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City of Playford 
Strategy and Services Committee Meeting 

 

AGENDA 
TUESDAY, 6 DECEMBER 2022 AT 7:00PM 

ACKNOWLEDGEMENT OF COUNTRY 

We would like to acknowledge that this land we meet on today is the traditional land of the 
Kaurna people, and that we respect their spiritual relationship with their country. The City of 
Playford would also like to pay respects to Elders past, present and emerging.  

1 ATTENDANCE RECORD 
 

1.1 Present 

1.2 Apologies  

1.3 Not Present  

2 CONFIRMATION OF MINUTES 

RECOMMENDATION 
 
The Minutes of the Strategy and Services Committee Meeting held 11 October 2022 
be confirmed as a true and accurate record of proceedings.  
 

3 DECLARATIONS OF INTEREST  

 

4 DEPUTATION / REPRESENTATIONS 

Nil  

5 STAFF REPORTS 

Matters to be considered by the Committee Only 

Matters delegated to the Committee 

5.1 Appointment of Presiding Member (Attachment) ......................................................... 6  

Matters to be considered by the Committee and referred to Council 

Matters which cannot be delegated to a Committee or Staff 

5.2 By-Law Delegations and Expiation Fees (Attachment) .............................................. 13  

Matters for Information 

5.3 Disability Access and Inclusion Plan Annual Reporting ............................................. 30  

Matters to be considered by the Committee Only 

Matters for Information 

5.4 Reference Groups Update ........................................................................................ 34  

6 INFORMAL DISCUSSION 

Nil  
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7 INFORMAL ACTIONS 

 

8 CONFIDENTIAL MATTERS  
 

Nil  

9 CLOSURE 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters delegated to the 
Committee 
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5.1 APPOINTMENT OF PRESIDING MEMBER 
 
Responsible Executive Manager : Dale Welsh 
 
Report Author : Domenica Crisafi 
 
Delegated Authority : Matters delegated to the Committee 
 
Attachments : 1⇩.  Strategy and Services Charter 
 
 
PURPOSE 
 
For the Strategy and Services Committee to appoint a Presiding Member for a one year term, 
commencing 6 December 2022 and concluding 1 December 2023. 
 

STAFF RECOMMENDATION 
 
1. The Committee appoint Mayor/Councillor _________________ as Presiding Member 

of the Strategy and Services Committee for the period commencing 6 December 2022 
and concluding 1 December 2023. 
 

2. That, if required, the Private Ballot process outlined in the Code of Practice for Council 
and Committee Meetings – Section 16, be utilised to elect the Presiding Member, with 
the results of the ballot becoming the outcome. 

 

 
 
EXECUTIVE SUMMARY  
 
Following the establishment of the Strategy and Services Committee at the Ordinary Council 
meeting held on 29 November 2022, a Presiding Member is now required to be appointed to 
oversee the Committee. The term will be one year in accordance with the Strategy and 
Services Committee Charter. 
 
 
1. BACKGROUND 
 
The Strategy and Services Committee exists as a Section 41 Committee in accordance with 
the Local Government Act 1999 and the membership comprises of the Mayor and all Council 
Members.  
 
The Committee in accordance with the charter must appoint its own Presiding Member for a 
term of one year. 
 
  
2. RELEVANCE TO STRATEGIC PLAN  
 
Community Theme 3 – Connecting with our community and each other 
 
Determining the presiding member of the Committee provides for effective and efficient 
decision making and engagement with each other and the community.  
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3. PUBLIC CONSULTATION  
 
There is no requirement to consult with the community on this matter. 
 
 
4. DISCUSSION 
 

4.1 As per the Strategy and Services Committee Charter, the term of appointment for 
the Presiding Member will be one year, after which the Presiding Member may 
stand for re-election. 

4.2 The term for this appointment will be effective for the period 6 December 2022 to 1 
December 2023. 

4.3 The Strategy and Services Committee Charter outlines the role of the Presiding 
Member as follows: 

Role of the Presiding Member 

• Oversee the conduct of meetings in accordance with the Local Government 
Act and Code of Practice for Council and Committee Meetings. 

• Ensure all Committee Members have the opportunity to participate in debate 
and discussions in an open and encouraging manner. 

• Where a matter has been debated significantly and no new information is 
being discussed the Presiding Member may call the meeting to order and ask 
for the debate to be finalised and proceed to voting. 

 
5. OPTIONS 
 
RECOMMENDATION 
 

1. The Committee appoint Mayor/Councillor _________________ as Presiding 
Member of the Strategy and Services Committee for the period commencing 6 
December 2022 and concluding 1 December 2023. 

 
2. That, if required, the Private Ballot process outlined in the Code of Practice for 

Council and Committee Meetings – Section 16, be utilised to elect the Presiding 
Member, with the results of the ballot becoming the outcome. 
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6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

The recommendation ensures the Strategy and Services Committee appoints a Presiding 
Member in accordance with the Strategy and Services Committee Charter as adopted on 29 
November 2022 and Council’s adopted Code of Practice for Council and Committee 
Meetings. 
 
If only one nomination is received at the meeting for the position, the Committee will not need 
to conduct a private ballot process. 
 
Risk Appetite 
 
Service Delivery  
 
Council has a moderate appetite for supporting and enhancing existing services and 
programs to improve the social, recreation and health and wellbeing outcomes for residents; 
and driving social and economic transformation through a number of major projects and 
Council initiatives, which will create jobs and act as a catalyst for private investment into 
Northern Adelaide to support the growing population.  
 
This decision will allow the Committee to endorse its own Presiding Member and continue 
with effective meeting management and the provision of support to Council. The Committee 
achieves effective Council support by providing advice to Council on high level Council 
operations and monitoring the operational performance of Council via service standards. 
 
6.1.2 Financial Implications 

In line with the Remuneration Tribunal Determination of Allowances for Members of Local 
Government Councils (2 of 2022), the Deputy Mayor or the Presiding Member of one or more 
Prescribed Committee(s) is entitled to receive one and a quarter (1.25) times the annual 
allowance for Council Members whilst they hold that position. The Strategy and Services 
Committee meets the definition of a Prescribed Committee and the Presiding Member, if they 
are not the Deputy Mayor, is entitled to one and a quarter times the annual allowance. 
 
The cost of the Presiding Member allowance is budgeted for within Council’s current budget 
therefore there are no additional financial implications in appointing a Presiding Member for 
this Committee. 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters which cannot be 
delegated to a Committee or Staff 
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5.2 BY-LAW DELEGATIONS AND EXPIATION FEES 
 
Responsible Executive Manager : Dale Welsh 
 
Report Author : David Gustafson 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Instruments of Delegation 
 
 
PURPOSE 
 
The purpose of this report is for Council to delegate powers and functions under the new 
Council By-Laws and set expiation fees for alleged offences against the By-Laws.  
 

STAFF RECOMMENDATION 

1. Delegations 
 

1.1 In exercise of the power contained in Section 44 of the Local Government Act 1999 
and Section 38 of the Legislation Interpretation Act 2021, the powers and functions 
under the following Council by-laws and specified in the Instruments of Delegation 
(Attachment 1) of the report titled By-Law Delegations and Expiation Fees are 
hereby delegated this day, 13 December 2022, to the person occupying the position 
of Chief Executive Officer, (or person(s) ‘acting’ in the position of Chief Executive 
Officer) except where otherwise indicated in herein or within the Instrument of 
Delegation, subject to the conditions and/or limitations specified herein or within the 
Instrument of Delegation. 

 

• By-Law 1 – Permits and Penalties By-Law 2022 

• By-Law 3 – Local Government Land By-Law 2022 

• By-Law 4 – Dogs By-Law 2022 

• By-Law 5 – Cats By-Law 2022 

• By-Law 6 – Bird Scaring Devices By-Law 2022 

• By-Law 7 – Roads By-Law 2022 

• By-Law 8 – Waste Management By-Law 2022 
 
1.2  Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Section 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated herein or in the 
Instrument of Delegation 

 
1.3 The Instruments of Delegation be included into the Delegations Register.  
 

2. Expiation Fees 
 
Pursuant to Section 246(5)(b) of the Local Government Act 1999, and Section 38 of the 
Legislation Interpretation Act 2021, Council sets the expiation fees for an alleged offence 
against a provision of the 2022 Council by-laws as follows: 
 

By-Law Expiation fee 

By-Law 1 – Permits and Penalties By-Law 2022 $312.50 

By-Law 2 – Moveable Signs By-Law 2022 $312.50 

By-Law 3 – Local Government Land By-Law 2022 $312.50 

By-Law 4 – Dogs By-Law 2022 $312.50 

By-Law 5 – Cats By-Law 2022 $312.50 
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By-Law 6 – Bird Scaring Devices By-Law 2022 $312.50 

By-Law 7 – Roads By-Law 2022 $312.50 

By-Law 8 – Waste Management By-Law 2022 $312.50 
 

 
 
EXECUTIVE SUMMARY  
 
The new Council by-laws begin on 1 January 2023 and Council needs to establish the 
expiation fee for an alleged breach of a by-law. It is recommended that the expiation fee is 
set at $312.50 which is the current amount included in Council’s 2022/23 Fees and Charges 
Schedule and is also the maximum amount permitted under legislation. Council also needs to 
consider delegating the powers and functions within the by-laws to the administration to 
facilitate the effective and efficient day to day operations and decision-making process of 
Council. 
 
 
1. BACKGROUND 
 
Council adopted the following by-laws at the Ordinary Council meeting on 23 August 2022: 
 

• By-Law 1 – Permits and Penalties By-Law 2022 

• By-Law 2 – Moveable Signs By-Law 2022 

• By-Law 3 – Local Government Land By-Law 2022 

• By-Law 4 – Dogs By-Law 2022 

• By-Law 5 – Cats By-Law 2022 

• By-Law 6 – Bird Scaring Devices By-Law 2022 

• By-Law 7 – Roads By-Law 2022 

• By-Law 8 – Waste Management By-Law 2022 
 
Following the Council meeting the by-laws were published in the SA Government Gazette 
and come into effect on 1 January 2023 at which point the existing Council by-laws will 
expire. 
 
As these are legally new by-laws the existing delegations and expiation fees do not carry 
over from the expiring by-laws. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
Decision-making filter – We will ensure that we meet our legislative requirements and legal 
obligations. 
  
Delegating powers and functions under the by-laws and setting an expiation fee amount will 
ensure that we are meeting our legislative requirements. 
 
 
3. PUBLIC CONSULTATION  
 
There is no requirement for public consultation in relation to delegations and expiation fees 
for Council by-laws.   
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4. DISCUSSION 
 
Delegations 

4.1 The by-laws provide Council several powers and functions of an operational 
nature. It is general practice that councils delegate their powers and functions 
under section 44 of the Local Government Act 1999 to enable administration to act 
on behalf of Council in relation to the specific matters delegated.  Delegating 
powers facilitates the effective and efficient day to day operations and decision-
making processes of the Council. Delegations do not remove the power of the 
Council as an elected (and governing) body to make decisions on the matters they 
choose to delegate. 

4.2 An Instrument of Delegation (Attachment 1) is provided for each of the by-laws 
which has powers and functions that can be delegated by Council. Each 
Instrument of Delegation identifies: 

a) The by-law to which the instrument applies 

b) The provision, power and function within the by-law that is being 
delegated 

c) The position(s) being delegated the power and function; and 

d) The conditions and limitations applying to the exercise of a delegated 
power or function. 

4.3 The recommendation is for all the powers and functions to be delegated to the 
Chief Executive Officer. The powers and functions may then be sub-delegated by 
the Chief Executive Officer to other positions as required. 

4.4 By-Law 2 – Moveable Signs, does not have any powers or functions that need to 
be delegated and has therefore not been included in the Instrument of Delegation. 

4.5 If the Council resolves to grant the delegations as provided for in Attachment 1, the 
delegations will come into operation on 1 January 2023 when the new by-laws 
commence. Delegations issued for the current by-laws will cease on expiry of the 
by-laws. 

Expiation Fees 

4.6 Where an alleged breach of the by-laws is identified it is Council’s preference to 
enable compliance by educating offenders. Occasionally, where an offence is 
serious or repeated it may be necessary for Council to issue expiation notices for 
alleged breaches of a by-law. Council can issue expiation notices under the 
Expiation of Offences Act 1996. However, to expiate an alleged offence an 
expiation fee must be fixed. 

4.7 Section 246(5) of the Local Government Act 1999 allows Council to fix an expiation 
fee for alleged offences against by-laws. The expiation fee fixed by Council cannot 
exceed 25 per cent of the maximum fine for the offence to which it relates. The 
maximum fine for a breach of the Council by-laws is $1,250 therefore the 
maximum expiation fee is $312.50. 

4.8 Council has previously fixed the expiation fee for an alleged breach of the current 
by-laws at $312.50 and it is recommended that the same expiation fee be fixed for 
the new by-laws. 
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5. OPTIONS 
 
Recommendation 

1. Delegations 
 

1.1 In exercise of the power contained in Section 44 of the Local Government Act 1999 
and Section 38 of the Legislation Interpretation Act 2021, the powers and functions 
under the following Council by-laws and specified in the Instruments of Delegation 
(Attachment 1) of the report titled By-Law Delegations and Expiation Fees are 
hereby delegated this day, 13 December 2022, to the person occupying the 
position of Chief Executive Officer, (or person(s) ‘acting’ in the position of Chief 
Executive Officer) except where otherwise indicated in herein or within the 
Instrument of Delegation, subject to the conditions and/or limitations specified 
herein or within the Instrument of Delegation. 

 

• By-Law 1 – Permits and Penalties By-Law 2022 

• By-Law 3 – Local Government Land By-Law 2022 

• By-Law 4 – Dogs By-Law 2022 

• By-Law 5 – Cats By-Law 2022 

• By-Law 6 – Bird Scaring Devices By-Law 2022 

• By-Law 7 – Roads By-Law 2022 

• By-Law 8 – Waste Management By-Law 2022 
 
1.2  Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Section 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated herein or in the 
Instrument of Delegation 

 
1.3 The Instruments of Delegation be included into the Delegations Register.  
 

2. Expiation Fees 
 
Pursuant to Section 246(5)(b) of the Local Government Act 1999, and Section 38 of the 
Legislation Interpretation Act 2021, Council sets the expiation fees for an alleged offence 
against a provision of the 2022 Council by-laws as follows: 
 

By-Law Expiation fee 

By-Law 1 – Permits and Penalties By-Law 2022 $312.50 

By-Law 2 – Moveable Signs By-Law 2022 $312.50 

By-Law 3 – Local Government Land By-Law 2022 $312.50 

By-Law 4 – Dogs By-Law 2022 $312.50 

By-Law 5 – Cats By-Law 2022 $312.50 

By-Law 6 – Bird Scaring Devices By-Law 2022 $312.50 

By-Law 7 – Roads By-Law 2022 $312.50 

By-Law 8 – Waste Management By-Law 2022 $312.50 

  
Option 2 
 
1. Delegations 

 
1.1 In exercise of the power contained in Section 44 of the Local Government Act 1999 

and Section 38 of the Legislation Interpretation Act 2021, the powers and functions 
under the following Council by-laws and specified in the Instruments of Delegation 
(Attachment 1) of the report titled By-Law Delegations and Expiation Fees are 
hereby delegated this day, 13 December 2022, to the person occupying the 
position of Chief Executive Officer, (or person(s) ‘acting’ in the position of Chief 
Executive Officer) except where otherwise indicated in herein or within the 
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Instrument of Delegation, subject to the conditions and/or limitations specified 
herein or within the Instrument of Delegation: 

 

• By-Law 1 – Permits and Penalties By-Law 2022 

• By-Law 3 – Local Government Land By-Law 2022 

• By-Law 4 – Dogs By-Law 2022 

• By-Law 5 – Cats By-Law 2022 

• By-Law 6 – Bird Scaring Devices By-Law 2022 

• By-Law 7 – Roads By-Law 2022 

• By-Law 8 – Waste Management By-Law 2022 
 
with the following changes: 

• ________________________ 

• ________________________ 

• ________________________ 
 
1.2  Such powers and functions may be further delegated by the Chief Executive Officer 

in accordance with Section 44 and 101 of the Local Government Act 1999 as the 
Chief Executive Officer sees fit, unless otherwise indicated herein or in the 
Instrument of Delegation 

 
1.3 The Instruments of Delegation be included into the Delegations Register.  
 

2. Expiation Fees 
 
Pursuant to Section 246(5)(b) of the Local Government Act 1999, and Section 38 of the 
Legislation Interpretation Act 2021, Council notes that the maximum expiation fee for an 
alleged offence against a provision of the 2022 Council by-laws is $312.50 and sets the 
expiation fees for an alleged offence against a provision of the 2022 Council by-laws as 
follows: 
 

By-Law Expiation fee 

By-Law 1 – Permits and Penalties By-Law 2022 $ 

By-Law 2 – Moveable Signs By-Law 2022 $ 

By-Law 3 – Local Government Land By-Law 2022 $ 

By-Law 4 – Dogs By-Law 2022 $ 

By-Law 5 – Cats By-Law 2022 $ 

By-Law 6 – Bird Scaring Devices By-Law 2022 $ 

By-Law 7 – Roads By-Law 2022 $ 

By-Law 8 – Waste Management By-Law 2022 $ 

 
 
 
6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

It is Council’s decision as to whether it delegates any specific power under the by-laws. The 
recommendation presented to Council seeks to delegate all of the by-law powers and 
functions to the Chief Executive Officer. It is common practice where powers have been 
delegated, for the Chief Executive Officer to sub-delegate relevant powers to those positions 
that are responsible for the day-to-day operations of these areas. 
 
Setting an expiation fee will provide Council with an additional enforcement tool by allowing 
alleged offences to be expiated rather than having to prosecute alleged breaches. If an 
expiation fee is not set then it may be difficult for Council to enforce compliance with the by-
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laws and this may lead to an increase in activity that could damage Council assets or put the 
safety of the community at risk. 
 
Risk Appetite 
 
Regulatory Compliance 
 
Council has a zero tolerance for non-compliance with applicable legislation including but not 
limited to: Local Government Act (LGA) 1999; Independent Commissioner Against Corruption 
(ICAC) Act 2012; Work Health & Safety (WHS) Act 2012; Environment Protection Act (EPA) 
1993; Development Act 1993; Equal Employment Opportunity legislation; and Public 
Consultation legislation.  
 
This decision will ensure that Council is meeting legislative requirements in relation to 
delegations and setting the expiation fee for a breach of a Council By-Law. 
 
 
6.1.2 Financial Implications 

There are no direct financial implications from this decision.  
 
 
6.2 Option 2 Analysis 

6.2.1 Analysis & Implications of Option 2 

This option provides Council the ability to make changes to the recommended delegations 
and/or set a different amount for the expiation fee. Any powers or functions that are not 
delegated to the CEO will mean that those provisions will need to be brought to Council for a 
resolution on each occasion, this would be an inefficient use of resources. Setting a lower, or 
no, expiation fee may mean that the potential for an expiation is not a deterrent to the 
community and may lead to an increase in activity that could damage Council assets or put 
the safety of the community at risk. 
 
6.2.2 Financial Implications 

If Council does not set an expiation fee there may be some additional financial implications if 
alleged breaches of the by-laws need to be prosecuted instead of issuing an expiation fee. 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE AND 
REFERRED TO COUNCIL 

Matters for Information 
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5.3 DISABILITY ACCESS AND INCLUSION PLAN ANNUAL REPORTING 
 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Amy Godfrey 
 
Delegated Authority : Matters for Information 
  
 
Purpose 
 
State authorities are required to report on progress in implementing their Disability Access 
and Inclusion Plan (DAIP) by 31 October every year in accordance with the State 
Government’s Disability Inclusion Act 2018. This year, the Department of Human Services 
requested that State authorities complete their report by 31 August 2022 to provide them 
sufficient time for to develop their annual report to the Minister.    
 
The purpose of this report is to provide Council with the information that was provided in the 
DAIP Progress Report submitted to the Department of Human Services via an online survey.   
 
 

STAFF RECOMMENDATION 
 
Council to receive this information report. 
 
 

 
Relevance to Strategic Plan 
 
Community Theme 1 - Improving safety and accessibility 
 

Community Theme 3 - Connecting with our community and each other 
 

City of Playford's Strategic Plan focuses on actions impacting everyday life, that help to 
connect our people to each other and their local community and on projects and services that 
connect our places. Council’s DAIP and its 37 actions play a fundamental part. 
 

Relevance to Community Engagement Policy 
 

There is no requirement to consult with the community in relation to reporting on the DAIP to 
the State Government. Public consultation for the DAIP took place as part of its development 
in 2020. 
 

Background 
 

The DAIP is the primary document guiding Council in meeting its responsibilities over a four 
year period under the Disability Inclusion Act 2018, by implementing identified strategies to 
improve access to services for people with disability, such as: 

• Buildings, open space, events and facilities 

• Communication and information 

• Civic and community participation 

• Employment and training 

• Addressing specific needs of people with disability in programs and services 
 

In accordance with the Disability Inclusion Act 2018, State authorities are required to report 
on progress in implementing their DAIP by 31 October each year. The survey to report on 
DAIP progress is provided by the State Government for all State Authorities. The questions in 
the survey have a focus on the actions that are mandated by the State Government for 
different State Authorities, with an opportunity provided at the end for open information on 
key achievements. 
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Current Situation 
 
City of Playford met the reporting obligations by the due date.  Some of these actions are 
mandated by Department of Human Services, others have been determined by our 
community or Council administration. 
 
Statistical summary of the City of Playford’s DAIP progress includes: 
 

Total number of DAIP actions 37 

Number of actions completed 2 

Number of actions in progress 30 (many of these are ongoing actions) 

Number of actions not yet started 5 

 
Implementation of the DAIP includes project leads across a range of council administration 
business units through the establishment of the Disability Access and Inclusion Work Group 
(DAIWG). 
 
Summary of achievements and progress on actions provided in the report include: 

• KPI determined for Playford News to include at least one article with a focus on 
showcasing inclusion and diversity to raise community awareness. 

• Reviewed and updated the Terms of Reference for Council's Access and Social 
Inclusion Advisory Group (ASIAG). We heard from our community that they wanted 
more choice in the engagement activities they want to participate in and their 
preferred method of engagement, so there is now greater flexibility for ASIAG 
members and membership has grown as a result. 

• UserWay accessibility widget which is now embedded into Council's Engagement 
Hub website which allows users to customise the accessibility functions of the site 
and ensure best practice compliance with WCAG 2.1. Accessibility functions include 
things like larger text, dyslexia friendly font, colour contrasts including inverting 
colours, cognitive disability or ADHD view which enables a reading panel and screen 
reader voice over. We have also included the ability to change the language of the 
Engagement Hub site to encourage and enable greater participation from our diverse 
community. 

• Reviewed Council's Brand Guidelines and included some significant accessibility 
improvements to ensure our brand, marketing materials and communications meet 
the WCAG 2.1 Guidelines within an AA rating. This includes stipulating the colour 
contrast ratio when using our corporate colours, using iconography to visually 
represent information (Easy English), minimum text size, line spacing requirements 
and font styles. 

• Updated Project Management Framework (PMF) which includes reference to 
consulting with Council's Disability Access and Inclusion Coordinator on projects. The 
PMF also includes an Engagement Plan template that links to the Engagement and 
Consultation with People Living with Disability Toolkit developed by Inclusive SA. 

• Development of Everyday Money Skills, an online learning platform that teaches 
people with an intellectual disability who to use money safely, budget and save. 

• Partnered with Disability Sport Australia to host Variety Children's Charity ‘Activate 
Inclusion Sports Day’ at John McVeity Centre. Close to 80 school children attended 
and learnt about the adaptive equipment and inclusive sports available for the 
community to participate in. 

 

http://playford.sa.gov.au/everydaymoneyskills
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The Disability Inclusion Act 2018 requires State authorities to acknowledge and consider 
diverse priority groups where overlapping barriers to access and inclusion are faced due to 
intersectionality. Intersectionality is about recognising that people living with disability are 
diverse and may belong to different population groups and may therefore be subject to 
overlapping disadvantage or discrimination. The priority cohorts required to be considered by 
State authorities within their DAIP’s include: 

• Aboriginal and Torres Strait Islander people 

• Culturally and linguistically diverse communities 

• Women 

• Children 

• Other groups such as people with disability who identify as LGBTIQA+, are older 
and/or who are living regionally and remotely. 

 
Our report included the following projects to support these intersectional groups: 

• The Grenville Hub partnered with Queer SA artist Grace Mitchell to create a piece of 
art created by community to display, to convey a sense of welcome and inclusion to 
the LGBTQIA+ community. The artwork was titled Bloom: Belong 2021. Workshop 
participants were diverse including members of City of Playford’s Social Inclusion 
group for people with disability. 

• Council continues to work with our Aboriginal and Torres Strait Islander residents to 
recognise, acknowledge and celebrate First Nations Peoples. This recognition is 
another important step in Council’s reconciliation journey leading ultimately to a 
Reconciliation Action Plan. Events and activities held this year have year included: 

o Recognition of our Stolen Generations residents through a light installation 

on the Windsor Car Park from Sorry Day from 26 May until 3 June, along 
with a five part video series which told the stories of local Stolen Generation 
women featured on Councils social media platforms to educate the 
community on Australia’s shared history and make change towards achieving 
reconciliation 

o A project with Kaurna Plains Children’s Centre to make and install crocheted 

hibiscus flowers at the Stolen Generation Memorial and Healing Garden. The 
native hibiscus flower is recognised by the National Stolen Generations 
Alliance as the official symbol for Sorry Day 

o A NAIDOC week community and staff event at Elizabeth Rise Community 

Centre that included a cultural awareness session with Jack Buckskin 

• To celebrate International Day of People with Disability in December 2021, City of 
Playford partnered with the National Disability Coordination Office (NDCO) and the 
Australian Refugee Association (ARA) to showcase the ‘We are Here for Change’ 
project. Culturally and Linguistically Diverse young people gave interactive 
presentations about education, employment and inclusion for multicultural people with 
disability with the aim of identifying flexible and innovative ways to respond to the 
challenges, gaps and barriers facing multicultural people with disability. 

 
Continued support for the Playford 10 project to connect children, including children with 
disability, aged 10 to ongoing activities to identify their talents and strengths and link them to 
sports, arts or volunteering activities in Playford to develop social skills, improve 
communication, teamwork, creativity, problem solving and build their social capital. 
 
Future Action 
 
Department of Human Services will collate information from each State authority’s survey 
responses and produce an Annual Report which will be posted on the Inclusive SA website 
sometime in early 2022. 
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STAFF REPORTS 

MATTERS TO BE CONSIDERED 
BY THE COMMITTEE ONLY 

Matters for Information 
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5.4 REFERENCE GROUPS UPDATE 
 
Responsible Executive Manager : Tina Hudson 
 
Report Author : Erin Findlay 
 
Delegated Authority : Matters for Information 
  
 
PURPOSE 
 
The purpose of this report is to provide Council with an update on Council’s three informal 
community reference groups, the Youth Advisory Committee, the Access and Social 
Inclusion Advisory Group and the Aboriginal and Torres Strait Islander Community Reference 
Group, as they transition to more ‘action focussed’ groups with an increased focus on 
community engagement and consultation. 
 
 

STAFF RECOMMENDATION 
 
The reference groups December 2022 quarterly update be received by the Committee. 
 
 

 

Relevance to Strategic Plan 

Community Theme 3 – Connecting with our community and each other. 

The new reference groups structure aim to provide more effective mechanisms for 
community engagement, with quarterly reporting to Council regarding activities and 
outcomes. 

Relevance to Community Engagement Policy 

Our community has clearly told us they want more opportunities to connect with the Council 
and each other and have their ideas and experiences understood and heard. 

The new structure and engagement activities for the reference groups ensures 
representation and participation is relevant, diverse and focussed with clear objectives and 
outcomes. 

The three reference groups and relevant council staff participate in regular and meaningful 
consultation and collaboration to identify annual actions.  Through co-design, the reference 
groups shape and test ideas and may offer recommendations for consideration to support 
decision making and progression of identified actions.  

Background 
At the Ordinary Council Meeting on 24 August 2021, Council resolution 4740 included: 

1. The terms of reference for the Youth Advisory Committee (YAC), Access and Social 
Inclusion Advisory Group (ASIAG) and the Aboriginal and Torres Strait Islander 
Community Reference Group (ATSICRG) (the Reference Groups) will be revised by 
group members to reflect the outcomes of the review. 

2. An annual consultation activity will be led by Council staff in partnership with each of 
the Reference Groups. 

3. Updates on the activities and outcomes of the Reference Groups to be provided to 
Council on a quarterly basis. 

The first quarterly update was presented to the 7 November 2021 Strategy and Services 
Committee.   
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The purpose of this report is to provide a quarterly update as at December 2022.  This report 
will address the progress against the actions for each of the three groups in a single report. 

Current Situation 

Council’s three informal reference groups are currently in the process of transitioning to 
‘action focussed’ groups.  As each reference group is unique, they have taken different paths 
and subsequently made different levels of progress to date.  

The following actions have taken place:  

1. Youth Reference Group 

The Creative Cultural Development Team, incorporating Youth Development staff have, 
over the past three months have been undertaking a Youth Consultation project titled 
YOUth Matters. This process has been supported by Jodie Evans from Project 18, an 
integrative practitioner with over 20 years’ experience working with children and young 
people. Data collected from the consultation is in the process of being collated and 
analysed. This information will inform a report which will be shared with Council and key 
agencies within the community. In addition, a ‘Youth Action Crew’ (YAC) will be formed 
following a call for expressions of interest from those who contributed to the consultation. 
The YAC members will choose one key issue identified within the consultation and work 
with staff to explore how they can influence or impact the issue.  

The project outputs to date include: 

• Feedback from a total of 263 Playford young people between 11 -24 years of age 

• Feedback from young people from 23 suburb localities within the Playford 
Community  

• Face to face interactive consultation with 128 young people from the Playford 
community 

• Online responses form 135 young people via a YOUth Matters survey 

• Consultation participation  

o 76% Female 

o 49% Male 

o 6% Non-binary 

o 2% Preferred not to state 

2. Access and Social Inclusion Advisory Group 

25 community members submitted an application for the new ASIAG. New applicants 
were asked to share with us local access and inclusion issues or opportunities that they 
would like the ASIAG to provide input on. Responses submitted by ASIAG members 
were related to: 

a. increasing disability awareness for Council workers and the wider community 

b. inclusive community events   

c. open employment opportunities for people with disability  

d. building capability of local businesses around physical access, inclusion and 
employment 

e. information provision of accessibility features of local venues 

f. pedestrian access including footpath provision and sheltered bus stops 

g. accessible and inclusive play spaces 

h. information on mainstream community activities and support available 
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On the 5th of August 2022, staff held a workshop with new ASIAG members. The topics 
covered included: 

a. Terms of Reference and different mechanisms to engage as part of ASIAG 

b. An introduction to Council’s Disability Access and Inclusion Plan and actions 
within.  

c. Recent projects completed relating to access and inclusion 

d. Introduction to Engagement Hub, encouraged them to sign up and discussed 
current consultations open 

e. Playford Community Survey – encouraged submissions to ensure access and 
inclusion opportunities were fed back 

f. Consulted with the ASIAG around their project ideas, and aligned with current 
DAIP actions, or discussed where there is opportunity to review the DAIP in early 
2023 and incorporate as actions to consider from community/ASIAG feedback 
(see table below) 

ASIAG Ideas  Actions  

Accessible events –festivals/fun runs 
etc. 

Refer to DAIP Action 1.1, 1.4  

Note – Local community member is hosting in Playford 

Amplifii Music Festival - Adelaide's Accessible Music 
Festival Tickets, Sat 19/11/2022 at 5:00 pm | Eventbrite 

Sensory activities – youth/children 
focused (Anglicare had program)  

Refer to Youth engagement for consideration  

Accessible Sporting facilities  Sports Facility strategy – Engagement has recently 
closed with the What we heard report to be released 
soon  City of Playford | Sports Facility Strategy 
(engagementhub.com.au) 

Volunteering opportunities (incl sporting 
clubs) 

DAIP 10.1, 11.2  

Education re assistance animals Follow up with Environmental Health to understand how 
this is currently communicated to Food Premises 

Cross walks – adequate time to cross, 
access to ‘beep’ button 

DAIP action 9.1  

Pathways, footpaths, bus shelters, 
Stebonheath park pathways 

DAIP action 7.1, 7.3, 9.1 

There will also be opportunities in the engagement of 
the Council Transport Strategy (TBC)  

Better understanding of “what is 
inclusion” language/education 

Future action  

Bring Novita Tech idea to Playford  Future action  

Program to support Parents with 
disability  

Reach out and connect resource available  

Opportunities for people with disability 
to learn about dating/consent  

Future action  

Sports inclusion - strength based i.e., 
focus on what the person can do and 
provide opportunities for people with 
disability to get involved 

Future action – The following grant was shared with 
local sporting clubs this week 

Sports access foundation grants 

 

https://www.eventbrite.com.au/e/amplifii-music-festival-adelaides-accessible-music-festival-tickets-332485471997
https://www.eventbrite.com.au/e/amplifii-music-festival-adelaides-accessible-music-festival-tickets-332485471997
https://playford.engagementhub.com.au/sportsstrategy
https://playford.engagementhub.com.au/sportsstrategy
https://www.sportaccessfoundation.org.au/what-we-do/2022-grants
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3. Aboriginal and Torres Strait Islander Community Reference Group  

In conjunction with Council’s new Social Planner appointed earlier this year, we are 
working through priority setting into relation to a range of projects one of which includes 
the development of a Reconciliation Action Plan.  

In the interim, we are continuing to focus on priority activities that support the health and 
wellbeing of our Aboriginal and Torres Strait Islander residents. This includes a request 
from a local Aboriginal resident for seating in the Stolen Generation Memorial and 
Healing Garden. The Healing Garden is a place of cultural recognition and quiet 
reflection and the addition of seating close to the mosaic centrepiece will improve access 
for the community.  This request has now been actioned and will be funded from the 
2022-23 Open Space Budget. We expect this work to be completed in early 2023. 

We are also in the preliminary stages of planning for the 2023 Reconciliation and 
NAIDOC week’s events schedule. This will see the re-introduction of the NAIODC Week 
Art Exhibition in the Civic Centre Great Hall. 

Future Action 

Each of the Reference Groups has continued to progress, with genuine community 
engagement underway. 

The above summarises the actions of these groups to date and further updates will be 
provided in April 2023. 
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