
 

 

 

 

NOTICE 
 

of 
 

ORDINARY COUNCIL MEETING 
 

Pursuant to the provisions of Section 84(1) of the Local Government Act 1999  
 

TO BE HELD IN 
 

COUNCIL CHAMBERS 
PLAYFORD CIVIC CENTRE 

10 PLAYFORD BOULEVARD, ELIZABETH 

 
ON 

 

TUESDAY, 25 NOVEMBER 2025 AT 7:00 PM 
 

THIS MEETING WILL ALSO BE VIEWABLE AT  
https://www.youtube.com/user/CityOfPlayford 

 

 
 
SAM GREEN 
CHIEF EXECUTIVE OFFICER 
Issue Date: Thursday, 20 November 2025 

 

 
 

MAYOR GLENN DOCHERTY – PRINCIPAL MEMBER 
 
Cr Akram Arifi Cr Marilyn Baker Cr Zahra Bayani 

Cr Andrew Craig Cr Shirley Halls Cr Chantelle Karlsen 

Cr David Kerrison Cr Clint Marsh Cr Misty Norris 

Cr Jane Onuzans Cr Peter Rentoulis Cr Gay Smallwood-Smith 

Cr Tanya Smiljanic Cr Katrina Tarr  Cr Rebecca Vandepeear 

 
 

https://www.youtube.com/user/CityOfPlayford
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City of Playford 
Ordinary Council Meeting 

 

AGENDA 
TUESDAY, 25 NOVEMBER 2025 AT 7:00 PM 

 
 

1 ATTENDANCE RECORD 
 

1.1 Present 
 

1.2 Apologies  
 

1.3 Not Present  
 

2 CONFIRMATION OF MINUTES 
 

RECOMMENDATION 
 
The Minutes of the Ordinary Council Meeting held 28 October 2025 be confirmed as a 
true and accurate record of proceedings.  
 

 
 

3 DECLARATIONS OF INTEREST 
 

4 MAYOR'S REPORT 
 

Cr Marilyn Baker - 40 Years of Service  
 

5 REPORTS OF REPRESENTATIVES OF COUNCIL ON OTHER ORGANISATIONS  
 

6 REPORTS BY COUNCILLORS 

6.1 Information Session Record of Attendance ................................................................. 6  
 

7 REPORTS OF REPRESENTATIVES (CONFERENCES & TRAINING PROGRAMS)  
 

8 QUESTIONS ON NOTICE 
 

Nil  
 

9 QUESTIONS WITHOUT NOTICE 
 

10 PETITIONS 
 

Nil  
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11 DEPUTATION / REPRESENTATIONS 
 

Nil  
 

12 MOTIONS ON NOTICE 
 

Nil  
 

13 MOTIONS WITHOUT NOTICE  
 

14 COMMITTEE REPORTS 

Strategy and Services Committee - 11 November 2025 

Matters which cannot be delegated to a Committee or Staff 

14.1 Disability Access & Inclusion Plan 2025-2029 (Attachments) ...................................... 8 

Matters which can be delegated to a Committee or Staff but the Council has decided 
not to delegate them 

14.2 Community Support and Grant Program - 2025/26 Community Development 
Grant (Round 1) (Attachments) ............................................................................... 136  

 
 

15 STAFF REPORTS 

Matters which cannot be delegated to a Committee or Staff 

15.1 Appointment of Deputy Mayor ................................................................................. 169  

Matters for Information 

15.2 Budget Update Report (Attachment) ....................................................................... 175  
 
 

16 INFORMAL DISCUSSION 
 

Nil  

17 CONFIDENTIAL MATTERS  
 

Nil  
 
 

18 CLOSURE 
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Reports by Councillors 
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6.1 INFORMATION SESSION RECORD OF ATTENDANCE 
 
Contact Person: Sarah Schutz   
 
 
Information Session Record of Attendance 
 

• The Information Session Record of Attendance for November 2025 is provided below. 
 

 
   11 November 2025 18 November 2025 

 Attendance 
Attendance 
Comment 

Attendance 
Attendance 
Comment 

Mayor Glenn Docherty ✓  ✓  

Cr Akram Arifi Did not attend ✓  

Cr Andrew Craig ✓  ✓  

Cr Chantelle Karlsen ✓  ✓  

Cr Clint Marsh Did not attend Apology 

Cr David Kerrison ✓  ✓  

Cr Gay Smallwood-Smith ✓  ✓  

Cr Jane Onuzans ✓  ✓  

Cr Katrina Tarr ✓  Apology 

Cr Marilyn Baker ✓  Apology 

Cr Misty Norris ✓  ✓  

Cr Peter Rentoulis ✓  Apology 

Cr Rebecca Vandepeear ✓  ✓  

Cr Shirley Halls ✓  ✓  

Cr Tanya Smiljanic ✓  ✓  

Cr Zahra Bayani ✓  ✓ 
Arrived at 
7:08pm 
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COMMITTEE REPORTS 

STRATEGY AND SERVICES 
COMMITTEE 

Matters which cannot be 
delegated to a Committee or Staff 
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14.1 DISABILITY ACCESS & INCLUSION PLAN 2025-2029 
 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Amy Godfrey 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Disability Access & Inclusion Plan What We Heard Report July 

2025 
2⇩.  Draft Disability Access and Inclusion Plan 2025–2029 
  

 
 
PURPOSE 
 
To seek Council’s endorsement for the City of Playford’s Draft Disability Access and Inclusion 
Plan 2025–2029 (Attachment 2) to be released for public consultation. 
 
 

STAFF RECOMMENDATION 
 
1. Council receives the City of Playford Draft Disability Access and Inclusion Plan 2025-2029 

(Attachment 2) and endorse its release for public consultation for a period of 28 days from 
12 January 2026 to 8 February 2026. 
 

2. Council authorises the CEO to make further minor amendments to the Draft Disability 
Access and Inclusion Plan 2025-2029 (Attachment 2) that does not alter the intent. 

 
 

 

COMMITTEE RECOMMENDATION  
 

1. Council receives the City of Playford Draft Disability Access and Inclusion Plan 
2025-2029 (Attachment 2) and endorse its release for public consultation for a 
period of 28 days from 12 January 2026 to 8 February 2026. 

2. Council authorises the CEO to make further minor amendments to the Draft 
Disability Access and Inclusion Plan 2025-2029 (Attachment 2) that does not alter 
the intent. 

 

 
 

EXECUTIVE SUMMARY  
 
The City of Playford Draft Disability Access and Inclusion Plan 2025–2029 (Attachment 2) (the 
DAIP) has been prepared in line with the Disability Inclusion Act 2018 (the Act), which requires 
all councils in South Australia to develop a Disability Access and Inclusion Plan. The DAIP 
sets out the actions Council will take over the next four (4) years to remove barriers, improve 
access, and ensure people with disability can participate fully in community life. 
 
The DAIP aligns with the State Disability Inclusion Plan 2025–2029. The Act requires all State 
authorities to publish their Disability Access and Inclusion Plan within six (6) months of the 
State Disability Inclusion Plan release date (14 August 2025). Council has progressed the 
DAIP within a condensed timeframe. 
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Given the tight timeframe, the Department of Human Services has informed State authorities 
that if they cannot meet the publishing deadline, they can request an alternative date, as long 
as it is no later than 30 June 2026. 
 
The DAIP has been shaped by consultation with people with disability, families, carers, service 
providers, and staff. Feedback collated in the Disability Access & Inclusion Plan What We 
Heard Report July 2025 (Attachment 1) identified priorities such as safe and accessible 
infrastructure, inclusive programs and events, greater disability awareness, and services that 
reflect community diversity. 
 
Council endorsement is now requested to release the DAIP for public consultation, ahead of 
finalising the plan in early 2026. Alternate accessible formats of the DAIP will also be made 
available during consultation including Easy English and screen-reader friendly versions.  
 
 
1. BACKGROUND 
 
The DAIP provides Councils roadmap for action over the next four (4) years, outlining practical 
steps to improve access, remove barriers, and ensure people with disability can participate 
fully in Council services, programs, employment and decision-making. 
 
The DAIP aligns with the State Disability Inclusion Plan 2025–2029, which focuses on five (5) 
domains; inclusive environments and communities, education and employment, personal and 
community support, health and wellbeing, and safety, rights and justice. 
 
Engagement activities in mid-2025 invited feedback from people with disability, carers, 
families, service providers and staff on priorities for the next Disability Access and Inclusion 
Plan.  
 
The top five (5) themes identified were: 
  

1. Universal design and improving physical access. 
 
2. Supporting active participation in community life. 

 
3. Disability awareness and education. 

 
4. Strengthening cultural inclusion and safety. 

 
5. Creating more inclusive events and activities for all ages. 

 
Consultation materials were provided in multiple accessible formats, ensuring the DAIP 
reflects lived experience, local priorities, and State directions. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  

 
The DAIP directly supports the City of Playfords Strategic Plan 2025–2028, ensuring that 
disability access and inclusion are embedded across Council priorities. 
 
Community Theme 1: Improving safety, accessibility and ease of movement around our city.  
 
Council’s Strategic Plan highlights the importance of safety, accessibility and ease of 
movement, which aligns with the DAIP’s focus on safe footpaths, accessible parking and 
public spaces. The DAIP also strengthens the City of Playfords Strategic Plan 2025-2028 (the 
Strategic Plan) emphasising city appearance and inclusive environments by ensuring that 
parks, facilities and built structures are not only attractive but are usable by everyone. 
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Community Theme 3: Fostering collaboration and connection to each other. 
 
Through its priorities on inclusive events, programs and public education, the DAIP builds 
community connection and supports the Strategic Plan’s goal of creating a welcoming and 
connected city. 
 
Community Theme 4: Activating and facilitating welcoming community spaces and events. 
 
The DAIP supports the activation of Council spaces and welcomes all of the community into 
Council spaces and events. 
 
Finally, the DAIP reflects Council’s commitment to responsibility and good governance by 
meeting legislative obligations, aligning with the State Plan, and embedding accountability, 
inclusiveness, and transparency in how Council plans and delivers services. 
 
 
3. PUBLIC CONSULTATION  
 
Council utilises its Community Engagement Policy and Procedure and the International 
Association of Public Participation (IAP2) Spectrum to guide how we involve the community in 
engagement opportunities. The community engagement level for the DAIP was determined to 
be involved.  
 
The Community Engagement Procedure states that: 
 
“Where public consultation and community engagement is not mandated by the Local 
Government Act 1999 and is undertaken at the discretion of Council, the minimum period for 
Consult, Involve or Collaborate Level will be 21 days from the date of notice.” 
 
Public consultation requirements for State authorities preparing a Disability Access Inclusion 
Plan are stipulated by the Act and further outlined in the Disability Inclusion Regulations 2019 
(the Regulations) which states:   
 
For the purposes of Section 16(4)(b) of the Act, a State authority must consult with people with 
disability, their families and carers, and persons or bodies representing the interests of people 
with disability, in accordance with the following provisions: 

 

• The State authority must prepare a draft disability access and inclusion plan. 
 

• The State authority must publish the draft disability access and inclusion plan on a 
website determined by the State authority and cause public notice of that fact to be 
circulated in a form that is accessible to people with disability. 
 

• The State authority must, in accordance with any guidelines published under Section 
12(1)(a) of the Act, undertake public consultation in relation to the draft plan. 

 

• The State authority must have regard to any submissions made during such 
consultation and within the period specified by the State authority. 

 

• For the purposes of Section 16(4)(c) of the Act, a State authority must (while acting 
under sub regulation one (1) or otherwise) call for public submissions in relation to its 
draft Disability Access and Inclusion Plan to be made in a manner and form 
determined, and within the period specified, by the State authority. 
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• A State authority's Disability Access and Inclusion Plan has effect from the day on 
which it is published on a website in accordance with Section 16(7) of the Act. 

 

• A State authority must, on publishing its Disability Access and Inclusion Plan, prepare 
and provide to the Chief Executive a report setting out such information as may be 
required by the Chief Executive in relation to the preparation of the plan (including 
information relating to the number of submissions made, and any recommendations 
that were adopted by the State authority, in the course of preparing the plan). 

 
For the purposes of Section 16(4)(d) of the Act, a draft Disability Access and Inclusion Plan 
must be prepared and published in a form that is accessible to people with disability. 
 
It is important to note that there is no reference to a required period of time that consultation 
must be open for in the Act or Regulations. 

 
 

4. DISCUSSION 
 

4.1 There are 8,734 (8.4%) people living in the City of Playford with a disability, which is 
a higher proportion compared to Greater Adelaide (6.6%). Twice as many children 
with disability live in the City of Playford (1.7%) compared to Greater Adelaide 
(0.8%). 8% of Council’s workforce identify as living with disability. 

4.2 The State Disability Inclusion Plan sets the overall vision and priority areas for 
disability inclusion for South Australia. The DAIP details how we will work towards 
these goals within the City of Playford. 

4.3 Phase One of engagement activities to help shape the DAIP ran from 16 June to 13 
July 2025. Residents, service providers, Council staff, elected members, and other 
stakeholders were asked to share their big and small ideas to improve disability 
access and inclusion across Playford. The engagement approach was designed to 
be flexible, respectful and accessible, recognising that people with disability have 
diverse preferences, communication styles, and varying levels of time and energy to 
participate. 

4.4 During engagement activities, different methods were used to reach a broad mix of 
voices: surveys, workshops, an Idea Wall, and activities in accessible formats. More 
than 2,600 people visited the project page, over 4,500 saw social media posts, and 
nearly 1,700 opened project emails. In total, 240 people gave feedback through 
surveys, dotmocracy activities, face-to-face sessions, and other channels. 

4.5 The top five (5) priorities identified by the community included: 

1. Universal design and improving physical access. 
 

2. Supporting active participation in community life. 
 

3. Disability awareness and education. 
 

4. Strengthening cultural inclusion and safety. 
 

5. Creating more inclusive events and activities for all ages. 
 

4.6 The DAIP prepared by Council staff, ensures alignment with the State Disability 
Inclusion Plan 2025–2029. Proposed actions include mandated measures for local 
government as outlined by the State Disability Inclusion Plan 2025-2029 and 
address the unique challenges faced by the priority groups outlined in the Act who 
may experience multiple forms of disadvantage.  
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These priority groups include: 

 

• Aboriginal people with disability. 
 

• Culturally and linguistically diverse people with disability. 
 

• Women with disability.  
 

• Children with disability.  
 

• LGBTQIA+ people with disability. 
 

• People with significant intellectual disability. 
 

• People with disability who live in regional communities. 
 

4.7 Alternate accessible formats of the DAIP will also be made available during 
consultation including Easy English and screen-reader friendly versions.  

 
4.8 The Act requires all State authorities to publish their Disability Access and Inclusion 

Plan within six (6) months of the State Disability Inclusion Plan release (14 August 
2025). Given the tight timeframes, the Department of Human Services has informed 
State authorities that if they cannot meet the publishing deadline, they can request 
an alternative date, as long as it is no later than 30 June 2026. 

 
 
5. OPTIONS 
 
Recommendation 
 
1. Council receives the City of Playford Draft Disability Access and Inclusion Plan 2025-

2029 (Attachment 2) and endorse its release for public consultation for a period of 28 
days from 12 January 2026 to 8 February 2026. 
 

2. Council authorises the CEO to make further minor amendments to the Draft Disability 
Access and Inclusion Plan 2025-2029 (Attachment 2) that does not alter the intent. 

 
 Option 2 
 
1. Council receives the City of Playford Draft Disability Access and Inclusion Plan 2025-

2029 (Attachment 2) and endorse its release for public consultation for a period of 21 
days from 5 January 2026 to 25 January 2026. 

2. Council authorises the CEO to make further minor amendments to the Draft Disability 
Access and Inclusion Plan 2025-2029 (Attachment 2) that does not alter the intent. 

 
Option 3 
 
1. Council receives the City of Playford Draft Disability Access and Inclusion Plan 2025-

2029 (Attachment 2) and endorse its release for public consultation for a period of 40 
days from 1 December 2025 to 9 January 2026. 

 
2. Council authorises the CEO to make further minor amendments to the Draft Disability 

Access and Inclusion Plan 2025-2029 (Attachment 2) that does not alter the intent. 
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6. ANALYSIS OF OPTIONS  
 
6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

The Act requires all State authorities to develop and publish their Disability Access and 
Inclusion Plan within six (6) months of the State Disability Inclusion Plan’s release. The State 
Disability Inclusion Plan was released on 14 August 2025; therefore, State authorities are 
required to publish their plan by 14 February 2026. 
 
Six (6) months is considered a short timeframe to meaningfully consult, analyse community 
needs, consider actions that align with the State Disability Inclusion Plan, develop a draft, 
conduct public consultation and seek final endorsement from Council. Staff have progressed 
the DAIP within this condensed timeframe to try to meet these requirements, while still 
ensuring a quality outcome for Council and community.  
 
The recommended consultation dates have been suggested to avoid the Council shut-down, 
Christmas and New Year period, which is generally not conducive to effective community 
engagement.  
 
The staff recommendation will result in the City of Playford not meeting the requirement under 
the Act for publishing the final Disability Access and Inclusion Plan by 14 February 2026. 
Required deadlines for Council reports would result in the final Disability Access and Inclusion 
Plan endorsement being presented to Strategy and Services Committee and Council in March 
2026.  
 
Under this option, the CEO would write to the Minister for Human Services to advise of City of 
Playford’s planned publishing date of the final Disability Access and Inclusion Plan. 
 
Risk Appetite 
 
Reputation  
 
Council has a low appetite for negative perceptions that compromise its credibility and 
reputation, achievement of its long term vision (Playford Community Vision 2043) and 
strategic objectives, or ability to maintain its status as a progressive and major growth 
Council.   
 
This decision will ensure that the community have a genuine opportunity to review the DAIP 
and provide meaningful feedback, reducing the potential for negative perceptions from the 
community. 
 
6.1.2 Financial Implications 

There are no financial or resource implications associated with endorsing this DAIP for public 
consultation. Some actions documented in the DAIP are currently not resourced; however, 
they will go through appropriate resourcing request pathways where required. 
 
 
6.2 Option 2 Analysis 

6.2.1  Analysis & Implications of Option 2 
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The condensed consultation period in Option 2 could provide sufficient time for staff to make 
any required amendments to the DAIP post-consultation and meet Council report timeframes 
to present the final Disability Access and Inclusion Plan for endorsement to Strategy and 
Services Committee and Council in February 2026.  
 
As mentioned earlier in this report, there is no minimum requirement for a consultation period 
under the Act and Council’s Community Engagement Procedure allows for a 21-day 
consultation for this level of engagement as engagement is not mandated under the Local 
Government Act 1999. 
 
This would still result in the City of Playford not meeting the requirement under the Act for 
publishing the final Disability Access and Inclusion Plan 2025-2029 by 14 February 2026, as 
staff would not be able to publish the DAIP on our website until after the Ordinary Council 
meeting on 24 February 2026.  
 
Under this option, the CEO would write to the Minister for Human Services to advise of City of 
Playford’s planned publishing date of our final Disability Access and Inclusion Plan 2025-2029. 
 
6.2.2  Financial Implications 

As with the recommended option, there are no financial or resource implications associated 
with endorsing this DAIP for public consultation. Some actions documented in the DAIP are 
currently not resourced, however they will go through appropriate resourcing request pathways 
where required. 
 
 
6.3 Option 3 Analysis 

6.3.1 Analysis & Implications of Option 3 

The consultation period in Option 3 provides a longer consultation period as it incorporates 
Council’s 2025-26 Annual Shutdown. It is important to note that Council staff will not be 
available to the community during the closure period within this consultation timeframe.  
 
Option 3 may allow the City of Playford to meet the publishing date requirements under the 
Act. However, it is important for Council to note that as there is no Strategy and Services 
Committee meeting scheduled for January 2026 which will result in the report with the final 
Disability Access and Inclusion Plan for endorsement being presented straight to the Ordinary 
Council meeting for review and endorsement.   
 
6.3.2 Financial Implications 

As with the recommended option, there are no financial or resource implications associated 
with endorsing the DAIP for public consultation. Some actions documented in the DAIP are 
currently not resourced, however they will go through appropriate resourcing request pathways 
where required. 
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14.2 COMMUNITY SUPPORT AND GRANT PROGRAM - 2025/26 COMMUNITY 
DEVELOPMENT GRANT (ROUND 1) 

 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Amy Godfrey 
 
Delegated Authority : Matters which can be delegated to a Committee or Staff but the 

Council has decided not to delegate them 
 
Attachments : 1⇩.  Community Support and Grant Program Policy 

2⇩.  Community Support and Grant Program Procedure - 
Community Development Grant 

3⇩.  Community Support and Grant Program - Community 
Development Grant Guidelines 

4⇩.  Grant Applications Recommended for Funding 
5⇩.  Grant Applications Not Recommended for Funding 
  

 
PURPOSE 
 
This report seeks approval for the allocation of funding to the successful applicants for Round 
One of the 2025/26 Community Development Grant. 
 
 

STAFF RECOMMENDATION 
 
Council approves the provision of funding for Round One of the 2025/26 Community 
Development Grant applications as follows: 
 

Applicant 
Amount 
Requested 

Amount 
Recommended 

 
Recommended for funding: 

Andrews Farm Soccer and Community Club $4,000 $4,000 

Burundian Community of SA Inc $5,000 $4,800 

Geocaching SA Inc $3,500 $3,500 

Hands of Hope Foundation Inc $5,000 $5,000 

The Village Co SA Ltd $5,000 $4,350 

Threads of Many Lands Sewing Group $5,000 $5,000 

 
Not recommended for funding: 

International Humanitarian Provision Care $5,000 NIL 

Little Mumin Inc $5,000 NIL 

Lyell Indian Malayalees Cultural Association 
(LIMCA) Inc 

$5,000 NIL 

Midway Road Community House $2690.53 NIL 

Smithfield Sports and Social Club $5,000 NIL 

SA Bhutanese Disability Association Inc $5,000 NIL 

 
 

 
$55,190.53 

 
$26,650 

 
 

 

COMMITTEE RECOMMENDATION  
 

Council approves the provision of funding for Round One of the 2025/26 Community 
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Development Grant applications as follows: 

Applicant 
Amount 
Requested 

Amount 
Recommended 

Recommended for funding: 

Andrews Farm Soccer and Community Club $4,000 $4,000 

Burundian Community of SA Inc $5,000 $4,800 

Geocaching SA Inc $3,500 $3,500 

Hands of Hope Foundation Inc $5,000 $5,000 

The Village Co SA Ltd $5,000 $4,350 

Threads of Many Lands Sewing Group $5,000 $5,000 

Not recommended for funding: 

International Humanitarian Provision Care $5,000 NIL 

Little Mumin Inc $5,000 NIL 

Lyell Indian Malayalees Cultural Association (LIMCA) 
Inc 

$5,000 NIL 

Midway Road Community House $2690.53 NIL 

Smithfield Sports and Social Club $5,000 NIL 

SA Bhutanese Disability Association Inc $5,000 NIL 

TOTAL $55,190.53 $26,650 

 
 
 

 
 
EXECUTIVE SUMMARY  
 
The Community Development Grant category within the Community Support and Grant 
Program - Community Development Grant Guidelines (Attachment 3) aims to encourage and 
develop local community projects and assists a range of community groups to make a 
positive contribution to community and cultural life in the City of Playford. The Community 
Development Grant offers financial support to non-profit community organisations, local 
groups, and incorporated associations, and are assessed by a cross-functional staff panel. 
 
There are two (2) rounds of the Community Development Grant available in each financial 
year, with $32,226 available in each round, for a maximum of $5,000 available per 
application. There are specific eligibility and priority criteria against which applications are 
assessed by the Grant Assessment Panel as outlined in the Community Support and Grant 
Program Policy (Attachment 1), Community Support and Grant Program Procedure - 
Community Development Grant (Attachment 2) and Community Support and Grant Program 
- Community Development Grant Guidelines (Attachment 3). 
 
Round One of the 2025/26 Community Development Grant opened on Monday  
11 August 2025 and closed on Friday 19 September 2025. A total of 12 grant applications 
were received, two (2) applications were submitted by SA Bhutanese Disability Association 
Inc for the same project and were considered as one application. 
 
The Grant Assessment Panel have recommended six (6) successful grant applications, with 
a reduction on some of the requested funding. This recommendation has been made with the 
aim to support as many applications as possible that meet eligibility and priority criteria within 
the available budget. 
 
This report outlines the Grant Assessment Panel's recommendation for successful applicants 
for Round One of the 2025/26 Community Development Grant, for Council's endorsement. 
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1. BACKGROUND 
 

There are two (2) rounds of the Community Development Grant program available in each 
financial year and there are specific eligibility and priority criteria against which applications 
are assessed as contained in attachments 1, 2 and 3. 
 
Where groups communicate with us about their application, the Grants Officer also offers 
one-on-one sessions to discuss their project or event proposal, to assist in the application 
process. The Grants Officer took a proactive approach to supporting the groups in preparing 
their application by offering support at every stage of the application writing process. There 
were several applicants in this round who didn’t utilise this resource and will be followed up 
accordingly to provide clear feedback to strengthen future grant applications.  
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
Community Theme 3: Fostering collaboration and connection to each other. 
 
The Community Development Grant offers financial support to community organisations, 
groups or associations to deliver activities, programs and events across the Playford region 
that increase social inclusion, build community capacity and strengthen connections. 
 
Community Theme 4: Activating and facilitating welcoming community spaces and events. 
 
Through the Community Development Grant, community organisations, groups or 
associations are supported in activating venues and spaces in Playford. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult the community on this matter. 
 
 
4. DISCUSSION 
 
 

4.1 The Connection and Inclusion team works in partnership with the Sport and 
Property, Marketing,and Communications and Events teams to promote the 
availability of the Community Development Grants throughout the course of each 
year. 
 
A targeted marketing approach included the following: 

 

• An email to over 200 Playford community groups and sporting clubs; 
 

• Facebook social media posts; and  
 

• Information available on Council’s website 

 
4.2 The Grants Officer is available to answer questions and provide guidance during 

the application process. It is an organisation’s responsibility to determine whether 
the Grants Officer’s advice is taken into consideration when applying. 

 
4.3 In accordance with the current Procedures and Guidelines, all applications were 

assessed by a panel of staff (the Panel) consisting of: 
 

• Senior Manager - Ageing and Inclusion; 
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• Manager - Connection and Inclusion; 
 

• Manager - Youth; and 
 

• Senior Financial Analyst 
 

4.4 12 Applications totalling $55,190.53 were received by Council. 
 

4.5 The Panel’s recommendation for allocation of funding to six (6) applicants is 
detailed in the Grant Applications Recommended for Funding (Attachment 4), 
including justification for recommending a reduction in awarded funding where 
relevant. 

 
4.6 The remaining six (6) applications have been documented in the Grant 

Applications Not Recommended for Funding (Attachment 5), including the 
Panel’s comments as to why they have not been recommended and what 
alternate options are available for funding these applications. 

 
4.7 The total Community Development Grant funding available in the 2025/26 

financial year is $64,452. The staff recommendation would see $26,650 allocated 
to successful grant recipients in this round, leaving $37,802 to be allocated to the 
final Community Development Grant round for the 2025/26 financial year. 

 
4.8 From the applications received that were not recommended to be funded, there 

were a number that have the potential to deliver strong community development 
outcomes. However, these applications did not provide evidence to demonstrate 
key eligibility requirements and therefore could not be recommended for funding 
this round. The Grant Assessment Panel suggest the Grants Officer to provide 
clear feedback on missing information and recommend these community groups 
reapply in the next available funding round. 

 
 
5. OPTIONS 
 
Recommendation 
 
Council approves the provision of funding for Round One of the 2025/26 Community 
Development Grant applications as follows: 
 

Applicant 
Amount 
Requested 

Amount 
Recommended 

 
Recommended for funding: 

Andrews Farm Soccer and Community Club $4,000 $4,000 

Burundian Community of SA Inc $5,000 $4,800 

Geocaching SA Inc $3,500 $3,500 

Hands of Hope Foundation Inc $5,000 $5,000 

The Village Co SA Ltd $5,000 $4,350 

Threads of Many Lands Sewing Group $5,000 $5,000 

 
Not recommended for funding: 

International Humanitarian Provision Care $5,000 NIL 

Little Mumin Inc $5,000 NIL 

Lyell Indian Malayalees Cultural Association 
(LIMCA) Inc 

$5,000 NIL 

Midway Road Community House $2690.53 NIL 

Smithfield Sports and Social Club $5,000 NIL 

SA Bhutanese Disability Association Inc $5,000 NIL 
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$55,190.53 

 
$26,650 

 
  
Option 2 
 
Council approves the provision of funding for Round One of the 2025/26 Community 
Development Grant applications as per (Attachment 4), with the following amendments: 
 

• ________________________ 
 

• ________________________ 
 

• ________________________ 
 
 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

Applications have been individually assessed by a panel of staff, with recommendations 
made after thorough assessment and analysis against current criteria and guidelines. Where 
relevant, the knowledge and expertise of other staff has also been sought. 
 
The recommended applications align with the endorsed 2024 Community Support and Grant 
Program Policy, Community Support and Grant Program Procedure, and Community Support 
and Grant Program - Community Development Grant Guidelines (Attachments 1, 2 and 3). 
 
 
Risk Appetite 
 
 
Financial Sustainability  
 
Council has a low appetite for short-term financial risk that adversely impacts on the delivery of 
the long term financial plan and the Council’s overall stability and sustainability.    
 
This decision alleviates financial risk associated with the funding decisions as the 
recommendation aligns with the associated Policy, Procedures and Guidelines (Attachments 
1, 2 and 3). 
 
 
6.1.2 Financial Implications 

There are no financial or resource implications as the total amount of funding recommended 
will be resourced within the current budget. 
 
There is a total of $64,452 allocated to this grant category for the 2025/26 financial year and 
a maximum amount of $32,226 to this round. 
 
The total amount of funding sought and recommended in the Community Development Grant 
round is detailed below. 
 

Total Budget 
(current round) 

Total Funding 
Recommended 

Budget Deficit / Surplus 
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$32,226 $26,650 $5,576 surplus 

 
Endorsement of the recommendation will leave a total of $37,802 available in this category in 
the second round of Community Development Grants (opening in February 2026). 
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

This option provides Council the opportunity to make amendments to the staff 
recommendation. However, it should be noted that the staff recommended applications align 
with the associated Policy, Procedure and Guidelines (Attachments 1, 2 and 3). 
 
Any changes to the recommendation would potentially be inconsistent with the Policy, 
Procedure and Guidelines as applied in this instance. 
 
6.2.2 Financial Implications 

Increasing an applicant’s funding or including additional recipients could create a deficit in the 
2025/26 budget which could leave less funding available in the next round. 
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15.1 APPOINTMENT OF DEPUTY MAYOR 
 
Responsible Executive Manager : Sam Green 
 
Report Author : Kiraly Gosnell 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
  
 
PURPOSE 
 
For Council to determine the position, term, and appointment of a Deputy Mayor. 
 
 

STAFF RECOMMENDATION 
 

1. In accordance with Section 51(3) of the Local Government Act 1999, Council resolves 
to appoint a Deputy Mayor. 
 

2. A Deputy Mayor will be appointed from 1 December 2025 until the result of the 
November 2026 Local Government elections is declared. 

 
3. In accordance with Section 51(4) of the Local Government Act 1999, Council appoint 

Cr _______________ to the position of Deputy Mayor. 
 

4. If required, the Private Ballot process outlined in the Code of Practice for Council and 
Committee Meetings – Section 16 will be utilised to elect the Council Member as 
Deputy Mayor with the results of the ballot determining the outcome. 

 
 

 
 
EXECUTIVE SUMMARY  
 
In accordance with Section 51(3) of the Local Government Act 1999 (the Act), Council can 
resolve to appoint a Deputy Mayor. Whilst there is no legislative requirement to appoint a 
Deputy Mayor, the appointment of a Deputy Mayor provides the opportunity for a Councillor 
to support the Mayor and act on the Mayor’s behalf when required. 
 
At the Ordinary Council meeting held on 26 November 2024, Council resolved (Resolution 
6067) to appoint Councillor Chantelle Karlsen as Deputy Mayor for a period of 12 months. 
 
The term of the current Deputy Mayor, Councillor Chantelle Karlsen, is due to expire on 30 
November 2025 at which time the position will be vacant. 
 
 
1. BACKGROUND 
 
In accordance with Section 51(3) of the Act, Council can resolve to appoint a Deputy Mayor.  
 
In accordance with Section 51(4) of the Act, the term of office of the Deputy Mayor must not 
exceed four (4) years (and for a period not exceeding the next general election, in November 
2026).  
 
The term of the current Deputy Mayor, Councillor Chantelle Karlsen, is due to expire on 30 
November 2025 at which time the position will be vacant. 
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2. RELEVANCE TO STRATEGIC PLAN  
 
Community Theme 3: Fostering collaboration and connection to each other. 
 
The appointment of a Deputy Mayor provides for effective and efficient decision-making and 
engagement with each other and the community with the fulfillment of official roles and duties 
in the absence of the Mayor.  
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement to consult with the community on the appointment of the Deputy 
Mayor. 
 
 
4. DISCUSSION 
 

4.1 At the Ordinary Council meeting held on 26 November 2024, Council resolved 
(Resolution 6067) to appoint Councillor Chantelle Karlsen as Deputy Mayor for a 
period of 12 months. The term of the current Deputy Mayor is due to expire on 30 
November 2025 at which time the position will be vacant. 
 

4.2 In accordance with Section 51(3) of the Act, Council can resolve to appoint a 
Deputy Mayor. 

 
4.3 Section 51(4) of the Act states that if there is to be a Deputy Mayor, they will be 

chosen by members of the Council and will hold office for a term determined by the 
Council, not exceeding four (4) years and for a period not exceeding the next 
general election, in November 2026. 

4.4 In accordance with Section 51(5) of the Act, on the expiration of a term of office, a 
Deputy Mayor is eligible to be chosen for a further term. 
 

4.5 An annual review of the Deputy Mayor’s term of office provides an opportunity for 
Councillors to experience the development and leadership opportunities that come 
with the Deputy Mayor role. 

 
4.6 In the absence of the Mayor, a Deputy Mayor may act in the office of Mayor. This 

includes, but is not limited to, the following duties: 
 

• Chairing and attending meetings as required 

• Attending civic functions 

• Assuming the role of spokesperson for Council 

• Other duties as required by existing policies and procedures 

 
4.7 The position of Deputy Mayor also fulfills the following responsibilities: 

 

• Supporting the Mayor in the leadership of the Elected Member body 

• Attending regular debriefing sessions prior to Council meetings with the Chief 
Executive Officer (CEO) and Mayor 

• Participating as a Member of the Chief Executive Officer Review Committee 

• Supporting the Mayor in the delivery of Citizenship Ceremonies 

• Exercising other functions of the Council as the Council determines 
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4.8 The annual allowance for the Deputy Mayor will be equal to one and a quarter 
(1.25) times the annual allowance for Councillors, as determined by the 
Remuneration Tribunal of South Australia.  

 
 
5. OPTIONS 
 
Recommendation    
 

1. In accordance with Section 51(3) of the Local Government Act 1999, Council 
resolves to appoint a Deputy Mayor. 
 

2. A Deputy Mayor will be appointed from 1 December 2025 until the result of the 
November 2026 Local Government elections is declared. 

 
3. In accordance with Section 51(4) of the Local Government Act 1999, Council appoint 

Cr _______________ to the position of Deputy Mayor. 
 

4. If required, the Private Ballot process outlined in the Code of Practice for Council and 
Committee Meetings – Section 5.16 will be utilised to elect a Deputy Mayor, with the 
results of the ballot determining the outcome. 

 
  
Option 2 
 

1. In accordance with Section 51(3) of the Local Government Act 1999, Council 
resolves to appoint a Deputy Mayor. 
 

2. A Deputy Mayor will be appointed for a term of _______________. 
 

3. In accordance with Section 51(4) of the Local Government Act 1999, Council appoint 
Cr _______________ to the position of Deputy Mayor. 

 
4. If required, the Private Ballot process outlined in the Code of Practice for Council and 

Committee Meetings – Section 5.16 will be utilised to elect a Deputy Mayor, with the 
results of the ballot determining the outcome. 

 
Option 3 
 

1. Council resolves to not appoint a Deputy Mayor on this occasion. 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

The recommendation to appoint a Deputy Mayor supports service delivery in the absence of 
the Mayor. Council have previously resolved for the term of office to be for a period of 12 
months.  
 
If more than one (1) nomination is received for the position of Deputy Mayor, the private 
ballot process outlined in Section 16 of the Code of Practice for Council and Committee 
Meetings will be utilised to elect a Deputy Mayor, with the results of the ballot determining the 
outcome. 
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Risk Appetite 
 
Service Delivery  
 
Council has a moderate appetite for supporting and enhancing existing services and 
programs to improve the social, recreation and health and wellbeing outcomes for residents; 
and driving social and economic transformation through a number of major projects and 
Council initiatives, which will create jobs and act as a catalyst for private investment into 
Northern Adelaide to support the growing population.  
 
This decision will maintain the position of Deputy Mayor, a supporting role to assist in the 
delivery of roles and responsibilities required to be carried out by the Mayor. It removes the 
requirement for Council to resolve a proxy representative each time the Mayor is unavailable. 
 
 
Regulatory Compliance 
 
Council has a zero tolerance for non-compliance with applicable legislation including but not 
limited to: Local Government Act (LGA) 1999; Independent Commissioner Against Corruption 
(ICAC) Act 2012; Work Health & Safety (WHS) Act 2012; Environment Protection Act (EPA) 
1993; Development Act 1993; Equal Employment Opportunity legislation; and Public 
Consultation legislation.  
 
This decision will meet the legislative process for Council to appoint a Deputy Mayor. While 
there is no legislative requirement to appoint a Deputy Mayor, there are regulatory functions 
and requirements if a Deputy Mayor is appointed. 
 
6.1.2 Financial Implications 

The Deputy Mayor receives an annual allowance, equal to one and a quarter (1.25) times the 
annual allowance for Councillors, as determined by the Remuneration Tribunal of South 
Australia. 
 
The associated allowance for the position of a Deputy Mayor has been included in the 
2025/26 budget. 
 
Under Section 76(9), this allowance is adjusted on the anniversary of the periodic election to 
reflect Consumer Price Index. Accordingly, the annual allowance for the role of the Deputy 
Mayor will reflect 1.25 times the adjusted annual allowance for Councillors.   
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

Council may elect to vary the length of the term, for a period no longer than four (4) years, in 
accordance with Section 51(4) of the Act. The term of office is limited to not being any longer 
than the next Local Government General Election in 2026.  
 
The associated allowance for the position of a Deputy Mayor has been included in the 
2025/26 budget. 
 
6.2.2 Financial Implications 

The Deputy Mayor receives an annual allowance, equal to one and a quarter (1.25) times the 
annual allowance for Councillors, as determined by the Remuneration Tribunal of South 
Australia. 
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The associated allowance for the position of a Deputy Mayor has been included in the 
2025/26 budget. 
 
Under Section 76(9), this allowance is adjusted on the anniversary of the periodic election to 
reflect Consumer Price Index.  Accordingly, the annual allowance for the role of the Deputy 
Mayor will reflect 1.25 times the adjusted annual allowance for Councillors. 
 
 
6.3 Option 3 Analysis 

6.3.1 Analysis & Implications of Option 3 

Council may resolve to not appoint a Deputy Mayor on this occasion.  
 
Council should consider what support is required for conducting official duties should the 
Mayor be absent for a period of time. Council could appoint a member to act in the office of 
the Mayor for the period of absence by following the processes outlined in Sections 51(7) 
and 51(8) of the Act. 
 
 
6.3.2 Financial Implications 

This decision will result in a budget saving. 
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15.2 BUDGET UPDATE REPORT 
 
Responsible Executive Manager : Luke Culhane 
 
Report Author : Janey Yang 
 
Delegated Authority : Matters for Information 
 
Attachments : 1⇩.  Budget Update Report 
  
 
 
Purpose 
 
To inform Council on the organisation's financial performance to the end of October 2025. 
 
 

STAFF RECOMMENDATION 
 
Council notes the Budget Update Report (Attachment 1) for the period ending 31 October 
2025. 
 
 

 
 
Relevance to Strategic Plan 
 
Decision-making filter: We will ensure that we meet our legislative requirements and legal 
obligations. 
 
This item ensures Council meets its legislative requirements under the Local Government 
(Financial Management) Regulations 2011 and Section 123(13) of the Local Government Act 
1999. It also provides transparent financial reporting to the community by illustrating how our 
Finance Strategy is achieving long term financial sustainability. 
 
 
Relevance to Community Engagement Policy 
 
There is no requirement to consult the public on this matter. 
 
 
Background 
 
Council has a responsibility under the Local Government (Financial Management) 
Regulations 2011 and Section 123(13) of the Local Government Act 1999 to consider 
financial reports on the Council’s financial performance and budget position. 
 
 
Current Situation 
 
Budget Position 
 
A Revised Budget was adopted by Council on 28 October 2025 following the First Budget 
Review (Resolution 6421). There was an increase of $0.4M to the overall operating surplus 
to $11.1M, and a decrease of $0.3M to the structural surplus to $1.7M. Unfavourable 
movements included decreased Federal Assistance Grant allocation for 2025/26 and 
increased operating costs associated with additional approved capital. These were offset by 
an increase in grant funding for Special Local Roads (SLR) not included in the Annual 
Business Plan. 
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The table below summarises the impact of budget review: 
 

Operating Position 2025/26 
Operating 

$000's 
(Unfav)/Fav 

Structural 
$000's 

(Unfav)/Fav 

Original Budget  10,682 2,040 

Grant Funding (Financial Assistance Grant) (87) (87) 

Grant Funding (Identified Local Roads Grant) (77) (77) 

Grant Funding (Special Local Roads Grant) 720 - 

Additional Operating Expenses associated with 
increased Capital 

(130) (130) 

Total Value of Changes  426 (294) 

Revised Budget Surplus 11,108 1,746 

 
The Net Capital budget decreased in the First Budget Review by $42.5M to $60.7M as 
detailed in the table below: 
 

Capital Budget 2025/26 
Revenue Expense Net Capital 

$000's $000's $000's 

Original Budget 13,481 116,724 103,243 

BR1 Amendments    

Realignment of project budgets (4,430) (47,053) (42,623) 

Additional budget request on existing 
projects 

902 677 (225) 

New Projects - 265 265 

Total Value of Changes  (3,528) (46,111) (42,583) 

Revised Capital Budget  9,953 70,613 60,660 

 
Operating Position 
 
Year to Date 
 
The result on 31 October 2025 is an operating surplus of $2.6M compared with a budgeted 
surplus of $1.7M, $0.9M favourable. This comprises operating income being favourable to 
budget by $2.4M mainly due to $0.3M additional planning application fees, $0.2M 
reimbursements, $1.9M other income and contributions offset by unfavourable operating 
expenditure of $1.5M.  
 
The structural deficit of $0.2M compares with a budgeted structural deficit of $0.4M for the 
period. The structural surplus excludes the one-off operating grants/contributions which will 
fund future infrastructure projects and other one-off items. 
 
Full Year Forecast 
 
As of 31 October 2025, the forecast is an operating surplus of $3.8M compared with a 
budgeted operating surplus of $11.1M, unfavourable by $7.3M and structural deficit of $6.6M 
compared with a budgeted structural deficit of $1.7M.  
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This largely reflects the timing difference of the $9.2M Financial Assistance Grants being 
received in advance in the prior financial year (June 2025) and higher developer 
contributions offset by additional material and contractor costs. 
 
Capital Position 
 
As of 31 October 2025, the full year net capital forecast of $58.5M is $2.1M less than the net 
capital budget of $60.6M.  
 
This is the result of a retiming of capital expenditure due to multiyear projects from 2024/25 
that have carried over into 2025/26 and projects that will be continued into 2026/27.  
 
Further detail in relation to this Budget Update Report can be found in (Attachment 1). 
 
Debt Position 
 
On 28 October 2025 Council adopted the 2025/26 First Budget Review (Resolution 6421) 
and approved in accordance with Section 134 of the Local Government Act 1999, a 
maximum borrowing facility of $150M.   
 
Actual borrowings as of 31 October 2025 were $70.8M, well below the approved maximum 
debt facility. 
 
 
Future Action 
 
Further updates to be provided on a monthly basis. 
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