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5.1 Independent Member Policy 

 

5.1 INDEPENDENT MEMBER POLICY 
 
Responsible Executive Manager : Ms Grace Pelle 
 
Report Author : Ms Susie Reichstein 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
 
Attachments : 1⇩ .  Revised Independent Member Policy 

2⇩ .  Recruitment and Appointment of Independent Members  
          Procedure 
  

 
PURPOSE 
 
The Independent Member Policy is presented for Council to consider proposed amendments, 
including an increase to the sitting fees payable to Independent Members of the Corporate 
Governance Committee (CGC) and the Council Assessment Panel (CAP), which are 
required to be reviewed biennially.  
 
Recommendati on 

 

STAFF RECOMMENDATION 
 
That Council adopt the revised Independent Member Policy (Attachment 1), incorporating the 
sitting fees payable to Independent Members of the Corporate Governance Committee 
(CGC) and the Council Assessment Panel (CAP). 
 

 

 
 
EXECUTIVE SUMMARY  
 
The Independent Member Policy was adopted by Council in September 2017. The Policy 
incorporates the sitting fees payable to Independent Members of the Corporate Governance 
Committee (CGC) and the Council Assessment Panel (CAP). In accordance with the Policy, 
sitting fees for Independent Members are required to be reviewed biennially.  
 
Staff recommend an increase in the sitting fees payable to Independent Members in order to 
attract and retain high quality members. All CAP Panel Members will soon be required to 
attain accreditation through the Department of Planning, Transport and Infrastructure (DPTI) 
specifically to sit on the CAP, and as such an increase in the sitting fee is considered to be 
warranted. 
 
 
1. BACKGROUND 
 
The purpose of the Independent Member Policy is to outline the requirements, support and 
remuneration of Independent Members of Council’s Section 41 Committees and Panels.  
 
The Policy was reviewed by Council on 6 June 2017 and further amendments resulting from 
legislative changes were endorsed by Council on 26 September 2017. The Policy is now 
again due for review.  
 
Independent Members appointed to the Corporate Governance Committee (CGC) and the 
Council Assessment Panel (CAP) are paid a meeting sitting fee for their services. The sitting 
fees paid to Independent Members are detailed within the Independent Member Policy and 
are required to be reviewed every two years.  
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Sitting fees for Independent Members to the Council Assessment Panel (CAP) and the 
Corporate Governance Committee (CGC) have not been increased since August 2015.  
Council resolved on 6 June 2017 to continue to pay the sitting fees determined by Council in 
August 2015 to Independent Members of the CAP and CGC.  
 
As a part of the Department of Planning, Transport and Infrastructure’s (DPTI) new planning 
and development system being rolled out across the state, CAP Members will soon be 
required to become accredited under the Accredited Professionals Scheme. The exact date 
accreditation will be mandated is not yet known, but according to the DPTI Planning Portal, it 
is anticipated to be in late 2019. As the costs for accreditation will be borne by individual CAP 
Independent Members, it is considered that an appropriate increase to the remuneration fee 
for Independent CAP Members is warranted. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.2 Improved service delivery 
 
Although this report links to Council’s Smart Service Delivery Program, this specific decision 
will have no significant impact on its progress. 
 
 
3. PUBLIC CONSULTATION  

 
There is no requirement to consult the community on this matter. 
 
 
4. DISCUSSION 
 

4.1 This review has resulted in minor administrative and formatting amendments to the 
Policy (Refer Attachment 1) to improve readability and remove minor grammatical 
errors. Reference to an Annexure detailing the sitting fees has been deleted, as the 
sitting fees are encompassed within the Policy. 

 
4.2 Two incorrect references to sections 74 and 72 (4) from the Local Government Act 

1999 have been updated to refer to the correct applicable sections, 114 and 118. 
 
4.3 Staff are recommending an increase to the sitting fee of $50 for both CGC and CAP 

Independent Members. The proposal is to increase both CGC and CAP Independent 
Member sitting fees by the same amount, to ensure consistency and alignment of 
sitting fees. The Independent Member Policy, prescribes that if an Independent 
Member is also a Presiding Member of a Committee or Panel, they will receive 
125% of the Independent Member sitting fee for that Committee and this is 
recommended to be retained at the existing level.  

 
4.4 Table 1 below outlines the sitting fees for Group 1B Councils Audit Committee 

(Corporate Governance Committee) per meeting. The current and proposed sitting 
fees for Playford are also included in Table 1.  
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Table 1: Group 1B Audit Committee (CGC) Sitting Fees Per Meeting 

COUNCIL 
SITTING FEE 

INDEPENDENT MEMBER 

SITTING FEE                    
PRESIDING MEMBER 

Tea Tree Gully $500 $1,032* 

West Torrens $782 $1,032* 

Marion $1,000 $1200 

$1200 Holdfast Bay $417 $1,032* 

Mitcham $400 $505 

Playford (Current) $425  $532 

Average $587 $889 

Playford (proposed) $475 $594 

*Note – The figures listed for Presiding Members for Tea Tree Gully, West Torrens and Holdfast Bay 
are the sitting fees paid to Presiding Members that are Council Members, not Independent Members.  

 
 

4.5 CAP Members will be required to hold and maintain professional development points 
in various planning fields to show continuous development once the new 
accreditation scheme is mandated. Training will be a cost that is borne by the 
Independent Members under the terms of their engagement.  
 

4.6 The accreditation scheme will require Independent CAP Members to pay a fee to be 
accredited by DPTI in order to sit on the CAP. The fees payable to DPTI are $560 to 
initially become accredited and an annual fee of $180 to maintain accreditation. This 
is an additional obligation to the existing qualifications that members have been 
required to demonstrate to be appointed to the CAP. 
 

4.7 Due to the new requirement for CAP members to be accredited specifically to sit on 
the CAP, an increase in the sitting fee is considered to be warranted. A $50 increase 
to the CAP Independent Member sitting fees per meeting is considered reasonable 
to compensate Members for a large proportion of the costs associated with the initial 
accreditation fee and annual accreditation maintenance fees.  
 

4.8 Table 2 below outlines the sitting fees for Group 1B Councils, Council Assessment 
Panels per meeting. The current and proposed sitting fees for Playford are also 
included in Table 2.  
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Table 2: Group 1B Council Assessment Panel (CAP) Sitting Fees Per Meeting 

COUNCIL 
SITTING FEE 

INDEPENDENT MEMBER 

SITTING FEE                    
PRESIDING MEMBER 

Tea Tree Gully $320 

 
 

$430 

West Torrens $486* $891* 

Marion $400 

 

$500 

 Holdfast Bay $417 $522 

Mitcham $420 $540 

Playford (Current) $400 $500 

Average $407 $564 

Playford (proposed) $450 $564 

*Note – The figures listed for West Torrens are approximate as Members of the CAP are paid an 
annual fee. The figure listed is based upon the CAP meeting on 12 occasions, once every month in a 
year.  

 
 

5. OPTIONS 
 
Recommendation 
 
That Council adopt the revised Independent Member Policy (Attachment 1), incorporating 
the sitting fees payable to Independent Members of the Corporate Governance Committee 
(CGC) and the Council Assessment Panel (CAP). 
 
Option 2 
 
Council adopt the revised Independent Member Policy with the following amendments: 
 

 ____________________ 

 ____________________ 

 ____________________ 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
The proposed policy has been reviewed to ensure that the correct legislation is referenced, 
correct minor administrative errors and improve readability.  
 
The major change encompassed within the revised Policy is the proposed increase to the 
meeting sitting fees payable to Independent Members of the CGC and CAP. Given sitting 
fees have not been increased since 2015, this is considered reasonable and necessary to 
ensure the calibre of Independent Members on the CGC and CAP. The impending 
mandatory requirement for all CAP Members to be accredited, with the associated costs to 
be paid by individual Independent Members, gives further weight to the recommendation to 
increase sitting fees payable to CAP Independent Members.  
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6.1.2 Financial Implications 
Each year when considering and setting budgets, allowance is given for any special 
meetings that may be called throughout the year. Consideration is also given to the possible 
requirement for an Independent Member to attend training or present at an Ordinary Council 
meeting, of which they are entitled to 50% of their sitting fee.  
 
Based on the current membership and meeting schedules, the proposed sitting fee figures 
would result in the following increase: 
 

Committee 
Independent 

Members 
Scheduled 
Meetings 

Expected Increase 
per Financial Year 

Corporate Governance Committee 3 5 $810 

Council Assessment Panel 3 12 $1968 

  TOTAL $2778 

 
An additional $3850 was budgeted for Independent Member sitting fees in the 2019/20 
budget in anticipation for a sitting fee and policy review. The proposed expenditure increase 
for Independent Member sitting fees will be covered from this budget, should Council 
endorse the Recommendation.  
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
Option 2 allows Council to propose amendments to the Policy and consider the adoption of a 
revised Policy at a future Ordinary Council meeting. Any proposed amendments must be in 
accordance with legislative requirements and as such will be considered by staff to ensure 
compliance. 
 
6.2.2 Financial Implications 
 
The financial implications of any proposed changes to the policy are dependent on the 
amendments made. 
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5.2 Footpath Shading  

 

5.2 FOOTPATH SHADING 
 
Responsible Executive Manager : Mr Andrew Nesbitt 
 
Report Author : Ms Kaarina Sarac 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 
  
 
PURPOSE 
 
This report responds to a Motion Without Notice from the Ordinary Council meeting on 23 
April 2019 regarding options for increasing shade cover over footpaths. 
 
Recommendati on 

 

STAFF RECOMMENDATION 
 
1) Council receives the report. 
 
2) Council consider a budget submission through the 2020/21 Annual Business Plan process 
to ensure that street trees removed at the end of their life are replaced. 
 
3) Council to consider establishing aspirational tree planting targets through the review of its 
Strategic Plan. 
 

 

 
EXECUTIVE SUMMARY  
 
This report is in response to the following Motion Without Notice carried at the Ordinary 
Council Meeting on 23 April 2019:   
 

“That the Administration provide a report on the cost to achieve a target of 50% 
shade coverage (using trees) over footpaths along streets within the City of 
Playford,including recommendations on how this could be achieved, for Council to 
consider.” 

 
Council is currently undertaking work to gather data on trees across the City of Playford and 
future maintenance and planting requirements. Previous work has identified a 2% reduction 
in canopy cover from 2006 to 2018 in urban areas across both public and private land 
(equating to around 95ha). On average, over the past five years, Council removes 
approximately 1000 street trees and plants around 400 street trees per year. This means a 
net loss of street trees is currently occurring through Council service delivery.  
 
This report outlines current practice associated with tree maintenance, the challenges with 
the proposed 50% shade over footpaths target, and provides a proposed process to achieve 
the intent of the motion. 
 
 
1. BACKGROUND 
 
Shade cover over public spaces such as footpaths can be an important part of amenity and 
comfort for users of the spaces, with trees being a relatively simple way of creating 
substantial shade across an area. 
 
A tree planting program can be provide a range of other benefits such as: 
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 From a public health perspective, shade from large trees creates a localised cooling 
effect, especially during hotter days. Trees are a cost effective way to mitigate 
localised heat effects. 

 The streetscape helps define a City’s character in much the same way as urban 
design because trees and other vegetation physically define a place. Trees are part 
of improving the aesthetic of a suburb or streetscape.  

 Trees provide habitat for a wide range of species including beneficial insects, native 
birds and other wildlife. 

 
As street trees enhance neighbourhood aesthetics, they are consequently proven to increase 
property values. Two academic studies relevant to Australia are a 2016 study by the School 
of Economics at the University of Queensland which discusses property value returns in 
relation to street trees (https://www.uq.edu.au/economics/abstract/563.pdf); and a 2002 study 
by the School of Economics and Centre for International Economic Studies at the University 
of Adelaide which looked at the value of Adelaide’s street trees from economic and 
environmental services perspectives (https://treenet.org/wp-content/uploads/2017/06/02TS-
THE-ECONOMIC-VALUE-OF-TREES-IN-URBAN-AREAS_Killicoat-Puzio-Stringer.pdf ) 
 
Current policies 
Council has a number of documents referring to trees and canopy cover. These include: 

 The current Service Standard that “Trees within the council area are well maintained 
which contributes to mental and physical benefits and positively impacts on health 
and wellbeing of Playford residents and visitors.” Its focus is on providing a 
responsive service in relation to both planned work orders as well as those generated 
by customer requests. 

 The Open Space Guidelines which specifies that Council will aim for a “no net loss of 
trees”. 

 The Adapting Northern Adelaide Climate Change Plan specifies an immediate priority 
“to increase tree planting rates in urban areas to increase shade, with a focus on 
vulnerable community hotspots.” 

 An Environmental Strategic Directions Paper outlines an aspirational outcome to 
“Green the City and protect locally native species”. It outlines three broad strategies 
to do this, including by “creating cool, shady, pleasant open spaces and street-
scapes.” 

 Council’s Vegetation Management Policy recognises the importance of trees and 
native vegetation as “an asset that enhances the environment and contributes to the 
well-being of the community.” 

 
Current targets 
While Council has policy statements as outlined above, it does not have targets relating to 
trees or canopy cover. However, there are State and Federal Government targets which align 
to trees and canopy cover, with the key ones being: 
 

 The 30-Year Plan for Greater Adelaide has a target to increase canopy cover by 20% 

by 2045 for council areas with less than 30% tree canopy cover. 

 The Australian Government has a target to plant 20 million trees by 2020 with the 

community, in order to re-establish green corridors and urban forests. 

 
Current practice 
The City Operations team is responsible for Council’s extensive streetscape maintenance 

programs, which includes maintaining verges through mowing, weeds and tree management. 

On average, Council has planted 400 and removed 1000 street trees each year (approximate 

averages over past 5 years). Removals occur for a range of reasons such as vandalism, 

damage to trees by storm events, safety, and trees reaching end of life. 

 

https://www.uq.edu.au/economics/abstract/563.pdf
https://treenet.org/wp-content/uploads/2017/06/02TS-THE-ECONOMIC-VALUE-OF-TREES-IN-URBAN-AREAS_Killicoat-Puzio-Stringer.pdf
https://treenet.org/wp-content/uploads/2017/06/02TS-THE-ECONOMIC-VALUE-OF-TREES-IN-URBAN-AREAS_Killicoat-Puzio-Stringer.pdf
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All newly planted trees require regular watering for the first 2-3 years of their life. Formative 

pruning occurs up until trees are approximately 7-10 years old depending on species. 

Maintenance of the existing tree network therefore requires initial establishment, followed by 

proactive regular pruning and responsiveness to reported issues. 

 
Current data 
Council has a range of data to understand its tree and vegetation assets. These are: 
 
Biodiversity and weed mapping of Council reserves in 2017-18 
Provides an understanding of native vegetation and key weed threats across Council’s 
connected reserves. It does not cover roadsides except for the larger wind-break areas. 
 
A canopy assessment in 2018 
Provides a snapshot of the canopy cover over public and private lands across the City. It 
found that established areas have a tree canopy cover of 20-25%, while newer residential 
areas have a canopy between 10-16%.  
 
Across urban areas, canopy cover decreased by 2% (approx 95ha between 2006 and 2018). 
Of this loss, approximately 50-55ha occurred on Council-owned land and 40-44ha occurred 
on privately owned land. The loss of trees is likely to be due to infill development, tree 
removal due vandalism, safety concerns, and proactive removal of trees at the end of life.  
 
A tree audit 
A tree audit is currently being trailed. The audit will provides the location, species and 
condition for all trees on Council lands including street verges. This is an ambitious exercise 
which will take several years to complete. It will enable Council to understand the current 
status of trees on its land, understand areas that require additional tree planting and will 
inform future planting programs. This work is essential to have a comprehensive 
understanding of the scope of works and associated costs in increasing tree planting across 
the City. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
 
A focus on providing shading over footpaths is an enhancement of Council’s tree planting 
and streetscape programs. This would be an increase and a shift in focus to existing service 
delivery.  
 
 
3. PUBLIC CONSULTATION  
 
Community consultation is not required at this time, but may be necessary at a later date. 
 
 
4. DISCUSSION 

 
 

4.1 The Motion refers to a 50% shade cover target. Increasing shade cover is a way to 
improve amenity and thermal comfort in an area, however it can be challenging to 
measure as shade cover changes throughout the day and over time as trees grow.  

 
4.2 Specific and measurable targets are a method to understand and communicat 

activities. For example, the City of Onkaparinga’s Urban Forest target of planting 
100,000 trees by 2045, provides a clear aim of a measurable activity (the number 
of trees) over a specified timeframe (by 2045). This target is silent on the methods 
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to achieve the target, providing for a range of activities to be undertaken, 
depending on resources and opportunities. 

 
4.3 An increase in shade is a direct community outcome of a tree planting program, 

which can be measured indirectly through proxy measures, such as the number 
trees planted over time (easy to measure on a yearly basis) or overall canopy cover 
(can be measured in approx. 5-10year spans) 

 
4.4 Currently Council is seeing a net loss of street trees and overall canopy across its 

urban developed area. An increase to the current tree planting program to ensure no 
net loss in street tree numbers could be considered in the 2020-2021 Annual 
Business Plan and Budget deliberations. This would provide resourcing to halt the 
net removal of street trees while providing time for continued data collection to 
understand street tree conditions and to make decisions about future directions. 

 
4.5  Consideration of targets for tree planting should be included in Council’s review of 

its Strategic Plan. The Strategic Plan informs activities including Service Standards 
and provides direction to develop aspirational changes to a service.  

 
4.6 An aspirational target can be specific to street trees or can consider the broader 

canopy cover across the City of Playford, including Council owned open spaces, 
private properties, and streetscapes.  

 
4.7 This type of target would provide clear direction which can be met through multiple 

activities, each of which will be resourced on merit through standard resourcing and 
budget discussions. 

 
 

5. OPTIONS 
 
Recommendation 
 
1) Council receives the report. 
 
2) Council consider a budget submission through the 2020/21 Annual Business Plan process 
to ensure that street trees removed at the end of their life are replaced. 
 
3) Council to consider establishing aspirational tree planting targets through the review of its 
Strategic Plan. 
 
Option 2 
 
Council receives the report. 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
Council recently considered a funding submission as part of the 2019/20 Annual Business 
Plan to increase the planting of Street Trees which would ensure no net loss of Trees. It is 
recommended that this funding submission is considered again as part of the 2020/21 
Annual Business Plan.  While it does not increase canopy cover immediately, it helps to 
ensure no further loss occurs on streetscapes. The collection of tree data will provide Council 
the information required to understand the scope of works and associated cost to increase 
Street Tree planting across the City. 
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Consideration on directions and targets for trees within a review of the Strategic Plan will 
help to define the long-term vision that Council has. The Strategic Plan informs a range of 
activities from minor shifts in business-as-usual to new initiatives and services.  Some 
actions will require low resourcing and others may be significant. Each would be considered 
on its merits and via the various resource allocation mechanisms available to Council. 
   
Given the level of interest in streetscapes and trees, as well as associated public health and 
environmental implications, this topic has many facets. Using Special Interest group 
discussions to further explore this topic may assist in understanding the breadth of it and help 
individual Council members to formulate their thoughts on its relative importance compared 
to other services Council provides. 
 
6.1.2 Financial Implications 
 
The recommendation would bring a budget bid to increase street tree planting to Council as 
part of the 2020-2021 Annual Business Plan. 
 
Longer term tree planting targets can be considered without a specific financial consideration 
as individual programs and activities will need to consider resourcing on their merits through 
the Annual Business Plan.  
 
Overall, tree planting programs will need to consider the cost structure of tree management 
over the life of a tree: 

o Initial cost of planting occurs in the first year of a tree’s life, and includes 

purchase of the plant, planting, stakes and guards, and initial watering. 

o Establishment costs occur for the first 5-7 years, and include watering and 

formative pruning. These costs reduce as the tree matures. 

o End-of-life removal and replacement costs.  

 
While this is akin to an asset life-cycle, trees are not classified as an asset under Accounting 
Standards.  Therefore, a tree planting program will not be capital expenditure, but will instead 
be treated as operating expenditure, impacting on Council’s overall operating result.  
 
This means there may be long term financial implications of large scale planting programs, 
depending how they are structured and the timeframe in which they are rolled out. 
 
6.2 Option 2 Analysis 
 
6.2.1 Analysis & Implications of Option 2 
 
This option will yield a ‘business as usual’ approach to service provision.   
 
6.2.2 Financial Implications 
 
There are no direct financial implications associated with Option 2.   
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters for Information. 
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5.3 Angle Vale Drainage 

 

5.3 ANGLE VALE DRAINAGE 
 
Responsible Executive Manager : Mr Andrew Nesbitt 
 
Report Author : Mr Andrew Smith 
 
Delegated Authority : Matters for Information. 
  
 
Purpose 
 
To provide information in response to the Motion Without Notice tabled at the Council 
meeting of 28 May 2019 relating to drainage issues in Angle Vale Road west of the Heaslip 
Road roundabout, and, Heaslip Road adjacent the shopping centre. 
 
Recommendati on 

 

STAFF RECOMMENDATION 
 
The information report be received by Council. 
 

 
 
Relevance to Strategic Plan 
 
1: Smart Service Delivery Program 
Outcome 1.2 Improved service delivery 
 
 
Relevance to Public Consultation Policy 
 
As this matter is for the information of Council only, there is no requirement to consult with 
the community.  
 
 
Background 
 
At the Council meeting held on 28 May 2019, a Motion Without Notice was adopted requiring;  
 

“That Council administration bring back a report to the chamber that looks at 
rectifying the long standing drainage issues in the township of Angle Vale on Angle 
Vale Road, west of the roundabout at Heaslip and Angle Vale Roads, and the main 
street in front of the shopping centre at Heaslip Road ? 
 
Among other things, the report is to include the cost of rectifying the drainage issues 
along these two stretches of roads, to what extent (if any) the Department for 
Planning Transport and Infrastructure (DPTI) is also responsible and what the 
administration of council can do to work with DPTI to put a formal solution in place to 
address these long standing problems as a matter of urgency. Such a report is to 
come back to council for our consideration within 3 months.”   

 
This request for information primarily relates to existing stormwater issues in Angle Vale 
Road and Heaslip Road. However, it is noted that the subject sections of both roads are 
included under the Angle Vale Growth Area Road Infrastructure Deed and there is a strong 
relationship between road upgrade works under the Deed and any consideration of 
stormwater upgrades. These works would need to be designed and undertaken 
contemporaneously to provide cost efficiencies, minimise disruption and ensure a 
coordinated solution. 
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Information relating to the Angle Vale Road Infrastructure Deed has been provided previously 
and this report should be read in conjunction with the two memos circulated to Elected 
Members regarding Angle Vale Road and dated 16 April 2019 and 8 May 2019. 
 
Current Situation 
 
A key consideration for Council is that Angle Vale Road and the subject section of Heaslip 
Road under the care and control of the Department of Planning, Transport and Infrastructure 
(DPTI). However, in terms of stormwater management, DPTI are only responsible for the 
water run-off generated by the road itself. All other stormwater run-off generated by existing 
and new development, and adjoining roads entering Angle Vale Road and Heaslip Road is 
the responsibility of the Council.  
 
Accordingly, to the extent that DPTI are responsible for road surface water, the scope of 
upgrade works detailed under the Angle Vale Road Infrastructure Deed comprising 
upgraded/renewed footpaths, kerb and watertables in Angle Vale Road and Heaslip Road 
will primarily address road surface run-off. 
 
The Council is therefore responsible for all other stormwater, including stormwater disposal, 
and where the volumes are significant as in Angle Vale Road, and new underground “pit & 
pipe” trunk drainage systems are required, the Council is responsible for these works. 
 
The MWON requests that the Council’s Administration work with DPTI to put a formal 
solution in place and to the extent that the Administration have regular discussions with DPTI 
regarding timing and funding of Road Deed works, these discussions will continue. The 
Council’s concerns regarding timing and the urgency of complimentary stormwater works 
have been and will also continue to be raised with DPTI.  
 
The existing stormwater system in Angle Vale Road is already at maximum capacity and 
requires a significant upgrade to accommodate both existing township run-off and new 
development. 
 
There is no underground trunk stormwater system in Heaslip Road to accommodate existing 
and future development.  
 
Timing and Funding 
 
The 2 key issues to consider relate to timing and funding. As indicated above, any road and 
stormwater upgrade works need to designed, funded and scheduled together as a single 
project. 
 
Timing – Road Works 
 
DPTI have currently scheduled the Road Deed funded upgrade of Heaslip Road to occur in 
FY 2021/2022 at which time the funding will be released for those works.  
 
At this time, DPTI have not included the Road Deed funded upgrade of Angle Vale Road in 
their 3-year rolling schedule.  
 
The Council, at a recent Road Deed update meeting with DPTI on 3 July 2019, requested 
that Angle Vale Road works be included in FY 2020/2021 so that funding can be released. 
Council has not received any confirmation from DPTI. 
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Timing – Stormwater Works 
 
There have been no trunk stormwater works scheduled for Heaslip Road or Angle Vale Road 
at this time. 
 
Funding – Road Works 
 
The Council’s 4-Year Delivery Plan contains a budget submission to cover the Council’s 
financial contribution for the Angle Vale Road upgrade under the Road Deed and due to 
current rates of development, that funding has been scheduled for the FY 2020/2021. 
 
There is currently no budget submission for Council’s contribution to the Heaslip Road 
upgrade but now that DPTI have scheduled funding from the Road Deed Fund, a budget 
submission will be made in FY 2020/2021. 
 
Funding – Stormwater Works 
 
The Council Administration has considered the likely scope of upgraded and new trunk 
drainage works for both roads and the indicative costs are summarised in the table below. 
The table also includes the respective Road Deed costs to provide a total cost for both.  
 

 

Road and Stormwater Cost Summaries / Angle Vale Road & Heaslip Road 

 

 Angle Vale Road 

– Heaslip Road to Chivell & 

Short Rds 

Heaslip Road 

– Curtis Road to Fradd 

Road East 

Estimated Underground Stormwater 

Upgrade Costs ($s) 

 

3,000,000 – 4,000,000 

 

2,000,000 – 2,5000,000 

Council Road Deed Contribution Cost 

(March 2019 $s) 

 

1,115,000 690,000 

 

Road Deed Upgrade Summary 

1.  excludes signalisation of Fradd East Road 

intersection & Heaslip Rd/Curtis Rd 

roundabout 

2.  excludes resealing road pavement 

3.  excludes Heaslip Rd/Angle Vale Rd 

     roundabout upgrade 

 

a.  Short Rd/Chivell Rd 

intersection upgrade 

b.  Bubner Rd intersection   

upgrade 

c.  Angle Vale Road upgrade 

(new kerb & gutter, new 

shared path, median 

painting 

 

a. upgrade with new 

kerbing & footpaths, 

bike lanes 

b. painted median 

 

 

 

TOTAL  COSTS [Road & Stormwater] 

 

 

$4,115,000 – 5,115,000 

 

$2,690,000 – 3,190,000 
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It is noted that the stormwater figures are estimates and without a detailed road and 
stormwater design it is difficult to be more accurate at this time. These funds have not yet 
been included in any budget submission or Council’s 4-year Delivery Plan. 
 
 
Other Considerations 
 
The infrastructure costs above relate to Council’s Road Deed contribution costs and the 
estimated stormwater costs. 
 
Design and funding for street lighting and renewed road pavement for instance may be 
additional costs to those above. 
 
 
Future Actions 
 
Overall, it is critical that upgrade works to Heaslip Road and Angle Vale Road do not occur in 
a piecemeal manner to ensure that the limited funds available from both the Road Deed 
Fund and the Council’s Budget achieve maximum benefit for the community. 
 
Council’s Administration will continue to engage DPTI regarding the timing and release of 
Road Deed funding so that works can be scheduled. In addition, the coordinated timing and 
design of road upgrades including trunk stormwater design in Angle Vale Road and Heaslip 
Road will be raised with DPTI as a priority. 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters for Information. 
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5.4 2018/19 Quarterl y Organisati onal Perfor mance R eport - Quarter 4 

 

5.4 2018/19 QUARTERLY ORGANISATIONAL PERFORMANCE REPORT - 
QUARTER 4 

 
Responsible Executive Manager : Ms Grace Pelle 
 
Report Author : Mr Luis Lafosse 
 
Delegated Authority : Matters for Information. 
 
Attachments : 1⇩ .  2018/19 Quarterly Organisational Performance Report  
                                              - Quarter 4 
  
 
Purpose 
 
To inform Council of the organisation’s performance against the Strategic Plan for the fourth 
quarter of 2018/19 
 
Recommendati on 

 

STAFF RECOMMENDATION 
 
The “Quarterly Organisational Performance Report – 2018/19 Quarter 4” be received by 
Council. 
 

 
 
Relevance to Strategic Plan 
 
1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
Outcome 1.2 Improved service delivery 
Outcome 1.3 Working smarter with our community 
Outcome 1.4 Enhanced City presentation, community pride and reputation 
 

2: Smart Living Program 

Outcome 2.1 Smart development and urban renewal 

Outcome 2.2 Enhanced City presentation, community pride and reputation 

Outcome 2.3 Liveable neighbourhoods 

 

3: Smart Jobs & Education Program 

Outcome 3.1 Growth and diversification of local jobs matched with relevant education and 

training. 

Outcome 3.2 Commercial and industrial growth 

Outcome 3.3 Sustainable economic transformation 

Outcome 3.4 International market connections 

 

4: Smart CBD Program 

Outcome 4.1 Expanded range of local services 

Outcome 4.2 Growth and diversification of local jobs in the CBD 

Outcome 4.3 Greater housing choice 

Outcome 4.4 Increased social connections 

Outcome 4.5 Commercial Growth 

 

5: Smart Sport Program 

Outcome 5.1 Enhanced community pride and reputation 
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Outcome 5.2 Healthy and socially connected community 

Outcome 5.3 Access to elite sporting facilities 

 

6: Smart Health 

Outcome 6.1 Access to quality, local health services 

Outcome 6.2 Increased employment opportunities in health, disability and aged sectors 
 
 
Relevance to Public Consultation Policy 
 
The Organisational Performance Report is principally for internal management purposes and 
there is no requirement to consult with the community. 
 
 
Background 
 
The Local Government Act 1999 requires accountability to the community in terms of both 
financial management and service delivery. Monthly financial reports are produced 
separately to the Organisational Performance Reports. The City of the Playford therefore 
produces this Quarterly Organisational Performance Report to provide an update made in the 
applicable quarter towards the services and projects funded in the 2018/19 Annual Business 
Plan and the achievement of the strategic outcomes set out in the Strategic Plan. 
 
 
Current Situation 
 
Performance reporting assists with the continuous improvement of Council in the 
achievement of strategic goals and in the delivery of improved services to the community. It 
also assists business units in the achievement of specific performance targets which are set 
through organisational planning. The Organisational Performance Report is one of the 
primary means through which Councillors are provided with information pertaining to 
Council’s strategic performance. 
 
This report aligns our performance reporting to Council’s 2016 Strategic Plan Update, 
adopted in July 2016.  
 
The 2016 Strategic Plan Update incorporates the social and economic programs needed to 
transform the City of Playford into a Smart City, Connected Community. It details the work 
that needs to take place over the next four years, leveraging technology to help fulfil the 
community's vision for Playford to be prosperous, liveable and happy.  
 
There are six programs that collectively build the future of the City: 
 

 Smart Service Delivery. 

 Smart Living. 

 Smart Jobs and Education. 

 Smart CBD. 

 Smart Sport. 

 Smart Health. 
 
This Quarterly Performance Report is structured to give an update on the services and 
projects that are being undertaken by Council in support of each Strategy. Each service or 
project update includes the following information: 
 

 Service / Project name 
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 Community outcome / Project description 

 Links to strategic outcomes 

 The last quarter. 

o Highlights. 

o Issues and counter measures 

 Milestones (projects only) 

 Senior Manager. 

Service Standards have been developed as an articulation of a service Council delivers to 
the community as part of our Smart City, Connected Community strategy. It outlines the 
outcome the community receives as a result of the investment made, insight for 
improvement, and provides employees with the level of service they are expected to deliver. 
Service Standards are established and endorsed by the Council, and are monitored and 
reported through the corporate reporting framework. These standards are embedded in the 
organisation’s performance, Annual Business Planning process, and Resident Satisfaction 
Survey and are driving a continuous improvement and customer oriented culture.  
 
This is accomplished by ensuring all services are: 
 

 Defined – every service has an appropriate community outcome statement. 

 Measured – every service has performance measures. 

 Completed to standard – services are delivered as per standard. 

 Transparent - every service and Council’s performance is reported to the community. 

 Understood – the community has a good understanding of the services Council 
provides. 
 

 Responsive - community feedback is incorporated through the Resident Satisfaction 
Survey and transactional surveys. 
 

 Reviewed- every service is reviewed through a regular cycle or when the business 

need arises. 

 
Included at the back of each Quarterly Performance Report is a summary of the status of the 
Strategic Projects portfolio for this year. This summary is provided to communicate any minor 
variations that have been made to the portfolio during the quarter, as well as summarise any 
major variations that Council have endorsed year to date. 
 
 
Future Action 
 
Council will continue to be presented with Quarterly Reports that give an update on the 
services and projects for the applicable quarter. 
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INFORMAL DISCUSSION 
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6.1 Ser vice Alignment U pdate 

 

6.1 Service Alignment Update    
 
 

Presenter: Mr Andrew Nesbitt 

Purpose: To provide Committee with an update on the Service Alignment process. 

Duration: 15 minutes 
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CONFIDENTIAL MATTERS 
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8.1 Gr envill e H ub - Pr udential  Revi ew U pdate 

8.1 GRENVILLE HUB - PRUDENTIAL REVIEW UPDATE 
 
Contact Person: Mr Greg Pattinson   
 
Why is this matter before the Council or Committee? 
 
Matters which cannot be delegated to a Committee or Staff. 
 
Purpose 
 
For Council to make a determination on whether to deal with this matter in confidence. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 
 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90 (2) of the Local Government Act 1999 an order is made that the 
public be excluded from attendance at the meeting, with the exception of: 
 

- Acting Chief Executive Officer; 
- Acting General Manager Strategy and Corporate 
- Acting General Manager City Services; 
- Acting General Manager Strategic Projects and Assets; 
- Acting Senior Manager Finance; 
- Acting Senior Manager Strategy and Policy; 
- Senior Content and Communications Advisor; 
- Senior Manager Corporate Services; 
- Senior Manager Major Projects 

      - Project Manager Major Projects  
- Manager Governance; 
- Minute Taker; 

 
in order to consider in confidence agenda item 8.1 under Section 90 (3) (b) of the Local 
Government Act 1999 on the basis that: 

(b) information the disclosure of which - 
 
i) could reasonably be expected to confer a commercial advantage on a person with 
whom the council is conducting, or proposing to conduct, business, or to prejudice the 
commercial position of the council; and 
 
ii) would, on balance, be contrary to  the public interest.  

 
This matter is Confidential because the disclosure of this information could reasonably be 
expected to be commercially advantageous to the contractor because that party is currently 
in commercial negotiations with the Council related to this matter, and that party could adjust 
their bargaining position to the detriment of the Council based on the positions of the Council 
disclosed in the information). 
 
On the basis of this information, the principle that meetings should be conducted in a place 
open to the public has been outweighed in this instance; Committee consider it necessary to 
consider this matter in confidence. 
 
 

 
Section B below to be discussed in the confidential section of the agenda once the meeting 
moves into confidence for each item. 
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B. THE MATTERS AS PER ITEM 8.1 
 
 
C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 8.1 IS TO BE KEPT IN 

CONFIDENCE 
 
Purpose 
 
To resolve how long agenda item 8.1 is to be kept confidential. 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the 
Committee orders that the following aspects of Item 8.1 be kept confidential in accordance 
with Committee’s reasons to deal with this item in confidence pursuant to Section 90 (3) (b) 
of the Local Government Act 1999: 
 

- Report for Item 8.1  
- Attachment(s) for Item 8.1  
- Minutes for Item 8.1  

 
This order shall operate until the next scheduled annual review of confidential items by 
Council at which time this order will be reviewed and determined in accordance with Section 
91(9)(a) of the Local Government Act 1999. 
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