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CITY OF PLAYFORD STRATEGIC PLAN 
 

1. Smart Service Delivery Program 

This program is about continuing to provide for the 
changing needs and expectations of our diverse 
community, delivering the services they require. It 
means making the most of our community’s existing 
strengths, talents and diversity, and working smarter to 
connect our community with each other to contribute 
to overall wellbeing and the economic life of the City. 

Outcomes  

1.1 High quality services and amenities  
1.2 Improved service delivery 
1.3 Working smarter with our community 
1.4 Enhanced City presentation, community 

pride and reputation 

2. Smart Living Program 

This program is about Council playing its part to make 
the City more liveable and connected. As our older 
suburbs age and our population and urban footprint 
expands, we will find innovative ways to renew and 
‘future proof’ the liveability of our neighbourhoods. It 
also means ensuring our community has access to 
smart technologies. 

Outcomes  

2.1 Smart development and urban renewal 
2.2 Enhanced City presentation, community 

pride and reputation 
2.3 Liveable neighbourhoods  

3. Smart Jobs & Education Program 

This program is about Council leading by example and 
advocating to other organisations to support the 
diversification of our local economy and improve the 
employment prospects for our community. This 
includes providing the right environment for investment 
and business attraction and connecting our community 
up with the right skills and education for the 
transitioning economy. 

Outcomes  

3.1 Growth and diversification of local jobs 
matched with relevant education and 
training 

3.2 Commercial and industrial growth 
3.3 Sustainable economic transformation 
3.4 International market connections 

4. Smart CBD Program 

This program relates to Council’s long term strategy 
for the redevelopment and expansion of the Elizabeth 
Regional Centre. In the longer term Elizabeth can 
expect to be home to a number of facilities and 
services such as hospitals, a university, significant 
retail services, medium to high density commercial 
offices, peak business organisations and high density 
housing. 

Outcomes  

4.1 Expanded range of local services 
4.2 Growth and diversification of local jobs 

in the CBD 
4.3 Greater housing choice 
4.4 Increased social connections 
4.5 Commercial growth 

5. Smart Sport Program 

This program is about Council’s long term vision to 
create the Playford City Sports Precinct providing local 
community, state and national level sporting facilities. 
It will create a focus on healthy communities and 
promote greater participation in sport and physical 
activity. It will also support the renewal of adjoining 
suburbs. 

Outcomes  

5.1 Enhanced community pride and 
reputation 

5.2 Healthy and socially connected 
community 

5.3 Access to elite sporting facilities 

6. Smart Health 

In the longer term the Playford will see expansion of 
the area around the Lyell McEwin Hospital into a key 
precinct with tertiary training, research, allied health 
facilities and residential accommodation. It will have 
potential links to advanced manufacturing in assistive 
devices in health, aged and disability. This program is 
about raising the profile and amenity of the precinct 
and facilitating new investment. 

Outcomes  

6.1 Access to quality, local health services 

6.2 Increased employment opportunities in 

health, disability and aged sectors 
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SERVICES COMMITTEE CHARTER 

1 Role 

1.1 The Committee’s role is to: 

1.1.1 Act in an advisory capacity to the Council regarding all high level operations.  

1.1.2 Monitor the Operational performance of the Council as it relates to the delivery of 

services to standards.  

2 Terms of Reference 

2.1 The Committee’s terms of reference are to consider all matters relating to the: 

2.1.1 Review and develop operational aspects of Council business. 

2.1.2 Review and develop the delivery of Council services. 

2.1.3 Review and develop Council service standards assessed against community 

need.  

2.1.4 Review and approve relevant policies where delegation permits.  

3 Definitions 

Act for the purpose of this policy means the Local Government Act 1999. 

Chief Executive Officer (CEO) means the Chief Executive Officer of a council and includes a deputy 

or other person acting in the officer of Chief Executive Officer.  

Committee includes Section 41 Committees, other Committees and Panels established by Council.  

Council Member means the Principal Member or a Councillor elected by the electors of a particular 

ward, as a representative of the ward in the City of Playford.  

Executive Officer is a staff member appointed by the Chief Executive Officer to support a Section 41 

Committee, other committee or advisory group.  

Independent Members are members on a committee or panel who are not elected but have been 

appointed by the Council to undertake a similar role as Councillors on Council’s Section 41 

Committees or the Council Development Assessment Panel. They are external appointees. 

Mayor is the person elected as the Principal Member of the Council to represent the local 

government area as a whole. 

Staff includes Council staff, contractors, volunteers and all others who perform work on behalf of 

Council. 
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4 Delegations 

4.1 The Committee has delegation for the following: 

4.1.1 Approve Committee’s Minutes as a true and accurate record of proceedings.  

4.1.2 Develop and approve the Committee’s Work Plan.  

4.1.3 Appoint a Presiding Member from within the Committee.  

4.1.4 Consider and provide a response to LGA Circulars, or other business of an 

operational nature, in line with the Committee’s role.  

4.1.5 Consider and approve relevant policies submitted to the Committee in line with 

the Committee’s Role and Terms of Reference. Nothing in this clause prevents 

the Committee from referring the policy to Council for consideration.  

4.2 Any other business referred to the Committee in accordance with its Role and Terms of 

Reference, or where the Committee does not hold the delegated authority, this business 

may be debated with a recommendation referred to the next Ordinary Council Meeting for 

consideration. 

4.3 The Executive Officer in consultation with the Presiding Member may approve a 

deputation request for business that falls in-line with the Committee’s Role and Terms of 

Reference. The Committee may resolve to seek further information on the business of a 

deputation, although no further resolution may be passed for the business of a deputation 

at the meeting the deputation was provided. 

4.4 Petitions are not delegated to the Committee and are only to be presented to Council.  

5 Meetings 

5.1 The Committee Meeting will be held on the 3rd Tuesday of the month, starting at 7:00pm.   

5.2 The Committee Meeting will be held in Council Chambers at the Playford Civic Centre, 10 

Playford Boulevard, Elizabeth, unless otherwise determined by the Committee prior to the 

meeting.   

5.3 Committee Meetings may be called, amended or cancelled by the Committee’s Executive 

Officer of the Committee, in consultation with the Presiding Member.  

5.4 The agenda will be prepared and distributed to all Committee Members on the Thursday 

prior to the meeting, with the preference being to distribute electronically.  

5.5 Special Meetings of the Committee may be necessary from time to time and may be 

called in accordance with Section 82 of the Local Government Act 1999. Notice of a 

Special Committee Meeting may be at a minimum of four (4) hours notice, due to the 

urgency of the matters on the agenda. 
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6 Membership 

6.1 The Committee shall comprise the Mayor and all Council Members. 

6.2 The Presiding Member will be determined by the Committee.  

6.3 The Term of the Presiding Member will be one (1) year, after which they may stand for re-

election.  

6.4 The term of the Council Committee Members’ appointment will be for a period not 

exceeding the next General Election.  

7 Role of the Presiding Member 

7.1 Oversee the conduct of Committee Meetings in accordance with the Local Government 

Act 1999 and Code of Practice for Council, Special and Committee Meetings.  

7.2 Ensure all Committee Members have the opportunity to participate in debate and 

discussions in an open and encouraging manner.  

7.3 Where a matter has been debated significantly and no new information is being 

discussed the Presiding Member may call the meeting to order and ask for the debate to 

be finalised and a motion be put forward.  

8 Role of Committee Members 

8.1 Actively participate in debate and discussion in a professional manner at all times.  

8.2 Ensure the Member is prepared and informed of meeting matters prior to the meeting.  

8.3 Utilise the skills and experience of the Committee Members to effectively carry out the 

Committee’s role.  

9 Role of the Executive Officer and Administrative Support  

9.1 The Executive Officer is appointed by the CEO to support the administration and 

operation of the Committee. 

9.2 The Executive Officer and relevant staff may provide advice during the meeting in order 

to aid informed decision making.   

9.3 The Committee is appointed a Minute Taker.  

10 Reporting and Review  

10.1 Council will assess the on-going role and effectiveness of the Committee as part of the 

Committee Review following a General Election or as required by Council.  

10.2 As determined by the Committee, it may communicate with Council Members and staff on 

issues of importance to the Council. This communication may be delivered by the 

Presiding Member or Executive Officer in the form of a presentation to Council Members, 

a communiqué, a written memo or a report to Council.  
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11 Supporting Documentation 

 Local Government Act 1999 

 Code of Practice for Council and Committee Meetings 

 Code of Practice for Public Access to Meetings and Associated Meeting Documents 

 Code of Conduct for Council Members 

12 Approval and Change History 

Approval 

Date 

Approval by Change 

27 Nov 2012 
Council 

Resolution  
Scheduled review. 

16 Dec 2014 

Council 

Resolution No. 

2008 

Alignment to Council Elections 2014, Name change from 

Assets & Services to Services Committee, change to 

common format, meeting day changed to second Tuesday of 

month and other minor amendments 

28 Jun 2016 

Council 

Resolution No. 

2604 

Template & Committee Structure Review 

 

  

 

https://www.legislation.sa.gov.au/LZ/C/A/LOCAL%20GOVERNMENT%20ACT%201999.aspx
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/policies
http://www.playford.sa.gov.au/codeofconduct
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City of Playford 
Services Committee Meeting 

 

AGENDA 
TUESDAY, 21 NOVEMBER 2017 AT 7:00PM 

 

1 ATTENDANCE RECORD 

 
1.1 Present 

 
1.2 Apologies  
 

Cr Carol Muzyk 
 

1.3 Not Present  
 

2 CONFIRMATION OF MINUTES 

 

RECOMMENDATION 
 
The Minutes of the Services Committee Meeting held 17 October 2017 be confirmed 
as a true and accurate record of proceedings.  
 

   

3 DECLARATIONS OF INTEREST   

 

4 DEPUTATION / REPRESENTATIONS 
 

Nil   
 

5 STAFF REPORTS 

Matters to be considered by the Committee and referred to Council 

Matters which cannot be delegated to a Committee or Staff. 

5.1 Proposed revocation over Allotment 48 Mark Road, Elizabeth South and 
Allotment 61, John Rice Avenue, Elizabeth Vale ...........................................10       

Matters to be considered by the Committee Only 

Matters for Information. 

5.2 2017/18 Quarterly Organisational Performance Report - Quarter 1 
(Attachment) ..................................................................................................16   

 

6 INFORMAL DISCUSSION 
 

Nil   
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7 INFORMAL ACTIONS 

 
 

8 COMMITTEE WORKPLAN 

8.1 Services Committee Work Plan (Attachment) .............................................. 103  

 

9 CONFIDENTIAL MATTERS  

 
Nil  

  

10 CLOSURE 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters which cannot be 
delegated to a Committee or 

Staff. 
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5.1 PROPOSED REVOCATION OVER ALLOTMENT 48 MARK ROAD, ELIZABETH 
SOUTH AND ALLOTMENT 61, JOHN RICE AVENUE, ELIZABETH VALE 

 
Responsible Executive Manager : Mr James Pollock  

 
Report Author : Mr Daniel Turner 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff. 

  
 
PURPOSE 

 
To seek Council approval to complete the process to revoke the community land 
classification over the whole of Allotment 48 Mark Road, Elizabeth South and the whole of 
Allotment 61 John Rice Avenue, Elizabeth Vale with the view to sell both parcels for the 
health precinct development. 
 
 

STAFF RECOMMENDATION 
 

1. In accordance with approval received from the Minister for Planning and pursuant to the 
provisions of Section 194 of the Local Government Act 1999, and having complied with 
all requirements thereof, the Council hereby revokes the classification as community land 
for the whole of Allotment 48 Mark Road, Elizabeth South as described within Deposited 
Plan 91288 contained in Certificate of Title Volume 6109 Folio 466 and the whole of 
Allotment 61 John Rice Avenue, Elizabeth Vale as described within Filed Plan 130753 
contained in Certificate of Title Volume 2700 Folio 112.  

 
2. The General Manager Strategic Projects & Assets be authorised to consider strategic 

opportunities for the land, including the disposal of Allotment 48 Mark Road, Elizabeth 
South and Allotment 61 John Rice Avenue, Elizabeth Vale. 

 

 
 
EXECUTIVE SUMMARY  

 
Council has previously resolved to undertake public consultation to revoke the community 
land classification over portions of the land situated at Allotment 48 Mark Road, Elizabeth 
South and Allotment 61 John Rice Avenue, Elizabeth Vale. 
 
Public consultation was completed on both proposals with eight (8) objections received 
however Council resolved on 23 May 2017 to make an application to the Minister for 
Planning seeking approval to revoke the community land classification over the subject land 
in accordance with the requirements of Section 194 of the Local Government Act 1999. The 
Minister’s office has now confirmed approval to the revocation proposal for both allotments. 
  
The purpose of this report is for Council to confirm the approval received from the Minister 
and proceed with its intention to revoke the community land classification of this land to 
enable Council to consider strategic opportunities relating to the growth of the Lyell McEwin 
Health Precinct. 
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1. BACKGROUND 

 
At its meeting on 24 January 2017, Council resolved that community consultation be 
undertaken to revoke the community land classification over the whole of Allotment 48 Mark 
Road, Elizabeth South as described within Deposited Plan 91288 contained in Certificate of 
Title Volume 6109 Folio 466 and the whole of Allotment 61 John Rice Avenue, Elizabeth Vale 
as described within Filed Plan 130753 contained in Certificate of Title Volume 2700 Folio 
112. 
 
During the consultation period eight (8) objection submissions were received and as such a 
further report was presented to Council for a determination. Council determined at its 
meeting held 23 May 2017 that it would proceed to seek Ministerial approval to revoke the 
above mentioned land. 
 
On 3 October 2017, the Minister’s delegate advised that he was of the opinion that, on 
balance, the revocation will be more positive for the Community than not and as such 
approved Council’s proposal. 
 
In order to revoke the community land classification of land, Council must follow the steps set 
out below in accordance with Section 194 of the Local Government Act 1999 and Council’s 
public consultation policy: 
 

Step Description Completed 

1 
Council decision to commence the community consultation 
process. 

Completed 

2 

Advertisement placed in the local Messenger inviting comments 
on the proposed revocation and letters sent to adjacent land 
owners & occupiers inviting submissions from the public within 
21 days. 

Completed 

3 
Any submissions received considered by Council to make a 
determination to proceed.   

Completed 

4 
Make an application to the Minister for Planning seeking 
approval to revoke the classification as community land. 

Completed 

5 
If Ministerial approval received, Council to revoke the community 
land classification in accordance with Section 194 (3)(b) of the 
Local Government Act 1999 

Purpose of 
This Report 

6 
Submit a Notice of Revocation of Community Land Classification 
to the Registrar-General to issue a new freehold Certificate of 
Title for the revoked land. 

 

 
Council has undertaken the requirements of Section 194 of the Local Government Act 1999 
for both parcels of land seeking to revoke the classification as community land. 
 
Council is now entitled to make a formal resolution to give effect to the revocation to enable 
the land to be considered for strategic opportunities including the disposal of land for the 
expansion of the Lyell McEwin Health Precinct. 
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2. RELEVANCE TO STRATEGIC PLAN  

 
6: Smart Health 
Outcome 6.2 Increased employment opportunities in health, disability and aged sectors 
 
The decision will impact the progress on the Council’s Smart Health plan as it will determine 
the future direction of the Health Precinct expansion. Allotment 48 Mark Road and Allotment 
61 John Rice Avenue are currently vacant which provides Council with the most viable and 
economical option to become strategically placed for the future long term expansion of the 
Lyell McEwin Health Precinct that will provide access to quality, local health services together 
with the increased employment creation within the community. 
 
 
3. PUBLIC CONSULTATION  

 
Community consultation was undertaken for both revocation proposals with an advertisement 
placed in the local Messenger, letters sent to affected owners, information placed on 
Council’s website and information folders made available at Council’s customer service 
points. 
 
Eight (8) objections were received at the conclusion of the consultation period and 
subsequently a further report was presented to Council to determine if it would continue to 
seek Ministerial approval for the revocation of community land classification. 
 
Council determined to seek this approval and the Minister has approved the revocation of 
community land classification. 
 
There are no further requirements to consult with the community.  
 
 
4. DISCUSSION 

 
4.1 The financial outlook will be unchanged in the short term. In the long-term 

opportunities will present themselves that will allow Council to benefit from the 
proceeds received via any potential sales over portion or whole of the allotments 
that may occur. 

 
4.2 The revocation will allow for enhancement of future health services in the locality, as 

well as providing ongoing employment to the community upon future development 
on the sites occurring. 

 
4.3 There will be no environmental impact in the short term however future development 

in the medium to long term may require the removal of a number of trees situated on 
the allotments.  

 
4.4 Parking is a recognised concern within the locality and determination of how to 

alleviate this issue should be considered as part of any future development plans for 
the subject land parcels. 

 
4.5 The revocation of these allotments will allow Council to explore a number of allied 

health options that will assist with the increased demand in line with the Lyell 
McEwin health precinct masterplan. 

 
 

  



Services Committee Agenda 13 21 November 2017 
 

 

5. OPTIONS 
 

Recommendation 
 

1. In accordance with approval received from the Minister for Planning and pursuant to the 
provisions of Section 194 of the Local Government Act 1999, and having complied with 
all requirements thereof, the Council hereby revokes the classification as community 
land for the whole of Allotment 48 Mark Road, Elizabeth South as described within 
Deposited Plan 91288 contained in Certificate of Title Volume 6109 Folio 466 and the 
whole of Allotment 61 John Rice Avenue, Elizabeth Vale as described within Filed Plan 
130753 contained in Certificate of Title Volume 2700 Folio 112.  

 
2. The General Manager Strategic Projects & Assets be authorised to consider strategic 

opportunities for the land, including the disposal of Allotment 48 Mark Road, Elizabeth 
South and Allotment 61 John Rice Avenue, Elizabeth Vale. 
  

Option 2 
 
Council does not proceed with the revocation of community land classification for the whole 
of Allotment 48 Mark Road, Elizabeth South and the whole of Allotment 61 John Rice 
Avenue, Elizabeth Vale. 
 
 
6. ANALYSIS OF OPTIONS  

 
6.1 Recommendation Analysis 
 
6.1.1 Analysis & Implications of the Recommendation 
 
By proceeding with the recommendation, the revocation of the community land classification 
will be able to be finalised and application made to the Land Titles Office to create a freehold 
Title for the land. Following which, the General Manager Strategic Projects & Assets will 
consider strategic opportunities for the land which may include land disposal. 
 
6.1.2 Financial Implications 
There are currently no financial or resource implications.  Upon Health Service development 
occurring in the medium to long term, a further report will be submitted to Council for 
approval outlining any financial implications in detail. 
 
There are no financial or resource implications. 
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6.2 Option 2 Analysis 
 

6.2.1 Analysis & Implications of Option 2 
 
Should Council decide not to commence the revocation of community land the following 
implications would be considered to apply: 
 

 Council would continue maintaining the vacant land allotments. 
 

 Should an opportunity present itself to expand the Health Precinct on these parcels 
of land (ie an offer made from a developer), a further report would be provided to 
Council for a decision at this time to commence the revocation process. 

 

 Should Council decide to choose this option, the main impact could likely be the 
potential of losing a developer/purchaser due to the 6-9 month timeframe required to 
revoke the land where a different opportunity may presents itself for them to pursue 
in a shorter timeframe.  

 
6.2.2 Financial Implications 
 
The financial implication in the short term for this option would not differ from option one 
however it could be significantly different in the medium to long term should it remain as a 
Community land reserve. 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters for Information. 
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5.2 2017/18 QUARTERLY ORGANISATIONAL PERFORMANCE REPORT - 
QUARTER 1 

 
Responsible Executive Manager : Mr Sam Green 

 
Report Author : Mr Luis Lafosse 
 
Delegated Authority : Matters for Information. 

 
Attachments : 1.  2017/18 Quarterly Organisational Performance Report - Quarter 1 

  
 
Purpose 

 
To inform Council of the organisation’s performance against the Strategic Plan for the f irst 
quarter of 2017/18. 
 
 

STAFF RECOMMENDATION 
 
The “Quarterly Organisational Performance Report – 2017/18 Quarter 1” be received by 
Council. 
 
 

 
 
Relevance to Strategic Plan 
 

1: Smart Service Delivery Program 
Outcome 1.1 High quality services and amenities 
Outcome 1.2 Improved service delivery 
Outcome 1.3 Working smarter with our community 
Outcome 1.4 Enhanced City presentation, community pride and reputation 
 

2: Smart Living Program 

Outcome 2.1 Smart development and urban renewal 

Outcome 2.2 Enhanced City presentation, community pride and reputation 

Outcome 2.3 Liveable neighbourhoods 

 

3: Smart Jobs & Education Program 

Outcome 3.1 Growth and diversification of local jobs matched with relevant education and 

training. 

Outcome 3.2 Commercial and industrial growth 

Outcome 3.3 Sustainable economic transformation 

Outcome 3.4 International market connections 

 

4: Smart CBD Program 

Outcome 4.1 Expanded range of local services 

Outcome 4.2 Growth and diversification of local jobs in the CBD 

Outcome 4.3 Greater housing choice 

Outcome 4.4 Increased social connections 

Outcome 4.5 Commercial Growth 

 

  



Services Committee Agenda 17 21 November 2017 
 

 

5: Smart Sport Program 

Outcome 5.1 Enhanced community pride and reputation 

Outcome 5.2 Healthy and socially connected community 

Outcome 5.3 Access to elite sporting facilities 

 

6: Smart Health 

Outcome 6.1 Access to quality, local health services 

Outcome 6.2 Increased employment opportunities in health, disability and aged sectors 
 
 
Relevance to Public Consultation Policy 
 

The Organisational Performance Report is principally for internal management purposes and 
there is no requirement to consult with the community. 
 
 
Background 

 
The Local Government Act 1999 requires accountability to the community in terms of both 

financial management and service delivery. Monthly financial reports are produced 
separately to the Organisational Performance Reports. The City of the Playford therefore 
produces this Quarterly Organisational Performance Report to provide an update made in the 
applicable quarter towards the services and projects funded in the 2017/18 Annual Business 
Plan, the achievement of the strategic outcomes set out in the Strategic Plan and delivery of 
services. 
 
 
Current Situation 
 
Performance reporting assists with the continuous improvement of Council in the 
achievement of strategic goals and in the delivery of improved services to the community. It 
also assists business units in the achievement of specific performance targets which are set 
through organisational planning. The Organisational Performance Report is one of the 
primary means through which Councillors are provided with information pertaining to 
Council’s strategic performance. 
 
This report aligns our performance reporting to Council’s 2016 Strategic Plan Update, 
adopted in July 2016.  
 
The 2016 Strategic Plan Update incorporates the social and economic programs needed to 
transform the City of Playford into a Smart City, Connected Community. It details the work 
that needs to take place over the next four years, leveraging technology to help fulfil the 
community's vision for Playford to be prosperous, liveable and happy.  
 
There are six programs that collectively build the future of the City: 
 

 Smart Service Delivery; 

 Smart Living; 

 Smart Jobs & Education; 

 Smart CBD; 

 Smart Sport; and 

 Smart Health. 
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This Quarterly Performance Report is structured to give an update on the services and 
projects that are being undertaken by Council in support of each Strategy. Each service or 
project update includes the following information: 
 

 Service / Project name; 

 Community outcome / Project description; 

 Links to strategic outcomes / lighthouse projects; 

 The last quarter: 
o Highlights; and 

o Issues and counter measures. 

 Milestones (projects only); and  

 Senior Manager contact. 

During the last financial year, Service Standard metrics have progressively been developed 
to ensure that service levels are accurately defined, measured and reported on to enable a 
consistent and quality level of service being provided to the community.   
 
In addition, Rolling Targets were introduced to the Service Standard Metrics from Quarter 1, 
2016/17. Previously the targets were based on 2013/14 measures. The drawback with this is 
that the targets are sometimes set too high or low due to temporary variations (particularly if 
they are based on additional funding or grants). With the introduction of Rolling Targets, you 
will now see a moving target (line) that will automatically adjust to the performance averaged 
based on the last three years of data which will ensure the targets remain realistic, 
achievable and relevant. 
 
Included at the back of each Quarterly Performance Report is a summary of the status of the 
Strategic Projects portfolio for this year. This summary is provided to communicate any minor 
variations that have been made to the portfolio during the quarter, as well as summarise any 
major variations that Council have endorsed year to date. 
 
 
Future Action 

 
Council will continue to be presented with Quarterly Reports that give an update on the 
services and projects for the applicable quarter. 
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8.1 Services Committee Work Plan  
 
Attachments : 1.  Services Committee Work Plan 

  
 

Presenter: Ms Maggie Dowling 

Purpose: To provide notice of upcoming reports. 

Duration: 5 Minutes 
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City of Playford 

Services Committee 
 

WORKPLAN  

Meeting Date Topic Report Type 

12/12/2017 
Proposed Revocation of Community Land Classification – 
Lot 168 Clare Mews, Munno Para West 

Decision Report 

20/02/18 

Community Development Grant Review Decision Report 

Code of Practice for Council and Committee Meetings 
Review 

Decision Report 

20/03/18 Nil  
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