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5.1 CHIEF EXECUTIVE OFFICER'S PERFORMANCE AGREEMENT 2016 

 
Contact Person: Steven Watson 
 
 
Why is this matter confidential? 
 
Subject to an order pursuant to Section 90 (3) (a) of the Local Government Act 1999, this 
matter is confidential because the present matter relates to information pertaining to the 
personal affairs of persons and the disclosure of this information would be unreasonable 
because the information is sensitive to those persons and is not a matter of public 
knowledge. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 

 
No action – this motion passed in the open section. 

 
 
B. THE BUSINESS MATTER 
 
 

5.1 CHIEF EXECUTIVE OFFICER'S PERFORMANCE AGREEMENT 2016 
 
See Attachment No: 1.  Chief Executive Officer Performance Agreement 2016 
 
 
Why is this matter before the Council or Committee? 
 

Matters which can be delegated to a Committee or Staff but the Council has decided not to 
delegate them. 
 
 
Purpose 

 
For the Committee to consider the Chief Executive Officer’s Performance Agreement 2016. 
 
 

STAFF RECOMMENDATION 

 
The Committee recommended to Council the adoption of Attachment 1 Chief Executive 
Officer Performance Agreement 2016. 
 
 

 
 
Relevance to Strategic Plan 

 
Strategy 5. Building our capabilities 
Outcome 5.1 Highly performing organisation 
 
 
Relevance to Public Consultation Policy 

 
There is no requirement to consult the community on this matter.  
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Background 

 
The Chief Executive Officer contract of employment was executed 22 September 2015. 
Since the Chief Executive Officer appointment, the Chief Executive Officer Performance 
Review Committee has been working with Jane Jeffreys of Jane Jeffreys Consulting and the 
Chief Executive Officer, Mal Hemmerling towards the development of a qualitative and 
quantitative Chief Executive Officer Performance Agreement. 
 
In developing the Chief Executive Officer Performance Agreement, the Committee 
endeavoured to align it with Council’s strategic objectives to meet the qualitative 
requirements and the Chief Executive Officer endeavoured to align it with internal reporting 
mechanisms to meet the quantitative requirements. 
 
The suggested Chief Executive Officer Performance Agreement 2016 is provided for 
consideration. 
 
 
Analysis of Issues 

 
In order for the Committee and Council to fairly monitor the performance of the Chief 
Executive Officer, one of the mechanisms available is the establishment of a qualitative and 
quantitative Chief Executive Officer Performance Agreement.  
 
Options 
 
Option 1 
 
The Committee recommended to Council the adoption of Attachment 1 Chief Executive 
Officer Performance Agreement 2016. 
  
Option 2 
 
The Committee recommended to Council the adoption of Attachment 1 Chief Executive 
Officer Performance Agreement 2016 with the following amendments: 

 
1. ________________________________ 
2. ________________________________ 
3. ________________________________ 

 
 

 
Financial Implications 

 
Nil. 
 
 
Preferred Options and Justification 

 
Staff do not have a preferred option on this matter.  
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C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 5.1 IS TO BE KEPT IN 
CONFIDENCE 

 
Purpose 
 
To resolve how long agenda item 5.1 is to be kept confidential. 
 
 

STAFF RECOMMENDATION 
 

That pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999 the 
Council orders that the following aspects of Item 5.1 be kept confidential: 
 

 Report for Item 5.1 until adoption of a revised Chief Executive Officer Performance 
Agreement. 

 Attachment(s) for Item 5.1 until adoption of a revised Chief Executive Officer 
Performance Agreement. 

 Discussion for Item 5.1 until adoption of a revised Chief Executive Officer 
Performance Agreement. 

 Decision for Item 5.1 until adoption of a revised Chief Executive Officer Performance 
Agreement. 

 
 

 
 
Options 
 
Option 1 
 
That pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999 the 
Council orders that the following aspects of Item 5.1 be kept confidential: 
 

 Report for Item 5.1 until adoption of a revised Chief Executive Officer Performance 
Agreement. 

 Attachment(s) for Item 5.1 until adoption of a revised Chief Executive Officer 
Performance Agreement. 

 Discussion for Item 5.1 until adoption of a revised Chief Executive Officer 
Performance Agreement. 

 Decision for Item 5.1 until adoption of a revised Chief Executive Officer Performance 
Agreement. 
 

Option 2 
 
The Council/Committee determines a different timeframe for any “in confidence” aspects of 
agenda item 5.1 to remain in confidence. 
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Analysis of Options 

 
Option 1 
 
This item is excluded from the public on the basis that it relates to Section 90 (3) (a) of the 
Local Government Act 1999. 
 
Until the Council considers this matter and makes a determination, all aspects of this item 
should remain confidential as because the matter relates to information pertaining to the 
personal affairs of persons and the disclosure of this information would be unreasonable 
because the information is sensitive to those persons and is not a matter of public 
knowledge. 
 
Option 2 
 
The Council may determine that certain or all aspects of agenda item 5.1 remain in 
confidence. This item is excluded from the public on the basis that it relates to Section 90 (3) 
(a) of the Local Government Act 1999. 
 
Until the Council considers this matter and makes a determination, all aspects of this item 
should remain confidential as because the matter relates to information pertaining to the 
personal affairs of persons and the disclosure of this information would be unreasonable 
because the information is sensitive to those persons and is not a matter of public 
knowledge. 
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