annual review by Council in accordance with Section 91(9)(a) of the Local Government Act 
1999, whichever comes first. 
 
This order for the Report shall operate until the next scheduled annual review of confidential 
items by Council at which time this order will be reviewed and determined in accordance with 
Section 91(9)(a) of the Local Government Act 1999. 
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9.2 RATE REBATE REPORT 
 
Contact Person: Mr Sam Green   
 
 
Why is this matter before the Council or Committee? 
 
Matters which cannot be delegated to a Committee or Staff. 
 
 
Purpose 
 
For Council to make a determination on whether to deal with this matter in confidence. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90 (2) of the Local Government Act 1999 an order is made that the 
public be excluded from attendance at the meeting, with the exception of: 
 

- Acting Chief Executive Officer; 
- Acting General Manager Strategy and Corporate 
- Acting General Manager City Services; 
- Acting General Manager Strategic Projects and Assets; 
- Senior Manager Finance; 
- Acting Senior Manager Strategy and Policy; 
- Senior Content and Communications Advisor; 
- Senior Manager Corporate Services; and 
- Minute Taker; 

 
in order to consider in confidence agenda item number 9.2 under Section 90 (3) (b) of the 
Local Government Act 1999 on the basis that: 

(b) i) information the disclosure of which could reasonably be expected to confer a 
commercial advantage on a person with whom the council is conducting, or proposing 
to conduct, business, or to prejudice the commercial position of the council; and 
 
ii) information the disclosure of which would, on balance, be contrary to  the public 
interest.  

 
This matter is Confidential because it contains financial information regarding specific 
commercial and community organisations within Council. 
 
On the basis of this information, the principle that meetings should be conducted in a place 
open to the public has been outweighed in this instance; Committee consider it necessary to 
consider this matter in confidence. 
 
 

 
Section B below to be discussed in the confidential section of the agenda once the meeting 
moves into confidence for each item. 
 

B. THE MATTERS AS PER ITEM 9.2 
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C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 9.2 IS TO BE KEPT IN 
CONFIDENCE 

 
 
Purpose 
 
To resolve how long agenda item 9.2 is to be kept confidential. 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the 
Committee orders that the following aspects of Item 9.2 be kept confidential in accordance 
with Committee’s reasons to deal with this item in confidence pursuant to Section 90 (3) (b) 
of the Local Government Act 1999: 
 

- Report for Item 9.2  
- Attachment(s) for Item 9.2  
- Minutes for Item 9.2  

 
This order shall operate for 12 months until the next scheduled annual review of confidential 
items by Council at which time this order will be reviewed and determined in accordance with 
Section 91(9)(a) of the Local Government Act 1999. 
 
 

 


	Contents
	5.1 Amendment to Delegations Register
	Recommendation
	Attachments Included
	Liquor Licensing Act 1997 - Amendments to Instrument of Delegation
	Local Government Act 1999 - Amendments to Instrument of Delegation
	Development Act 1993 - Amendments to Instrument of Delegation
	Instrument of Delegation to the Strategic Planning Committee
	Strategic Planning Committee Charter

	5.2 Enforcement Policy (Briefing)
	Recommendation
	Attachments Included
	City of Playford Enforcement Policy

	5.3 NAWMA Budget and Service Agreement for 2019/20
	Recommendation
	Attachments Included
	NAWMA Annual Business Plan and Proposed Budget 2019-2020
	Proposed NAWMA Service Level Agreement 2019-2020

	5.4 City of Playford Coat of Arms (Crest)
	Recommendation
	Attachments Included
	Attachment 1 - Elizabeth Coat of Arms
	Attachment 2 - Munno Para Coat of Arms

	6.1 City Operations Culture Umbrella Initiative
	8.1 Services Committee Work Plan
	Attachments Included
	Committee Work Plan

	9.1 Hortex Licence Agreement
	9.2 Rate Rebate Report


