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5.1

5.2

5.3

City of Playford
Strategy and Services Committee Meeting

AGENDA

TUESDAY, 11 AUGUST 2026 AT 7:00 PM

ATTENDANCE RECORD
1.1 Present
1.2  Apologies

Cr Akram Arifi
Cr Zahra Bayani - Leave of Absence

1.3 Not Present

CONFIRMATION OF MINUTES

RECOMMENDATION

The Minutes of the Strategy and Services Committee Meeting held 14 July 2026 be
confirmed as a true and accurate record of proceedings.

DECLARATIONS OF INTEREST

DEPUTATION / REPRESENTATIONS

Nil

STAFF REPORTS

Matters to be considered by the Committee and referred to Council

Matters which cannot be delegated to a Committee or Staff

NAWMA Audit Committee Appointments (Attachments) ............ccccceeiiiiiiiiiie 6

Matters which can be delegated to a Committee or Staff but the Council has decided
not to delegate them

Community Support and Grant Program - 2026/27 Community Development
Grant (Round 1) (AaChMENtS) .......cooiiiiiiii e 46

Matters which have been delegated to staff but they have decided not to exercise
their delegation

State-Wide Flood Hazard Code Amendment - City of Playford Submission
[N = e T 4= o1 ) PP 72
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Matters for Information
54 Public Health Plan Progress (Attachments)...........cccouuiiiiiiiiiiiiiieee 86

INFORMAL DISCUSSION
6.1 2025/26 Community Support and Grant Program Update............ccccooovviiiiiiiiinneen. 141

7 INFORMAL ACTIONS

8 CONFIDENTIAL MATTERS

Nil

9 CLOSURE
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STAFF REPORTS

MATTERS TO BE CONSIDERED
BY THE COMMITTEE AND
REFERRED TO COUNCIL

Matters which cannot be
delegated to a Committee or Staff
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5.1 NAWMA AUDIT COMMITTEE APPOINTMENTS

Responsible Executive Manager : Tina Hudson
Report Author : Renae Williams
Delegated Authority : Matters which cannot be delegated to a Committee or Staff
Attachments : 18.  NAWMA Charter
20. NAWMA Audit Committee Terms of Reference

30. Letter to City of Playford regarding Audit Committee
Appointments

PURPOSE

To ratify the Northern Adelaide Waste Management Authority (NAWMA) recommended
appointments of members to the NAWMA Audit Committee.

STAFF RECOMMENDATION

1. Council ratify the appointment of Mr Charles Mansueto to the NAWMA Audit Committee
until 1 March 2027.

2. Council ratify the appointment of Cr Kylie Grenfell to the NAWMA Audit Committee until
the conclusion of the 2027 Local Government Elections.

EXECUTIVE SUMMARY

NAWMA is seeking Council ratification, in accordance with the NAWMA Charter, to appoint
two (2) members to the NAWMA Audit Committee (the Committee) following the impending
expiry of the terms of two (2) existing Committee members.

1. BACKGROUND

The Northern Adelaide Waste Management Authority (NAWMA) is a Local Government
Regional Subsidiary of its Constituent Councils (City of Playford, City of Salisbury, and the
Town of Gawler).

On 25 June 2026, the NAWMA Board adopted revised NAWMA Audit Committee Terms of
Reference (Attachment 2) and resolved to recommend the appointment of Mr Charles
Mansueto and Cr Kylie Grenfell as members of the Committee.

2. RELEVANCE TO STRATEGIC PLAN

As a constituent owner of NAWMA, Council has an interest and responsibility for ensuring
appropriate appointments are made to the Committee.

3. PUBLIC CONSULTATION

There is no requirement to consult the community on this matter.
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4. DISCUSSION

4.1 Clause 17.8 of the NAWMA Charter (Attachment 1) requires NAWMA to establish
an Audit Committee, comprising of five members as follows:

17.8.1 a person, who will be the Chair, appointed by Majority of the
Constituent Councils, evidenced by resolution, and who is not an
officer or member, of a Constituent Council or a Member of the Board,

17.8.2 two (2) persons appointed by Majority of the Constituent Councils,
evidenced by resolution, and who is an officer or member, of a
Constituent Council or a Member of the Board; and;

17.8.3 two (2) persons appointed by Majority of the Constituent Councils, as
evidenced by resolution, and who are not an officer or member of a
Constituent Council or a Member of the Board and who are; considered
to have experience relevant to the functions of the Authority or,
financial experience relevant to the functions of the Audit Committee.

4.2 The three (3) existing (and ongoing) members of the Committee are Mr John
Rawson (Chairperson and Independent Member), Mr Martin White (Deputy
Chairperson and Independent Member) and Mr Steven Russo (Independent
Member).

4.3 The staff recommendation regarding the member appointment terms is as per the
NAWMA Board letter to Council (Attachment 3). Mr Charles Mansueto and Cr Kylie
Grenfell are existing members of the Audit Committee, whom the NAWMA Board is
recommending continue in their roles.

5. OPTIONS

Recommendation

1. Council ratify the appointment of Mr Charles Mansueto to the NAWMA Audit Committee
until 1 March 2027.

2. Council ratify the appointment of Cr Kylie Grenfell to the NAWMA Audit Committee until
the conclusion of the 2027 Local Government Elections.

Option 2

1. Council does not ratify the appointments of Mr Charles Mansueto and Cr Kylie Grenfell
as members of the NAWMA Audit Committee.

2. The Chief Executive Officer will write to the NAWMA Board to formally advise of the
Council’s decision.
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6. ANALYSIS OF OPTIONS

6.1 Recommendation Analysis

6.1.1 Analysis & Implications of the Recommendation

This report recommends Council ratify the appointments of Mr Charles Mansueto and Cr
Kylie Grenfell to the Committee.

The appointment of Audit Committee members from the NAWMA Board or Constituent
Councils to the Committee shall be for a maximum period of two (2) years from the date of
appointment. Members are eligible for reappointment to the Committee at the expiry of their
term, so long as they remain a Board Member or Officer or Elected Member of a Constituent
Council.

Risk Appetite

Council has a low appetite for negative perceptions that compromise its credibility and
reputation, achievement of its long term vision (Playford Community Vision 2043) and
strategic objectives, or ability to maintain its status as a progressive and major growth
Council.

This decision will ensure that the Committee has members with the necessary skills and
experience.

6.1.2 Financial Implications

There are no financial or resource implications.

6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2

If Council does not endorse the appointments, two (2) positions on the Committee will remain
vacant while further consideration is given to the matter.

6.2.2 Financial Implications

There are no financial implications.



NAWMA Charter 9 Item 5.1 - Attachment 1

<HNALMA

Mr Sam Green

Chief Executive Officer

City of Playford

12 Bishopstone Road
Davoren Park SA 5113

E: sgreen@playford.sa.gov.au

Dear Mr Green,
RE: Northern Adelaide Waste Management Authority (NAWMA) Charter

NAWMA would like to thank City of Playford for your endorsement to amend the NAWMA Charter
and further advise that this process is now complete.

A copy of the Charter was presented to the Hon. Joe Szakacs MP, Minister for Local Government on
25 October 2024. Additionally, and in accordance with Schedule 2, Sections 19(b) and 19(c) of the
Local Government Act 1999, a copy of the Charter can be located on the ‘About NAWMA’ page of the
NAWMA website; www.nawma.sa.gov.au.

A Notice of Amendment of Charter has been gazetted with the South Australian Government Gazette
and published on 7 November 2024. Please see an extract from the Gazette below providing a copy
of this:

No. 74 p. 4182 THE SOUTH AUSTRALIAN GOVERNMENT GAZETTE 7 November 2024

PUBLIC NOTICES -

NORTHERN ADELAIDE WASTE MANAGEMENT AUTHORITY
LOCAL GOVERNMENT ACT 1999
Amendment of Charter for Northern Adelaide Waste Management Authority (NAWMA)

The NAWMA Constituent Councils of City of Salisbury (on 26 August 2024), City of Playford (on 27 August 2024) and Town of Gawler
(on 27 August 2024) have cach agreed to the amended Charter for NAWMA. Conscquently and in accordance with Clause 19(5) of Schedule 2 to

the Local Government Act 1999, a copy of the amended Charter has been fi hed to the M for Local G: and a copy is
published on the NAWMA website available for public inspection al www nawma sa gov auabout-nawma/.

Date: 31 October 2024
GRAHAM DOOLEY
NAWMA Indcpendent Chairperson

A copy of the finalised NAWMA Charter is attached for your reference.
Yours faithfully,

Ca—— ool
Toby Terlet Graham Dooley
Chief Executive Officer Independent Chairperson

Enclosed: Finalised copy of NAWMA Charter (Gazetted Thursday 7 November 2024)

Box 10 MDC, Edinburgh North SA 5113
Phone (08) 8259 2100
WWW.Nnawma.sa.gov.au
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LOCAL GOVERNMENT ACT 1999
NORTHERN ADELAIDE WASTE MANAGEMENT AUTHORITY
CHARTER

The Constituent Councils:

+ City of Playford;

¢« Town of Gawler; and

« City of Salisbury
have established the Northern Adelaide Waste Management Authority (the Authority).

The Authority is a regional subsidiary established pursuant to section 43 and Parts 2 and
3 of Schedule 2 to the Local Government Act 1999 (the Act) for the purposes of providing
and exploring options to deliver waste management and recycling services to the
Constituent Councils (and beyond in the circumstances provided for in this Charter) in
accordance with the objects, functions and powers conferred by this Charter.

PART 1 - GENERAL
1. DICTIONARY
1.1 In this Charter:
Act means the Local Government Act 1999;

Annual Plan means an Annual Plan that conforms to Part 3 of this Charter
and most recently adopted by the Board;

Authority means the Northern Adelaide Waste Management Authority;
Board means the Board of Management of the Authority;
Board Member means at any time a member of the Board;

Chief Executive Officer means the Chief Executive Officer (CEO) of the
Authority and includes a person acting in that office;

Constituent Council means at any time a Constituent Council of the
Authority, which, at the date of publication of the notice of amendment of
the Charter in the Gazette means the City of Playford, the Town of Gawler
and the City of Salisbury;

Deputy Board Member means a deputy for a Board Member, who may
act in place of and will have the same powers as, that Board Member, if
the Board Member is unable for any reason to be present at a meeting of
the Board;

Financial Year means 1 July in each year to 30 June in the subsequent
year,

Independent Board Member (which includes the Chair) means a Board
Member of the Authority who is not a member of a Constituent Council;

Majority means a majority of the Board Members present at a Board
Meeting and entitled to vote, or a majority decision of the whole number of
the Constituent Councils as the case may be;

1
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Schedule of Constituent Councils Interest in Net Assets is the
document that reflects the proportionate contribution each Constituent
Council has made to the growth of the net assets of the Authority having
regard to the proportionate contribution to subscriptions. The Schedule
when updated by the Board at the end of each financial year will reflect the
proportionate contribution of each Constituent Council since the
commencement of the Authority and once accepted by each Constituent
Council will be evidence of the agreed proportion of a Constituent Council's
interests in the net assets as at 30 June in that year,;

Special Decision is defined at clause 10.9 of this Charter; and

Unanimous Decision means a decision in the same terms made by the
Constituent Councils (at any one time) voting in the same or substantially
the same manner.

2. INTERPRETATION

21 In this Charter a reference to the approval, consent or agreement of the
Constituent Councils requires, unless specified otherwise in this Charter,
a Unanimous Decision.

2.2 Despite any other provision in this Charter:
2.2.1  the singular includes the plural and vice versa;
2.2.2  words importing a gender include other genders;
2.2.3  words importing natural persons include corporations;

2.2.4 reference to a section(s) is to a section of the Act and includes
any section that substantially replaces that section and deals with
the same matter; and

2.2.5 headings are for reference and do not affect the construction of
this Charter.

3.  ABOUT THIS CHARTER
31 This Charter is the constitution of the Authority.
3.2  This Charter binds the Authority and each Constituent Council.
3.3 Despite any other provision in this Charter:
3.3.1  if the Act prohibits a thing being done, the thing may not be done;

3.3.2 if the Act requires something to be done, the Board recognises
this and the CEQ is authorised to take the action necessary to
achieve it; and

3.3.3 if a provision of this Charter is or becomes inconsistent with the
Act, the provision must, to the extent of the inconsistency, be read
down or failing that, be considered to be severed from this
Charter.
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3.4  This Charter may not be amended except as agreed by a Unanimous
Decision, evidenced by resolution. An amendment is not effective unless
and until notice of it is published in the Gazette.

3.5  This Charter may be reviewed by the Constituent Councils at any time but
must be reviewed as required by the Act.

3.6 This Charter must be read in conjunction with Parts 2 and 3 of Schedule 2
to the Act and the Authority shall conduct its affairs in accordance
therewith, except as modified by this Charter (where such modification is
permitted by Schedule 2 to the Act).

PART 2 - GOVERNANCE
THE AUTHORITY

4.1 The Authority is a body corporate in the nature of a regional subsidiary
established under the Act.

4.2  The principal office the Authority is 71 — 75 Woomera Avenue, Edinburgh,
or as the Board may determine otherwise.

4.3 If the Authority engages in any commercial activity which constitutes a
significant business activity of the Authority, it will assess that activity as
required and, as necessary, will apply relevant principles of competitive
neutrality.

PURPOSE AND FUNCTIONS

51 The Authority is established for the purpose of managing waste, including
by receiving, processing and disposing of recyclable and other waste
materials collected, primarily, within the areas of the Constituent Councils
and has the following functions in this regard:

5.1.1 to operate or obtain services for the collection of waste on behalf
of the Constituent Councils and/or other approved councils;

5.1.2 to provide waste management services whether in or (so far as
the Act and this Charter allows) outside the area of any of the
Constituent Councils, including waste collection, recycling of
organic and inorganic materials and disposal of waste;

5.1.3 to undertake management and collection of waste (in accordance
with regulatory approvals) and kerbside materials recovery, on
behalf of the Constituent Councils (and/or other approved
councils) in an environmentally responsible, effective, efficient,
economic and competitive manner;

5.1.4 to enter into or engage in any waste related project approved in
the Business Plan, or otherwise as resolved by Unanimous
Decision;

5.1.5 toresearch, develop and facilitate activities and/or enterprises, of
any waste related nature, where the objective is the beneficial and
circular use of waste and other resources;

3
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5.1.6 noting that any contract arrangement or other transaction which
will incur expenditure by the Authority in excess of $100, 000 and
which is not referred to in an approved budget and the Business
Plan requires a Unanimous Decision;

5.2  The following functions may be undertaken by the Authority, but only
where required or directed by one or more Constituent Councils and
charged directly to the Constituent Council(s) so requiring or directing:

5.2.1  promotion of the minimisation of waste;
5.2.2  promotion of the recycling of recyclable materials;
5.2.3 undertaking waste community education programs;

5.2.4  inthe common interest of the Constituent Council(s), liaising with
other councils, the State of South Australia and the
Commonwealth  of Australia and their respective
instrumentalities in relation to waste management;

5.2.5 providing a representative to any statutory board or statutory
committee concerned with waste;

5.2.6  making application for grants and other funding from the State
of South Australia and the Commonwealth of Australia and their
respective instrumentalities for the purposes of the Authority;

5.2.7 keeping the Constituent Councils informed about emerging
opportunities, trends or issues in waste management;

5.2.8 undertaking activities which result in a beneficial use of waste,
including the investigation and preparation of a Business Plan
with respect to alternative methods of disposing of waste;

5.2.9 entering into or engaging in any waste related project where
approved in the Business Plan;

5.2.10 conducting all activities in a manner which complies with all
regulatory requirements and minimises risks to the Constituent
Councils;

5.2.11 performing and/or monitoring the effectiveness and application
of funding arrangements agreed by the Constituent Councils for
waste management;

5.2.12 being fully self-funding to the extent that this can be achieved;
and

5.2.13 providing a forum for discussion and consideration of topics
relating to responsibilities to manage waste particularly in the
area of the Constituent Councils and/or other approved councils;

6. POWERS

6.1 The powers, functions and duties of the Authority are to be exercised in
the performance and furtherance of its objects and purposes.

6.2 The Authority has the following powers, functions and duties;

4
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6.2.1 subject to clause 6.3, to purchase, sell, lease, hire rent or
otherwise acquire or dispose of any real property or interests;

6.2.2 to institute, initiate and carry out legal proceedings provided that
any litigation is subject to an immediate urgent report to the
Constituent Councils by the CEO;

6.2.3 subject to clause 6.3, to enter into any kind of contract or
arrangement;

6.2.4 to borrow funds and incur expenditure in accordance with clause
6.3;

6.2.5 to enter into agreements with the Constituent Councils or any
other person, body or council for the purpose of the collection,
treatment, recycling and disposal of waste and operating and
managing transfer stations and other sites in and outside the
areas of the Constituent Councils for the treatment, recycling
and disposal of waste;

6.2.6 to raise finance for all purposes relating to the collection,
treatment, recycling and disposal of waste;

6.2.7 to determine the types of waste which will be collected or
received and the method of collection, treatment, recycling and
disposal thereof;

6.2.8  subjectto clause 6.3, to engage in any waste related project and
to research, develop and facilitate activities or enterprises, of a
waste related nature, the objective of which is to result in a
beneficial and circular use of waste and other resources;

6.2.9 subject to clause 6.3, to undertake a project in conjunction with
any council or government agency or authority and in doing so
to participate in the formation of a trust, partnership or joint
venture with any council or government agency or authority to
give effect to the project;

6.2.10 to employ, engage, determine the conditions of employment /
engagement, remunerate, remove, suspend or dismiss /
terminate the CEO of the Authority;

6.2.11 to open and operate bank accounts;

6.2.12 to make submissions for and accept grants, subsidies and
contributions to further its objects and purposes;

6.2.13 to charge whatever fees the Authority considers appropriate for
services rendered to any person, body or council (other than a
Constituent Council) provided that such fees charged by the
Authority shall be sufficient to at least cover the cost of the
Authority of providing the services;

6.2.14 to charge the Constituent Councils fees for services that (as a
minimum) cover the cost to the Authority of providing the
services;
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6.2.15 to accumulate surplus funds for investment purposes;

6.2.16 to distribute all or any surplus funds and/or make payment of a
dividend to the Constituent Councils provided that such
distribution or payment will be made to the Constituent Councils
in the proportions of their equitable interest in the Authority as
set out in clause 18.12;

6.2.17 to invest any funds of the Authority in any investment authorised
by the Local Government Finance Authority provided that;

(a) in exercising this power of investment, the Authority must
exercise the care, diligence and skill that a prudent person
of business would exercise in managing the affairs of other
persons; and

(b) investments that are speculative or hazardous in nature are
avoided;

6.2.18 to employ, engage or retain professional advisers to the Authority;

6.2.19 to establish reserve fund(s) clearly identified for the upkeep
and/or replacement of fixed assets of the Authority or for meeting
any deferred liability of the Authority;

Borrowings and Expenditure
6.3  The Authority has the power to incur expenditure:

6.3.1 in accordance with a budget adopted by the Authority and
approved by the Constituent Councils as required by the Act
and/or this Charter; or

6.3.2 with the prior approval of all of the Constituent Councils; or
6.3.3 in accordance with the Act, and

6.3.4 in respect of expenditure not contained in the budget adopted by
the Authority and approved by the Constituent Councils as
required by the Act and/or this Charter, for a purpose of genuine
emergency or hardship;

6.4 Unless otherwise approved by all of the Constituent Councils, all
borrowings by the Authority;

6.4.1 must be from the Local Government Financial Authority or a
registered bank or financial institution within Australia; and

6.4.2 must be drawn down within a period of 24 months from the date
of the approval; and

6.4.3 must not be used for the purpose of funding operational costs.
7. ACTING OUTSIDE AREAS OF CONSTITUENT COUNCILS

For the avoidance of doubt, the Authority may undertake its activities outside the
areas of the Constituent Councils but only where such activities have been
approved by the Constituent Councils as being necessary, expedient and/or
beneficial to the performance by the Authority of its functions and the activity is

6
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10.

included in the Business Plan of the Authority.
POWER OF DELEGATION

8.1 The Authority may delegate a power or function conferred on it in
accordance with clause 36 of Part 3 of Schedule 2 of the Act.

8.2 The Authority may not delegate the following powers or functions:
8.2.1 toimpose charges;

8.2.2 to enter into transactions in excess of $100,000 unless
authorised in an Annual Plan;

8.2.3 to borrow money or obtain any other form of financial
accommodation unless authorised in an Annual Plan;

8.2.4 to approve expenditure of money on the works, services or
operations of the Authority not set out in a Budget approved by
the Authority or, where required by this Charter, approved by the
Constituent Councils;

8.2.5 to approve the reimbursement of expenses or payment of
allowances to members of the Board;

8.2.6 to adopt or revise a Budget;

8.2.7  to adopt or revise an Annual Plan;

8.2.8  to adopt or revise a Business Plan (or any component thereof);

8.2.9 to adopt or revise financial estimates and reports; and/or

8.2.10 to make any application or recommendation to the Minister.
GUIDING PRINCIPLES

The Authority must, in the performance of its functions and in all of its plans,
policies and activities, give due weight to economic, social and environmental
considerations.

CONSTITUENT COUNCILS
Incoming Constituent Councils

10.1 A council may, subject to Ministerial approval, become a Constituent
Council if:

10.1.1 it makes written application to become a Constituent Council and
agrees to be bound by this Charter; and

10.1.2  subject to the Constituent Councils seeking and considering the
views of the Board on the written application received; and

10.1.3 by Unanimous Decision, evidenced by resolution, the
Constituent Councils approve the application and agree to revise
the proportionate contribution under the Schedule of Constituent
Councils Interest in Net Assets

10.2 The incoming Constituent Council agrees to:
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10.2.1 pay any joining fee or other payment as may be required by the
Board; and

10.2.2  be jointly and severally liable with the other Constituent Councils
for the debts and the liabilities of the Authority whether incurred
before or after the date it becomes a Constituent Council or as
otherwise agreed; and

10.2.3  be bound by any decision made or step taken by the Board in
the affairs of the Authority before it became a Constituent
Council.

Outgoing Constituent Councils

10.3 A Constituent Council may resign its membership of the Authority if and
only if:

10.3.1 it gives at least six (6) months written notice of resignation to
each Constituent Council, which notice is effective on 30 June
next after the expiry of that period; and

10.3.2  the Board approves the resignation by Majority; and
10.3.3  the Minister approves.

10.4 A former Constituent Council remains liable to contribute to the debts and
liabilities of the Authority incurred while it was a Constituent Council
including by contributing to the depreciated value of any asset acquired
during that time and for a share of any future losses from any contract(s)
entered into whilst it was a Constituent Council until the conclusion of the
contract(s) in question.

10.5 A former Constituent Council:

10.5.1 must indemnify the remaining Constituent Councils for all
liabilities of the Authority caused or arising prior to its withdrawal
taking effect; and

10.5.2 the indemnity is in the same proportion as the withdrawing
Council’s interest in the Schedule of Constituent Councils Interest
in Net Assets at the date the withdrawal takes effect; and

10.5.3 upon withdrawal taking effect, will be entitled to be paid not more
than 80% of its interest in the Schedule of Constituent Councils
Interest in Net Assets. The withdrawing Constituent Council will
be entitled to receive that sum by equal quarterly instalments to
be paid over a period of two (2) years with the first instalment
being due on 1 January following the date of the withdrawal taking
effect.

No Transfer of Membership

10.6  Membership of the Authority is personal to the Constituent Council and is
not transferable.

Evidence of Direction by Constituent Councils
10.7 To be effective, a direction of the Constituent Councils for the purposes

8
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11.

of clause 26 of Part 2 of Schedule 2 to the Act, must be evidenced by a
minute signed by the Chief Executive Officer of each of the Constituent
Councils as a true and accurate record of the applicable decision made
by the delegate, or at a Council meeting.

Special Decisions of The Authority

10.8 Neither the Authority, nor any person on its behalf, may give effect to a
Special Decision unless there is a Unanimous Decision of the
Constituent Councils, evidenced by resolution, in favour of the Special
Decision.

10.9 For these purposes, a Special Decision means any of the following:

10.9.1 to any extent not provided for in a Business Plan or Annual
Plan and Budget:

(i)  acall on Constituent Councils to contribute funds;

(i) to grant or to vary a guarantee/indemnity of the
obligations of another person;

(iii) obtaining credit except in the ordinary course of the
activities of the Authority;

(iv) acquiring (by purchase or finance lease) a capital asset;
or

(v) disposal of a capital asset except at the end of its
effective life.

10.10 The Authority must promptly give effect to a Special Decision made in
accordance with this clause.

BOARD OF MANAGEMENT

The Authority is governed by a Board of Management which is responsible for
managing the business and other affairs of the Authority and ensuring that the
Authority acts in accordance with the Act, this Charter and any delegations to it.

Functions of The Board
11.1  The functions of the Board are to:

11.1.1 formulate plans and strategies aimed at improving the business of
the Authority;

11.1.2 provide professional input and policy direction to the Authority;
11.1.3 monitor, oversee and measure the performance of the CEQ;

11.1.4 assist in the development of the Business Plan and Strategic
Plans, including Asset Management Plan and Long-Term
Financial Plan;

11.1.5 exercise the care, diligence and skill that a prudent person of
business would exercise in managing the affairs of other persons;
and

11.1.6 ensure that the Constituent Councils are advised, as soon as

practicable, of any material development that affects the financial
9
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or operating capacity of the Authority and/or gives rise to any
significant financial risk to the Constituent Councils

Board Policies and Codes

11.2 The Board must prepare, adopt, ensure compliance with and thereafter
keep under review policies on:

11.2.1  procedures for meetings of the Board;

11.2.2  contracts and tenders in @ manner that is consistent with section
49 of the Act;

11.2.3  public consultation/engagement as would conform to section 50
of the Act;

11.2.4  a Code of Conduct to be observed by Board Members;
11.2.5  governance including as concerns:
(i) the operation of any financial account;
(ii) human resource management;
(iii) improper assistance to a prospective contract party;
(iv) unsolicited bids;

(v) improper offering of inducements to Board Members or
to staff of the Authority; and

(vi)  improper lobbying of Board Members or staff of the
Authority; and

11.2.5  workplace health and safety;
11.2.6  protection of the environment.
Board Meetings

11.3 The Board will determine procedures to apply in relation to its meetings,
which it will set out on in a document known as the Code of Practice — Meeting
Procedures, as adopted and varied from time to time by resolution of the
Board.

11.4 Chapter 6, Part 3 of the Act does not apply to the Authority. Meetings of
the Board are not open to the public unless the Board otherwise resolves.

11.5 Chapter 6, Part 4 of the Act does not apply to the Authority. The Agenda,
Agenda Reports and Minutes of all Board meetings will be confidential and
not available for public inspection unless the Board otherwise resolves.

Quorum

11.6  The quorum for a meeting of the Board is one-half of the number of Board
Members in office, ignoring any fraction, plus one.

12. BOARD MEMBERS
Appointment of Board Members —

12.1  The Board shall consist of ten (10) Board Members each of whom will be
appointed for a two (2) year term as follows:
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12.1.1  three (3) persons appointed by each Constituent Council and
who, in the opinion of the Council, have Relevant Expertise and
any of whom is an elected member or officer of the Council at
the time of their appointment must remain an elected member or
officer of the appointing Council for the duration of the term of
their appointment; and

12.1.2  one (1) independent person appointed by resolution by Majority
of the Constituent Councils (and at the expiration of the term, is
eligible for re-appointment) who is not an officer or elected
member of any Constituent Council, but who is considered by
the Constituent Councils, to have expertise in a field or discipline
relevant to the activities of the Authority and who, upon
appointment, will be the Chair of the Authority.

12.2 Each Constituent Council must give to the Authority written notice of its
appointment of its three (3) Board Members and written confirmation of
its agreement (or otherwise) with the proposed appointment of the
independent appointments under clauses 12.1.2.

12.3 Each Constituent Council must appoint two persons as Deputy Board
Members for such term as determined by that Constituent Council.

12.4 The Deputy Board Members may act in place of and have the same
powers as that Constituent Council's Board Members where the Board
Member is unable for any reason to be present at a meeting of the Board.

12.5 If, at any time, a Deputy Board Member is removed from their office
pursuant to this Charter, the Constituent Council must appoint another
Deputy Board Member.

12.6 ‘Relevant Expertise’ for the purposes of this clause is knowledge or
experience in any one or more of:

12.6.1 waste management;
12.6.2 marketing/public relations;
12.6.3 finance;
12.6.4 legal/governance; and/or
12.6.5 business.
Removal of Board Members
12.7 Neither the Authority or the Board may remove a Board Member.

12.8 A Constituent Council which appointed a person as a Board Member
under clause 12.1.1may remove that person from office by giving to the
Authority written notice of removal of the Board Member, signed by the
Chief Executive Officer of the Constituent Council.

12.9 The Chair may be removed by a decision, evidenced by resolution, of a
Majority of the Constituent Councils.

1210 The Board may recommend to the Constituent Councils, that the
appointment of a Board Member be terminated in the event of:
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12.10.1  behaviour of the Board Member which in the opinion of the
Board amounts to impropriety;

12.10.2 serious neglect of duty in attending to the responsibilities of the
Board Member;

12.10.3 breach of fiduciary duty to the Board;
12.10.4 breach of the duty of confidentiality to the Board;

12.10.5 breach of the conflict of interest provisions of the Act or the
rules of the Board; or

12.10.6 any other behaviour which may discredit the Board.
12.11  The office of a Board Member will become vacant:

12.11.1 in accordance with clause 20(3) of Part 2 of Schedule 2 to the
Act; or

12.11.2 in the case of a Board Member appointed by a Constituent
Council under clause 12.1.1, where that Constituent Council
resolves to remove the Board Member from the Board; or

12.11.3 was appointed by a Constituent Council, which ceases to be a
Constituent Council.

12.12  Where a casual vacancy arises in the office of a Board Member, it will be
filled in the same manner as the original appointment to that office, for
the balance of the term.

Remuneration and Expenses of Board Members
12.13 The Chair is entitled to remuneration, as set by the Board.

12.14 In its absolute discretion, the Board may determine to pay any Board
Member's travelling and other expenses incurred in connection with the
Authority’s business.

Board Members Conflict of Interest

12.15 By operation of section 75D of the Act, the conflict of interest provisions
at Chapter 5, Part 4, Division 1 of the Act apply to Board Members as if
they were a member of a council.

Board Members Duties of Care

12.16 Clause 23 (care and diligence) of Part 2 and clause 34 (honesty, use of
information, use of position) of Part 3 of Schedule 2 to the Act, set out the
statutory duties that apply to a Board Member.

Board Duties to the Authority
12.17 The Board must ensure:

12.17.1 that the Authority acts in accordance with applicable laws,
mandatory codes of practice, this Charter, policies of the
Authority, the Business Plan, Annual Plan and any Strategic
Plans and achieves the financial outcomes projected in its
Budget;
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12.17.2 that the Authority acts ethically and with integrity;

12.17.3 that the activities of the Authority are conducted efficiently and
effectively and that any assets of the Authority are
appropriately managed and maintained; and

12.17.4 that, subject to any duty of confidence, the affairs of the
Authority are undertaken in an open and transparent manner,

Committees of Board Members

12.18 The Board may establish a committee, the membership of which will be
at the absolute discretion of the Board, for the purpose of enquiring into
and reporting to the Board on any matter within the Authority’s functions
and powers and as detailed in the terms of reference adopted by the
Board for the committee.

12.19 At the absolute discretion of the Board, and subject to clause 8 of this
Charter, the committee may be delegated power to make certain
decisions, on behalf of the Board, for matters that fall within the powers
and functions of the Authority.

12.20 Any such delegated authority of the committee to make decisions will be
set out in the terms of reference adopted by the Board for the committee.

12.21 A member of a committee established under this clause holds office at
the pleasure of the Board.

12.22 For the avoidance of doubt, a Board Member, Deputy Board Member or
nominee of the CEO of a Constituent Council may be appointed by the
Board as a member of a committee established under this clause.

13. CHAIR

13.1 At all times, the Authority must have a Chair, who will be the independent
Board Member appointed under subclause 12.1.2.

13.2 The Chair's functions are:
13.21 to preside at all meetings of the Board; and

13.2.2  as an ex officio member and chair of all committees established
by the Board; and

13.2.3  to represent the Authority in relations with the media and the
public generally; and

13.2.4  to exercise other functions as the Board determines.
14. DEPUTY CHAIR

14.1 At all times, the Authority must have a Deputy Chair, who must be a Board
Member.

14.2 The Board appoints the Deputy Chair and may at any time remove the
Deputy Chair and appoint a replacement Deputy Chair.

14.3  The Deputy Chair's functions are:
14.3.1 to assist the Chair; and
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14.3.2  to exercise the Chair’s functions whenever the Chair is unable
to do so.

14.4 The Chair shall preside at all meetings of the Board. Where the Chair is
not present at a meeting of the Board for any reason, the Deputy Chair
shall preside. Where the Deputy Chair is absent, the other Board
Members present shall choose a person from amongst them to chair the
meeting or until the Chair or the Deputy Chair are in attendance.

15. CHIEF EXECUTIVE OFFICER (CEO)

16.1 The Board must appoint a CEO of the Authority on a fixed term
performance-based employment contract, which does not exceed five (5)
years in duration, to manage the business of the Authority on terms
agreed between the CEO and the Board.

15.2 The CEO is responsible to the Board for the execution of all lawful
decisions made by the Board and for the efficient and effective
management of the Authority.

156.3 The CEO is responsible (within budgetary constraints set by the Board
and with regard to Awards, standards and requirements appropriate to
the position) for employing, remunerating, managing, suspending and
dismissing other staff of the Authority.

15.4 The CEO is subject to the same legislative responsibilities and duties as
a chief executive officer of a council including, but not limited to those
matters set out at Parts 1 - 3 of Chapter 7 of the Act and must comply
with the Employee Integrity provisions, including but not limited the
submission of a primary and ordinary return under Part 4 of Chapter 7.

15.5 The Board may delegate to the CEO any of the powers and functions that
the Board can exercise, where they are not restricted from delegation by
the Act or this Charter.

16. STAFF

16.1 In addition to a CEO, the Authority may employ other staff, subject to the
Board making appropriate financial provision.

16.2 The Board and any Constituent Council may arrange for staff of the
Constituent Council to be available in connection with the Authority’s
affairs for such remuneration (if any) as those parties may agree.

16.3  All staff of the Authority (including any persons made available by a
Constituent Council) are subject to the direction and control of the CEO.

PART 3 — FINANCIAL AND BUSINESS REQUIREMENTS
17 MANAGEMENT
Financial Management

171 The Authority shall keep its financial statements in accordance with the
requirements of the Local Government (Financial Management)
Regulations 2011.
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17.2 The Board will, at the end of each financial year prepare a schedule of
assets and liabilities. In addition, the Board must maintain the record
known as the Schedule of Constituent Council’s Interest in Net Assets
which will reflect the proportionate contribution that each Constituent
Council has made to the growth of the net assets of the Authority having
regard to the proportionate contribution to subscriptions.

17.3 The Schedule, when updated by the Board at the end of each financial
year, will reflect the proportionate contribution of each Constituent
Council since the commencement of the Authority and once accepted by
each Constituent Council will be evidence of the agreed proportion of a
Constituent Council’s interests in the net assets as at 30 June in that year.

Common Seal

17.4 The Authority shall have a common seal which may be affixed to
documents and must be attested to by the signatures of two Board
Members.

17.5 The common seal must not be affixed to a document except in pursuance
of a decision of the Board. The CEO will maintain a register which records
the resolutions of the Board giving authority or providing support for the
affixation of the common seal and details of the documents to which the
common seal has been affixed with the particulars of the Board Members
who attested to the fixing of the seal and the date thereof.

Audit

17.6 The Authority shall appoint an auditor in accordance with the Local
Government (Financial Management) Regulations 2011, on terms and
conditions set by the Board.

17.7 The Auditor will have the same powers and responsibilities as set out in
the Act, in relation to a council.

17.8 The Authority must establish an Audit Committee which will comprise of
five (5) members as follows:

17.8.1 a person, who will be the Chair, appointed by Majority of the
Constituent Councils, evidenced by resolution, and who is not
an officer or member, of a Constituent Council or a Member of
the Board,

17.8.2 two (2) persons appointed by Majority of the Constituent
Councils, evidenced by resolution, and who is an officer or
member, of a Constituent Council or a Member of the Board;
and;

17.8.3 two (2) persons appointed by Majority of the Constituent
Councils, as evidenced by resolution, and who are not an
officer or member of a Constituent Council or a Member of the
Board and who are; considered to have experience relevant to
the functions of the Authority or, financial experience relevant
to the functions of the Audit Committee.
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Business Plan
17.9  The Authority must:

17.9.1 prepare a ten (10) year Business Plan, in consultation with the
Constituent Councils which cannot be in conflict with this
Charter; and

17.9.2  prepare a ten (10) year Long-Term Financial Plan (which must
include principles detailing the actual distribution of overheads
between the Constituent Councils and any other matter required
by the Constituent Councils or determined by the Board to be
included); and

17.9.3  prepare an Asset Management Plan.

17.10  The Long Term Financial and Asset Management Plans form part of the
Business Plan.

17.11  The Authority must review the Business Plan annually, in consultation
with the Constituent Councils.

17.12 In preparing and reviewing the Business Plan, the Authority must address
or include any other matter prescribed by the Constituent Councils or
determined to be relevant by the Board.

Annual Plan

17.13  The Authority must, for each Financial Year, have an Annual Plan which
supports and informs its Budget. The Annual Plan must:

17.13.1 include an outline of the Authority’s objectives for the Financial
Year, the activities that the Authority intends to undertake to
achieve those objectives and the measures that the Authority
intends to use to assess its performance against its objectives
over the financial year,

17.13.2 assess the financial requirements of the Authority for the
Financial Year and, taking those requirements into account, set
out a summary of the Authority’'s proposed operating
expenditure, capital expenditure and sources of revenue;

17.13.3 consider the objectives set out in the Business Plan and, in
particular, the Long-Term Financial Plan and issues relevant to
the management of assets and resources by the Authority;

17.13.4 set out proposals for the recovery of overheads over the
Financial Year from the Constituent Councils; and

17.13.5 address or include any other matter prescribed by the
Constituent Councils or determined to be relevant by the Board.

17.14  An adopted Annual Plan binds the Authority and is the basis upon which
the Budget is prepared.

17.15 The draft Annual Plan must be referred to the Constituent Councils with
sufficient time to receive any comments from them for consideration by
the Board at the time it is considered by the Board for adoption.
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Annual Budget

17.16  The Authority shall, after 31 May but before the end of June in each
Financial Year, prepare (in a manner consistent with its Annual Plan) and
adopt a Budget for the ensuing Financial Year in accordance with the Act.

17.17  The draft annual Budget must be referred to Constituent Councils with
sufficient time to receive any comments from the Councils for
consideration by the Board at the time it is considered by the Board for
adoption.

17.18 The Authority must provide a copy of its Budget to the Constituent
Councils within five (5) business days after adoption by the Board.

17.19 Reports summarising the financial position and performance of the
Authority against the annual Budget must be prepared and presented to
the Board at each Board meeting and copies provided to the Constituent
Councils within five (5) days of the Board meeting to which they have
been presented.

17.20 Subject to any other provision of this Charter, an adopted Budget binds
the Authority and is authority for the Authority to perform work, incur debts
and meet obligations according to its terms without the need for any
further approval of the Constituent Councils.

Service Agreement

17.21  The Authority will enter into a Service Agreement with each of the
Constituent Councils in a form and upon terms and conditions agreed by
each Constituent Council.

18. FUNDING

18.1 The Constituent Councils share in the liabilities of the Authority in
accordance with their respective interest in the Authority under the
Schedule of Constituent Councils Interest in Net Assets.

18.2 The Board is responsible to provide the Constituent Councils with
sufficient information for each to ascertain the level of and to understand
the reasons behind, the funding required in the next Financial Year
through the Business Plan and the Annual Budget.

18.3 The Board will annually determine the funds required by the Authority to
enable it to function in accordance with this Charter.

18.4 Subject to all of the Constituent Councils approving the Annual Budget,
the Constituent Councils shall contribute the funds requested by the
Board in the Annual Budget.

18.5 The Board may during any Financial Year for purposes of genuine
emergency or hardship determine that additional funds are required for
the continuing function of the Authority.

18.6 The Board must obtain a Unanimous Decision from the Constituent
Councils regarding the need for additional funds, before the Constituent
Councils will be obliged to meet any request for additional funds.
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18.7 The annual contribution will be paid in arrears by monthly instalments by
each Constituent Council.

18.8 Additional contributions (if any) will be paid by each Constituent Council
in the proportions attributable as set out in clause 18.1 and in the manner
and at the time determined by the Board.

18.9 The Board is accountable to the Constituent Councils, individually and
collectively, to ensure that the Authority functions in accordance with its
Business Plan and approved Budget.

18.10 The Authority must use contributions received from a Constituent Council
only for the purposes of an activity set out in the Budget.

18.11 If a Constituent Council (the Defaulter) fails to pay its full contribution
when due, following the expiration of fourteen (14) days’ notice in writing
being given:

18.11.1 the Defaulter must pay to the Authority interest on that amount
at the official Reserve Bank Cash Rate Target plus 10% per
annum from the due date to the date of actual payment;

18.11.2 the Authority may recover that amount and that interest from the
Defaulter as a debt;

18.11.3 the Authority may, without prejudicing its other rights, set off any
moneys otherwise payable by the Authority to the Defaulter
against that amount and interest; and

18.11.4 if the default continues beyond the expiration of the fourteen (14)
days’ notice in writing having been delivered:

(iy the Authority must notify all Constituent Councils
(including the Defaulter) of the fact and details of the
default; and

(i)  Constituent Councils, other than the Defaulter, must
together lend to the Authority an amount equal to the
amount not paid by the Defaulter, in such proportions as
they may agree, or failing agreement, in the proportion of
the Schedule of Constituent Councils Interest in Net
Assets of those Constituent Councils making such loan,
for repayment when and to the extent the Defaulter makes
good the contribution and accrued interest.

Distributions to Constituent Councils

18.12 The Authority must pay or credit surplus funds to the Constituent Councils
in proportion to their respective interests in the Authority under the
Schedule of Constituent Councils Interest in Net Assets, to the extent the
Board determines the Authority can afford to pay, having regard to future
expenditure that the Business Plan anticipates will be incurred.

18.13 If the Board determines that the Authority needs to fund an operating
shortfall or loss, the Constituent Councils will be charged in proportion to
the Schedule of Constituent Councils Interest in Net Assets.
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Contributions on Insolvency

18.14 On the insolvency of the Authority each Constituent Council must
contribute in proportion to its interest in the Schedule of Constituent
Councils Interest in Net Assets to the debts and liabilities of the Authority
and otherwise as incurred while the Constituent Council is a Constituent
Council.

19. ASSETS
Acquisition of Assets

19.1 The Authority may in accordance with this Charter acquire such assets
(real or personal) as its Business Plan provides or otherwise pursuant to
a Unanimous Decision of the Constituent Councils.

Disposal of Assets

19.2 The Authority may dispose of assets as its Business Plan provides, or at
the end of the asset's economic life.

19.3 The Authority must, in the acquisition or disposal of assets, comply with
any relevant policy adopted by the Board, in particular in accordance with
clause 11.2 of this Charter.

20. INVESTMENTS
201 In accordance with its Business Plan and Budget the Authority may invest
in:
20.1.1  waste management infrastructure and ancillary land;
20.1.2  plant and equipment to store, transfer and/or treat waste;

20.1.3  plant and equipment to transport waste from properties to an
appropriate place of storage and/or disposal; and

20.1.4  cash on interest-bearing deposit with any bank.
21. INSURANCE

211 Unless the Authority otherwise determines to explore other market
opportunities, the Authority shall register with the Local Government
Mutual Liability Scheme and the Local Government Workers
Compensation Scheme and comply with the Rules of those Schemes.

21.2 The Authority shall advise the Local Government Risk Management
Services of its insurance requirements relating to the Local Government
Special Risks including buildings, structures, vehicles and equipment
under the management, care and control of the Authority.

21.3  The Authority shall register with the Local Government Superannuation
Scheme and comply with the Rules of that Scheme (where applicable).

22. ACCOUNTING RECORDS

221 The Authority must comply with section 124 of the Act as if the Authority
were a council.
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22.2 The Authority must keep accounting records in relation to services in such
manner as will enable the calculation of Constituent Council contributions
to, expenditure on and revenue from, that service separately.

23. ACCESS TO DOCUMENTS
Access to Records

231 A Constituent Council and a Board Member each has a right to inspect
and to take copies of the books and records of the Authority for any proper
purpose being a purpose related to the lawful duties and obligations of
the Constituent Council or Board Member, as the case may be.

23.2 In the first instance ‘proper purpose’ will be determined by the CEO. If
there is a dispute as to whether a proper purpose has been established,
the Board will determine whether access to the records is to be granted.

233 Unless the access is required for an urgent purpose, the Constituent
Council or Board Member is required to provide reasonable notice, in
writing, addressed to the CEO regarding the request for access and the
proper purpose for which access is required.

23.4 The CEO, or delegate providing access, may indicate to the Constituent
Council or Board Member that information contained in the document is,
or should be, considered confidential.

235 The CEO may require the Constituent Council or Board Member to pay
the Authority’s reasonable costs in complying with such a request. If there
is a dispute as to the reasonable costs sought by the Authority, the Board
will determine the reasonable costs payable for access to records (if any).

23.6 The Constituent Council or Board Member must not make improper use
of the information acquired by accessing records.

Board Reports
23.7 The Authority must provide Board reports to the Board Members and
Constituent Councils in accordance with this Charter and otherwise at

such times, in such format and with such content as the Board may
determine.

Annual Reports

23.8 Clause 28, Part 2, of Schedule 2 to the Act requires the Authority to
furnish an Annual Report to the Constituent Councils.

239 The Annual Report will be in such format and include such content as
required by law and otherwise as the Constituent Councils may determine
by Majority, as evidenced by resolution.

23.10 The Annual Report must be delivered to the Constituent Councils on or
before 30 September in each year subsequent to the Financial Year to
which the report relates.

24. DISPUTE RESOLUTION

The procedure in this clause must be applied to any dispute that arises between
the Authority and a Constituent Council concerning the affairs of the Authority, or
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between Constituent Councils concerning the affairs of the Authority, including as
to the meaning or effect of this Charter.

241 The Authority and a Constituent Council must continue to observe and
perform this Charter despite the dispute.

24.2 This clause does not prejudice the right of a party:

(a) to require the continuing observance and performance of this
Charter by all parties; or

(b) to institute proceedings to enforce payment due under this Charter
or to seek injunctive relief to prevent immediate and irreparable
harm.

24.3 Subject to this clause, a dispute must not be the subject of legal
proceedings between any of the parties in dispute. If legal proceedings
are initiated or continued in breach of this provision, a party to the dispute
is entitled to apply for and be granted an order of the court adjourning
those proceedings pending completion of the procedure set out in this
clause.

Step 1: Notice of dispute:
24.4 A party to the dispute must promptly notify each other party to the dispute:
(i) of the nature of the dispute, giving reasonable details; and

(ii) what action (if any) the party giving notice thinks will resolve the
dispute; but a failure to give such notice does not entitle any other
party to damages.

Step 2: Meeting of the parties:

245 A party to the dispute which complies with the previous step may at the
same, or a later time, notify in writing each other party to the dispute that
the first party requires a meeting within fourteen business days after the
giving of such notice.

246 In that case, each party to the dispute must send to the meeting a senior
manager of that party (which person for a Constituent Council will be the
CEO unless the CEQ is a Board member in which case it will be a second
tier officer of the Constituent Council and which person for the Authority
will be its CEO or nominee) to resolve the dispute and at the meeting
make a good faith attempt to resolve the dispute.

Step 3: Mediation:

247 A dispute that is not resolved within thirty days must be referred to
mediation.

24.8 The mediator must be a person agreed by the parties in dispute or, if
they cannot agree within fourteen business days, a mediator nominated
by the President of the of the South Australian Bar Association (or
equivalent officer of any successor organisation).
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249 The role of a mediator is to assist in negotiating a resolution of a dispute.
A mediator may not make a decision binding on a party unless that party
has so agreed in writing;

24.10  The mediation must take place in a location in Adelaide determined by
the mediator. A party in dispute must cooperate in arranging and
expediting mediation.

2411 A party in dispute must send to the mediation a senior manager with
authority to resolve the dispute.

24.12  The mediator may exclude lawyers acting for the parties in dispute and
may co-opt expert assistance as the mediator thinks fit.

2413 A party in dispute may withdraw from mediation if there is reason to
believe the mediator is not acting in confidence, or with good faith or is
acting for a purpose other than to resolve the dispute.

2414  Unless otherwise agreed in writing:

(i) everything that occurs before the mediator is confidential and will
occur in closed session;

(ii) discussions (including admissions and concessions) are without
prejudice and may not be called into evidence in any subsequent
arbitration or litigation by a party; and

(iii) documents brought into existence specifically for the purpose of
the mediation may not be admitted in evidence in any subsequent
arbitration or legal proceedings by a party;

24.15  The parties in dispute must report back to the mediator within fourteen
business days on actions taken, based on the outcome of the mediation.

2416 A party in dispute need not spend more than one day in mediation for a
matter under dispute.

2417 A party in dispute must bear an equal share of the costs and expenses
of the mediator and otherwise bears their own costs.

Step 4: Arbitration

2418 Despite whether any previous step was taken, a dispute not resolved
within 60 days must be referred to arbitration, as to which:

(i) there must be only one Arbitrator and who is a natural person
agreed by the parties or, if they cannot agree within fourteen
business days, an Arbitrator nominated by the then Chairperson
of The Institute of Arbitrators and Mediators (South Australian
Chapter);

(ii) the arbitration must take place in an agreed location in Adelaide,
(iii) a party must co-operate in arranging and expositing arbitration;

(iv)  a party must send out to the arbitration a senior manager with
authority to resolve the dispute.
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2419  The costs and expenses of the Arbitrator and of each party will be borne
as the Arbitrator decides.

Step 5: Expulsion

24.20 If the dispute is unable to be resolved through Arbitration within twelve
(12) months of the dispute arising, then, by way of Majority decision, the
Constituent Council's each individually and collectively agree that the
other Constituent Councils may, by operation of this clause and on behalf
of the other Constituent Council, make a request to the Minister, which
will be deemed to be an application by that Constituent Council to the
Minister to determine that it cease to be a Constituent Council of the
Authority.

25. WINDING UP

The Authority may be wound up in circumstances as provided under clause 33(1)
of Part 2, of Schedule 2 to the Act.

Winding Up and Statutory Guarantee

25.1 On winding up, the surplus assets or liabilities of the Authority shall be
distributed between or become the responsibility of the Constituent
Councils in the respective proportions under the Schedule of Constituent
Councils Interest in Net Assets.

252 If there are insufficient funds to pay all expenses due by the Authority on
winding up (or at any other time there are unfunded liabilities which the
Authority cannot meet), a call shall be made upon all of the Constituent
Councils in proportion to the Schedule of Constituent Councils Interest in
Net Assets for the purpose of satisfying their statutory guarantee of the
liabilities of the Authority or as otherwise agreed by unanimous decision
of the Constituent Councils, evidenced by resolution.

PART 4 - MISCELLANEOUS
26. SERVICE OF DOCUMENTS

26.1 A document to be given by the Authority to a Constituent Council, or by a
Constituent Council to the Authority may be given in a manner permitted
by section 280 of the Act.

26.2 A written notice given by the Authority to a Constituent Council must be
marked, ‘Attention: Chief Executive Officer’.

27. CIRCUMSTANCES NOT PROVIDED FOR

If any circumstances arise about which this Charter is silent, or is incapable of
taking effect or being implemented according to its terms, the Board may consider
the circumstances and determine the action to be taken.
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$NAWMA

Audit Committee
Terms of Reference

1. Purpose
1.1 The Northern Adelaide Waste Management Authority (NAWMA) Audit Committee (Committee)

exists to provide the NAWMA Board (Board) with independent assurance and advice on the
integrity of NAWMA's financial reporting, the adequacy of its internal controls and risk
management systems, and the effectiveness of its internal and external audit functions. The
Committee has no authority to act independently of the Board; its role is to make
recommendations and provide guidance to assist the Board in discharging its governance and
accountability obligations under the Local Government Act 1999 (Act).

2. Establishment

2.1 The NAWMA Audit Committee is established under Schedule 2 Part 2 Clause 30 of the Local
Government Act 1999.

3. Membership

3.1 The Board will recommend Members for appointment to the Committee. The Constituent
Councils will determine or approve the appointment of Members of the Committee by
Majority, evidenced by resolution, in accordance with Clause 17.8 of the NAWMA Charter for
an initial term of two (2) years and thereafter for such terms as resolved by the Constituent
Councils.

3.2 The Committee shall consist of five (5) members as follows: one (1) Chairperson, who is not
an officer or member of a Constituent Council or a Member of the Board; two (2) members
who are an Officer or Elected Member of a Constituent Council, or a Member of the Board,
with the Board having regard to ensuring representation across the Constituent Councils where
possible when recommending applicants; and two (2) Members who are not an Officer or
Member of a Constituent Council or a Member of the Board, and who have experience
relevant to the functions of the Authority or financial experience relevant to the functions of
the Committee.

3.3 Independent Members of the Committee must have recent and relevant financial, risk
management, corporate governance or internal audit experience and must not be a:

3.3.1 Staff member of NAWMA,; or
3.3.2 Staff member of a Constituent Council; or
3.3.3 Auditor of a Constituent Council or NAWMA,

3.4 When considered as a whole, the Committee must have skills, knowledge and experience relevant
to the functions of the Committee, including financial management, risk management,
governance and internal audit. The Board, in recommending appointments to the Constituent
Councils should have regard to the collective skills profile of the Committee.
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3.5 The Chairperson of the Committee shall be appointed by a Majority of the Constituent Councils,
evidenced by resolution, in accordance with Clause 17.8.1 of the NAWMA Charter, for a term of two
(2) years. The Chairperson is eligible for reappointment at the expiry of each term, subject to the same
appointment process.

3.6 The Committee will appoint a Deputy Chairperson from its Members at the commencement of
a new term, for the same term as the Chairperson.

3.7 If the Chairperson of the Committee is absent from the meeting, the Deputy Chairperson will
preside at that meeting until the Chairperson is present. In the absence of the Chairperson and
the Deputy Chairperson, a Member of the Committee chosen from those present will preside at
the meeting until either the Chairperson or Deputy Chairperson is present.

3.8 The terms of appointment for Independent Members shall be for an initial term of two (2)
years. The terms of appointment should be arranged to ensure an orderly rotation and
continuity of membership, with terms expiring in alternate years.

3.9 Independent Members are eligible for reappointment at the expiration of their term, subject to
the same appointment process set out at Clause 3.1. An Independent Member may be
reappointed for a maximum of three (3) consecutive terms. An Independent Member who has
served three (3) consecutive terms is not eligible to be reappointed until the lapse of two (2)
years from the expiry of their third consecutive term.

3.10 Notwithstanding the above paragraph, should the Board identify a need to retain the service of
an Independent Member at the expiry of their third consecutive term, the Board may
recommend to the Constituent Councils, for approval by Majority evidenced by resolution, that
the Independent Member be reappointed for a further final term, not exceeding one (1) year.

3.11 The appointment of Members from the Board or Constituent Councils to the Committee shall be
for a maximum period of two (2) years from the date of appointment. Such Members are
eligible for reappointment to the Committee at the expiry of their term, subject to the
appointment process set out at Clause 3.1, for so long as they remain a Board Member or
Officer or Elected Member of a Constituent Council.

3.12 The Committee may, by resolution supported by a majority of all Members of the Committee,
make a recommendation to the Board to remove a Member of the Committee from office
where a Member has failed (without the leave of the Committee) to attend three (3)
consecutive meetings of the Committee. Prior to determining to remove a Member, the Board
must provide the Member an opportunity to provide an explanation and to consider any
explanation in determining whether to remove the Member from the Committee.

3.13 All Members of the Committee must act honestly and with reasonable care and diligence, must
not make improper use of information acquired as a result of their membership of the
Committee, and must disclase any interest in a matter that is before the Committee for
consideration or decision, in accordance with Chapter 5, Part 4, Division 1 of the Act.
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4, Secretariat and Support

4.1 The Chief Executive Officer (CEO) shall ensure the Committee has access to reasonable
administrative resources to carry out its duties and functions.

4.2 The Committee shall be provided with appropriate and timely training, including a
structured induction program for all Members on commencement of each new term, and on
an ongoing basis as required.

4.3 Remuneration will be paid to each Independent Member of the Committee, to be determined by
resolution of the Board which may distinguish between an Independent Member and the
Chairperson. The remuneration paid to the Independent Members will be reviewed on the
commencement of a new term.

4.4  The Chairperson of the Board may attend meetings of the Committee as an observer. In this
capacity, the Board Chairperson has no voting rights of the Committee.

5. Meetings

5.1 The proceedings and conduct of all Committee meetings will be in accordance with the Meeting
Procedures for the Audit Committee (Annexure 1).

6. Review
6.1 The Committee shall, at least once every two (2) years, review its own performance against its
Terms of Reference and Annual Work Plan. The review shall seek input from the Board,
Committee Members and Management. The Committee shall provide a report to the Board on
the outcomes of the review, including any recommended changes to these Terms of Reference.

7. Role of the Committee
7.1 The Committee has no authority to act independently of the Board. The scope and functions of
the Committee are set out at Clauses 7.2 = 7.10 inclusive below.

7.2  The Committee will develop an Annual Work Plan and Internal Audit Plan to identify the
particular functions it will prioritise for the ensuing 12-month period. The primary role of the

Committee is to provide suggestions and recommendations to the Board about actions in
relation to financial governance and risk management.

7.3  Financial Reporting
The Committee shall:
7.3.1 pursuant to Schedule 2 Part 2 Clause 30 (4) of the Act, review NAWMA's Annual Financial

Statements (whether before or after audit) to ensure that they provide a timely and fair
view of the state of affairs of NAWMA; and
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7.3.2 monitor the integrity of the Financial Statements of NAWMA, reviewing significant
financial reporting issues and judgements which they contain; and

7.3.3 review the adequacy of the accounting, internal auditing, reporting and other
financial management systems and practices of NAWMA on a regular basis; and

7.3.4 liaise with the External Auditor.
7.4  Strategic Management Plans
The Committee shall:
7.4.1 Review and provide recommendations to the Board on the sustainability of NAWMA's
financial performance and proposals with respect to debt levels included in the
Strategic Management Plans and, in particular, the Long-Term Financial Plan (LTFP).
7.5 Internal Controls and Risk Management Systems

The Committee shall:

7.5.1 review the adequacy of the internal control and risk management systems and
practices of NAWMA on a regular basis; and

7.5.2 review and assess the effectiveness of NAWMA's internal controls and risk
management systems; and

7.5.3 review and recommend the approval, where appropriate, of statements to be included
in the Annual Report concerning internal controls and risk management.

7.6  PublicInterest Disclosures
The Committee shall:

7.6.1 review NAWMA's arrangements for its Staff and Board Members to raise concerns, in
confidence, about possible wrongdoing in financial reporting or other matters; and

7.6.2 ensure these arrangements allow independent investigation of such matters
and appropriate follow-up action.

In performing this function, the Committee will have regard to NAWMA's Public

Interest Disclosure Policy and Fraud, Corruption, Maladministration and Misconduct
Reporting Policy.
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7.7  Internal Audit

7.7.1 Inaccordance with NAWMA's Internal Audit Charter, the Committee will be responsible for
the establishment and oversight of the Internal Audit Program.

7.8  External Audit
The Committee shall:

7.8.1 receive the External Auditor’s audit opinion with respect to NAWMA's Audited
Financial Statements and the External Auditor’s report on particular matters arising
from the audit; and

7.8.2 consider and make recommendations to the Board, in relation to the
appointment, reappointment and removal of NAWMA'’s External Auditor; and

7.8.3 investigate the issues leading to the resignation of an External Auditor and report to
the Board with any recommendations; and

7.8.4 oversee NAWMA's relationship with the External Auditor including, but not limited to:

7.8.4.1 recommending the approval of the External Auditor’s remuneration, whether
fees for audit or non-audit services, and recommending whether fees are
appropriate to enable an adequate audit to be conducted; and

7.8.4.2 recommending the approval of the External Auditor’s terms of engagement,
including any engagement letter issued at the commencement of each audit
and the scope of the audit; and

7.8.4.3 assessing the External Auditor’s independence and objectivity taking into
account relevant professional and regulatory requirements and the extent of
NAWMA's relationship with the External Auditor, including the provision of any
non-audit services; and

7.8.4.4 monitoring the External Auditor’s compliance with legislative requirements on
the rotation of audit partners; and

7.8.4.5 assessing the External Auditor’s qualifications, expertise and resources and the
effectiveness of the audit process (which shall include a report from the External
Auditor on the Audit Committee’s own internal quality procedures); and

7.8.5 meet with the External Auditor at least once per year, without Management being

present if requested, to discuss the External Auditor’s report and any issues arising from
the audit and otherwise as needed and in this regard discuss; and
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7.8.5.1 any major issues which arose during the external audit; and
7.8.5.2 any accounting and audit judgments; and
7.8.5.3 levels of errors identified during the external audit; and

7.8.6 review and make recommendations on the Annual Audit Plan, and in particular, its
consistency with the scope of the external audit engagement; and

7.8.7 review any representation letter requested by the External Auditor before it is signed
by Administration; and

7.8.8 review the management letter and Administration’s response to the External Auditor’s
findings and recommendations.

7.9 Economy and Efficiency Audits
The Committee may:

7.9.1 propose, and review the exercise of powers in the nature of those set out at section
130A of the Act (relating to ‘economy and efficiency’ audits); and

7.9.2 receive a report prepared by the External Auditor or other person appointed by the
Board under section 130A of the Act to examine any matter relating to financial
management, or the efficiency and economy with which NAWMA manages or uses its
resources to achieve its objectives.

7.10 Policies

7.10.1The Committee will review and endorse to the Board for approval all policies that fall within
the finance, risk, governance and Board categories as defined in the NAWMA Policy
Governance Framework, as part of the scheduled policy review cycle or as otherwise
required.

7.11 Additional Functions
In addition, the Committee shall examine any other matters referred to it by the Board.

7.11.1 The Committee will give priority to those items set out at clause 30(4) of Schedule 2 to the
Act as more particularly identified at Clauses 7.2.1 - 7.2.4 of these Terms of Reference.
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7.12 Reporting
The Committee, through the Chairperson, will present to the Board, at the first meeting of the
Board in a new financial year, a Report outlining the work of the Committee for the preceding
financial year.

8. Approval and Change History

Approval Date Approval By Change
14 May 2020 NAWMA Board Updates to Membership
Addition of Current Membership control table
Addition of Approval and Change
History control table

1 September 2020 NAWMA Board Updates to Membership

23 August 2020 NAWMA Board Updates to Membership

25 QOctober 2021 NAWMA Board Updates to Membership

25 November 2021 NAWMA Board Update to Clauses 2.7, 2.10,2.11 and 4.7

14 December 2021 NAWMA Board Updates to Membership

17 February 2022 N/A Updates to Membership (Deputy Chairperson added)
29 August 2022 NAWMA Board Updates to Membership

29 September 2022 NAWMA Board Addition of Clause 4.13 Update to Clause 6.7.5

21 September 2023 NAWMA Board Updates to Membership

Updates to Meetings

8 August 2024 NAWMA Board Updates to Membership

28 November 2024 NAWMA Board Various refinements to role of the Committee and
reference to the NAWMA Charter

4 December 2025 NAWMA Board Grammatical and formatting changes through-out the
document — removal of the Membership Table.

25 June 2026 NAWMA Board Addition of Purpose section
Updates to Membership to align with NAWMA Charter
Clause 17.8

Addition of conflicts of interest obligations and policy
endorsement function

Correction of cross-references and voting provisions
throughout
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Annexure 1
Meeting Procedures for the Audit Committee

1.1 The Audit Committee (Committee) will determine its own procedures for meetings, which must be fair
and contribute to free and open decision making.

1.2 Theadopted meeting procedures are set out in this Annexure, as referred to at Clause 5.1 of the Terms
of Reference for the Committee.

1.3 The Committee shall meet at least four (4) times each year, at least once per quarter, at appropriate
times in the budgeting and financial reporting cycle, and otherwise as required.

1.4 Only Members of the Committee are entitled to vote at a Committee meeting. Unless required by
legislation to abstain from voting, each Member must vote on every matter that is before the
Committee for decision.

1.5 The Chairperson, or other Member presiding in the absence of the Chairperson, does not have a
deliberative vote on a question arising for decision at the meeting, but has, in the event of an equality
of votes, a casting vote.

1.6  The quorum necessary for the transaction of business shall be three (3) Members.

1.7 A duly convened meeting of the Committee at which a quorum is present shall be competent to
exercise all or any of the authorities, powers and discretions vested in, or exercisable by, it.

1.8 The Chief Executive Officer (CEQ), Senior Management Team, and other representatives from
Administration and Board Members may attend any Committee meeting as observers, or be
responsible for preparing papers for the Committee, and all are bound by the confidentiality
provisions.

1.9 NAWMA’s External Auditor may be invited to attend meetings of the Committee, with such invitation
to be extended by the Chairperson.

1.10 At any time, the Committee may agree to invite a person to attend a Committee meeting as an
observer or adviser.

1.11 Ordinary meetings of the Committee will be held at times and places determined by the Committee.

1.12 The Chairperson, or any three (3) Committee Members may, by delivering a written request to the
CEO, request a Special Meeting of the Committee to be held. The request will only be valid if it is
accompanied by the Agenda for the Special Meeting.

1.13 On receipt of the request, the CEO shall send a notice of the Special Meeting to all Committee
Members at least 24 hours prior to the commencement of the Special Meeting unless, in the
opinion of the CEOQ, the matter is urgent whereupon only four (4) hours’ notice need be given.
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1.14 Meetings of the Committee will not be conducted in a place open to the public.

1.15 All documents presented to, received at, or derived from a Committee meeting, including but not
limited to:

1.15.1 Agenda and Minutes of a Committee meeting;
1.15.2  reports to the Committee received at a meeting of the Committee; and

1.15.3 recommendations presented to the Committee in writing and adopted by resolution of
the Committee,

will remain confidential and not available for public inspection unless the Board otherwise resolves.

1.16 Notice of each Ordinary Meeting confirming the venue, time and date, together with an Agenda of
items to be discussed, shall be forwarded to each Member of the Committee and observers, no later
than three (3) clear days before the date of the meeting.

1.17 Minutes of Committee meetings shall be circulated within five (5) days after a meeting to all Members
of the Committee and are to be tabled as an Agenda item at the next Board meeting and will not, unless
resolved by the Board, be available to the public.

1.18 A Member of the Committee can participate in the meeting via electronic means (including video or
telephone conference) provided advance notice has been provided and facilities are available.

1.19 The contemporary linking together by telephone, audio-visual or other instantaneous means
(telecommunications meeting) of several of the Members, provided that at least a quorum is present,
is deemed to constitute a meeting of the Committee.

1.20 Each of the Members taking part in the meeting, must at all times during the telecommunications
meeting be able to hear and be heard by each of the other Members present. At the commencement
of the meeting, each Member must announce their presence to all other Members taking part in the
meeting.

1.21 A Member must not leave a telecommunications meeting by disconnecting their telephone, audio
visual or other communication equipment, unless that Member has previously notified the
Chairperson of the meeting.

1.22 A decision of the Committee may be made in writing and not at a meeting.

1.23 A proposed resolution in writing and given to all Members in accordance with proceedings
determined by the Committee will be a valid decision of the Committee where a simple majority of
Members vote in favour of the resolution by signing and returning the resolution to the CEO, or
otherwise, giving written notice of their consent and setting out the terms of the resolution to the
CEO.
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1.24 The resolution shall thereupon be valid and effectual as if it had been passed at the meeting of the

Committee duly convened and held and will be noted on the Agenda and in the Minutes of the next
meeting of the Committee.

1.25 Insofar as these Meeting Procedures are silent in relation to a matter relating to the conduct of

meetings, the Procedures shall be as determined by the Committee on a case-by-case basis.

1C



Letter to City of Playford regarding Audit Committee 43 Item 5.1 - Attachment 3
Appointments

ONALWMA

2/07/2026

Mr Sam Green

Chief Executive Officer
City of Playford

12 Bishopstone Road
Davoren Park SA 5113

Dear Mr Green,

RE: Ratification of NAWMA Audit Committee Appointments

I am writing to formally request that City of Playford consider and resolve on the Proposed
Resolution set out in this correspondence at its next Council Meeting.

At its meeting on Thursday 25 June 2026 the NAWMA Board adopted revised Terms of Reference
(ToR) for its Audit Committee (Committee). The adopted ToR are consistent with the scope,
functions and membership requirements of Clause 17.8 of the NAWMA Charter and the legislative
requirements of the Local Government Act 1999 and the Local Government (Financial Management)
Regulations 2011.

The Board passed the following recommendation:

6.4.4 Audit Committee Terms of Reference and Reporting Arrangements

Moved Mr Harry that the Board:

1. Receives and notes the Report,

2. Resolves on Option 1 for Board Chairperson involvement in the Audit Committee,

3. Adopts the Draft NAWMA Audit Committee Terms of Reference as presented,

4. Resolves to adopt Option 3 as the preferred model for Audit Committee reporting to the
Board,

5. Recommends Mr Mansueto, until 1 March 2027, and Cr Grenfell, until the conclusion of
the 2027 Local Government Elections, to the Constituent Councils for ratification of their
appointments in accordance with Clause 17.8 of the NAWMA Charter.

Seconded Mr Cowley Carried

A review of the NAWMA Audit Committee Terms of Reference identified that, consistent with Clause
17.8 of the NAWMA Charter, formal appointment of all Audit Committee members rests with a
Majority of the Constituent Councils evidenced by resolution. In accordance with the Board’s
resolution at Item 5 above, NAWMA requests that City of Playford consider and ratify the
appointments of the following Board nominated Audit Committee members: Mr Charles Mansueto,
term to 1 March 2027, and Cr Kylie Grenfell, term to the conclusion of the 2027 Local Government
Elections.
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Proposed Resolution
a) Council ratify the appointment of Mr Charles Mansueto to the NAWMA Audit Committee
until 1 March 2027, and;
b) That Council ratify the appointment of Cr Kylie Grenfell to the NAWMA Audit Committee
until the conclusion of the 2027 Local Government Elections.

Following the Council’s consideration of the ratification of the Audit Committee appointments,
NAWMA would be grateful if Council could provide a copy of the resolution once passed.

Should you wish to discuss anything contained in this letter, or require any further information, please
contact NAWMA's Corporate Services Manager Amy Hosking at a.hosking@nawma.sa.gov.au.

Yours sincerely

2 / P
(Pt sotinin Q
‘// —

Craig Heidenreich
Chief Executive Officer
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STAFF REPORTS

MATTERS TO BE CONSIDERED
BY THE COMMITTEE AND
REFERRED TO COUNCIL

Matters which can be delegated
to a Committee or Staff but the
Council has decided not to
delegate them
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5.2 COMMUNITY SUPPORT AND GRANT PROGRAM - 2026/27 COMMUNITY
DEVELOPMENT GRANT (ROUND 1)

Responsible Executive Manager : Tina Hudson
Report Author : Amy Godfrey

Delegated Authority : Matters which can be delegated to a Committee or Staff but the
Council has decided not to delegate them

Attachments : 14. Community Support and Grant Program Policy
28. Community Support and Grant Program Procedure -
Community Development Grant
33. Community Support and Grant Program - Community
Development Grant Guidelines
Grant Applications Recommended for Funding

4].
5. Grant Applications Not Recommended for Funding
PURPOSE

This report seeks approval for the allocation of funding to the successful applicants for Round
1 of the 2026/27 Community Development Grant.

STAFF RECOMMENDATION

Council approves the provision of funding for Round 1 of the 2026/27 Community
Development Grant applications as follows:

Apblicant Amount Amount
PP Requested Recommended

Recommended for funding:
International Humanitarian Provision Care Inc $5,000 $5,000
Midway Road Community House $1,800 $1,800
Ray of Hope Church SA Inc $5,000 $5,000
SA Badminton College Inc $5,000 $5,000
Not recommended for funding:
H!DE/QUT: Development of an LGBTQIA+ $5.000 NIL
Historical Screenplay

$21,800 $16,800

EXECUTIVE SUMMARY

The Community Development Grant category within the Community Support and Grant
Program aims to encourage and develop local community projects and assists a range of
community groups to make a positive contribution to community and cultural life in the City of
Playford. The Community Development Grant offers financial support to non-profit
community organisations, local groups, and incorporated associations, and are assessed by
a cross-functional staff Assessment Panel.
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There are two (2) rounds of the Community Development Grant available in each financial
year. There is a total of $64,452 in funding available to be allocated between both rounds, for
a maximum of $5,000 available per application. There are specific eligibility and priority
criteria against which applications are assessed by the Assessment Panel as outlined in the
Community Support and Grant Program Policy (Attachment 1) (Policy), Community Support
and Grant Program Procedure - Community Development Grant (Attachment 2) (Procedure)
and Community Support and Grant Program - Community Development Grant Guidelines
(Attachment 3) (Guidelines).

Round 1 of the 2026/27 Community Development Grant opened on Monday
25 May 2026 and closed on Friday 3 July 2026. A total of five (5) grant applications were
received. This round usually opens in August, however, the round was brought forward to
finalise prior to caretaker period, initially planned to commence in September 2026.

The Assessment Panel have recommended four (4) successful grant applications. This
recommendation has been made with the aim to support as many applications as possible
that meet eligibility and priority criteria within the available budget.

This report outlines the Assessment Panel's recommendation for successful applicants for
Round 1 of the 2026/27 Community Development Grant, for Council's approval.

1. BACKGROUND

There are two (2) rounds of the Community Development Grant program available in each
financial year and there are specific eligibility and priority criteria against which applications

are assessed as contained in the Policy, the Procedure and the Guidelines.

There is $64,452 of funding available to be allocated across both rounds, for a maximum of
$5,000 available per application.

Council's Grants Officer takes a proactive approach to promoting the availability of grants
and also offers one-on-one sessions to community groups to discuss their project proposal
and to assist in the application process. The Grants Officer took a proactive approach to
supporting the groups in preparing their applications by offering support at every stage of the
application process.

In accordance with the current Procedure and Guidelines, all applications were assessed by
a panel of staff consisting of:

e Senior Manager - Ageing and Inclusion;

e Manager - Connection and Inclusion;

e Manager - Youth;

e Manager - Property;

e Acting Manager - Child and Family Wellbeing; and

e Finance Partner.
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2. RELEVANCE TO STRATEGIC PLAN

Community Theme 3: Fostering collaboration and connection to each other.

The Community Development Grant offers financial support to community organisations,
groups or associations to deliver activities, programs and events across the Playford region
that increase social inclusion, build community capacity and strengthen connections.

Community Theme 4: Activating and facilitating welcoming community spaces and events.

Through the Community Development Grant, community organisations, groups or
associations are supported in activating venues and spaces in Playford.

3. PUBLIC CONSULTATION

There is no requirement to consult the community on this matter.

4. DISCUSSION

4.1 The Connection and Inclusion team works in partnership with the Sport and
Property, Marketing and Communications and Events teams to promote the
availability of the Community Development Grants throughout the course of each
year.

A targeted marketing approach included the following:

¢ An email to nearly 300 Playford community groups and sporting clubs;
e Facebook social media posts; and

¢ Information available on Council’s website.

4.2 Council's Grants Officer was available to answer questions and provide support
and guidance during the application process. Meetings were offered to discuss
project ideas and provide targeted advice to support a strong application that
meets the eligibility and priority criteria of the grant. Three (3) community groups
accepted offers of assistance and two (2) of these are being recommended for
funding. It is an organisation’s responsibility to determine whether the Grants
Officer’'s advice is taken into consideration when applying.

4.3 Eight (8) community groups had started an application in SmartyGrants, however
did not finalise and submit their application prior to the cut off in this round.
These groups will be followed up individually before the next round opens to
provide encouragement and support.

4.4 Five (5) applications totalling $21,800 was received by Council.

45 The Assessment Panel's recommendation for allocation of funding to four (4)
applicants is detailed in the Grant Applications Recommended for Funding
(Attachment 4), including justification for recommending a reduction in awarded
funding where relevant.

4.6 The remaining application has been documented in the Grant Applications Not
Recommended for Funding (Attachment 5), including the Assessment Panel’s
recommendation and what alternate options are available to this applicant in the
future.
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47 The total funding available this financial year is $64,452. The staff
recommendation would see $16,800 allocated to successful grant recipients in
this round, leaving $47,652 available in this category in the second round of
Community Development Grants in 2026/27.

5. OPTIONS

Recommendation

Council approves the provision of funding for Round 1 of the 2026/27 Community
Development Grant applications as follows:

Apblicant Amount Amount
PP Requested Recommended

Recommended for funding:
International Humanitarian Provision Care Inc $5,000 $5,000
Midway Road Community House $1,800 $1,800
Ray of Hope Church SA Inc $5,000 $5,000
SA Badminton College Inc $5,000 $5,000
Not recommended for funding:
H!DE/QUT: Development of an LGBTQIA+ $5.000 NIL
Historical Screenplay

$21,800 $16,800

Option 2

Council approves the provision of funding for Round 1 of the 2026/27 Community
Development Grant applications as per Grant Applications Recommended for Funding
(Attachment 4), with the following amendments:

6. ANALYSIS OF OPTIONS
6.1 Recommendation Analysis

6.1.1 Analysis & Implications of the Recommendation

Applications have been individually assessed by a panel of specialist staff, with
recommendations made after thorough assessment and analysis against current criteria and
guidelines. Where relevant, the knowledge and expertise of other staff have also been
sought.
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The recommended applications align with the endorsed Policy, Procedure, and Guidelines.
Risk Appetite

Financial Sustainability

Council has a low appetite for short-term financial risk that adversely impacts on the delivery
of the long term financial plan and the Council’s overall stability and sustainability.

This decision will alleviate financial risk associated with the funding decisions as the
recommendation aligns with the associated Policy, Procedure and Guidelines.

6.1.2 Financial Implications

There are no financial or resource implications as the total amount of funding recommended
will be resourced within the current budget.

There is a total of $64,452 allocated to this grant category for the 2026/27 financial year, with
$16,800 awarded in Round 1 of this grant category, this will leave a maximum amount of
$47,652 available in Round 2 of 2026/27 Community Development Grants.

The total amount of funding sought and recommended in the Community Development Grant
round is detailed below:

Total Budget Total Funding Recommended Remaining Budget for 26/27

$64,452 $16,800 $47,652

Endorsement of the recommendation will leave a total of $47,652 available in this category in
the second round of Community Development Grants.

6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2

This option provides Council the opportunity to make amendments to the staff
recommendation. However, it should be noted that the staff recommended applications align
with the associated Policy, Procedure and Guidelines.

Any changes to the recommendation would potentially be inconsistent with the Policy,
Procedure and Guidelines as applied in this instance.

6.2.2 Financial Implications

This early in the financial year, any changes to the staff recommendation would not have any
financial implications to the grant category budget for 26/27.
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Community Support and Grant Program

Policy

CITY OF

o

Policy Author

General Manager City Services

Date of next review

April 2027

1. Statement of Intent

The Council is committed to delivering a Community Support and Grant Program that ensures
fairness, transparency and consistency when assessing, recommending, and approving applications
using defined criteria as set out in the guidelines.

The Community Support and Grant Program offers financial and in-kind support, partnership
opportunities and subsidized or no cost accommodation in an identified Council community facility
to community organisations, groups and associations which contribute to creating a vibrant and
stimulating place for people to live, work or visit. Grants are also offered to individuals who are
residents and who have made an outstanding achievement in their chosen field of endeavour, and
young people who find cost a barrier to participating in club or organised sport to encourage sport

and social recreation.

2. Scope
This Policy applies to eligible incorporated community groups and individuals who are residents.

3. Legislation and References

This Policy is to be read in conjunction with the Community Development Support Grant Procedure.

Related documents include:

Local Government Act 1999 — Section 137, 7(c) and 7(h)
Community Support Grant Program Procedure — Community Development Grant

Community Support Grant Program Procedure — Individual and Equipment Grant

Community Support Grant Program Procedure — Building Spaces Support
Community Support Grant Program Procedure — Financial Support

Community Support Grant Program Procedure — Program and Event Support

Building Spaces Support Program Guidelines

Club Participation Sponsorship Grant Guidelines

Community Development and Event Grant Guidelines

Equipment Grant Guidelines

Outstanding Achievement Grant Guidelines

Program and Event Sponsorship Guidelines

Program and Event Sponsorship Tracking Tool
City of Playford Strategic Plan

Document Set ID: 3948694
Version: 28, Version Date: 07/08/2024
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. City of Playford Global Glossary

This Policy should not be considered as the only document that may relate to community
development grants, other tiers of government, agencies or organisations may have legislation or
policies that also apply.

4. Application

Council Members Ensure the Policy and Procedure are adhered to when endorsing
Community Development and Event Grants and Building Spaces
and Financial Support applications.

Chief Executive Officer Delegate to appropriate staff to ensure compliance with this
Policy.

General Manager City Approve requests from Grants Officers to reallocate budgeted

Services funds from an undersubscribed grant category into an

oversubscribed grant category to provide flexibility across
categories based on community need.

Senior Manager Ageing and | Ensure the Policy and Procedure are adhered to across the

Inclusion application of the Community Support Grant Program.
Manager Connection and Ensure the Policy and Procedure are adhered to in the
Inclusion assessment of Council's Community Development and Event

Grant, Equipment Grant, Outstanding Achievement Grant and
Club Participation Sponsorship applications.

Grants Officer Implement the Policy and ensure it is adhered to when supporting
applicants in the assessment of Community Development and
Event Grant, Equipment Grant, Outstanding Achievement Grant
and Club Participation Sponsorship applications.

Council Members be invited to attend a celebration to recognise
successful Community Development and Event Grant recipients.

Grant Assessment Panel Ensure the Policy and Procedure are adhered to in the
Members assessment of the Community Development and Event Grant,
Financial Support Program, Building Spaces Support Program
and relevant Programs and Events Support applications.

Employees May be requested to assist the assessment panel on an as-needs
basis and offer specialised knowledge in relation to a particular
topic or applicant.

Document Set ID: 3948694
Version: 28, Version Date: 07/08/2024
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5. Relevance to Risk Appetite Statement
Financial Sustainability

The City of Playford has a LOW appetite for short-term financial risk that adversely impacts on the
delivery of the Long Term Financial Plan (LTFP) and the City of Playford’s overall financial stability
and sustainability, as such, this Policy will try to enforce consistency on funding allocations and
predetermining the maximum amount of funding an organisation can receive per grant application.

Reputation

The City of Playford has a LOW appetite for negative perceptions that compromise its credibility and
reputation, and as such, this Policy outlines the parameters for administering the Community
Development Grant Program to ensure it is fair, transparent and consistent.

6. Feedback

Your feedback on this Policy is invited and can be directed to the Manager Governance via email to
governance@playford.sa.gov.au or by calling the Customer Contact Team on 8256 0333.

Administration use only

ECM document set no. 3948694

Version no. 4

Procedure link Community Support Grant Program Procedure
Policy author General Manager City Services
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Resolution no. 5868

Legal requirement N/A

Review schedule 3 Years - per Grant Review Cycle
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4 28 May 2024

Ordinary Council
Resolution No 5868

New policy statement outlines
City of Playford commitment to
a Community Development
Grants Program.
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Community Development Grant

CITY OF

Gagpert

Community Support and Grant Program
Procedure — Community Development Grant

Procedure Author General Manager — City Services
Date of next review May 2027

1. Purpose

Council recognises that community funding and partnerships can provide a significant
opportunity to work collaboratively with community groups, organisations and individuals to
deliver activities that increase social inclusion, build community capacity and strengthen
connections within the community.

This Procedure details the Community Development Grant category of the Community
Support and Grant Program offered by the City of Playford and references the tools used to
assess and approve applications for this category.

2. References and Supporting Documentation

This Procedure is to be read in conjunction with the Community Support and Grant Program
Policy and relevant documents referenced.

3. Application

Council Members Adoption of the Procedure.

Endorse successful applicants in adherence with the Procedure
and associated documents.

Mayor Acknowledge and recognise successful grant recipients by
attending a celebration and providing a certificate of
achievement.

Chief Executive Officer Ensure the Procedure is implemented and subject to periodic
evaluation and review.

Approval of changes to the associated Guidelines.

General Manager City Approve requests from the Grants Officer to reallocate budgeted
Services funds from an undersubscribed grant category into an
oversubscribed grant category to provide flexibility across
categories based on community need.

Manager Connection and Prepare a Council Decision Report with recommendation from
Inclusion Grant Assessment Panel on successful applicants for Council
Member consideration and endorsement.

Document Set ID: 4449306
Version: 15, Version Date: 07/08/2024
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Community Development Grant

Grants Officer

Provide guidance to applicants to support their understanding in
meeting eligibility criteria in the Procedure and associated
documents.

Ensure Council Members are invited to attend a celebration to
recognise successful grant recipients.

Grant Assessment Panel

Assess applications in accordance with the Procedure and

Members associated documents and make a recommendation on
successful applicants to Council Members.
Employees Other employees may be requested to assist the assessment

panel on an as needs basis and offer specialised knowledge in

relation to a particular topic or applicant.

4. Procedure
4.1 Category Description

The Community Development Grant offers financial support to community organisations, local
groups and associations for proposals which:

« Deliver innovative, creative or new opportunities for the Playford community to become
involved in their local community.

« Encourage and support arts, cultural development, physical activity, health and wellbeing.

+ Demonstrate collaboration between organisations and the local community to maximise
community benefit.

¢ Develop and initiate locally based events, exhibitions and/or performances which make a
positive contribution to community and cultural life in Playford.

4.2 Assessment and Endorsement

Applications can be submitted throughout the year but will be assessed twice a year during
the assessment round process.

« Round One will formally open in August and is assessed by Council at the November
Strategy and Services Committee and Ordinary Council meetings, or a meeting prior to
caretaker period (in Council election years).

¢ Round Two will formally open in February and is assessed by Council at the May Services
Committee and Ordinary Council meetings.

Groups can consist of as little as two people to larger, community organisations and must
involve the local community (e.g. residents, community groups and organisations, shops,
businesses, etc.).

Applications must be submitted using the application form published by the Council on its
website or by such other means as detailed in the associated Guidelines.

Applications will be assessed against detailed criteria outlined in the associated Guideline by
a Grant Assessment Panel of employees within the Ageing and Inclusion, Child and Family
Wellbeing, Sport and Property and Finance Departments. and other relevant Departments as
required. Other employees may be requested to assist on the Grant Assessment Panel on an
as needs basis and offer specialised knowledge.

Document Set ID: 4449306
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Community Development Grant

Final endorsement of successful applicants will occur via a Council Decision Report which will
include the Grant Assessment Panel members and justification for recommendation to
Council.

Successful applicants in this category will be ineligible if they have also received support within
the Program and Event Support category for the same event in the same year.

To meet eligibility criteria, applicants must contact Council before submitting an application in
the subsequent year. This is to support applicants in reducing their risk of not meeting eligibility
criteria prior to submitting their application.

Council will endeavour to support as many eligible proposals as possible within available
budget.

4.3 Auspicing

Community Development Grant applicants must be a community group or organisation and
legally constituted or can demonstrate that they are auspiced by a legally constituted
organisation, such as an incorporated organisation, who will agree to take legal and financial
responsibility for any grant monies received from the Council.

4.4 Acknowledgements

City of Playford is to be formally recognised as a sponsor/partner on all publicity and
promotional material. Successfully funded organisations will be provided with a copy of the
logo and Brand Guidelines to ensure appropriate application.

4.5 Reporting and Acquittals

Projects or initiatives funded under the Community Development Grant category must be
completed and funding acquitted within twelve months of completion.

4.6 Debt Collection Process

Any funding that has not been successfully acquitted within the allocated timeframe (either
outstanding or incomplete acquittals) will be invoiced for the return of funds.

If the funds are not returned within 90 days, Council will begin debt recovery proceedings.

Entities that have been through the debt recovery process in any Community Support and
Grant category will be ineligible until funds are returned.

4.7 Caretaker Period

Council will not endorse any Decision Reports requiring Council assessment during a
caretaker period.

Any assessments for the Community Development Grant category will be assessed by
Council at a meeting prior to a caretaker period (in Council election years).

5. Feedback

Your feedback on this Procedure is invited and can be directed to the Manager Governance
via email to governance@playford.sa.gov.au or by calling the Customer Contact Team on
8256 0333.

Administration use only
ECM document set no. 4449306
Version no. 2

Policy link Community Support and Grant Program Policy
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Endorsed by
Resolution no.
Legal requirement
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Council
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Date of current version May 2024
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Community Support and Grant Program

Community Development Grant Guidelines

Document §
Version: 13,

Purpose

The Community Development Grant offers financial support to community organisations,
local groups and associations for proposals which:

« deliver innovative, creative or new opportunities for the Playford community to
become involved in their local community.

« encourage and support arts, cultural development, physical activity, health and
wellbeing.

« demonstrate collaboration between organisations and the local community to
maximise community benefit.

« develop and initiate locally based events, exhibitions and/or performances which
make a positive contribution to community and cultural life in Playford.

Timeline

Round 1 2024/25

For projects, programs, activites and community events scheduled after
30 November 2024:

Action

Grant Round Opens Monday, 12 August 2024 at 9am
Grant Round Closes Friday, 20 September 2024 at 5pm
Acknowledgement of Outcome Friday, 29 November 2024

Endorsement will usually occur at the November 2024 Ordinary Council Meeting.

Round 2 2024/25

For projects, programs, activities and community events scheduled after 31 May 2025:

Action Dates

Grant Round Opens Monday, 10 February 2025 at 9am
Grant Round Closes Friday, 21 March 2025 at 5pm
Acknowledgement of Outcome Friday, 30 May 2025

Endorsement will usually occur at the May 2025 Ordinary Council Meeting.

Version Date: 11/06/2024
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Application Process
Two funding rounds are offered each financial year.

Applications can be submitted at any time throughout the year but will be assessed twice
a year.

Grants are available to an organisation every second year within this category, i.e., if an
organisation received funding in Round 1 of 2024, they will be eligible for funding again
in Round 1 of 2026.

Applications will initially be assessed by a Grant Assessment Panel of Council staff
against weighted criteria in conjunction with current Policy, Procedure and Guidelines.
The Grant Assessment Panel will make a recommendation, and the final decision on the
successful applications will be determined by Council at the Ordinary Council meetings
outlined above.

To apply, complete and submit the application form with required attachments available
on Council's website. Other options for submitting applications may be available upon
discussion with Council’s Grants Officer. All applicants should contact Council’'s Grants
Officer to discuss their application prior to submission to support applicants in reducing
their risk of not meeting eligibility criteria. The Grants Officer can provide support and
advice on applications received prior to grant round closing.

Your application will be viewed as incomplete, and will be ineligible for funding, if you fail
to submit all information as requested within the application form.

One application per organisation will be accepted.

All correspondence from Council, including confirmation of outcome, will be emailed in
the first instance.

Funding

Applications for funding up to the value of $5,000 (excluding GST) can be submitted.
Council will endeavour to support as many eligible proposals as possible within available
budget.

This funding program is very popular, and meeting the eligibility and priority criteria does
not necessarily guarantee success due to funding limits. The grant amount awarded to a
successful applicant may also vary from the amount requested on the application form
during the grant assessment process.

Grant offers by Council in no way implies any ongoing funding commitment or obligation
by Council.

Document Set ID: 3441555
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Criteria

Priorities
If proposals meet the eligibility criteria they will then be assessed against the following
priorities:

will be initiated by, or rely on, considerable involvement of stakeholders (i.e.,
residents, businesses, key visitors, community groups and organisations);

will be innovative and have the capacity to engage the Playford community;
activate and increase participation in the use of community spaces and open space;

support and strengthen community groups and organisations and encourage
volunteering;

encourage partnerships that build a safe community;
deliver significant community benefit and create vitality within the City of Playford.

generate a positive image of Playford to residents of the City and South Australia,
interstate and overseas visitors;

attract new projects, activities and/or events to be staged in the City of Playford;
ensure equity of access to projects, activities and events by residents and visitors.

facilitate and encourage community involvement and participation in free or low-cost
community projects, activities and events;

projects, activities or events held in publicly accessible spaces; and

entities who have received limited or no support through Councils Community
Support and Grant Program.

Eligibility
Proponents must meet the following eligibility criteria:

be a not-for-profit, non-government community group or organisation, or a newly-
formed group consisting of a minimum of two people;

be legally constituted, or can demonstrate that they are auspiced by an incorporated
organisation who will take legal and financial responsibility for any grant monies
received from the City of Playford;

based within the City of Playford, or proposing an activity that will take place within
the City of Playford boundary (priority will be given to organisations and community
groups located within the City of Playford boundary);

have the appropriate management structure to effectively manage financial and
accounting requirements;

have limited capacity to raise funds;

Version: 13,|Version Date: 11/06/2024
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+ have a relatively high volunteer-to-paid-staff ratio;

« attracts new projects, activities and/or events to the City of Playford;

« does not duplicate an existing project, activity, event or service. Grants can be used
to increase or enhance a current project, activity or event (priority will be given to
applications which are new, one-off projects, activities or events);

« can demonstrate that the project, activity or event has clear aims and objectives, is
achievable and will benefit the community;

« complies with key principles of access and equality, diversity, participation and
innovation;

« can demonstrate own contribution and match the amount of the grant with cash,
material, volunteer hours or other in-kind support; and

« can demonstrate capability, ability and expertise in delivering the project, activity or
event.

Ineligibility

Funding will not be provided for:

« proposals which have already commenced or have been completed, or for costs that
have already been incurred.

« organisational operational costs such as utility bills, rent or ongoing salary costs.
Grants are not intended to supplement the day to day operations of a group or facility
such as consumables or facility maintenance.

« application for funds to upgrade the interior of a privately-owned building, or minor
capital works such as installing fences, air conditioning, fixed pergolas, fixed shade
structures, etc.

« application for funds to purchase a vehicle.
« applications from public or private educational institutions.

* applications from organisations which receive significant funding from a State or
Federal Government source.

« applications to fund regular maintenance or repairs to property where the
responsibility is with a private entity or local Council, State or Commonwealth
Department.

« applications for interstate or overseas travel.
« applications for academic research or conference costs.

« applications for gift vouchers or the purchase of items which are then donated to a
third party.

« applications for funding to be used for sponsorship or fundraising.

Document Set ID: 3441555
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« evenlts such as an organisation’s birthday or anniversary celebrations, or other
events that are exclusive to group members and are not open to the general public.

« proposals that limit or restrict accessibility or use of public spaces.

« applicants who are yet to acquit a grant, complete and submit an outcomes report or
who have been through the debt recovery process in any City of Playford Community
Support and Grant category.

« applications from organisations that have received a grant in the previous 12 months.
Grants are available every second calendar year within this category (if an
organisation received funding in Round 1 of 2024, they will be eligible for funding in
Round 1 of 2026).

« applicants in this category will be ineligible if they have also received support within
the Program and Event Support category for the same event in the same year.

« applications from groups or organisations that receive poker machine revenue.

« applications to purchase tobacco or alcohol as part of their project, program or
community event.

Auspicing Arrangements

If you are not incorporated, you have not been audited, or you are unable to submit a
copy of your most recent audit, certified financial statement, or a copy of the minutes of
your last AGM together with a copy of your treasurer’s report, you will need to be auspiced
by an incorporated body who will take legal and financial responsibility for any grant
monies received from the City of Playford.

An auspice organisation will agree to take on the responsibility to acquit the grant on
behalf of your group. This means that the other organisation would agree to act as a
‘banker’ for the grant. The organisation will need to complete part of the application form
and sign an agreement confirming that the grant will be used for the purposes that you
have stated in the application. This needs to be completed before you lodge your
application.

Please note that Council is not able to find an auspice organisation on your behalf.

Acknowledgement of Outcome
All proponents will be informed of the outcome within one week of Council's resolution.

Once an application has been approved, your organisation (or your auspice organisation)
will be required to submit the following:

+ declaration by Auspice Organisation (if applicable);
« taxinvoice;

+ copy of public liability insurance or certificate of currency;

Document Set ID: 3441555
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+ copy of completed Australian Taxation Office ‘Statement by a Supplier’ form (only
if you do not have an ABN); and

* |etter of support from auspicing body (only if you are not incorporated or you have
not been audited due to being a new group formed for less than a 12 month
period).

Failure to submit this information in a timely manner will cause Council to withdraw
approval.

City of Playford is to be formally acknowledged as a sponsor on all publicity and
promotional material for the project, activity or event. Successfully funded organisations
will be provided with a copy of the logo and Brand Guidelines to ensure appropriate
application.

Acquittal and Evaluation of Grants

The program, project or community event must commence after successful notification
has been received and be completed and funding acquitted within 12 months of Council
endorsement of funding.

Applicants will be asked to return funds if the program/activity does not eventuate or meet
the conditions of funding.

On completion of the project, activity or event recipients will be required to:

» expend the grant monies on the approved project, activity or event as outlined in the
successful proposal. The organisation must seek prior authorisation from Council for
any modification to the original grant purposes. Any unspent funds must be returned
to Council at the end of the grant period unless prior approval has been sought to
redirect funds related to the funded project, activity or event.

+ complete and submit a grant acquittal and outcomes report. Please note, you will need
to provide approved documentation (i.e., receipts) specifying that the grant was spent
for the purpose for which it was received.

Failure to successfully complete the grant acquittal and outcomes report or return unspent
funds in accordance with agreed terms and conditions may jeopardise future funding
applications.
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Grant Applications Recommended for Funding

Total Funding Available $64,452

Amount requested Amount recommended
International Humanitarian Provision Care | $5,000 $5,000
Inc
Midway Road Community House $1,800 $1,800
Ray of Hope Church SA Inc $5,000 $5,000
SA Badminton College Inc $5,000 $5,000
Total $16,800 $16,800
Applicant International Humanitarian Provision Care Inc (IHPC)
Amount requested $5,000 | Amount recommended | $5,000
Project and expected Community Social Inclusion Event
outcomes

The group seek support to hold a community gathering in Elizabeth
South in November 2026 that includes cultural performances,
music, food, information on humanitarian work and opportunities
for local networking and community engagement.

IHPC anticipates a strong community turnout, building on the
success of previous events where attendance exceeded 400
participants during Hon. Senator Imelda Sabushimike's earlier visit
to Adelaide in 2024. Given her strong connection and recognition
within the African Great Lakes Region communities and broader
multicultural groups, IHPC expects more than 500 attendees at this
upcoming event.

Expected outcomes:

* Build a stronger, healthier, and more resilient community

¢ Strengthen community wellbeing, connection, and
opportunity

+ Foster a more inclusive, cohesive, and connected
community where people from diverse cultural, linguistic,
and social backgrounds feel welcomed, valued and actively
engaged

* Reduce social isolation by providing safe, welcoming
spaces where individuals and families can meet, build
relationships, and strengthen their sense of belonging within
the wider community

¢ Contribute significantly to cultural understanding and mutual
respect by bringing together people from different
backgrounds to celebrate cultural diversity through music,
dance, storytelling, and shared experiences

« Provide important access to information and services,
connecting community members with local organisations,

Grant Applications Recommended for Funding Page 1 of 4
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employment support services, health and wellbeing
programs, education pathways and volunteer opportunities

« Community empowerment and capacity building, particularly
for youth, women and newly arrived migrant and refugee
communities

« Strengthen local partnerships and community networks,
encouraging collaboration between community
organisations, service providers and local stakeholders

% of current membership | 70% % of current services 80%
in Playford (approx) delivered in Playford (approx)
No. of Playford residents 500

who will benefit (approx)

Additional panel comments

Funding is recommended as group meets eligibility and
assessment criteria.

Applicant

Midway Road Community House

Amount requested

$1,800 | Amount recommended [ $1,800

Project and expected
outcomes

Indigenous Mural

The Indigenous Mural Project will bring together an Aboriginal
artist to create a vibrant mural that celebrates the rich history,
culture and ongoing contributions of Aboriginal and Torres Strait
Islander peoples within the City of Playford.

The completed mural will become a permanent, welcoming feature
at Midway Road Community House.

While direct participation will primarily involve the commissioned
Aboriginal artist and Midway Road Community House staff and
volunteers, the mural will be visible to community members
throughout its creation, allowing visitors to engage with the project
as it develops. Once completed, it will be experienced by hundreds
of people who access the Community House each year.

Expected outcomes:
* Promote cultural awareness, inclusion, respect and
community pride
Strengthen community connections
Provide opportunities for meaningful cultural learning
Encourage participation across all ages and backgrounds
Create a lasting legacy that reflects the diversity and identity
of the local community
« Support reconciliation by fostering understanding,
celebrating First Nations culture and creating a shared
space where everyone feels welcomed and valued

% of current membership | 90% % of current services 100%
in Playford (approx) delivered in Playford (approx)
No. of Playford residents 200

who will benefit (approx)

Additional panel comments

Funding is recommended as group meets eligibility and
assessment criteria.

Grant Applications Recommended for Funding
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Applicant Ray of Hope Church Inc

Amount requested $5,000 | Amount recommended [ $5,000
Project and expected 2026 Christmas Celebration

outcomes

The Christmas celebration is a joyful, community-centred gathering
designed to honour the birth of Jesus Christ and reflect the hope,
peace, and redemption He brings to the world.

This year's celebration aims to create a spiritually uplifting
environment where families, young people, children and
newcomers can experience the love of God through worship,
fellowship, and creative expression.

Expected outcomes:
e Celebrate Christ's birth with heartfelt worship, Scripture, and
Christ-centred reflection
s Strengthen unity within the church and wider community
through shared celebration
+ Showcase creative gifts through music, dance, drama, and
multicultural presentations
e Encourage generosity through giving opportunities and acts
of service
* Provide a welcoming space for visitors to encounter the
message of Christmas
¢ Create memorable moments that inspire gratitude, joy, and
renewed faith
% of current membership | 100% % of current services 90%
in Playford (approx) delivered in Playford (approx)
No of Playford residents 170
who will benefit (approx)
Additional panel comments | Funding is recommended as group meets eligibility and
assessment criteria.
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Applicant SA Badminton College Inc

Amount requested $5,000 [ Amount recommended [ $5,000
Project and expected Net Set Go — Community Badminton Playford

outcomes

Net Set Go is a free community badminton program designed to
introduce children and adults in Playford to a fun, inclusive and
lifelong sport.

Delivered by qualified coaches and supported by volunteers, the
program will activate local school and community recreation
spaces through regular supervised sessions.

SA Badminton College will contribute coaching expertise,
volunteers and program management, while grant funding will help
cover venue hire and provide equipment for participants who may
not otherwise have access.

The program creates an accessible pathway for new players to
become active, connected and engaged in their local community.

Expected outcomes:
« Create new and innovative opportunities for young people to
engage in physical activity
* Encourage participation from culturally diverse communities
and underrepresented groups
« Strengthen partnerships between schools, community
organisations and families
* Provide free or low-cost activities that ensure equitable
access
e Support community wellbeing, inclusion and social
connection
* Encourage volunteer involvement through coaching
assistants and community helpers
« Create sustainable pathways for ongoing participation in
sport beyond the life of the grant
% of current membership 10% % of current services 1%
in Playford (approx) delivered in Playford (approx)
No of Playford residents 500
who will benefit (approx)
Additional panel comments | While there is currently low percentage of membership and
delivery in Playford, SA Badminton College are looking to expand
services into Playford and have demonstrated a local community
demand.

They have a number of Playford residents involved in their
organisation who have requested Badminton be available closer to
home. In the first instance, SA Badminton College would liaise
with these current players schools (Riverlea has already expressed
interest). The project would not be able to go ahead without grant
support from Council.

Grant Applications Recommended for Funding Page 4 of 4
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Grant Applications Not Recommended for Funding )

CITY OF

ford.

1]

T

)

Total Funding Available $64,452
Amount requested
HIDE/QUT: Development of an LGBTQIA+ Historical Screenplay $5,000
Total $5,000
Applicant HIDE/OUT: Development of an LGBTQIA+ Historical Screenplay

Amount requested

$5,000

Project and expected
outcomes

Development of an LGBTQIA+ Historical Screenplay

HIDE/OUT is a South Australian proof-of-concept (short film) and
community impact initiative exploring themes of identity, isolation,
bullying, and belonging experienced by LGBTQIA+ youth. The
culturally urgent screenplay, set in 1970s Australia has received
early international recognition, including placement in the Austin Film
Festival Screenwriting Competition. The project aims to use
storytelling, film, and creative engagement to explore themes of
identity, inclusion, mental health, social connection, and lived
experience.

Funding will support the development and production of a
professionally produced proof- of-concept film to assist in securing
future investment for a larger Australian screen project. The activity
includes script development, community consultation, filming,
editing, and the creation of community engagement materials
designed to support safe discussion and connection.

Expected outcomes:

e The project aims to create meaningful opportunities for
conversation and social connection through future community
screenings, youth engagement discussions, and partnerships
with LGBTQIA+ organisations, schools, and community groups.
By using storytelling to highlight experiences often hidden by
fear, stigma, or discrimination, HIDE/OUT seeks to reduce
feelings of isolation while encouraging empathy, visibility, and
support-seeking behaviour among young people.

s The project will also create opportunities for emerging Australian
creatives to collaborate in a purpose-driven screen initiative with
strong social impact outcomes to showcase at film festivals.

% of current membership
in Playford (approx)

80% % of current services 70%
delivered in Playford (approx)

No of Playford residents
who will benefit (approx)

100

Panel comments

The submitted application requires further detail to have met
eligibility criteria to be considered achievable or a benefit to the
community.

Grant Applications Not Recommended for Funding Page 1 of 2
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In particular, the applicant needs to provide the following:
« Evidence of the value of this project to the Playford
community
« Evidence of public liability insurance

Feedback The application mentioned in-kind support can be offered hosting
free quarterly events and workshops at the Playford Civic Library to
inspire local creatives who may be interested in developing creative
ideas. The panel felt this type of activity would better fit within the
grant priorities and criteria in comparison to the original application
so discussions would be held with the applicant regarding this to
potentially resubmit an application next round.

The group will be encouraged to explore opportunities to connect
with Council's Creative Industries team at Northern Sound System to
identify potential opportunities in the future. They may also benefit
from exploring Council’s Program and Event support category in
collaboration with the Creative Industries team.

Grant Applications Not Recommended for Funding Page 2 of 2
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5.3 STATE-WIDE FLOOD HAZARD CODE AMENDMENT - CITY OF PLAYFORD
SUBMISSION

Responsible Executive Manager : Sam Green
Report Author : Matthew Henderson

Delegated Authority : Matters which have been delegated to staff but they have decided not
to exercise their delegation

Attachments : 1. Draft City of Playford Submission - State-wide Flood Hazard
Code Amendment
21. Fact Sheet - State-wide Flood Hazard Code Amendment

PURPOSE

This report provides an overview of the key aspects of the Draft City of Playford Submission -
State-Wide Flood Hazard Code Amendment (Attachment 1) (the Draft Submission) and
seeks endorsement of the draft submission.

STAFF RECOMMENDATION

1. Council endorses the Draft City of Playford submission - State-Wide Flood Hazard
Code Amendment (Attachment 1).

2. Council authorises the Chief Executive Officer to make further minor amendments to
the Draft City of Playford submission - State-Wide Flood Hazard Code Amendment
(Attachment 1) that does not alter its intent.

EXECUTIVE SUMMARY

The State Planning Commission (the Designated Entity) has prepared the State-Wide Flood
Hazard Code Amendment (the CA). The CA is currently under public consultation until 13
August 2026. The Fact Sheet - State-wide Flood Hazard Code Amendment (Attachment 2)
provides a high-level summary and information on the outcomes sought through the CA.

The CA proposes to implement updated flood hazard mapping that assists Council to identify
whether proposed development is subject to flood hazard risk, together with policy
frameworks that enable an assessment of proposed development in light of those risks.

The Draft Submission is provided for Council's consideration and endorsement. The
Council’s Draft Submission supports the CA overall, while recommending changes that could
be made prior to the adoption to enhance the outcomes of the CA.

Feedback will be considered by the Designated Entity and captured in an engagement
report, which must be published on the SA Planning Portal. The Designated Entity may make
changes in response to feedback prior to finalising the CA. The decision to approve or
decline the finalised CA will be made by the Minister for Planning.
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1. BACKGROUND

The Council area is subject to four (4) approved Stormwater Management Plans (SMPs) that
are underpinned by flood hazard mapping. This flood hazard mapping was reflected in the
City of Playford Development Plan and carried over into the Planning and Design Code when
the new South Australian planning system was implemented.

The flood hazard mapping underpinning the SMPs was undertaken circa 2014 and is now
outdated, in part due to the rapid urbanisation of parts of the Council area and in part due to
our evolving understanding of climate change.

2. RELEVANCE TO STRATEGIC PLAN

The City of Playford’'s 2025-2028 Strategic Plan highlights that the City of Playford area is
expected to grow by more than 73,000 people between now and 2046, with an average of 10
people moving to the City of Playford every day. The projected population increases require
orderly and sustainable development of housing, open space, services and employment
lands to sustain a growing population.

In making a submission on the CA, Council is exercising the following roles and
responsibilities as outlined in the Strategic Plan:

e Leader / Planner - Leading the community, setting an example and setting the
direction for the future.

e Advocate - Making representation on behalf of the community.

o Facilitator - Bringing together stakeholders, or joining with other stakeholders, to
pursue a shared interest.

¢ Owner / Custodian - Obligations as a manager of community assets.

3. PUBLIC CONSULTATION

Public consultation is being undertaken by the Designated Entity. The public consultation
process is open to the broader community to provide feedback on the CA. There is no
requirement for Council to undertake further engagement with our community.

4. DISCUSSION

4.1 The CA seeks to implement new flood hazard mapping and changes to policy
within the Planning and Design Code (the Code). These changes are intended to
increase certainty as to the potential impacts of flooding and the developability of
land and provide greater protections for vulnerable communities, ensuring that
such development does not occur in at-risk locations.

4.2 The Council’s Draft Submission identifies that it would be beneficial for additional
flood hazard mapping to be implemented in the South Australian Property and
Planning Atlas (SAPPA) online mapping tool to ensure that the information is
publicly available to applicants as well as assessing officers and enable
development to be designed according to its flood risk.
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4.3 The Draft Submission encourages the Designated Entity to set a programme of
regular updates to ensure that flood hazard mapping remains contemporary and
reflects our changing climate. Council further encourages the Designated Entity to
extend the horizon for flood hazard mapping beyond 2050 as soon as possible,
given that most houses built now would be expected to still be occupied beyond
that timeframe.

4.4 The Draft Submission identifies a key gap in the development assessment regime
enabled by the new Code policy in circumstances where the Hazards (Flooding)
Overlay is not applicable to the site of a proposed development but indicates that
the roads that must be traversed to access the development site may become
impassable in a flood event. Council recommends that the Code policy be
strengthened to guard against such circumstances, enabling a relevant authority to
refuse applications that create an intolerable risk of this sort.

4.5 Council notes that the Designated Entity proposes to develop guidelines to assist
practitioners and the community in their interpretation of the flood hazard policies
in the Code. Council recommends that the guidelines are available for access and
use at the same time the new overlays are deployed in the Code.

5. OPTIONS

Recommendation

1. Council endorses the Draft City of Playford submission - State-Wide Flood Hazard Code
Amendment (Attachment 1).

2. Council authorises the Chief Executive Officer to make further minor amendments to the
Draft City of Playford submission - State-Wide Flood Hazard Code Amendment
(Attachment 1) that does not alter its intent.

Option 2

1. Council endorses the Draft City of Playford submission - State-Wide Flood Hazard Code
Amendment (Attachment 1) with the following amendments:

[ )
[ )
[ )

2. Council authorises the Chief Executive Officer to make further minor amendments to the
Draft City of Playford submission - State-Wide Flood Hazard Code Amendment
(Attachment 1) that does not alter its intent.

6. ANALYSIS OF OPTIONS

6.1 Recommendation Analysis

6.1.1 Analysis & Implications of the Recommendation

Council’'s submission will be considered by the Designated Entity, who is able to make
changes to the CA in response to feedback, before it is finalised and submitted to the
Minister for Planning for determination.
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Council’'s submission contains important information that the Minister for Planning should
consider in making their decision on the CA. Council’'s submission is a public document,
demonstrating to the community that Council is engaged in State Government decision
making processes.

Risk Appetite

Reputation

Council has a low appetite for negative perceptions that compromise its credibility and
reputation, achievement of its long term vision (Playford Community Vision 2043) and
strategic objectives, or ability to maintain its status as a progressive and major growth
Council.

This decision will demonstrate Council's engagement in State Government planning
processes and desire to manage and mitigate flooding risk to the current and future
community.

6.1.2 Financial Implications

There are no financial or resource implications.

6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2

Council’'s submission will be considered by the Designated Entity, who is able to make
changes to the CA in response to feedback, before it is finalised and submitted to the
Minister for Planning for determination.

Council’'s submission contains important information that the Minister for Planning should
consider in making their decision on the CA. Council’s submission is a public document,
demonstrating to the community that Council is engaged in State Government decision
making processes.

6.2.2 Financial Implications

There are no financial or resource implications.
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CITY OF

xx July 2026

Mr Craig Holden
Chair, State Planning Commission
via email: PlanSASubmissions@sa.gov.au

Dear Mr Holden
Submission — State-wide Flood Hazards Code Amendment

The City of Playford (Council) appreciates the opportunity to provide feedback on the State-
wide Flood Hazards Code Amendment.

Council supports the Code Amendment (CA) in-principle as it offers increased certainty as to
the potential impacts of flooding and the developability of land.

Council has identified that there are some circumstances where the spatial application of the
Overlays may not enable all risks associated with flooding to be identified and mitigated within
the Development Assessment process and suggests possible pathways to mitigate this risk
within the planning system.

1. Updated flood hazard modelling

The flood hazard modelling underpinning the CA is dated 2022. This modelling represents a
significant update on the flood hazard modelling that was undertaken for the approved
Stormwater Management Plans across the Council area. Council appreciates the State
Government's investment in this work and the provision of these GIS mapping layers to inform
Council decision-making.

Council acknowledges that the updated flood hazard mapping undertaken by the State
Government results in a significant number of properties being removed from the flooding
overlays, simplifying the planning process in relation to these properties. This is particularly
prevalent across the growth areas that now have mature stormwater systems that alleviate
flooding risk.

Council further acknowledges that the updated mapping results in a more targeted application
of the Hazards (Flooding - Evidence Required) Overlay, reducing the likelihood that property
owners will be required to undertake a flood study unless the siting of a proposed development
requires it.

2, Mapping

Mapping to inform development assessment

City of Playford Post Visit
Call — 08 8256 0333 12 Bishopstone Road Playford Civic Centre Stretton Centre
playford@playford.sa.gov.au Davoren Park SA 5113 10 Playford Boulevard 307 Peachey Road

playford.sa.gov.au Elizabeth SA 5112 Munno Para SA 5115
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Council seeks that the flood risk mapping (i.e. the H1 to H6 data), together with the data set
for flood depth and velocity, be implemented in SAPPA to inform development assessment
and determinations of flood risk in relation to sites. This will ensure that the information is
publicly available to applicants as well as assessing officers and enable development to be
designed according to its flood risk.

Provision for mapping updates

Council notes that the Commission proposes to utilise section 71(e) of the Act for limited
mapping updates. Given that updates made under section 71(e) of the Act do not involve
community engagement, Council supports the limitation of this pathway to circumstances
where a change to the spatial extent of flood hazard overlays is informed by a Stormwater
Management Plan that has been consulted on and approved under Schedule 1A of the Local
Government Act 1999.

Council notes the Commission has flagged the potential to enable changes to the spatial
extents of a flood hazard overlay via section 71(e) where a flood study has been undertaken to
inform an approved development application. This may be appropriate in circumstances where
a land division application has been approved and is subject to conditions ensuring that future
dwellings will not be subject to an intolerable flood risk. However, it is unclear how this
provision could be made useful in more isolated circumstances such as addressing an
anomaly in flood mapping affecting an application for a single dwelling.

Regular updates

Council notes that the proposed overlays are based on modelling undertaken prior to the
release of updated climate change guidance in Australian Rainfall and Runoff (ARR&R) in
2024. In simple terms, the previous guidance recommended a climate change allowance of
5% per degree of local warming be applied to rainfall intensity data, whereas the updated
guidance suggests intensification rates of between 8% and 15% per degree of global warming.

Council encourages the Commission to set a regular review timeframe to ensure that flood
hazard mapping remains contemporary. Without a coordinated approach, there is a risk of
returning to an inconsistent patchwork of flood modelling and overlay extents as individual
councils progressively update their Stormwater Management Plans. The scope of these
reviews could be largely limited to new growth areas reaching maturity and updates to reflect
the changing climate over time.

It will also be necessary to extend the flood mapping timeframe out beyond 2050 as soon as
possible, given that most houses built now would be expected to still be occupied beyond that
timeframe.

3. Development Assessment

Access to proposed development

Council is aware of circumstances within the Council area that the Hazards (Flooding) Overlay
is not applicable to the site of a proposed development but indicates that the roads that must
be traversed to access the development site may become impassable in a flood event.

Given that the Overlay seeks to avoid development where land is subject to an intolerable
flood risk with a particular focus on the safety of vulnerable communities, Council considers
that the means of access to/from the land should be a critical component of an assessment
against the Code as it influences the availability of a safe means of evacuation during a flood

playford.sa.gov.au/stayconnected
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event and/or the potential for isolation by damaged infrastructure such as roads requiring
repair after the water has retreated.

Council recommends that the Code policy be strengthened to guard against such
circumstances, enabling a relevant authority to refuse applications that create an intolerable
risk of this sort.

4. Updated Code policy

The CA includes several updates to Code policy, including new definitions, rules of
interpretation, Performance Outcomes (POs) and Deemed to Satisfy / Designated
Performance Features (DTS/DPF) provisions. Council makes the following comments:

Hazards (Flooding) Overlay & Hazards (Flooding — General) Overlay

e |t would improve understanding of the intent of the of the Hazards (Flooding) Overlay
and Hazards (Flooding — General) Overlay if their naming reflected the risk
categories assigned to them. For example, the overlays could be renamed as the
Hazards (Intolerable Flood Risk) Overlay and Hazards (Tolerable Flood Risk)
Overlay.

e Council considers that the inclusion of provisions applying a precautionary principle
in respect of buildings for vulnerable communities is a positive step.

e When assessing a proposal involving vulnerable communities, Code policy should
ensure that consideration is given to whether land will be rendered inaccessible in a
flood event due to access routes (roads) being cut/damaged.

e Separately, Code policy should require a Relevant Authority to consider whether safe
access would exist for emergency services during a flood event.

e Code policy within the Overlays should ensure that there is no Deemed to Satisfy
pathway for buildings for vulnerable communities. These should always be
Performance Assessed or Restricted Development.

Amendments to Part 7 - Land Use Definitions

e The definition of buildings for vulnerable communities should include any land use
that is frequented by or involves permanent or respite care for children, the elderly or
disabled persons.

e Land uses included in the definition should be defined in Part 7 — Land Use
Definitions to ensure clarity and consistency in assessment.

e Council suggests the proposed definition of vulnerable communities could be
simplified as follows:

In relation to a flood hazard overlay, means a Class 9 building containing any
one or more of the following land uses:

(a) Health care building

(b) Child care facility

(c) Educational facility

(d) Residential care

(e) Supported accommodation

Hazards (Flooding) Overlay PO 2.2

playford.sa.gov.au/stayconnected
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Council provides the following feedback (in green) on the policies proposed within PO 2.2:

(a) there is an overriding planning need for the use — appears to be a vague policy
requirement within the PO — defining a planning need is in general not the role of
planning assessment.

(b) there is no alternative site outside of the overlay that would address the identified
need — whilst Council understands the intent of the policy, a Relevant Authority
should not be asked to canvass alternative locations for a land use within a planning
assessment. The planning assessment should be free to focus on assessing the
suitability of the land use on the subject land.

(c) development sited away from flood prone areas to enables the uninterrupted
operation of services during an extreme flood event — Council recommends replacing
‘extreme flood event’ with ‘defined flood event’ as these events are still create a flood
event level of 1.6m in some areas, rendering buildings and roadways unusable.

(d) development reduces the likelihood of entrapment during an extreme flood event -
Council recommends replacing ‘extreme flood event’ with 'defined flood event’ as
these events are still create a flood event level of 1.5m in some areas, rendering
buildings and roadways unusable.

Hazards (Flooding) Overlay

PO 6.1 & 6.2 should include consistent wording with subheading Land Use PO 2.2 around
buildings for vulnerable communities. Changes in green are recommended for consideration:

PO 6.1

Bevelopment-Buildings for vulnerable communities does not occur on land:
(a) from which evacuation to areas not vulnerable to flood risk is not possible
during a defined flood event
(b) which cannot be accessed by emergency services vehicles or essential
utility service vehicles during a defined flood event.

PO 6.2

Access driveways and tracks to a Class 1 to 9 buildings housing vulnerable

communities comprises a safe, all-weather trafficable surface that is accessible
during a defined flood event.

Hazards (Flooding — General) Overlay

PO 1.1

Development including buildings for vulnerable communities, community services facilities,
key infrastructure and emergency services facilities are sited, designed and operated to
enable uninterrupted operation of services and reduce likelihood of entrapment in an
extreme flood event - Council recommends replacing ‘extreme flood event’ with ‘defined
flood event’ as these events are still create a flood event level of 1.5m in some areas,
rendering buildings and roadways unusable.

5. General comments

playford.sa.gov.au/stayconnected
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The Commission proposes to develop guidelines to assist practitioners and the community in
their interpretation of the flood hazard policies in the Code. Council recommends that the
guidelines are available for access and use at the same time the new Overlays are deployed
in the Code.

Council notes the stated rationale for adopting a 2050 assessment horizon for the flood
studies, given its alignment with current regional planning instruments. However, the lifespan
of development enabled through the planning system will typically extend well beyond 2050,
with homes, businesses and supporting infrastructure likely to remain in place for many
decades thereafter. Consideration should be given to acknowledging this distinction and the
potential for residual flood risk and future adaptation costs beyond the assessment period.

Thank you for providing the opportunity to comment on the State-wide Flood Hazards Code
Amendment.

Please contact Matt Henderson, Urban Policy Planner, at mhenderson@playford.sa.gov.au to
discuss any of the matters raised in Council's submission.

Yours sincerely

playford.sa.gov.au/stayconnected
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Z0U7X, Government of South Australia

"’, -&-’:" Department for Housing
§5 Ny
W and Urban Development

Fact Sheet

Updating South Australia’s flood hazard
mapping and planning rules

Have your say on the draft State-Wide Flood Hazard Code
Amendment, which aims to guide how development should address
flood risk and be designed to keep people and property safe from
floods.

About the draft State-Wide Flood Hazard Code Amendment

The State Planning Commission has prepared the draft State-Wide Flood Hazard Code
Amendment to update flood hazard planning rules across the state, based on new and updated
flood studies and modelling.

The draft code amendment focusses on addressing flood hazards along water courses, such as
creeks and rivers (riverine flooding), and due to surface water (pluvial flooding).

The Planning and Design Code contains three ‘overlays’ that set out planning rules to guide
development in areas with a flooding hazard:

« the Hazards (Flooding) Overlay, which applies to areas that can be subject to an intolerable
flood risk, where development should generally be avoided

+ the Hazards (Flooding — General) Overlay, which applies to areas with tolerable flood risk and
seeks actions such as raising floor levels to mitigate flood risk

+ the Hazards (Flooding — Evidence Required) Overlay, which applies to areas where there is no
suitable flood study data so precautionary actions are required, such as ensuring the floor
levels of new homes are raised above the kerb.

The draft State-Wide Flood Hazard Code Amendment proposes updates to these overlays,
focussing on three aspects:

« more consistent and updated mapping: using the latest flood studies and data to update
flood hazard overlay mapping based on more contemporary standards and modelling, and
applying the three flood hazard overlays more consistently across the state

plan.sa.gov.au
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* improved planning rules: introducing definitions and enhanced policies to make
development assessments clearer and more consistent, and to align with national guidance

« faster process for future mapping updates: enabling a streamlined process to update flood
hazard overlay mapping in the future, as more contemporary flood studies and data become
available.

Planning rules to address flood hazards along the River Murray and coastal areas are in separate
overlays and are not being changed through this code amendment.

Flood hazard mapping updates

The proposed updated flood hazard mapping utilises flood studies that cover a range of flood
events (including modelling of a 2050 scenario with projected climate conditions and development
growth) to protect new homes from flooding now and in the future.

The proposed mapping and planning rules have been updated using:

¢ 30 new and enhanced flood studies with modelling of a 2050 scenario with projected climate
conditions and development growth

« previous council flood studies which have not yet been integrated into the Planning and
Design Code

e coarse-scale data (rather than more detailed data identified through flood studies) based on
river and surface water flood information, used mostly in regional areas.

These different data sources mean the flood hazard overlays may look different but still represent
the best available data for use today.

While the updated mapping has resulted in the flood hazard level for some areas increasing, using
these three forms of flood hazard mapping updates has allowed the Hazards (Flooding — Evidence
Required) Overlay to be removed or reduced in many parts of the state.

This will reduce costs and red tape for building in areas where precautionary measures are no
longer considered necessary.

You can compare the current flood hazard mapping against the proposed updates and find which
overlays apply to your property using the Map Viewer tool:
plus.geodata.sa.gov.au/floodconsult/index.html.

The code amendment also proposes a streamlined way to update flood hazard overlays in the
future as more up-to-date flood studies become available.

It is proposed to allow the Minister for Planning to determine these updates in the future, provided
that the flood studies align with requirements set out in a practice direction published by the State
Planning Commission.

700N, Government of South Australia

2 . 3) Department for Housing
W and Urban Development
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Protecting vulnerable people and key infrastructure

The draft code amendment includes new and updated planning rules to provide greater
consistency and protection from extreme flood events to buildings for vulnerable communities,
such as schools, hospitals and aged care facilities.

It also provides greater consistency and protection to community and emergency services facilities
and infrastructure for critical services, such as electricity supply.

Proposed changes discourage these types of development in the Hazards (Flooding) Overlay area
where possible, taking the design and operation of these buildings during an extreme flood event
into account, as well as where they are located.

Next steps

All feedback received during the consultation will be considered in finalising the draft State-Wide
Flood Hazard Code Amendment and captured in an engagement report, which will be provided to
the State Planning Commission and Minister for Planning to assist with final decision-making.

Once a decision has been made, the engagement report, including all feedback received during
consultation, will be published on the PlanSA and YourSAy websites.

Note: names and organisations will be included with published submissions but personal
addresses, email addresses and phone numbers will be redacted.
Have your say

Consultation on the draft State-wide Flood Hazard Code Amendment is open from 21 May to
13 August 2026.

Send us your feedback via:

e online survey: yoursay.sa.gov.au/state-wide-flood-hazard-code-amendment

e email: PlanSASubmissions@sa.gov.au
(subject: State-Wide Flood Hazard Code Amendment)

e post: Submission: State-Wide Flood Hazard Code Amendment,
Code Amendment Team, Department for Housing and Urban Development,
GPO Box 1815, Adelaide SA 5001

700N, Government of South Australia

3 . 3) Department for Housing
W and Urban Development
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More information

For more information about the draft State-Wide Flood Hazard Code Amendment:

e visit YourSAy: yoursay.sa.gov.au/state-wide-flood-hazard-code-amendment

e visit PlanSA: plan.sa.gov.au/en/ca/state-wide-flood-hazard

e email: CodeAmendmentCoordination@sa.gov.au

e phone: 1800 752 664

We are also hosting a suite of online and in-person information sessions to share information,
answer questions and gather feedback. Visit the YourSAy website for details.

If you would like to view a hard copy of the draft code amendment, contact us during standard
business hours to arrange a time.

Z0U 7, Government of South Australia

4 . 0.5 Department for Housing
2>’ and Urban Development
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5.4 PUBLIC HEALTH PLAN PROGRESS

Responsible Executive Manager : Dale Welsh
Report Author : Vincent Rigter
Delegated Authority : Matters for Information

Attachments : 18. City of Playford Public Health Plan 2021
283. Implementation Report to the Chief Public Health Officer

Purpose

The purpose of this report is to inform Council about the progress and achievements in
relation to the City of Playford Public Health Plan 2021, as outlined in the attached Report to
the Chief Public Health Officer.

Section 52 (1) of the South Australian Public Health Act 2011 (the Act) prescribes that:

“A council responsible for a regional public health plan must, on a two-yearly basis,
prepare a report that contains a comprehensive assessment of the extent to which,
during the reporting period, the council has succeeded in implementing its regional
public health plan to the Chief Public Health Officer.”

STAFF RECOMMENDATION

1. Council receives the Implementation Report to the Chief Public Health Officer
(Attachment 2).

Relevance to Strategic Plan

The Public Health Plan supports the delivery of the City of Playford’s 2025-2028 Strategic
Plan, particularly the objectives focused on creating a liveable, connected and inclusive
community.

The Public Health Plan outlines actions and objectives that improve community health and
wellbeing through areas such as social connection, physical activity, access to green spaces,
learning and employment opportunities, and protecting community health. By addressing the
social and environmental factors that influence health, the Public Health Plan supports a
healthier, more resilient community and contributes to Playford's long-term vision for
prosperity, liveability and happiness.

Directions identified in the Public Health Plan align with the following Community Themes.

Community Theme 1: Improving safety, accessibility and ease of movement around our city

Community Theme 2: Lifting city appearance.

Community Theme 3: Fostering collaboration and connection to each other.

Community Theme 4: Activating and facilitating welcoming community spaces and events.
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Relevance to Community Engagement Policy

There is no requirement for community engagement for the Public Health Plan
Implementation Report. Community engagement occurred throughout the development of the
Public Health Plan in 2021.

Background

Public health incorporates a range of physical, mental, environmental and social aspects
which contribute to the health and wellbeing of our community. Many of the services
provided by Council contribute significantly to overall community wellbeing and public health
outcomes.

With the introduction of the Act it became a requirement for Councils to prepare and maintain
a Public Health Plan under Section 51 of the Act. Public Health Plans are required to be
consistent with the State Public Health Plan and to respond to the public health challenges
within the local government area.

Council endorsed its Public Health Plan in August 2021 (Resolution 4732) (Attachment 1),
which contained 30 actions, identified as public health priorities and aligned with the updated
State Public Health Plan, for delivery across a five (5) year horizon.

Current Situation

Under Section 52(1) of the Act Councils who are responsible for a Regional Public Health
Plan must, on a two (2) yearly basis, prepare a report for the Chief Public Health Officer that
contains a comprehensive assessment of its Public Health Plan implementation during the
reporting period.

The Department for Health and Wellbeing formally contacted the City of Playford to initiate
this reporting process and requested that Council provide an assessment of the
implementation of its Public Health Plan for the period 1 July 2024 to 30 June 2026. It is a
requirement that the report be emailed to the Chief Public Health Officer on or before 30
September 2026.

The implementation report provides an update on the City of Playford’s actions under each
objective of the Public Health Plan within our Council area and identifies emerging public
health issues and opportunities for the reporting period.

The Implementation Report to the Chief Public Health Officer document is Attachment 2.

Future Action

The Implementation Report to the Chief Public Health Officer (Attachment 2) will be emailed
to the Chief Public Health Officer on or prior to 30 September 2026 to comply with Section 52
(1) of the Act. The City of Playford will continue to seek opportunities and provide a range of
services that support the health and wellbeing of the community.

In accordance with Section 51(19) of the Act, Regional Public Health Plans (RPHPs) must be
reviewed at least every five (5) years. The review provides councils with an opportunity to
assess changes in local circumstances, evaluate progress towards public health objectives,
and ensure the plan remains relevant and effective. It also enables councils to incorporate
lessons learned, reassess local priorities and community needs, and consider their capacity
to deliver planned actions.



Strategy and Services Committee Agenda 88 11 August 2026

The State Public Health Plan 2026 became available in June 2026 and provides the strategic
framework for public health action across South Australia. As Regional Public Health Plans
are required to be consistent with the State Public Health Plan, and must be reviewed at
least once every five years, the City of Playford will now undertake a comprehensive review
and update of its Regional Public Health Plan.
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Public Health Plan
June 2021
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City of Playford, 2021

We acknowledge and pay our respects
to the Kaumna people, the traditional

custodians whose ancestrallands w
gather on. We acknowledge the deep
feelings' of attachment and relationship
of the Kauma people to country angies
respect and value their past, present
and ongoing connection to the land and
cultural beliefs. . % S5 8
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Introduction

What is public health?

Public health incorporates physical, social, mental and environmental elements that support the
health and wellbeing of individuals and communities. Councils play a significant role in creating
environments that promote healthy outcomes:

services and programs at recreation facilities and safe drinking water
libraries or community centres sports grounds

immunisation services
community gardens or

parks and shaded playgrounds
local fruit and veg swaps

volunteering and community

footpaths and walking trails skate parks and dog parks involvement

the way our communities climate risk management planning wastewater management
are planned S

services that celebrate and health information and

events that bring the promote cultural diversity education programs

community together

safe and nutritious food smoke and alcohol free

disability inclusion services environments

Figure 1: Public Health Elements’

Importance of public health and wellbeing

Good health and wellbeing is fundamental to us all and contributes to our quality of life on a daily
basis. Protecting against ill health reduces the burden of disease and costs to our community. For
example, studies have estimated that:

« for every $1 spent on tobacco cessation programs, the average return is $1.26.

o for every $1 invested in food and nutrition education, there is a $10 return in reduced
healthcare costs.

« for every $1 invested in infrastructure to increase cycling, leads to a $10-$25 benefit 2.

SA Public Health Act

The South Australian Public Health Act 2011 (the Act) aims to promote public health and reduce
the incidence of preventable illness, injury and disability. The Act requires councils or groups of
councils to undertake public health planning and prepare Regional Public Health Plans. Refer to
Appendix A for an excerpt from the Act about councils’ obligations.

Council prepared its first Regional Public Health Plan in 2014 and this document represents our
second plan under this Act.

State Public Health Plan

Council plans must also be consistent with the State Government’s Public Health Plan (2019-
2024) which was prepared in accordance with the requirements of the Act.

City of Playford - Public Health Plan| 4
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About this Document

What is the purpose of this document?

This document outlines the health of the Playford community, key council services and health
trends. It identifies directions for Council to focus on over the next 5 years and fulfils Council’s
obligations under Section 51 of the Act.

The State Government’s Public Health Plan acknowledges that “[p]ublic health is about everyone
working together to achieve our vision for a healthier South Australian community”.* This
document is about how the City of Playford will continue to contribute health and wellbeing in our
community.

How was it developed?

This plan was informed by public health data, community feedback received as part of the
preparation of Council’'s new Strategic Plan 2020-2024, and staff input.

How will we monitor progress?

In accordance with the requirements of the Act, Council will provide a report to the Chief Public
Health Officer on the progress of our public health directions every two years.

Data Sources

Unless otherwise indicated, statistical data has been sourced from the 2016 Census* or from the
Public Health Information Development Unit (PHIDU), June 2020 release®.

-

Fremont Park
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Sport ;éﬁvily \al‘Angle Vale Community Sport Centre
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About Playford
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Figure 2: Population Growth Rate (2006-2019) based on ABS

Playford is a
comparatively young
community

o o
Change by %
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&
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Growth Rate 2006-2019 (%)

32

median age in Playford
compared with 39 years in
Greater Adelaide

Playford has a high
representation of First
Australians

Playford population is
growing in cultural
diversity

3.5%

of Playford's population are Aboriginal and
Torres Strait Islander compared with 1.4%
in Greater Adelaide

12.6%

of the population spoke a language other
than English at home in 2016 compared
with 7.2% in 2001

City of Playford - Public Health Plan| 7
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Social Determinants of Health

The social conditions we are born into and live in, as well as personal lifestyle factors and genetic
factors influence our ability to realise positive health outcomes.

Living and working
conditions

- S
Work Unemployment \
environment
mmun;
3 co ty
> e

Water
sanitation
Education

Healthcare
services

Agriculture
and food
production { e ] Housing

Figure 3: Social Determinants of Health ®

Research shows that lower socio-economic status is associated with poorer health outcomes.”
The Playford community overall experiences higher levels of disadvantage, although there is a
high level of disparity within the population:

» 36.1% of children in Playford were developmentally vulnerable in one or more of the five
development domains compared with 23% in Greater Adelaide. The development domains
are physical health and wellbeing; social competence; emotional maturity; language and
cognitive skills; communication skills and general knowledge.

» Full time participation in secondary school education at age 16 is 78.8% in Playford
compared with 88% for Greater Adelaide.

» Almost half (45.3%) of all children under 16 years are living in low income, welfare-
dependent families compared to 23% for Greater Adelaide.

» Median weekly income in Playford is $1012 compared with $1261 in Greater Adelaide.

» 35.2% of low income households in Playford experience mortgage or rental stress compared
with 29.2% in Greater Adelaide.

The Playford community experiences poorer health outcomes overall compared with the Greater
Adelaide population, with more disadvantaged areas experiencing worse health outcomes. Refer
to Appendix B for a list of indicators and comparison against different areas within Playford,
Greater Adelaide and South Australia.

City of Playford - Public Health Plan| 8
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Aside from socio-economic status, there are several groups of people who are particularly
vulnerable to poorer health outcomes:

» People with disability: People with disability are around seven times more likely to
assess their health as being ‘poor’ or ‘fair’ than people without disability and are more likely
to experience mental health conditions, such as anxiety.® Playford has a high proportion of
residents who need assistance with core activities compared with Greater Adelaide (7.7%
compared with 5.9%).

» People who are LGBTQIA (lesbian, gay, bisexual, transgender, queer, intersex and
asexual): People with diverse sexual orientation, sex or gender identity are more likely to
experience poorer mental health and sexual health outcomes as well as higher rates of
substance abuse. For example, 32% of people aged over 16 year who are homosexual/
bisexual meet the criteria for anxiety disorder compared with only 14% of heterosexual
people. Itis estimated that up to 11% of people are LGBTQIA.®

» Aboriginal and Torres Strait Islanders: Indigenous Australians experience poorer
health compared with non-Indigenous Australians and their life expectancy is lower by 10.6
years for males and 9.5 years for females.'® Playford's Indigenous residents (over 3000
people) are therefore more likely to experience significantly poorer health compared with our
non-Indigenous residents.

» Culturally and Linguistically Diverse (CALD) communities: While new migrants tend
to experience better health than the Australian-born population, which is attributed to the
health requirements that need to be met before being granted a visa, migrants from non-
English speaking backgrounds and those on temporary visas who do not have access to the
public health system experience barriers to accessing health services."' Additionally, those
who arrive as refugees experience relatively poorer health, largely due to physical and
psychological trauma experienced prior to their arrival in Australia." Playford welcomes a
relatively high proportion of humanitarian arrivals, with 3.6% of our population arriving via
this migration stream between 2000 and 2016, compared with 1.4% for Greater Adelaide.
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Playford’s Public Health Themes

Five public health themes have been identified that broadly encapsulate Council’s service provision
in contributing to community health and wellbeing.

Connecting with Others
addresses the importance of social connections

Physical Health and Wellbeing

addresses healthy eating, being active and mental wellbeing

Learning and Employment
promotes ongoing engagement in learning and local job creation

Connecting to Green Spaces
encourages community connection to green space and natural spaces

Protecting Community Health
addresses foundational health and safety within the community

In the following sections, each of these themes is explained in further detail and includes public
health data, related council services and some key trends.

Civic Library

City of Playford - Public Health f",;m| 10
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Connecting with Others

Why is this important?

Social isolation and loneliness is known to impact mental and physical health. Social isolation
refers to having minimal contact with others whilst loneliness is a subjective feeling of having lower
than desirable levels of social connection. The two do not necessarily co-exist: an individual can
have minimal social contact and not feel lonely and vice versa.

Social isolation has been linked to a range of poor health outcomes including mental iliness,
suicide, high blood pressure and undesirable health behaviours, such as smoking. Research has
found that the risk of premature death associated with social isolation and loneliness is similar to
the risk of premature death associated with health conditions such as obesity”.

Connecting people to community is one of the most effective ways to reduce loneliness and
research from the United Kingdom has found that for every £1 spent on successful loneliness
intervention a £2-3 cost saving was achieved for the community ™,

Current Situation

The Playford community exhibits positive indicators of community connectedness that help to
safeguard against social isolation and loneliness, such as a slightly lower proportion of lone
households and comparative levels of access to support in times of crisis.

However, fewer people are engaged in employment or volunteering activities, which reduces
opportunities for social interaction and there is a significantly higher proportion of residents who do
not feel safe walking in their local area after dark, suggesting a level of disconnect and/or lack of
trust of others within local neighbourhoods . There was also a lower acceptance of other cultures,
which could reduce the ability of people from CALD backgrounds to form social connections with
others in our community.

The
unemployment
rate in Playford
was 12.7%
compared to 7.7%
in Greater
Adelaide (2016)".

Estimated 32.5
per 100 people
aged 18 years
and over who felt
safe walking
alone in the local
area after dark,
compared with
51.3 in Greater
Adelaide (2014)

Y
)

13.1% of people
aged 15 years and
over who
undertook
voluntary work for
an organisation or
group compared
with 21.4% in
Greater Adelaide
(20186)

Estimated 7.3
per 100 people
aged 18 years
and over
disagree with
acceptance of
other cultures
compared with
4.6 in Greater
Adelaide (2014)

City of Playford - Public Health F’.:ml 1
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Estimated 92.7 per
100 people aged 18
years and over who
are able to get
support in times of
crisis from persons
outside the
household
compared with 93.9
in Greater Adelaide
(2014)

In 2016 24.5% of
Playford
households were
lone households
compared to 26.2%
in Greater Adelaide.
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What services does Council provide?

The City of Playford provides a number of different opportunities for people in our community to
connect with others in a range of ways. Some examples are provided below:

Council service | Program examples

Libraries School holiday programs (creative, learning, play-focused)
Digital literacy programs
Job readiness programs

Community Northern Sound System (youth and music focussed)

Centres Grenville Community Hub (55+ year old, health and wellbeing focussed)
Elizabeth Rise Community Centre (all ages, diverse programs)

The Precinct @ Coventry (home to the Food Coop, Op Shop, Men’s Shed and
community garden and learning centre)

Community Christmas Carols
Events Australia Day
ANZAC Day

Annual Aboriginal Art Exhibition
Australia Day Awards

Social Groups Friends groups for people with disability and culturally and linguistically diverse people
Social groups for men

Walking and fitness groups

Rural programs for older people

Volunteering Council has around 580 volunteers who assist in many different areas including
community transport, graffiti removal and greening activities to name a few.

Council’s friendly visiting program has volunteers visiting people in their homes to offer
friendship and support.

Gabriel Akon (aka DyspOra) is one of the
most influential hip hop artists in South
Australia who is passionate about
connecting to people through the power of
music.

“Northern Sound System...has a strong
community culture armed with the
resources to help to continue providing
for young people.”

City of Playford - Public Health Plan| 12



City of Playford Public Health Plan 2021 101 Iltem 5.4 - Attachment 1

Trends

Older and younger demographics experience higher levels of loneliness. A 2018
Relationships Australia survey found that 15-19 year olds and 75+ year olds experienced the
highest rates of loneliness."®

People who experience disability are at greater risk of social isolation. People who
experience disability report difficulty in developing social connections and high rates of isolation
and loneliness. Social and attitudinal barriers are found to be just as limiting as physical barriers in
being able to fully participate in community life."”

Playford is home to a significant number of people who are living with disability. In 2017, 10.8% of
people aged 16-64 years received disability support compared with 6.3% for Greater Adelaide.

Difficulty in getting around restricts access to activities that provide for social connection.
Lack of transport can reduce access to work, education and social activities as well as the ability of
people to take part in other activities that increase social connection.

Ten percent of households in Playford do not have a vehicle compared with 8% in Greater
Adelaide. However, there is a lot of variation throughout the council area with 19.3% of
households in Elizabeth/Smithfield-Elizabeth North not having access to private transport
compared to 1.5% of households in One Tree Hill."®

Relevant Council Plans

Disability, Access and Inclusion Plan (2020)

XL

Family fun at Council community event

City of Playford - Public Health Plan| 13
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Physical Health and Wellbeing

Why is this important?

Physical and mental health and wellbeing is the product of many factors and is influenced by the
Social Determinants of Health. Poor diet and lack of exercise are contributors to chronic diseases
such as cardiovascular disease and diabetes'® and smoking is the leading preventable cause of
death and disease in Australia with two out of three deaths of current smokers being linked to
smoking.?’

Good mental health allows people to deal with normal life stresses, while poor mental health can
lead to social isolation, unemployment, poverty and homelessness.?’

Long term effects of excess alcohol consumption can result in mental health issues (including
increased risk of suicide), increased risk of diabetes, weight gain as well as increased incidence of
heart and liver problems, and brain related conditions such as stroke.?

Current Situation

Playford residents experience higher rates of obesity, smoking and mental health issues compared
with Greater Adelaide. However, alcohol consumption is a notable exception, with Playford's
consumption levels being lower than the Greater Adelaide population.

The following statistics apply to adults aged 18 years and over in Playford.

Q o O .
Estimated 21.6 per
100 people are
smokers compared
with 14.3 for
Greater Adelaide

(2017-18)

Estimated 78.1 per 100 people undertook low levels/no
exercise in the previous week compared with 67.8 for Greater
Adelaide (2014-18)

Estimated 12.8 per 100
people consumed
more than two
standard

alcoholic drinks

per day on

average

compared with An estimated 20.4 per 100 people

14.0 for aged 18 years or over who
Estimatsd 47.5 bec 100 Greelllgr experience high or very high
people are obespe compared ?2‘:; -a,;c:z) p;s;cl;glﬁgl(é;al dltstrazz clo_nt;pared
with 31.6 for Greater Adelaide wi or Greater Adelaide
(2017-18) (2017-18)

City of Playford - Public Health Plan| 14
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What services does Council provide?

The City of Playford provides various health promotion services and supports. Some examples are
listed below:

» Improvements to parks and walking and cycling networks to encourage active lifestyles
» Support for community walking groups

» Investment in sports infrastructure and support for 81 local sporting clubs

» Operator of two Food Co-ops that provide low cost food and healthy meal packs

» Healthy eating programs such as Community Foodies, Cooking with Friends, and Kids in the
Kitchen

» Mental health services such as mindfulness training, various community education forums
and the annual Carnival in the North event which creates community awareness about
mental iliness

» Member of the Suicide Prevention Network that works to reduce the stigma associated with
suicide and to increase knowledge about where to get help

» Membership of the Northern Local Drug Action Team which delivers awareness programs to
young people

» Provision of alcohol-free and smoke-free Council community events

» Working with developers to create liveable neighbourhoods that support healthy lifestyles

Community Foodies is
about training community
members in the
preparation of healthy
meals so they can
educate others in our
community.

Volunteer Joanne
Ladham’s motivation for
becoming a Community
Foodie is because “I
want to be a good
influence to my
children and the
community when it
comes to living a
healthy lifestyle”.

City of Playford - Public Health Plan| 15
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Trends

» In Australia, walking for exercise is the most popular recreation activity for 19% of
people aged 15 years and over. ‘Fitness/gym’ the next most popular activity for 17% of
people showing the popularity of informal activities.?®

» Australians are smoking less. In 1991 24% of people aged 14 and over smoked daily
with today’s rate of 13% being one of the lowest in the world.?* Playford still has a high rate
of smoking at 21.6% compared with 14.3% in Greater Adelaide.

» Australians are experiencing increasing levels of stress with 4.9 million Australians
experiencing stress due to factors such as lack of sleep, work pressures, social media, try-
ing to juggle too many things and housing affordability.?®

» Australians are becoming more sedentary. 34% of the population reported sedentary
behaviour in 2004-2005, which increased to 41% in 2011-12. There is a general trend for
decreased sedentary behaviour as the education attainment increases.?®

» Australians are spending more of household income on meals out and fast foods,
which increased from 25% of total household food expenditure in 1988-89 to 34% in 2015-
16.%7

» Australians consistently do not eat enough fruit and vegetables. Between 2007-08
and 2017-18 the proportion of Australians not meeting fruit and vegetable consumption
guidelines remained consistent with around 49-52% of people not meeting the fruit guide-
lines and 93-94% not meeting the vegetable guidelines.?® In Playford only 42.8% of the
adult population met the daily requirement for fruit consumption (2 serves a day) compared
with 49% for Greater Adelaide.

Relevant Council plans

Cycling and Walking Strategy (2014)
Open Space Strategy and Open Space Guidelines (2018)

Sportsground Directions Strategy (2014)




City of Playford Public Health Plan 2021

105 Item 5.4 - Attachment 1

Learning and Employment

Why is this important?

Research consistently shows that education and employment status has a significant impact on
health. Education enables people to secure stable employment, attain higher incomes and secure
adequate housing. An individual's education level impacts their health but also their dependent

children's health.?

Unemployment reduces income, increases the risk of social isolation and increases stress and
unhealthy behaviours.*® Youth unemployment rates are generally higher, which has become more
pronounced in the years since the Global Financial Crisis.*’

Current Situation

14.8% of residents are
unemployed
compared with 6.2%
for Greater Adelaide
(March 2020)

In 2016, 29.3% of the
City of Playford's
resident workers were
employed locally.

COVID-19 IMPACT

As a result of COVID-19, modelling
identified a loss of 1721 local Playford
jobs, excluding Job Keeper recipients
(at May 2020). The industries most
affected were:

» Retail Trade (-597 local jobs)

» Accommodation and Food
Services (-431 local jobs)
» Education and Training (-311 local

City of Playford

16.1% of 15-24 year
olds are not
participating in
employment or
education, compared

with 9.1% for Greater
‘ ’ Adelaide (2016).
is the jobs-to-residents
ratio, meaning that there
o are fewer jobs than resident

workers (2018-19) %

POST-SCHOOL QUALIFICATION

Residents in Playford have lower levels of post-

school qualification compared with Greater Adelaide

but have experienced an increase in education

attainment in line with the broader trend. In 2016:

» 6.3% of Playford residents had a Bachelor Degree
compared with 3.2% in 2001

» 23.9% of Playford residents had a vocational
qualification compared with 15.2% in 2001

» 52.8% of Playford residents had no qualification
compared with 69% in 2001

Public Health Plan| 17
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What services does Council provide?

The City of Playford has a strong focus on economic development, business support and skill
development to help grow local job opportunities and connect people to those jobs. Examples of
Council’'s economic and employment-related services include (but are not limited to):

» Provision of business support services through the Stretton Centre including start-up and
entrepreneurial business support across a range of industries

» Administration of the Virginia Horticultural Centre and membership of the Northern Adelaide
Plains Food Cluster which support the growth of the horticultural and food sector

> Working with State Government, key stakeholders and utilising Council’s land holdings to
further develop the Lyell McEwin Health Precinct, Elizabeth Regional Centre and Greater
Edinburgh Parks as key employment hubs within the council

» Provision of council volunteering opportunities that help our community to build job-ready
skills eg in libraries, community transport and community centres

» Provision of IT training and resume and cover letter workshops at our libraries
» Engagement of young people in training and skills development within Creative Industries

» Organising the annual Positive Futures Expo which showcases training and employment
opportunities for people with disability

» Employment of a ‘Pathways to Employment’ officer who connects job seekers with council
work opportunities and traineeships

» Connection of Aboriginal people to services for employment, health, housing and education
through the multi-agency Marni Waiendi Centre

» Early intervention program for 10 year olds that builds life skills and supports positive
educational outcomes through extra-curricular activities.

The Flinders University Foundations
studies program is being delivered from
Council’'s Stretton Centre from 2020,
reducing the barrier of distance for
aspiring university students in the north.
When northern suburbs resident, Kelie
Deng, completed the course in 2012 it
involved a two hour bus journey to get

to classes. “University opens new
doors for you. I'm glad others living
in northern Adelaide won’t have to
experience the long bus trek to
complete their foundation studies
like | did”.

City of Playford - Public Health Plan| 18
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Trends

>

>

The pattern of employment in Greater Adelaide is changing. Services; information
and communications technology; and retail and commercial sectors are replacing
manufacturing as key economic drivers.*

The manufacturing sector, which has been a key employer for Playford residents is
declining. In 2016 11.5% of people were employed in manufacturing compared with
21.9% in 2006. By comparison, Greater Adelaide saw a decrease from 12.8% to 7.6%
during the same period.

The health and social assistance sector is a key growth sector due to Australia’s
ageing population. This is similarly reflected in Playford where the Health Care and Social
Assistance sector is the largest employer providing 6104 local jobs in 2018/19.%

1800 Health Care and Social Assistance .
1600 Time series and projection

g 8

1000
800

Employed ('000)

400
200

Figure 4: Health Care and Social Assistance®

It is estimated that around 15% of Australian workers are underemployed. That is,
they would like to work more than they are.*

Part-time, casual, contract and gig-based employment has seen rapid growth and is
now the norm for over 50% of Australian workers and particularly for young workers.*® In
Playford, 51.7% of residents who are employed are full time and 33.7% are part time.
However, the data does not reveal the type of work that is being undertaken (contract, gig-
based etc).
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Connecting to Green Spaces

Why is this important ?

Connection to green environments plays an important role in health and wellbeing in a range of
ways, such as:

» Promoting physical health

Reducing stress and promoting positive mental health
Contributing to childhood development

Fostering social interaction

Aiding in healing and patient recovery

Additionally, green spaces help to purify the air, cool urban environments and are a natural noise
buffer, which all make neighbourhoods healthier and more pleasant to live in.*

Residents with larger - v.-\ ;|5-°M"|‘.

neighbourhood parks within ~::\ WALKING
1600m engage in 150 minutes >y
more recreational walking per

week than those with smaller
parks' LESS THAN 1600m

-~ e
L . -
-

Walkers exercising in urban
parks report greater happiness
and lower anger and depression

scores.
] 6% LOWER

Adults with a wide range of green HEART PROBLEMS

spaces around their home report

37% lower hospitalisation rates

and 16% lower self-report rates of ; %Z,Z"agg‘;gz

heart disease or stroke.

Figure 5: Benefits of Open Space 0
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Current Situation

Playford has a good provision of open space that enables people to connect with green or natural
environments. However, infrastructure in many of our open spaces is ageing and our tree canopy
cover falls short of State Government targets.

» Playford has over 1000 hectares of open space owned by Council, with around 660 hectares

suitable for public recreation purposes. Additionally, Playford is home to the State owned
Para Wirra Conservation Park.

Council’'s annual Resident Satisfaction Survey consistently finds that ‘Parks, Reserves and
Playgrounds’ are amongst our most visited facilities.

Council's tree canopy cover is around 20-25%, which is below the State Government's
target of 30% for residential areas. Newer residential areas generally have less canopy
cover than established areas, at around 10-16% due to smaller block sizes and smaller
verge areas.”’

Council distributes 12,000 native plants to our community annually as part of programs such
as 10 plants for $10" or to support community projects such as school gardens.

What services does Council provide?

Council invests in managing its green assets and connecting our community to natural
environments in a number of ways, such as (but not limited to):

>

>

Allocating $9.2M annually to the upkeep of parks and reserves (2019/20 financial year)

Allocating $4.5M annually to tree services for pruning, watering, planting and removal of
trees (2019/20 financial year)

Undertaking a program of park upgrades, for example between 2016 and 2020 the Secombe
Street Reserve, Spruance Road Reserve, Webster Street Reserve and Fremont Park have
all undergone significant upgrades

Working in partnerships with the Playford Greening and Landcare Group, Natural Resource
Management and Trees for Life to protect and enhance local biodiversity

Working with a large volunteer base which supports Council’s nursery, seed bank and seed
orchard and undertakes planting programs

Working with developers to provide public parks and establish street trees within new
residential subdivisions.

Bill has been Council’s revegetation officer for 22 years and
is passionate about sustainable environments.

“| believe we are unique among Adelaide councils in
using volunteers via the Playford Greening and Landcare

community group to provide species for revegetation
across the council districts, including in schools and on
rural properties”.
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Trends

» Children are spending less time playing outside. Research by Planet Ark found a
significant decline in outdoor play in just one generation with 73% of survey respondents
stating they played outdoors more often than indoors when they were children, compared
with only 13% of their children. Research has found that children who play outside every day
have better motor coordination and increased ability to concentrate.*?

» Reducing rainfall is placing plant species under threat. As a result of climate change,
a 7.4% decline in annual rainfall is predicted by 2050 which reduces the ability for some plant
species to survive.*

» There was a 2% decrease in tree canopy cover between 2006 and 2018 in Playford’s
urban areas and a 5% increase in hard surface.*

1989 2006

14% 50%

. Hard Surface . Tree ! Grass/bare ground . Non-plantable grass/bare ground

Relevant Council plans

Northern Adelaide Climate Change Adaptation Plan (2017)

Open Space Strategy (2018)
Draft Biodiversity Plan (2020)
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Protecting Community Health

Why is this important ?

The State Government’s Public Health Plan acknowledges how “State and Local government work
together to maintain the infrastructure and systems that protect the community against public and

environmental health risks”.*

Preventative health measures are associated with economic, social and environmental cost
savings: For example, the indirect costs following natural disasters in Australia (e.g. impacts to
education, employment, community cohesion, health and wellbeing) cost more than the direct
costs such as clean up, business disruption and rebuilding infrastructure.*® Similarly, another study
found that for every $1 invested in last resort beds for people sleeping rough, $2.70 worth of
benefit is generated for the community (over a 20 year period).*’

Current Situation

95.4% of Playford Is Council's clean-up
Playford has children aged 5 years 1 M cost each year for
experienced flood and were fully immunised removing illegally
fire events, including compared with 94.4% dumped rubbish.
the most recent Gawler in Graater Adelalde
River flood event in (2018)
2016 which affected

between 1000 and
1500 hectares of
crops*® and the 2015
Sampson Flat Bushfire
which affected 12,548

The flatness
There are of much of
approximately 990 the land in
dwellings in Angle Playford

hectares of land and Vale and 300 in means that // \\
injured 134 people“’. Virginia that are managing / \

not connected to stormwater is

mains sewer integral in

(2016) planning for residential expansion within

our urban growth areas

Kate is one of Council's
Environmental Health Officers.
Kate’s role involves protecting
public health and assisting
businesses to respond to
COVID-19 safety protocols.

“Businesses have, by and
large, fully embraced safety
and are completely on board
with keeping the Playford
community safe”.
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What Services Does Council Provide?

Council provides a wide range of services that seek to protect our community’s health, including
(but not limited to):

» Emergency Management, such as supporting agencies and our community in dealing with
floods and bushfires as well as the COVID-19 pandemic

» Fire prevention, such as slashing of grass and requiring private property owners to remove
rubbish and long grass that pose a fire risk

» Provision of immunisation services to local businesses, schools, new arrivals and children
» Inspecting and working with businesses to ensure health and safety of food premises

» Stormwater management which includes working with developers to identify stormwater
infrastructure requirements, maintaining Council’'s wetlands and planning for city-wide
stormwater management solutions

» Employment of a ‘Rapid Response’ team which deals with situations that pose an immediate
danger, such as sharps in public spaces and fallen trees across roads

» Kerbside waste and recycling service undertaken by Northern Adelaide Waste Management
Authority (NAWMA), as well as responding to illegal dumping

» Addressing hoarding and squalor cases in conjunction with health services
» Animal management including dealing with roaming dogs and dog attacks

» Participation in networks with other agencies including the Community Safety Committee
(chaired by SAPOL) and Northern Homelessness and Violence Against Women
Collaboration (chaired by Housing SA).
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Trends
The warming climate poses an increased risk to public health.

» Bushfire risk is likely to increase. The general fire weather danger in Adelaide is projected to
increase by 2030 by 6% or 13% under intermediate or high emissions pathways
respectively.*

» People will need to cope with more extreme heat events. By 2050 the number of days over
35 degrees in Adelaide is projected to increase from 17 per year to 23 or 27 per year under
intermediate or high emissions pathways respectively.’’ People who do not have access to
air conditioning, who are very young or very old, people with disability, those who work
outdoors and those with existing health problems are most vulnerable during these events.*

Australia has seen a marked improvement in the percentage of immunisation. The national
average for immunisations of 5 year olds was 94.67% as at 2018, up from 74.4% in 2005.%
Playford’s immunisation rates exceed the national average.

Waste generation is increasing but municipal waste generation is decreasing. Over the
period 2006-07 to 2014-15, total waste generation in Australia increased by 11% from 57
megatonnes to 64 megatonnes. Analysis indicates that less municipal solid waste per capita is
being generated, while more commercial and industrial waste, and construction and demolition
waste is being generated. The decline in municipal solid waste is linked to the decline in printed
paper and glass packaging and the expansion of recycling systems.>

Homelessness is on the rise. People who are homeless experience significantly higher
rates of death, disability and chronic illness than the general population.*® The ABS revealed a
4.6% increase in homelessness between the 2011 and 2016 Censuses. People living in severely
crowded dwellings was the greatest contributor to the increase, with young people aged between
20 and 30 years making up a quarter of all homeless people. This increase is reflected in the
ABS's estimated homeless numbers for Playford, which rose from 341 in 2011 to 404 in 2016.%¢
Moreover, domestic and family violence is one of the leading causes of homelessness.*’

Relevant Council plans:

Draft City Wide Stormwater Management Plans (2020)

City of Playford Community Emergency Management Plan (2019)
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Playford Public Health Directions

The following table identifies Council’s Public Health Directions for the coming five years.

The public health directions have been grouped under the following Community Themes that were

identified during an extensive community consultation process in July and August 2020 as part of
the preparation of Council’'s new Strategic Plan:

@ Improving safety and accessibility

®

Lifting city appearance

<

{A} Connecting with our community and each other
@ Supporting local employment opportunities

The Public Health Directions are also aligned with the Public Health Themes identified in this report
and the below priorities identified in the State’s Public Health Plan:

PROMOTE

Build stronger
communities and
healthier environments

PREVENT TPROGRESS

Prevent chronic Strengthen the
disease, communicable systems that support
disease and injury public health and

wellbeing
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Playford Public Health SA Public Health Plan
Themes Priorities
o
£ |5 |=x|e8 %
Playford Public Health Plan Directions 20| 5 £ 52|28/ EX| 2 | g || §| LeaaTeam |FUCEE
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P,
':L:E,:,‘ Playford Strategic Plan Community Theme 1: Improving Safety and Accessibility
1. | What; Finalise and endorse the city-wide stormwater management plans and City & New
prioritise projects for delivery. Corporate
L3 L] Planning
Why: Provides for flood mitigation and drainage; helps to protect property;
reduces health risks associated with stagnant water.
2. | What: Improve public lighting and way-finding signage to community City & New
destinations e.g. at transport and retail nodes, key sport/recreation areas, Corporate
key pedestrian/cycling links. . ® o ° ° Planning /
Development
Why: Helps the community to feel safe and encourages walking and cycling; Services
encourages activation of community facilities such as parks.
3. | What: Advocate to SA Water for sewering of existing properties in Virginia Executive Existing
and Angle Vale and timely connection of new urban areas to the mains Strategic
system. Py Py P . Advisor /
Development
Why: This is an essential service for areas that are becoming more Services
urbanised and to encourage new commercial development and jobs.
4. | What: Advocate to Department of Infrastructure and Transport for City and Existing
appropriate public transport services, especially: Corporate
. Frequent bus services Planning
. Improved bus routes across suburbs (i.e. east-west)
. Timely provision of public transport services (or improved services)
within new and urban areas. L L L] L
Why: This is an essential service that allows people to access education,
employment, medical and social services; acknowledges that in some of our
suburbs there are up to 19% of households without a private vehicle.
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Playford Public Health SA Public Health Plan
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5. | What: Promote the establishment and improvement of cycling and walking City and New
infrastructure in accordance with Council's Cycling and Walking Strategy as Corporate
part of Council-led projects, State-led projects and new urban developments. . - - Planning /
Development
Why: To gradually build up a network of walking and cycling paths that will Services
encourage non-car based travel and healthier lifestyles.
6. | What: Promote Council libraries and community centres as places of refuge Libraries, Existing
during heat events, especially to our vulnerable residents. Civic Venues
L] L] and Stretton /
Why: To ensure that our community has free, safe and comfortable respite Organisational
options during extreme heat events. Development
Playford Strategic Plan Community Theme 2: Lifting City Appearance
7. | What: Increase the number of parks and reserves that are irrigated. City & New
Corporate
Why: Irrigation is a key element in encouraging people to use our open L] L] [ ] L] Planning
spaces and connect with others, irrigated spaces help to cool urban
environments and improve city appearance.
8. | What: Increase tree canopy coverage across the City, with a focus on street Health, New
trees and open spaces. Environment
° ° ° & Regulatory
Why: Increasing tree canopy helps to cool urban spaces; provide habitat, Services / City
provides shaded places for people to walk or recreate; improves appearance Operations
of neighbourhoods.
9. | What: Upgrade parks in accordance with the Open Space Strategy, Open City & New
Space Guidelines and Asset Management Plan, with a focus on improving Corporate
local and neighbourhood parks. Planning /
° | o . . Asset
Why: To facilitate improved access to green spaces within walking distance Management
to households and to encourage physical activity and social connections.
This is particularly important for the development of young children and for
older people to keep active and engaged.
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10. | What: Encourage community involvement in improving city appearance. Community New
° ° ® . ° Engagement
Why: Promotes community pride; can encourage social connections and & Experience
__| encourage people to use public spaces (such as parks) more.
fq%'*’\ Playford Strategic Plan Community Theme 3: Connecting With Our Community and Each Other
11. | What: Inform and engage with the community in multiple ways including Community Existing
print, social media and face-to-face and through various avenues including Engagement
householder mail-outs, events, attendance at community meetings and via & Experience
external service providers. ] ] ]
Why: Helps the community know what services are available and how to
have their say about Council business and proposed changes.
12. | What: Continue to deliver/promote local programs that facilitate social Community Existing
connections and healthy lifestyles (with a focus on people with disability, Services
young people and older people who are at a higher risk of social isolation). ° ° ° ~
Why: Provides a way to reduce risk of social isolation; contributes to overall
wellbeing; encourages healthier lifestyles.
13. | What: Promote Council’'s open spaces through community events, fithness Community Existing
programs (e.g. walking groups) and media platforms. Services /
[ ] [ ] L] L] ] Community
Why: Connects people with our parks; encourages physical activity; provides Engagement
opportunity for social connection. & Experience
14. | What: Manage Council’'s community gardens and promote other community Community Existing
gardens run by external parties within Playford. Services /
L] L] ° Community
Why: Community gardens and edible landscapes promote exercise, social Engagement
connections and learning about food. & Experience
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15. | What: Improve networks with other service providers in Playford to share Community Existing
information about health, wellbeing and employment services and identify Services
partnership opportunities and service gaps.
] ] L] ] L]
Why: Helps service providers to work together and reduce service
duplication; enables our community to be directed to other services as
required.
16. | What: Provide Council communications in ‘Easy Read’ formats, audio Community New
options and as translations into different languages. Engagement
° [ ] & Experience
Why: Allows people with disability, low levels of literacy or who have English
as a Second Language to engage with Council services.
17. | What: Deliver staff awareness training to better understand the needs of our Organisational | New
Aboriginal, multicultural, disability and LGBTQIA community members. Development
Why: To ensure Council’s services are welcoming and accessible for * * *
everyone; to encourage participation in community programs by our most
vulnerable community members.
18. | What: Prepare a roadmap/strategy to identify how Council can improve Community New
services to better meet the needs of our Aboriginal and Torres Strait Islander Services
and CALD communities. ° ° ° °
Why: Ensure Council’'s services are welcoming and accessible for people
from Aboriginal and Torres Strait Islander and CALD backgrounds.
19. | What: Consider ways to reduce barriers to participation (i.e. cost, transport Community Existing
and literacy) as part of Council service/program planning. Services
[ ] ° ° ] e | o
Why: We know that these are key barriers that prevent participation in our
programs.
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20. | What: Advocate to SA Health for access to appropriate local mental health Executive Existing

services. Strategic

° ° e | o | @ |Advisor/
Why: Playford residents identify as having higher than average psychological Community
stress which can impact relationships, employment and overall health and Services
wellbeing.

21. | What: Advocate to SA Health and other non-government agencies for mental Executive Existing
health supports for people dealing with hoarding and squalor issues. Strategic

Advisor /
Why: Council staff regularly address health and environmental issues L] L ® | ® | ® | Health,
associated with hoarding and squalor but the mental health elements need Environment
to be better supported to help people break the cycle. & Regulatory

Services

22. | What: Partner with health services to provide outreach/mobile health Community Existing

screenings. Services
] [ ] e | o

Why: Helps to overcome barriers for our local residents to access these

important health services.

23. | What: Provide opportunity for local residents to assist with planting days in Health, Existing
key reserves and landscape corridors and learn about the value of our local Environment
biodiversity, flora and fauna. ° ° ® ° ® & Re_gulatory

Services
Why: Connects people with local areas of biodiversity; promotes social
connections and physical activity.

24. | What: Continue membership and participation on the Northern Community Existing
Homelessness and Violence Against Women Collaboration (chaired by Services
Housing SA)".

L] [ ]
Why: To contribute to awareness, advocacy, information sharing and
coordination with respect to homelessness and violence against women in
our community.
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\@; Playford Strategic Plan Community Theme 4: Supporting Local Employment Options
25. | What: Continue to look for opportunities to encourage economic City & Existing
development through rezoning and policy amendments to Council's Corporate
Development Plan (to be transitioned into the Planning and Design Code). ° ° Planning /
Development
Why: Appropriate zoning and policies can help promote economic Services
development and job creation.
26. | What: Council to work with government and private partners to develop key Executive New
employment precincts including the Lyell McEwin Health Precinct, Elizabeth Strategic
Regional Centre, Defence Precinct, Greater Edinburgh Parks and our Advisor / City
horticultural areas. [ L] ® | & Corporate
Planning
Why: These locations are key local employment hubs and it is important that
Council supports opportunities to grow local jobs.
27. | What: Increase opportunities for work experience, traineeships and volunteer Organisational | Existing
placements at the City of Playford. Development /
° ° ° e | Community
Why: Council operations cover a wide range of industries and can provide Services
opportunities for our residents to gain employment-related experience;
volunteering provides opportunities for social connections.
28. | What: Provide support for Council volunteers and participants in Council Community Existing
programs to recognise the skills and experience they have gained. Services
Why: Ensure that people are equipped to understand how their volunteering ¢ *
and/or participation in Council programs can be translated into attributes that
will help them find paid employment.
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29. | What: Continue to support Council programs that connect children and their Community Existing
families and young people to activities that provide positive personal Services /
development and wellbeing outcomes, e.g. Playford 10 and Creative Playford 10
Industries programs. ° ° ° °
Why: These types of programs help young people stay engaged with
learning especially during key transitions from primary school to high school,
and from high school to employment or further learning.
30. | What: Create an education hub at The Stretton Centre that connects our Libraries, Existing
community with education providers (including universities). Civic Venues
L] L] ® | and Stretton
Why: Helps to overcome barriers for our local residents to access a range of
education options.
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Appendix A: Section 51 of the SA Public Health Act 2011
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7.8.2020—South Australian Public Health Act 2011
Public health plans—Part 4
State public health plan-— Division 1

©)

(10)

(1n

(12)

(ii) correcting an error; or
(e) inany circumstances prescribed by the regulations.

The State Public Health Plan, or an amendment to the State Public Health Plan, has no
force or effect until published by the Minister in accordance with the regulations.

The Minister must ensure that copies of the State Public Health Plan are reasonably
available for inspection (without charge) and purchase by the public at a place or
places determined by the Minister.

The State Public Health Plan is an expression of policy and does not in itself affect
rights or liabilities (whether of a substantive, procedural or other nature).

A failure of the Minister to comply with a requirement of this section cannot be taken
to affect the vahidity of the State Public Health Plan, or any other plan or instrument
under this Act.

Division 2—Regional public health plans

51—Regional public health plans

(1)

(2

(3)

)

(5)
(6)

(7

()

A council or, if the Minister so determines or approves, a group of councils, must
prepare and maintain a plan for the purposes of the operations of the council or
councils under this Act (a regional public health plan).

A regional public health plan must be in a form determined or approved by the
Minister.

If a group of councils are to prepare and maintain a regional public health plan, a
reference in this Part to a council is to be taken to be a reference to the group of
councils.

Notwithstanding that a group of councils are to prepare and maintain a regional public
health plan, any council within the group may also prepare its own plan that relates to
1 or more matters that are to apply specifically within its area (and then this Part will
apply accordingly).

A plan should be consistent with the State Public Health Plan.

The Minister may, from time to time, prepare or adopt guidelines to assist councils in
the preparation of regional public health plans.

The Minister should take reasonable steps to consult with SAPHC and the LGA in the
preparation of any guidelines, or before adopting any guidelines, under subsection (6).

A regional public health plan must—
(a) comprehensively assess the state of public health in the region; and

(b) identify existing and potential public health risks and provide for strategies
for addressing and eliminating or reducing those risks; and

(c) identify opportunities and outline strategies for promoting public health in the
region; and

(d) address any public health issues specified by the Minister following
consultation with SAPHC and the LGA; and

(e) include information as to—
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South Australian Public Health Act 2011—7.8.2020
Part 4—Public health plans
Division 2 Regional public health plans

(i)  the state and condition of public health within the relevant region,
and related trends; and

(i1) environmental, social, economic and practical considerations relating
to public health within the relevant region; and

(iii)  other prescribed matters; and

(f)  include such other information or material contemplated by this Act or
required by the regulations.

(9) In addition, a plan must—

(a) include information about issues identified in any plan, policy or strategy
specified by the Minister or SAPHC; and

(b) address, and be consistent with, any intergovernmental agreement specified
by the Minister.

(10) Subject to subsection (11), a council may amend a regional public health plan at any
time.

(11) A council must, in relation to any proposal to create or amend a regional public health
plan

(a) prepare a draft of the proposal; and
(b) when the draft plan is completed, a council must—
(i) give a copy of it to—
(A) the Minister; and

(B) any incorporated hospital established under the Health Care
Act 2008 that operates a facility within the region; and

(C) any relevant public health partner authority under
subsection (23); and

(D) any other body or group prescribed by the regulations; and
(ii)  take steps to consult with the public.

(12) The Minister may require that a council consult with the Minister, or any other person
or body specified by the Minister, before a council releases a draft plan under
subsection (11).

(13) Before bringing a regional public health plan into operation, a council must submit the
plan to the Chief Public Health Officer for consultation.

(14) The Chief Public Health Officer may refer the plan to SAPHC or any other body
determined by the Chief Public Health Officer for further consultation.

(15) A council must take into account any comments made by the Chief Public Health
Officer, SAPHC, and any other body within the ambit of a determination under
subsection (14), at the conclusion of the consultation processes envisaged by
subsections (13) and (14).

(16) A council may then adopt a plan or amend a plan with or without alteration.
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7.8.2020—South Australian Public Health Act 2011
Public health plans—Part 4
Regional public health plans—Division 2

(17) A council may undertake the processes set out in the preceding subsections in
conjunction with the preparation and adoption of its strategic management plans under
section 122 of the Local Government Act 1999 (and may, if the council thinks fit,
incorporate a regional public health plan into its strategic management plans under
that Act).

(18) A regional public health plan may, by agreement with the public health partner
authority, provide for a public health partner authority to take responsibility for
undertaking any strategy, or for attaining any priority or goal, under the plan.

(19) A regional public health plan must be reviewed at least once in every 5 years.

(20) A council must, in preparing and reviewing its regional public health plan and insofar
as is reasonably practicable, give due consideration to the plans of other councils
insofar as this may be relevant to issues or activities under its plan.

(21) A council or council subsidiary must, when performing functions or exercising powers
under this or any other Act, insofar as may be relevant and reasonable, have regard to
the State Public Health Plan, any regional public health plan that applies within the
relevant area and any other requirement of the Minister, and in particular must give
consideration to the question whether it should implement changes to the manner in
which, or the means by which, it performs a function or exercises a power or
undertakes any other activity that has been identified in the State Public Health Plan as
requiring change.

(22) A public health partner authority must, when performing a function that is relevant to
the State Public Health Plan or a regional public health plan, insofar as is relevant and
reasonable, have regard to the provision of the plans.

(23) For the purposes of this section—

(a) the regulations may provide for an entity to be a public health partner
authority for the purposes of this section; and

(b) the Minister may, after consultation with the relevant entity, by notice in the
Gazette, declare an entity to be a public health partner authority for the
purposes of this section (and may, after consultation with the entity, revoke
any such declaration by notice in the Gazette).

52—Reporting on regional public health plans

(1) A council responsible for a regional public health plan must, on a 2 yearly basis,
prepare a report that contains a comprehensive assessment of the extent to which,
during the reporting period, the council has succeeded in implementing its regional
public health plan to the Chief Public Health Ofticer.

(2) Inayearin which a report is required (a reporting year), the report must be provided
to the Chief Public Health Officer on or before 30 September in the reporting year.

(3) The report must relate to a reporting period of 2 years ending on 30 June in the
reporting year.

(4)  The Chief Public Health Officer may, from time to time, issue guidelines to assist in
the preparation of reports on regional public health plans by councils.

(5) The Chief Public Health Officer must provide a copy of each report provided under
this section to the Minister by 30 October in each reporting year.
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Appendix B: Community Health Indicators
Excerpt from Public Health Information Development Unit (2019) Population Health Profile: City of
Playford
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Table 1: Selected indicators of population health and its determinants, the City of Playford compared with Metropolitan Adelaide

Elizabeth/
Indicators Smithfield - Playford - Metro
Playford (C) | Davoren Park | Elizabeth East |Elizabeth North | One Tree Hill West Adelaide Regional SA | South Australia|  Australia

Population Profile, 2016 (Per cent, Index)

Born overseas in predominantly non-English speaking countries 10.7 10.4 11.9 13.6 5.4 9.4 171 4.7 14.3 17.9]
- country 1 of top three for LGA - Afghanistan 0.9 0.9 1.9 1.3 0.0 0.2 0.5 0.1 0.4 U.2|
- country 2 of top three for LGA - Philippines 0.7 0.5 0.9 0.8 0.2 0.6 0.8 0.6 0.7 1.0
- country 3 of top three for LGA - Vietnam 0.6 0.3 0.3 0.3 0.0 1.2 1.1 0.1 09 0.9]

Born overseas & reports having poor proficiency in English 2.6 2.1 3.0 0.3 2.1 2.8 0.6 2.3 2.9|

Permanent migrants entering Australia under the Humanitarian Program 3.6 4.3 4.1 6.3 0.0 1.7 1.4 0.2 1.2 0.9

- arrived between 2000 and 2006 1.2 2.3 0.9 1.2 0.0 0.8 0.5 0.0 0.4 0.3

- arrived between 2007 and 2011 1.3 1.6 1.4 2.3 0.0 0.6 0.5 0.1 0.4 0.3

- arrived between 2012 and 9th August 2016 11 0.3 1.7 2.8 0.0 0.3 0.4 0.1 0.3 0.2

Permanent migrants entering Australia on a Family stream visa 1.9 21 2.1 2.0 0.7 1.7 2.2 0.8 1.8 2.8

- arrived between 2000 and 2006 0.5 0.4 0.7 0.5 0.5 0.5 0.7 0.3 0.6 1.1

- arrived between 2007 and 2011 0.7 0.9 0.7 0.6 0.0 0.7 0.8 0.2 0.6 1.0)

- arrived between 2012 and 9th August 2016 0.7 0.8 0.8 0.9 0.2 0.5 0.7 0.2 0.6 0.7

Permanent migrants entering Australia on a Skill stream visa 1.5 1.3 1.5 1.0 1.4 2.0 5.7 1.2 4.6 5.1

- arrived between 2000 and 2006 0.6 0.6 0.6 0.3 0.6 0.8 1.6 0.4 1.3 1.9|

- arrived between 2007 and 2011 0.7 0.6 0.6 0.5 0.8 1.0 2.6 0.6 2.1 2.1

- arrived between 2012 and 9th August 2016 0.2 0.1 0.2 0.2 0.0 0.2 1.5 0.2 1.2 1.1

Aboriginal and Torres Strait Islander people 4.3 5.7 4.0 6.1 0.8 2.6 1.7 5.0 2.5 3.3

People who provide unpaid assistance to others 12.3 13.4 13.2 12.0] 12.2 12.2 12.2 11.3

People with a profound or severe disability and living in the community: all ages 3.5 5.6 5.2 5.6 5.3 4.7

People with a profound or severe disability and living in the community: 0 to 64 yrs 2.2 4.3 3.4 3.8 3.5 2.9]

People with a profound or severe disability and living in the community: 65 yrs & over 9.4 17.7| 14.1 123 13.6 14.3|
Index of Relative Socio-economic Disadvantage 1081 961 989 945 a79 1000|

Employment, June 2017 (Per cent)

Unemployment beneficiaries: total 6.3 8.6 6.8 5.2

Unemployment beneficiaries: six months or longer 5.4 7.5 5.8 4.3]

Unemployment beneficiaries: young people 3.8 5.9 4.2 3.4

Education (Per cent)

Aged 16 years and nol participating in full-time secondary education, 2016 12.0 17.1 13.3 15.9]

School leavers admitted to university, 2018 32.2 18.1 289 22.2|

Children whose mother has low educational attainment, 2016 13.6 16.8 14.3 17.0]

‘foung people learning or earning, 2016 86.6) 80.3 85.3 84.3

Income and wealth {Per cent)

Children in low income, welfare-dependent families, June 2017 23.0 27.6 24.0 20.9]

Age Pension recipients, June 2017 67.9) £69.9 68.5 63.6

Disability Support Pension recipients, June 2017 6.3 8.6 6.7 5.3

Pensioner Concession Card holders, June 2017 23.4 303 25.0 20.3

Health Care Card holders, Jung 2017 8.4 9.0 8.5 7.3

Household crowding, 2016 2.8 1.9 2.6 3.7

Mortgage stress, 2016 8.5 9.4 8.7 9.3]

Rental stress, 2016 29.7 26.7 29.0 27.3

Rented social housing, 2016 6.4 6.1 6.3 4.2

Recipients of rent relief from Centrelink, June 2017 15.7) 156 157 16.2

MNo motor vehicle, 2016 8.0 57 7.5 7.5
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Table 1: Selected indicators of population health and its determinants, the City of Playford compared with Metropolitan Adelaide...cont

Elizabelh/

Indicators Smithfield - Playford - Metro

Playford (C) | Davoren Park | Elizabeth East |Elizabeth North| One Tree Hill West Adelaide Regional SA | South Australia Australia
Early life and childhood {Per cent, Rate)
Total fertility rate, 2013-15 1.79 2.19 1.85 1.88
Women smoking during their pregnancy, 2012-14 12.3 21.1 14.1 10.8
Immunisation at 1 yr of age, 2017 94.0 94.9 94.3 94.0
Immunisation at 5 yrs of age, 2017 93.6 94.5 93.8 94.0
Obesity: males aged 2-17, 2014-15 6.6 7.0 6.7 6.7
Obesity: females aged 2-17, 2014-15 6.7 7.2 6.8 8.4
Fruit consumption: children aged 4 to 17 years, 2014-05 65.3 66.4 65.6 66.3
Infant death rate, 2011-15 . .. 2.6 3.9 2.9 3.5
Children and young people who are clients of CAMHS, 2015/16-2017/18 804.9 1,417.8 1,303.9 2,380.9 1,553.1 n.a.
AEDC: Children developmentally vulnerable on one or more domains, 2015 29.0 28.8| 23.0 25.3 235 220
Personal health and welibeing (Per cent, Rate)
Self-assessed health as fair, or poor, 2014-15 10.8 17.0| 15.6 17.0 15.9 14.8
High/ Very high levels of psychological distress, 2014-15 10.0 18.0| 13.9 13.0 13.7 11.7
Type 2 diabetes, 201415 3.4 5.4] 4.3 4.7 4.4 4.4
Mental health problems: males, 2014-15 211 19.9 14.7 18.6 16.8 19.3 17.3 15.8
Mental health problems: females, 2014-15 22, 20.8 23.1 15.9 20.2| 19.0 21.2 19.4 19.2
Smoking, 2014-15 10.7 17. 14.2 18.0 15.0 16.1
Obese males, 2014-15 33.5 24.2 26.6 34.2 282 28.4
Obese females, 2014-15 37.7 26.4 29.9 38.1 31.6 27.5
Physical inactivity, 2014-15 73. 77.0 70.5 73.6 64.6 73. 67.0 73.2 58.2 66.3
Fruit consumption: adults, 2014-15 42.8 39.8 43.2 39.5 50.3 45.7] 49.0 46.2 48.5 49.9
Median age at death: males, 2010-147 75.0 73.0 77.5 74.0 65.0 75.0| 80.0 78.0 79.0 78.0
Median age at death: females, 2010-14" 82.0 83.0 83.0 80.0 69.0 BZ.Ul 85.0 84.0 85.0 84.0
Premature mortality: males, 2011-15 227.7 294.6] 288.0 332.3 301.1 293.9
Premature mortality: females, 2011-15 216.6 208. 181.4 197.9 186.3 182.2
Premature mortality: 15 to 24 yrs, 2011-15 .. 0.0 29.4 56.2 346 37.4
Premature mortality from suicides, 2011-15 15.7 0.0 12.7 12.5 14.0 12.9 11.5
Admissions to hospital: total, 2016/17 38,603.2 39,501.7 37.607.8 42,853.8 35,189.4 34,925.6| 36,465.0 34,457.8 35.977.6 39,628.3
Admissions to hospital: potentially avoidable conditions, 2016/17 3,683.2 2,950.7 3,067.8 2,891.6 3,190.9 2,965.0 2,988.4
Difficulty accessing healthcare, 2014 1. 1.5 1.3 1.4 0.6 14 1.2 1.2 1.2 20
HACC clients living alone, 2014/15 27.8 25.5 34.0 31.5 20.2 19.7 37.4 31.3 35.8 371
HACC: Non-English speaking clients, 2014/15 12.0 9.7 11.4 10.9 9.6 15.6 19.4 11.4 17.4 14.7
Clients of community mental health services, 2015/16-201718 1,138.0 1,317.6 1,892.9 3,104.6 2178.7 n.a.
Residential aged care places per 1,000 population aged 70 yrs & over, June 2016 98.0 48.6 0.0 99.8 95.4 81.5 91.7 82.6
Community connectedness (Per cent, Rate)
Able to get support in times of crisis, 2014 92.7 92.7 92.8 90.1 94.9 94.5 93.9 94.1 93.9 94.3
Disagree/strongly disagree with acceptance of other cultures, 2014 4.7 4.6 6.6 5.0 4.5
Government support as main source of income in last 2 years, 2014 21.6 36.7 31.0 36.8 32.3 271
Accessed the Internet al home in the past 12 months, 2016 779 77.0 75.9 67.6 90.2 85.2 82.3 75.0 80.6 83.2
Personal and community safety, 2014 (Rate)
Feel very safefsafe walking alone in local area after dark 32.5] 25.0] 29.5] 24 s 39.6] 49.7] 57.6] 51.3] 52.4

"Median age is shown in years

Details of abbreviations, calculations etc. are included in the Notes on the data.

MNote: Shading for the IRSD has been reversed, with low scores (grealer disadvantage) in darker shades.
The indicators for ‘Born overseas in predominantly non-English speaking countries’, ‘Aboriginal and Torres Strait [slander people’ and ‘Total Fertility Rate’ have not been highlighted in this table.

Good outcome 50% or more above metropolitan average

30-49% above metropolitan average

10-28% above metropolitan average

within +/- 10% of metropolitan average

10% or more below metropolitan average

FPoor outcome 50% or more above metropolitan average

30-49% above metropolitan average

10-29% above metropolitan average

within +/- 10% of metropolitan average

10% or more below metropolitan average




Implementation Report to the Chief Public Health Officer

134

Iltem 5.4 - Attachment 2

Communidy Theme 1 >
Dureciion 1 Finalise and endorse the Cify-wide somswal s management
plans 500 PRoTLSE 0RO RaF Dlrvery,

Tha Stormevater Management Plans for Gawler Arer, Smeth Cresl, Adam's Croek &
Hirlgrs Rl Drain and B Greater Egnburgh Park cabchmeni arean have been
s by e SEplLI0M COUNCIS, Green Aaslmds 5rd 1 SMA. Paiity propsrrs
3¢ e D plaNeD for delreesy

T Local councill's [other)

Additional partinenip

detaily

iLocal councls mcheding City
ol Saiisbury and Town of
AR SLAE ireer

4, inciude Grasn
Bl Bt e e SR

‘epha ity Largeded
{f applicable. please briefly note

Mot agplicable iwhale popalation)

Commurety T 1 >
Duréchin 2 Wtprove publis Lighting nd wiry-Tesding snigs b5 £am fMufity
dettation

(]

Ongoesg

ity of PLip1oig released Liban Design Gusdelines in 2025 300 now ncludes
Eroviisnrn st guidelife . lon dngage dnd public Lighting sersds e LGA Sgruge
Busiebnes now apply 1o eSirg atements, interpretneg LA 1NCoR01 5N W7o
Subls Apacel mhwere 000NN mcredied wipbnding brdage wetlin precincti,
ape spate dnd nalure neserve { ik name dagnage. Speohc publ lighting
oy inglude within e alcasys. srihnsome linea frals and ot all coac soacey
Public Bghfing proviasons aisn now appty o wallong and cyclyng mades. af resenves.
with ey recreation Faciities.

Sagnage that is due for replacement and upgraoe i | dentrhed werhin City of Playford's
anrual a5saet management plan

Fosd FY24/25 and TS iy Rislloaning Sireet ighting UDEraoes R Besn complain

Burgate Serewt Reseres - 3o Solar Lighting
- CumpADvang Linsr Riires - Wby Lightieg
- Meeling CoaCoanmwii e Sk Midans - Sola Lighting 4 ofg SC0EES gty
- Angana Park - upgrade 1o oval lighting asd instailation of ower 2km of Soctpath with
ghting
- Wi il Manstoest - Hain 3 eet upgnade wilh Bghting spgiade

(Mol dapl ity

ot aplsc itle

Hist dgelicabie fahcle podalalion)

Communeey Thesne 1 >

Drd1inm 5 Ao ang 00 S WIE IF Seweling of $nSHing Bropemes in
Witginia and Angle Vale orad Ly Cosnaction of new ofbon anad o ha
maing system.

54 Waker is continuing 10 delives Stage | of water aad Stage 7 of wastewaies in Angle
Pt o 20 IoLER S POOE. This will connect 1,400 k525 o water 3na B0 LTS 16
i S

B ENTRCRESN 1 BLINASE 10 B delnveieg i TLADEE o (3 207 snd
2 ahnRct Jppise T00

Badetitionally, for new urban sread in Riveries, 120 1618 connechid B waber By 02
ELk

S Siate pOvErTUTIENT agenCy
o2 )

Mot 2ppiec able

3. People Bang in rutal and regronal

ardas

Commurndy Thesne 1 >
Directiond: &dwocabe o Department of Infrasfiuciese and Tranaport fos
SpEropriate pUbSC Iranspon seraces

T

L

Pins

Ongoeng

in response by communty engagemsent by the Departerent for lefraatructure snd
Tommageort m June 2025 on South Aetiala’s Public Transport Sategy, advacated for
INCrEased public TaNSO0N CORTTIEE 300 MEqUEnCEs. NCTedsed bus pronty,
espansion of the Go-rone nebwork, use of on-demand senaces agrowth areas.
nstallation of bus shefiers and a focus on Elizabeth Centre & Lyeil McEmm Heatih
PrECint
Tha City of Playioed Transport Strategy, released in Ootober 1025, wciudes actions.
e

AL 10 ST BBMING LEAACHE &5 & PISCUISEN 10 Fegulal But Ssrags i in iew
el et ARl aRRENL 40D ATRlOYMESE jTawth S8R
- Advocate and provide supporn lor & public IFaNSPO Syilem with more freguent
i el T COwiT I, PICULIIY SRl MBS, SRS M Gy,
and maee sxfenine M rangi
- Advocate for the Elizabeth CBD.and Purytord Health and Wellbeng Precinct to be
ervsed with & aguent and extenire pobilic framspont, linking pecple 1o heaith.
cuftural. retal, commercial, lemue and sporteg oflermgs on days, mghts and
wee e

Prowide sade personal mobil®y acoess bo bus stops and tran stations snd improve
oot hor all weater condrtions
M Fepalaity e 0 et vl DIT IS0 0ing DULAC (TIN300T ML

% Fabe governmend sgensy
iofteer}

Department for Infrantructore]
Land Transport Pebic
Trarpcr? South Australis

W FTSA} agency - responsible
or pubic ransport sernces

Mot spolicable pwhale popalabond

Wik

Community Theme 1 =

Curechion & Promaote he establishment and improverment of opcbng and
wallong infrastiuchere m accondanc e with Council's Cychng and ‘Walking
SiTategy 35 part Of Cosncil-bel] projects, State-hed pojects and new urban
devel Dprrents

Tiat Coity of Flayioed Lirbam Design Guioelines, seleased in Aprl 2025, promstes
aciwve Bravel with updated gusdelnes for Council, State and drvelope projects,
including typical cross sechions indCaling appraonate condbons and parameters
Pl i O LTS, Shanedl athis and Iooapaths.
That: ity of Playioed Transport Strategy, releasad in October 025 mcludes actions.
ha
- Lipsstate e waieng drmed CYCHAE NEDWOIE Mg with & TOCUS o CTRAY i tand
happing Centies. sChools, health precinces, plygisunds, parks and Spirag Fead
- Lipdaty exrsting puicelines 1o furtBe ieinieidos the aspeaton for mane walkable
BTN
- Prwidle Sahs parianal malilay becei b Bis Sope and RN LRaties M impiove
Somacr for sl we s Condrhorn

Iretd? in condtruc ing and upgraded shaned paths, cpche Saths 404 fostpaths. with
& oca on Diksbitey Depsriminaboss &2t | DL complisncs snd miluding
appropnately iocaled ighting. windnding. seaing. bins., bie repain slations and
watiet Fourm sns.

5. Thabe ROvETTUTIENS JEENCY

[Department for Infraatnucter e
Land Transpot - fundeeg
ipartne Frough Sate Btk
Funa

Mt appUCabe (Ahcie prpalatond

Fhe actioning of S commtment nas resulted n 8, DGIm of wedened
footpaths and shared paths a5 part of asset replacement actasties, and
7. 773m of new footpaths and shared paths wene conafrutbed durning The
IEporing perad.
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Alignmant with

Alignman! with Primany partnes evta . Additional partnenisy ¥ any]
SPHP Pr 1- - 3- - ¢ d(if tarpeted
PROTECT? 3 {# applicable. sebect one)

Commundy Theme 1 > Ongoeng Thae Sty of Flayloed Adverse Weatter Commuty &ioess Framework |Dafi) Mot applable Mot applicatle 1 Prople experiencing
Dureciion & Promaie Cosncd bbranies and community Centies as places of includes provision joe Councl bbraries and community cenfres [0 cpeaie a5 places SOCIeCOAOMIc disadeantage
refuge ouning eat evers, especially 10 ow vinerable residents. of pefuge during peraads of exireme heat or codd. Dunng Bese evenis, Taciknes
BT o L 900 DM SR (0w BECEES DO Pl TR BRI LOOWNE, NTinag
i, Wl TP Bt e, G ST SABTVAC 10 COARATIY TS Wil Ly
v se WRaNE COREnL
Commundy Theme 2 = Fes ho Mo o Ongoeng Goaming Reserive Mot applcable Mot applicable Mot applicabile twhale popalation) L)
Curection 7 Increats the numiber of pars and resenves that are imgated Don Hardy Reseree
'Varioes renewal projects
Commundty Thesne 2+ Mg Yes Mo ] Ongoeg Gourcd has a0 Uhkan Tree Stategy and anrual tunding Ber the following tree planbnglMat appls able Mot appls atle Hct appliabie (whale popalationd free canopy coverage acroas the By s measeed wia 1 pearty UIDAR dats -
Direction & Incieate Bee Canapry CoOwrags acioss fhe City, with a kacas on prog e comdinated by the state government  Fhe rewt dataset will be avadabilen
sirew! Bees and open Spaces 1550 iocal amenity Brees eadh yea, planted in iocal parks in close prossmdy (o the Dwec 2026 S0 compane against 2019 and 20020
pedestiian network and resderhial housing.
350 inea coirador tees each yea . plaried i biodivers®y conidors, and
243 ‘shade tree subsidy’ vouchers for residents 10 plant in thesr gandens
Ensure a no ned loss on our sineed inees
C T 2 > k! L] Mo Ll Ongoeng < GHEaImitg R Sarve [With irmgatod) Bt applis able [Hist Splas atie Hist applicabie (ahale pofulation) LIt
Curbction 5 Unitiad parks in SCoondancs with e Open Spacs Sraep). - Do Haidy Risba s haith iTifanien)
Oty Spaca Guidelifes and ASSEt Management Pan, with & fotus o8 - Sasatfait) Riisnv
igntng ko ol and Reghbaurtiosd parki. 20 Commini: ion Boaids in our paics b5 malos Bam mo incluiie
- Mzl Racra ation Park
- Bairy Wisinen Ribiree
- Wi o Rewerve
Barrow Reserve
- Dpem Space Mmor Works 28 vanous parks.
Vanous renewal peopects across our parks
= Thaerse 3 ¥k Ll L] LLid Cingoesg Coune i #0C0ur e COMmmunity IEOSIMEnt i Mprovng Sty Jppearance by Pisal gl il (MOl Jpplicatie Mot Applis abie (whcle popalitiong WA
Curection 10; Encourige Communiy rpbament in improseng ooy reatuling nSor LN S i ation on Row resients Can contributs 1G4 clesn,
Acesrane afe anc amactive oty Thiough vecial meol, Fayiond News [dismbuted quarteryy
0 3l housefs |, Council L webaite 500 otter COMMETICon channets wch oy
CMELR M, FEL0BNSY WEE EN00Nr M 10 UNE BETVICRS SUCH 3 it malntenance.
FEOIT L, QISP O WatE TSNSy and 1ake [IE N e nEghiaumoods
C Thasrse 3 ik L] Gl o Ongoeng (Coucll iafullely itsrmed and engiped e community INrouh & Brsod range ol [Mal sopl: atls Mol Jpplicabls ot spplicabie pahcle pogolation) R
Dorecticn 11: Inlorm and engage with Be communiy in mullple ways communicabion chamnely, ncludng Plylord Mews Maganne | disnbuled quaserty
includng prng_ socal medi s B B0t e and Brough v ansu s avenees B2 all houseRoidh ). social media Councili webdie, pasd Jdvemsing. cutdoos
including householde mad-outs. svenls_iSendince 3 community sdwertisimng. dnect mal, medsa, and commusity events. The Community Engagement
mestings snd via exfemal 1snace provdens. Paolicy and Procedure provided & comsistent framework for engagng the commundy
0N maties s $hat affect them, offenng coportundies. fo share veews. Shrough online
engagement, Faoe i Lace actrefees, weitilen submissans and deect presentatons to
Councl Feedback gather od trrough these engagement actabies heiped intorm
Councl planmng and decison-Mmaing
Commundy Theme 2 = [ Fes LE] Tes Mo Ongoeg & war ety of e ograms are deleered through The Morthen Soend Systerm (NS5], The  [Mat applcable Mot applic atle Muthiple g10ups [ specdy numbser People with disabdty. young L)
Curection 12 Condnue 10 deliveripromaie local programs that tacitate Precinct, Gremalie Hub, Eluabeth Rise Community Centre, Libranes, Marms ‘Wakendi, references i Colemn K) ipeonte and older peapie who ane
social connections and healthy lifestyles [with a facus on people wiih and fonn HcVeity Cenfre [IMC), provsding opperiunities lar commaenity members ba a2 hegher ik of sockal isolation
disalility, young peopie and older peophe who are o1 a higher nsh of secial cornect, budd relationships, and ieduce social solation
3 Froglam oftelings are Continuousty revewed and eshanced theoegh community
S NEAETET] B0 ENSUTE SCUNITIES PEMan respansive 10 the needs of pecple lheeg with
disatslity, young peaple. and older residents i Plnford
(Cviataz i vt in B ATRRRTAND With disalil ity Fodused orgaalantizns 1o creals
inciusive oppertunities for people lving with disatlity bo paTCRIte In activithes that
suengihen secial cormections snd sadress social solation
Gram fundiog Opparunities e BSively DUISUSS 10 SUBRON programs. and isitistves
EMELSNE CONOTS iy e 1 BTeader (15K 0l S0CIM 1SOLI00N.
i i T 3 Wl LY Firk L Oingoeng IStz prormosed it DAk, Fiderud W S0en Sk thrsugh Counsily wabaits Bt apiprlie sl At applis wbls e applie abbe fateli pipolation) WA
Dirsction 13 Promate Coundil's Spen SHatet INGUEN CoMMsily vt Bosip i G0d il promotion. Commuity sants wenh el in paks and
fitness progrims redarves theooghout the petiod, IR IuBng srversl svents o Calebidle the openeg of
v el Perineed padkcs. Comeunic stions sncouraged altandand s and moieided
reareneis of the range of parics, plapiroundsssd recreabon spaces svalable Joross
e Oty
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Alignment with

Alignment wish

Communddy Theme I >
Durection 14: Manage Council's comemenity gaedens and promoie ofer
MMMty LIRS N by eateinal [uartiss withn Playfond

SPHP Pre

PROMHOTE?

SPHP Pr

Thet Comemundty garden |5 located ot The Precanct where we Paee 2 strong focus on
e O] ) SuStanalelity 3t e L0e

A range of PIOJrAMS A0 SiMemed wilhss the gaecen hof greater ulisanon snd i
Furtheer Jrissl with BuBSing < ommesly coniadenc e wiiiin fe garden

Progimer B offesned 1o cheldnen e fom 012 yesrs which incluge & Saory Time
i [Tree Toti) e Booky ne fead hd SmATorSHanial SrMts Bt URSHTESR

A gdes goup ha o been establinhed whach include  Righ level of participants
connesbed o Bt MOES which allows. increassd inferaction and nclusicn within the
oLty

MNat applcable

Mot applicable fwhole popalation)

Communey Thesme 3 >

Dureciion 15 Impiove netwarins with other sensce peowders o Playford e
haets ISRIMatien 300 heaith, wellbsng snd Smplsymmen Lensces and
By PATINER S S0 POMMUN S 300 SeNIcE AP,

Wi

Anendance on NALHN Connected Communities Network, Morthem Nunga MNetwork,
Local Govsnmisst Accens and Inciusioes Hataork.

5. NGO Commanity secion
argamsaln

s per GAT

ot applicable fwhole popalation)

Commuiny Theme 3 >
Durection 16: Frovide Council communications i Easy Read” ioemats,
wadio ophons and as Bansiations inbo dilferent Languages.

Vs

om0 STpIOYE SOCESS 0D PO ITITGN and CoMmunty partic ipahon
FEroUER 3 1nRE O SR COMAEN 0N niatyes

Easy Read icfiers, acity programs, brocheres and Pandtooks are peovided (o
parbopants attending NS Social inclusion Groups.

Bath councils wehsits snd Engapemaent Hob teaiue on sooesubiley widges that
LRI Lo Peading, font and colour aSustEants. and ranslassn of cosbem
Wil miultishs languages

Easy Read sod Easy English rescunces ane developed for ory Couscl informantion,
o MR PO R e S DN g 0 CoSrtu Aty CornsslLiticen

(Coutsll maimans 5 Boardmake beladnption 1o Ciedln sScriible malerll wing
Bictute symboli, includeng Lady Daglah scuments. Byers, magn and
< o o Boand s,

Tz WEEGETRAES N FETHIOE BHTHETS 10 RO TRa o 300 SUpDOT greanel moluson
N DA AT BCMOAS e CHTHTILIN,

Mt apnleable

POE I bl

MUhpGe @100 [SPECly MimEer
reserences i Colrmn K)

Peapie with CAL D backgeogs.
PECIRE WITT 3 dusa bWty

A,

Cammiingy Thesne 3 >

Direction 17, Didiv S0 I eTris IT3NnE 10 Demer Unersiand M
naeat of sur Aboriginal, multiculiunal, disailitg and LOBTOMA community
Rl

s

D abality INCIULGN TMRNE WAS 1RIRESIe by FA Purple Orangs on 19 asa 27 lots
2024, 5 300 3T Mol 2024, 300 12 March 2005, SFA Purgle Orangs atso

Inclusie Riscrulimen rameng for managers on 4 and 30 May J006,
FaCursing Of IBCluhe SR TS piRCHCES, IRdluiees Deadeniiip, warkplace
adptmenti snd cledhng scoeiubie wirhplaies.

Ly Eraglial b i g i Sbes el rees e 321086 S0 St beteeen une nd
Augus! HIA Cultursd I} deleered Culosl Sacreness frsneg on 17 a0d 27
Ocinber 2024, Statl slsn affended exiemal professional development opporturibes,
nciuding InCorporating Abongmal & Denadth Kes Cultures mbg Chidren's Librany
Frogiamering | 26 November 2024}, Theiving Hanagers m Cisabserty mclusion {15 Mary
OS], the Nabonal Disabelity InClusive Emengescy Managesneni Teollot Forum
(Hovember 2025, and Uiniversal Desagn trasming (Harch 2024 - not presousty
reported on]

Thogu (P awng Eiliaiesss SUpEamed increased SElT e dteness and capabality in
WOTIRg INCILE Koty Wil ADSOZInGl o TosTes SIUME RIS Pecples, MUulticulun
= ey e, people verh disabiy, and LORTQLA= commurnity members.

DRt {3PECily In Colismin 1

Sacial Proft Oransation
IR Puiple Drange)

11. People wWiLth i Sabaliry

|t sl aeead T TS, SEet
ISlan0e pesple, peopie Tom
Heuliuralty and inguisocaliy
(doveii (CALD) backogrounds
LGETOM comimunity,

Communay Thamne I >

Curgcibon 18: Prapoaes & iosdmap/siratay 10 idemity hiw Council con
HTEREAE SETRCES 1O BSTIS! Beet e Needs. of cur Aborigingl and Teares St
I5landinn 308 CALD communiting

W

In progreas

& DR OO0 RaS Do devedoped 1 this woark with plasned pangect
= R L men in Lae DO0E 1o earty 0FT

Ml 3pp i able

ot applic anle

1. Ahoeiginal pespla

Communay These 3+
Curecthion 15 Corsider ways o reduce batriers fo parficipabon.

TS

TEs

(Ves

Cuimently unieriaking |0w CosT (IOEFAMS That Cale bo 3 wee van ety of needs and
demogiaphics along with the contiruation of Te Fayioed 10 program

Cocednate quarterty NDIS Metmoriong Events at the Siretton Cenfre, bringing
nogethed disabelity serece providers, businesses and othes stakeholdeis 10

WM ErLhEN COLID0E Fon M TS patiways o petgin [heng wnth daabibey
FHane B inciusiee Emmployment Aaviiali netesrirg s, Confeclisg
#MpdyTTem LEnice DAtvidetl. SMplingsrs afed COMMuily Of s Lo 10 ifmis e
#piyTRen qulcomie il Beople with diiatsity,

PRI STl

B SN DD

11. Penpie with disabality
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FROMOTE?

PROTLCT?

FREVINTT

Alignman! wash

Durection 216: Comch 10 work wilh Soweemenent and [riaste partnen 1o
develop ey employment precins inluding the Lyell McPais Health
Precinct. Flaateth RBegronal Contre, Defence Precinct. Goeate Edinbungh
Parky and ous BarBouRural areas

Amereimend [INALED March 2025). Tre Code Amendmess propoves 10 rezong
argund £00 hectaed of Lind for employnsent generating Land uses. The GARP also
includes actioms to progiess development of the overall Greater ESnbugh Parks
employment Lands ident®ung the GEP 25 2 Huhoral Employment (Economic |
Cluster. The GARF ais0 identifies the Playford Health Precinct 23 a Siafe innovabon
Precinct and Lioresgate Business Park a5 2 State Signibicant indusinial Employment
Precnct, facilitabng sddihonal ivestment pathways

Commaundy Thesme I > Ongosng Councll partcipates in e Northern Abelasde Mental Heatth Alliance toimprove Mot applecainhe Muthiphe groups [Specily number People lnving with 2 mental health [WA
Curecieon 210 AGvOCae b 54 Healin 108 SC0ESS B0 JPPHORIIate kol menlal ACCEES 10 MEntal Reatih SEnACes i i Northem Adeiaiae region. Councd is a PEAETENLES N Codurmn K) CONDAHON
nealin serices maminer of the hortherm Adelasde Heatth a2 Wellbeing Parmnetshap. The Partnership

Ml 1ES for MTELNE e Redth inequity 3nd deireening long. 18m Solubon m

Pialth, aged n ity aidiforce demandy on Merhens Adelada
Cormmurnty These 30 o Vied Mo WG Chngoesg o South Auttralisn inbeagens y Hode dng od Squalcn Nebwirk hin contineed 80 | 7, Lotal ooundalis [the) B ate Crorepr sl ajencies | Wot sppbicabie fahole pogslation) HA
Daraction TU: Adwoe it b3 58 Heslih fid otfiei Ron-givensw] Jgendiel ol et Tha nebuworiceny groud ofmits of Lotsl Govermment Counddi Snd 5 vanety of
mental heslth spoons for people desling with hosnding and squalor Feslth Care workers dnd Stile Government. The group dcusies cise studies snd
i pattraays i impree mbervention and long term resolution.
Communey Thesne 3 > o ha ok LL:] Ongossg (Councll contimues 80 prowice facilities for outreachimobiie sCrpenengs. 1. 52 Health NAHLAN, Primary care A
Dirachion 32, Partnes with heallh demace 10 pravide Sulread b Basth)
SCreanings.
Communey Thesm: 3+ s vas Ongneng (Councl OHv e 30 EVIESSYE TGN OF JCONTHES WINCH WRIE DN b the public Mt applecatis Mot appscatis Kot appdicabibe fwhale popslaton) Kk
Direciion 23 Frovide opgorbendty for local residenis o assist with planang includeng:
days in ey Peterees and Lands ape Comdods 3nd leamm about the valus of A2 Lo natee PuiSery Dyt [Seed Atwing, wredunf Uassplimeg, sesding )
ot lneal biodverity, fhees and fausa 4 I sdiete Sy PEbEnE PLARSNE il MaSHENINCE SIvS PEhabened

TCRMER, VOlaslaees 303 Dandarl public)

- 3 pecinl ennit i |2 © arger S0 Be B tvity Sy vahang voluntesiy snd roesl

isndholde, a5 1 = Backyweai for Wikslile s Beld s collaboimtisn with City of

T To Guilly 85 City of Sabibury involang 350-400 afendeei]

- Jeducational teeld Inp 2y 1oe regritered Councl emsanment voluntess 1o

wapand Phes kngwledge and erverenmentsl sidly

Weekly mid-week solunteer nervery actnibes with commungy membern

confrebuling an aod Son sl B0 voluneer hows

Prowvded approsmately 27 000 iocal natrve seedbings 10 3chools and rural

landholders within Se City of Playlord to pland on their own properties
Communsty Thesne 3 > ey L] No NG [Vl nak b T Mo thesn Hoesssiesness and Wolence Aganat Women regionsl collsbossSons.  [O0%er {specity in Column 1) [Miortt et Homeleusness 17. Homelessneys WA
Durection 24: Continue member ship and parhicipaten on the Northen progressed were dishandes in 2001 due 1o The Mometesumes Secion reforma snd subaequent BgmE
Homalessness and YWolence Aganst Women Collaborabon [chaired by develapment of the rew Hometessness Alliances. Counoil 13 connecled with Bhe
Howrsing 5A)". new Movth West Homelesaness Miance and athes Loc sl Government Homelesore sy

networks 0 continue Collabonation b Suppaor peopls expelencing homelessness

ez e
Carmminaty Theeres 4 > s LEY Mo Vas Ongossg Tha Draatar Adelasss Pagaanal Plan [JARP) sasigred an acton o Cowsc i 5. NI OV ITUTIERE SEnCY st 3pplazable ot appli able pahele poelaton) WA
Durectien 35 Contniue 10 100k fol SPEOTTUMNTES 10 SFRCOUREE SOOI progiess planing b Locs inhil iseanganon Aieas The Lol Inhil iveanganon e ]
O Cxpea V] IS PETONESG I Policy SManaments b Council's A0 et in PLIIoeD surounds Th PLryford Heslth and Wllbong Preginct
[ . Pian o ba tr il B P sing and Degagn Code) T larsniing b Ndow D] Sne unde B Suspices of & Lo sl Ares Plan [LAP), fe

SuleerTe g Of WhicE Fuy S 15 e giowth and Suppar he aegong svelution of

s Plardoed Health sod Wellbeing Precinct. The LAP g curmently scheduled for

ity im Al 2000, Separstety, the GARP slyo sets acticns Sor o Masterplanto be

raduced or Dudateth Contril within the $late Signiticant intll Arga by March 027,

T i3 poaiiildy thal rejoning scbons wall svenSasts from edther of these

laTNG IoCEssEy
Carmimunty Thisse 4 > s o L Wik ity (Councll conbifues b teogniid the Delesce snd Aeraipata Precnct Coda Bt Soplhs sl Mot spplicatls ot sgolicable twhali popalaton) WA
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Communey Thesme 4 >
Durection 37, INCrease ODPoUnDES for work esperience, raineeshigs and
volunless placements at the City of Pytorg

Alignman! with

Aligrement with

SPHP Pricsity 1-  SPMP ity 2 -

PROHOTL?

PROTECT?

Rlignmes

Alignman wish

Ongosng

CLEPERALY 1EVSERARgE DOSTION SESONPIONS JOCAIES DO 10 BTEne I0HS 08
alsgred with Couscl needs

Collasoration with Northem Adelsos Sene Colisge 101 crpoeabe wlutnesring
e L

VROUS BROgITen | IMensions 1o velumining

Coarisaitpd e it with Defare (TRanine and Weloame pograms)

TErgugh the Emplonment g SO, INCE R w K g o
Ang nsemahep OpESrunitiey S0ron Conncel By (MOEC ey e ng Wit scRoe
uneRrities dnd beriny sducilion geovden. The iote JCT 25 The key conneclion
paint hetween Council and sducalion prowidens, coordinsting placements that
crovde students arth meaneghl worplace expenence whie supporting Gosncd
Busnexs units o hast ana meenion parhicipamis.

Facilfated work expenence cpportuniies tor shadents with diatelty scross.
Councill, helping participanrs deveinp workplace siolls, confidence and emmployment

Primary partner evtab

ol Adddional parinendbp

2. Peopie SXpEEncing
SOCHECOROMIC disatuantage

Communey Thesne 4 >
Duracticn 28; Provics SURHom fof Council volunbgis 3nd parnicipssts in
Councl progt a b3 recagniee the sElE and epeniemon they Bawe faired

s

LE]

L]

Ongossg

Actreply promoln volunsiening as 3 patiy 10 e@loyment by i our ging
vSluPeeT 1 PRl 1t 1INl VACARCHES AN PegliENNING Sus Ol vokaabiee. 1o
nploymen ransiticnd.

- Expind Iwaseneds of Amily. Erou 300 ipescdic wolunlienng cooomunities 1
Ry COmmunety particinatnon s acoesabdity

Fgrifer participslion in immmeriion and work:-neadness programs hal sepport skill
development and improve employment cutcomes.

- Strengthen partserihips with Peg Traineng Crga &0 connect
& adeates with volunieenng opportunties Bat buidd epenence. contidentie and
Emplayability.

Embed voluresning peomaotion vethin scheol-based career and employmen
progians, demansirating the value of solanbeerng i developing Srarslerante siills
and wonpiacs Hasiness
- Combinue 1o DEation volunbes! g and woek eapeiencs a5 key machanisms b
il i g, Uolls SEEISEMER, DATHTILIIEDY DONTCTIN 308 DAL inlD Bl
amipleyTe

11, Schoolis

{Crther [sparcify equity group in
Colunn K]

zlumpars

HilA

Cormemunty Thesne d >

Durgcticn 2 Continus 16 Suppant Coundil pragrams thit fonmect childien
@ Bhepu Pam iy andt young pecple 10 dtnabie that pravide poddtne
personsl development and wélibaeg oultomes

Ll

Qngresg

(Councily liteiried, JMC, The Précingt, Elrsbem Rie s Mien Waiend| coabingds 10
dettver proframs hal sugpert cieldien snd Ramdies Burkd sholls Boe e jnd Nl
conneched and welooma, The progeam nclude Ty Toty, Famsily move nghti,
Sermory Pliy. Frst Mabons dasbily diop in oup. Cockong cladies. whaol holiday
progeias and play gym

The estabinbment of the Youth Hub. aimed at 1225 yean oids has seen over 10,000
wats o0 drop in, 12 SCN0ol Roladay JCRties, 796 (MOERIM SE30ns delvered and 3
sale spaCe fr yousg peapie.

NS5 hars seen over 11,500 peophe Theosgh the Cenire with B0 program sessionm that
s young Deapli build sidlls and conlidence through creatie Based actiilies

Tosp Purylesd DO peogram has had cver 300 10- 12 your obds serags J achesisin
Planiced than prowiois Sooad 1o haaltivg g plysic ol Botviths, Slong with
SOMNECTon 10 Community

Bl appisatie

ot spplicatie

Hulliphe grougs [Specity numbsr
relaranies n Colusa K]

{Crite e, Fieriliens, young pecpie
sl olihion, capetisinging
sasHI-esancmic deadvanage.
PO uperenoing & menlal
hee T cond fon

HIA

Cemmuney These 4 >
Direction M) Create an sducatian hub ot Tha SIratmen Contes That CONBCTS
Ut CORTRUNITY WiIth aduction providess (acieding uaneesities)

T

TS

Conmnusd 10 SUPPOT SOLCILES, SMployEment and isdustry intatres delreed
g The SEemon Cantre That ConnEcT COMMRITY Members with el asan
provitis, SOy, B amploy=Snt opporiunities

¥ g, it W B ity NS Matworicng Eveat and
g iy [ Migleymient Auitr sl nebwariong el —bs fiengthen collibed Basn
Between edelstion providers, nduntry. commurnsty o ganastions aod govermment,
EROMNEEmpoyved erkiorce participaton and more INCiyaae employment
cattrerys

Facilfaten healtn industry immes sion programs at Lyell McEwin Hospeal for iocal
SCDOLS, MISNE Siudents with exposure focateers in the health sectar and

i B ahan- i oy

\Contnuid engapemont vtk th Morthem Adelsde Haalts Werkdoroe Parssrshin
THAHWF) aad cther Reaith secios siakcehobders 10 sepport workforce development
LT

Supp th o e pr o ol th propoted Angle Visls Health
Procingt by Bosting slaksholder eagigement mwents and Ranima 3 the Strfion
Ciontee. Thide avents Brought 1ofethel dovesnment. indeitny. Faalth g ovden snd
Bhe Comemundty b waplore opportunites for Future hesth venace Selivery and
ireestment in B regon

WG E £ THLO TTVRLY WALy UM POV S 10 KNI DHACEMEn! oppOetunbes
ot align with studend leaming ouloomaes, shrengihen smployabdity siolls and create
patirays mio e employment.

11, Sehwolrn

Gavermnment, Employsen
Sanvics Providen, Indusory

7. Yeung peophe | 13-24)
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Public Health Emerging Issues and Opportunities

OFFICIAL

MNata: The reporting period is from 1 Jwly 2024 to 30 fene 2026,

Section 2.1 Emerging and/or Protracted public health issues over the reporting period

Q2.1a

Have new public health issues emerged for your council/region?
I yies, please describe each issue in a separate row below,

Issue

Respanse/Action to Issue

02.1b
It thiere are protracted public health issues that
your councilfregion continue to deal with,
please add each issue in a separate row.

Section 2.2 Barriers and Opportunities to improving public health over the reporting period

Q2.2a
Has your counciliregion experienced any barriers to implementing your
RPHP? I yes, describe the barrer(s) and the impact on implementation.

Barrier

Impact on RPHP implementation

Q2.2b
Has your councilfregion identified any
néw opporntunities to improve public
health in your area? i yes, please
briefly describe.

Feedback on the new $52 Reporting Template (Optional)

Did you find the template easy
to use/complete?

Wizt thisre any questions or
critical infarmation missing
that should be included?

improvement?

Any other suggestions for

Impacts of very high population
growth to essential senvices like
healthcare, schools, early learning
and childcare, a5 well a5 the impacts
on housing stress,

Council 15 engaging in strategic planning for growth
areas to ensure homes are located near senices.

ot for profit Sector to deliver sendces. Timing and
delivery of senices in line with population and
housing growth remains a challenge. Council is
working with developers and State Government to
deliver mone homes in attempt to relieve housing

affordable dwellings alongside private housing.

Additionaily, further development of the Playtord
Health Hub, and Playford Haalth and Well-being

|precinct provides greater access to healthcare in the

north,

Council relies on private sector senices as well as the

stress. These also include the provision of public and

Healthy eating and nutrition, linked to the lack
of provision in low socio-economic aneas of
fresh food markets and affordable
suparmarkets within walking distance of
dwellings (specifically suburbs of Elizabeth
South, Elizatreth East, Elizabeth Vale, Davoren
Park, Andrews Farm, Munno Para, and pars of
Craigmore). This is exacerbated by cost of living
pressures, low levels of car cwnership in some
cases, low levels of walkability, and sustained
high levels of unemployment (currently sitting
at 9% of population).

Sustainad high levels of children
developmentally at risk {14%) or development
vulnerable (17%) for the peniod of 2018-2026
within the City of Playford. As high a5 28% and
A2% respectively in areas of significam
disadvamage.

Preparing for climate change, including
heatwave resilience and protection of
vulnerable residents (code bue and code red
events), continues 1o be an engoing public
hialth issue,

Of the 3% of residents reporting a long-berm
health condition, approxiamtety 13% reported
having a long-term mental health condition, a
rate higher than the Greater Adelalde average
[9%). The location and capacity of existing
organisations is unlikey to meet demand.

Funding constraints tor senvice
delivery requires staff to maximise all
grant funding opporunities and
lewerage dxasting Council reourcs
where possible (beth people and
facilities) as well as creating
apportunities lof industry parners,

Darection 12 - Continue to
deliver/promote local programs that
lacilitate social connections and
haralthy lifestyles (with a focus on
peaple with disability, young people
and odder people who are at a higher
risk of social isolation).

The development and
implementation of the City of Playford
Urban Design Guidelines 2025
mcludes a place-based design
oulcome Lo encourage visusly
appealing and walkable streets o
promote walkable neighbourhoods,

The development and
implementation of the City of Playford
Transport Strategy 2025 explicity
references greater outcomes for
active travel - walking, cycling, o
using micro-mobility devices.

The inclusion of key equity
|groups is applicable and useful
for some directions, however,
many dineclions ane brodd and
ENCOMPAass many groups.
|Because of this only some
directions report onimacts o
specific equity groups.

For reporting on evidence,
specifically in the scenario of
park and resernve
improvements, it is diffult/near
impossible to recond usage of
parks. Anedotally we know that
Ul parks are being used more
and promaote active living and
healthly lifestyles, howewver,
data capture for this direction
is limited,

when coordinating with

Greater functionality of the
excel reporting template -
There i a font issue that where
some text cells ang “symbol’
font type. The protected sheet
eans thal this cannot be
dited and makes reporting a
hit mone difficull, especially

multiple teams within Council,
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6.1 2025/26 Community Support and Grant Program Update

Presenter: Ms Erin Findlay, Senior Manager Ageing & Inclusion, Ms Elena
Casciano, Senior Manager Families & Young People and Mr Tom
Madigan, Senior Manager - Business & Activation

Purpose: To provide an update to Council on the 2025/26 Community Support
and Grant Program

Duration: 30 Minutes
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