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8.1 CHIEF EXECUTIVE OFFICER REMUNERATION REVIEW FY 2023/24 
 
Contact Person: Skye Nitschke 
 
 
Why is this matter confidential? 
 
Subject to an order pursuant to Section 90(3)(a) of the Local Government Act 1999, this 
matter is confidential because it pertains to the personal affairs of the Chief Executive Officer. 
 
 
A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 

 
No action – this motion passed in the open section. 

 
 
B. THE BUSINESS MATTER 
 
8.1 CHIEF EXECUTIVE OFFICER REMUNERATION REVIEW FY 2023/24 
 
Responsible Executive Manager : Skye Nitschke 
 
Report Author : Skye Nitschke 
 
Delegated Authority : Matters which cannot be delegated to a Committee or Staff 
 
Attachments : 1⇩.  Chief Executive Officer Employment Agreement 

2⇩.  Local Government CEO Salary Benchmarking Report 
3⇩.  Determination 1 of 2024 Local Government Chief Executive 

Officers 
4⇩.  Draft Determination - 2024 Review of Local Government Chief 

Executive Officers Minimum and Maximum Remuneration 
  

 
PURPOSE 
 
For Council to consider the Total Employment Cost Package (TEC Package) encompassed 
within the Chief Executive Officer Employment Agreement (Attachment 1) for the FY 
2023/2024 period following the performance review process. 
 
 

STAFF RECOMMENDATION 
 
1. Council endorse the Chief Executive Officer Employment Agreement (Attachment 1) 

with an amendment to Schedule 2 with an increase of ___% to the annual base salary 
(gross) effective 27 August 2024, the date the performance review was endorsed by 
Council. 
 

 

 
 
EXECUTIVE SUMMARY  
 
In accordance with the Chief Executive Officer Employment Agreement, an annual review of 
the TEC Package, will be conducted within one (1) month of the performance review (if 
reasonably practical), with any changes to take effect from the date on which the 
performance review is concluded. 
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1. BACKGROUND 
 
At the conclusion of the Chief Executive Officer performance review process for the period 1 
July 2023 – 30 June 2024, the Chief Executive Officer Review Committee engaged in an 
informal discussion concerning the Chief Executive Officer’s remuneration, as is required by 
the Chief Executive Officer Employment Agreement (Attachment 1). 
 
At that time, the Chief Executive Officer advised a preference for the remuneration review to 
be placed on hold due to impending Remuneration Tribunal review of the minimum and 
maximum remuneration for Local Government Chief Executive Officers, and the on-going 
nature of the Enterprise Agreement negotiations at that time. 
 
 
2. RELEVANCE TO STRATEGIC PLAN  
 
An efficient and effective process for the review of the Chief Executive Officers performance 
and remuneration ensures that the objectives of the Strategic Plan can be delivered without 
interruption. 
 
 
3. PUBLIC CONSULTATION  
 
There is no legal or policy requirement to consult the community on this matter. 
 
 
4. DISCUSSION 

 
4.1 On completion of the annual Chief Executive Officer performance review the 

Council must, in accordance with the Employment Agreement, undertake a review 
of the TEC Package. 

4.2 Effective from 1 July 2023, the Chief Executive Officer’s remuneration must not be 
less than the minimum or greater than the maximum set by the Remuneration 
Tribunal SA (RTSA) for Band 4. 

4.3 As specified in the Employment Agreement, a review of the TEC Package will 
consider the key performance indicators, the position description, remuneration 
paid to Chief Executive Officers of similar sized councils in South Australia and any 
other factor that the Council consider relevant. 

4.4 The TEC Package review process has been prepared using the same 
methodology as previous review processes for remuneration. Ms Allison Ashby, 
AM Consulting, has prepared the ‘Local Government CEO Salary Benchmarking 
Report’ (Attachment 2) for Council’s consideration. 

4.5 As per Schedule 2 in Attachment 1, the CEO’s base salary is currently set at 
$293,559.83. Superannuation contribution and the base salary are detailed on the 
table below: 

Annual base salary (gross) $293,559.83 

Superannuation contribution $27,301.06 

TOTAL (gross) $320,860.89 
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4.6 The RTSA considers all benefits allowed and payable to the Chief Executive 
Officer part of the TEC Package. Any percentage increase to the Chief Executive 
Officer salary should therefore be applied to the Annual Base Salary. Therefore, to 
address the requirement of the RTSA, the current inclusions that apply to the Chief 
Executive Officer’s TEC package are as follows: 

Annual base salary (gross) $293,559.83 

Superannuation contribution $27,301.06 

SUBTOTAL 
(gross before benefits) 

$320,860.89 

Internet expenses $875.52* 

FBT Vehicle $8,916.32* 

TEC Package (RTSA Method) $330,652.73 

*subject to change in line with calculations of FBT and costs incurred by internet provider 

4.7 It is a requirement that the TEC Package (RTSA Method) calculated in 4.6 is within 
the maximum and minimum remuneration amounts set out in Determination 1 of 
2024 Local Government Chief Executive Officers (Attachment 3). The Tribunal has 
noted that some Chief Executive Officers are members of defined benefits super 
fund, but this does not apply to all Chief Executive Officers. The difficulties 
associated with comparing defined benefit funds with accumulation funds are 
significant. For the purpose of this assessment, the Tribunal has universally 
recognised the minimum Superannuation Guarantee legislative provisions (11.5%), 
with this methodology applied, the package would be higher due to the additional 
superannuation however the TEC packages outlined above does fall within the 
minimum and maximum amounts. 

4.8 The Remuneration Tribunal is currently undertaking a review of the minimum and 
maximum remuneration for Local Government Chief Executive Officers. At the 
conclusion of this review, it is anticipated a Binding Determination will be handed 
down in which the City of Playford will likely fall within Band 1. Attached is the Draft 
Determination - 2024 Review of Local Government Chief Executive Officers 
Minimum and Maximum Remuneration (Attachment 4) for the Chief Executive 
Officer Review Committee’s information. 

 
5. OPTIONS 
 
Recommendation 
 
1. Council endorse the Chief Executive Officer Employment Agreement (Attachment 1) with 

an amendment to Schedule 2 with an increase of ___% to the annual base salary (gross) 
effective 27 August 2024, the date the performance review was endorsed by Council. 
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6. ANALYSIS OF OPTIONS  

6.1 Recommendation Analysis 

6.1.1 Analysis & Implications of the Recommendation 

The staff recommendation enables the Chief Executive Officer Review Committee to 
recommend any amendments to the TEC Package contained within Schedule 2 to Council.  
Likewise, the staff recommendation allows for Council to resolve any amendments to the 
TEC Package.  
 
 
Risk Appetite 
 
Regulatory Compliance 
 
Council has a zero tolerance for non-compliance with applicable legislation including but not 
limited to: Local Government Act (LGA) 1999; Independent Commissioner Against Corruption 
(ICAC) Act 2012; Work Health & Safety (WHS) Act 2012; Environment Protection Act (EPA) 
1993; Development Act 1993; Equal Employment Opportunity legislation; and Public 
Consultation legislation.  
 
This decision will ensure Council are meeting requirements under section 102A the Local 
Government Act 1999 ensuring a Chief Executive Officer—performance review is undertaken 
at least once in each year. 
 
6.1.2 Financial Implications 

The financial implications of any proposed changes to the TEC Package are dependent on 
amendments made. 
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Chief Executive Officer Salary Packages as at April 2025 | Category One Councils 

 

Council Cash $ Super $ Total Remuneration Package $ 

City of Port Adelaide Enfield   407,694.58 

City of Charles Sturt   410,530.00 

City of Salisbury 347,140.00 39,921.10 387,061.10 

City of Onkaparinga 343,891.40 39,547.51 390,052.20 

City of Playford 293,559.83 27,301.06** 330,652.73* 

*Includes FBT 75% private use of motor vehicle $8,916.32 & 20% private use internet $875.52  

** Super 9.3% 

Remuneration Tribunal Total Remuneration range for Category One CEOs is $353,839 to $419,580. 

Rele
as

ed
 09

 Ju
ly 

20
25



Determination 1 of 2024 Local Government Chief 
Executive Officers 

32 Item 8.1 - Attachment 3 

 

 

  
 

Page 1 of 4 

 

No. 1 of 2024 

 

DETERMINATION OF THE REMUNERATION TRIBUNAL 

Minimum And Maximum Chief Executive Officer Remuneration 

 

SCOPE OF DETERMINATION 

1. This Determination applies to Chief Executive Officers of Local Government Councils to 
whom section 99A of the Local Government Act 1999 (SA) applies.  

2. The Municipal Council of Roxby Downs is not covered by this Determination.   

MINIMUM AND MAXIMUM REMUNERATION 

3. In accordance with section 99A of the Local Government Act 1999 (SA) the Remuneration 
Tribunal hereby determines the following rates of minimum and maximum remuneration 
for Chief Executive Officers of Local Government Councils in South Australia: 

 

Band  Total Remuneration Package  

1 $414,000 - $440,232 

2 $396,240 - $410,530 

3 $357,760 - $388,253 

4 $319,280 - $358,550 

5 $299,520 - $323,544 

6 $272,480 - $298,085 

7 $235,040 - $270,504 

8 $197,600 - $234,437 

4. Remuneration figures are expressed on a total remuneration package basis. 

5. A list of council groupings is included at attachment 1.  

6. Any decision in relation to an annual increase for CEO remuneration within the bands set 
by the Tribunal remains a matter for each Council in accordance with section 99A(1) of 
the LG Act. 
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DATE OF OPERATION 

7. This Determination shall have operative effect on and from 1 July 2024. 

    
 
 
 
 
 

 

 

 
Matthew O’Callaghan 

 
Donny Walford 

 
Mark Young 

PRESIDENT MEMBER MEMBER 

Dated: 28 June 2024 
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ATTACHMENT 1  

Council Band  

Adelaide Hills Council 5 

Adelaide Plains Council 6 

Alexandrina Council 5 

Barunga West Council 7 

Berri Barmera Council 7 

Campbelltown City Council 3 

City of Adelaide 1 

City of Burnside 4 

City of Charles Sturt 2 

City of Holdfast Bay 4 

City of Marion 4 

City of Mitcham 3 

City of Mount Gambier 5 

City of Norwood Payneham & St Peters 4 

City of Onkaparinga 3 

City of Playford 4 

City of Port Adelaide Enfield 2 

City of Port Lincoln 7 

City of Prospect 5 

City of Salisbury 3 

City of Tea Tree Gully 4 

City of Unley 3 

City of Victor Harbor 6 

City of West Torrens 2 

City of Whyalla 4 

Clare & Gilbert Valleys Council 7 

Coorong District Council 7 

Copper Coast Council 6 

Corporation of the Town of Walkerville 5 

District Council of Ceduna 6 

District Council of Cleve 7 

District Council of Coober Pedy 8 

District Council of Elliston 8 

District Council of Franklin Harbour 7 

District Council of Grant 7 

District Council of Karoonda East Murray 8 
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District Council of Kimba 8 

District Council of Lower Eyre Peninsula 7 

District Council of Loxton Waikerie 7 

District Council of Mount Remarkable 7 

District Council of Orroroo Carrieton 8 

District Council of Peterborough 8 

District Council of Robe 8 

District Council of Streaky Bay 8 

District Council of Tumby Bay 7 

District Council of Yankalilla 7 

Kangaroo Island Council 7 

Kingston District Council 8 

Light Regional Council 5 

Mid Murray Council 6 

Mount Barker District Council 3 

Naracoorte Lucindale Council 7 

Northern Areas Council 7 

Port Augusta City Council 6 

Port Pirie Regional Council 6 

Regional Council of Goyder 6 

Renmark Paringa Council 6 

Southern Mallee District Council 7 

Tatiara District Council 7 

The Barossa Council 4 

The Flinders Ranges Council 8 

The Rural City of Murray Bridge 5 

Town of Gawler 4 

Wakefield Regional Council 7 

Wattle Range Council 7 

Wudinna District Council 8 

Yorke Peninsula Council 4 
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No. X of 2024 

 

DRAFT DETERMINATION OF THE REMUNERATION TRIBUNAL 

Minimum and Maximum Chief Executive Officer Remuneration 

 

SCOPE OF DETERMINATION 

1. This Determination applies to Chief Executive Officers of Local Government Councils to 
whom section 99A of the Local Government Act 1999 (SA) applies.  

2. For the reasons provided in the accompanying report, The Municipal Council of Roxby 
Downs is not covered by this Determination.   

3. This Determination is provided in draft form to enable consideration of it by Local 
Government Councils, CEOs, and any other interested parties with any submissions invited 
by close of business 12 March 2025. 

4. Subject to revisions that the Tribunal may make, it is anticipated that a Determination in final 
form will be issued later in March 2025. 

MINIMUM AND MAXIMUM REMUNERATION 

5. In accordance with section 99A of the Local Government Act 1999 (SA) (LG Act) the 
Remuneration Tribunal hereby determines the following rates of minimum and maximum 
remuneration for Chief Executive Officers of Local Government Councils in South Australia: 

 

Band 
 

Total Remuneration Package 

Adelaide City Council $386,710 - $458,557 
 

1 $353,839 - $419,580 
 

2 $323,763 - $383,916 
 

3 $296,243 - $351,283 
 

4 $271,062 - $321,424 
 

5 $248,022 - $294,103 
 

6 $226,940 - $269,104 
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7 $207,650 - $246,230 
 

8 $190,000 - $225,301 
 

 

6. Remuneration figures are expressed on a total remuneration package basis as is detailed 
below:  

 
Component  Definition  

Monetary remuneration  Base salary (cash component).  
 

Superannuation  Includes the statutory minimum employer contributions, any salary 
sacrifice component, and any additional payments made by a 
Council.  
 

Annual Leave Loading  As defined in the relevant employment contract. 
 

Additional Leave Entitlements  Dollar value of additional leave provided over and above statutory 
entitlement, except where this is provided to allow remotely based 
CEOs to travel to their hometown or capital city to commence / 
return from leave. 
 

Bonuses  Dollar value of any bonuses or performance incentives, whether 
received in cash or kind.  
 

Motor Vehicle  The value of the cash allowance or the private benefit value of the 
motor vehicle to the CEO using either the Prime Cost 
(depreciation), Operating Cost, or Statutory Formula in 
accordance with the ATO rules.  
 
Must include FBT payable by the CEO. 
  
Refer to: https://www.ato.gov.au/calculators-and-tools/fringe-
benefits-tax-car-calculator  
 

Housing Allowance  The dollar value of any housing allowance or rental subsidy and 
associated FBT. Consistent with the ATO remote area fringe 
benefit tax requirements. 
 
Note, designated remote areas are exempt from FBT – refer to:  
 
https://www.ato.gov.au/api/public/content/0-2f3d266d-5f78-4188-
add6-f218387a0485?1730844950186 
  

Other Fees and Allowances  Includes, but not limited to, any or all of the following:  

• School or childcare fees, including school uniforms  

• Newspaper/magazine/online subscriptions  

• Value of perquisites provided to the CEO i.e.  
memberships  

• Personal travel or any other benefit taken in lieu of salary 
by the CEO (and immediate family at the discretion of the 
council)  

• Health insurance  

• Any and all other allowances  

• Any other form of payment - cash or otherwise  

• Any Fringe Benefits Tax paid by council in respect of any 
of the above  
 

Total Remuneration Package 
(TRP)  

The total of all the above components.  
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7. For the avoidance of doubt, mobile telephones and portable computing equipment, 
fundamentally for work purposes, and professional development costs directly related to the 
performance of CEO duties and membership of professional associations are not included 
in the total remuneration package.  

8. A list of Council groupings is included at attachment 1.  

9. Any decision in relation to an annual increase for CEO remuneration within the bands set 
by the Tribunal remains a matter for each Council in accordance with section 99A(1) of the 
LG Act. 

10. Councils have until 1 January 2026 to comply with the minimum and maximum remuneration 
amounts. Where achievement of compliance involves increases, or reductions, that are 
greater than $5,000 per annum, compliance must be achieved by 1 January 2027.  

DATE OF OPERATION 

11. This Determination shall have operative effect on and from 1 January 2025.  
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ATTACHMENT 1  

Council  Band   

City of Onkaparinga  1  

City of Charles Sturt  1  

City of Salisbury  1  

City of Port Adelaide Enfield  1  

City of Playford  1  

City of Marion  2  

City of Tea Tree Gully  2  

City of Holdfast Bay  2  

Alexandrina Council 2 

City of West Torrens  3  

City of Mitcham  3  

Mount Barker District Council   3  

City of Campbelltown  3  

The Rural City of Murray Bridge  3  

The Barossa Council   3  

City of Unley  3  

Copper Coast Council 3  

City of Burnside  4  

Adelaide Hills Council  4  

City of Norwood Payneham & St Peters  4  

City of Mount Gambier  4  

Yorke Peninsula Council 4  

City of Whyalla  4  

Town of Gawler  4  

City of Victor Harbor  4  

Light Regional Council  4  

Kangaroo Island Council 4  

Corporation of the City of Port Augusta  5  

Wattle Range Council  5  

Port Pirie Regional Council  5  

Mid Murray Council  5  

City of Prospect  5  

District Council of Loxton Waikerie  5  

City of Port Lincoln  5  

Berri Barmera Council 5  

Renmark Paringa Council  5  

Naracoorte Lucindale Council 5  

Adelaide Plains Council  5  

District Council of Yankalilla  5  

Tatiara District Council  6  

Clare and Gilbert Valleys Council  6  

Coorong District Council  6  

Wakefield Regional Council  6  

District Council of Grant  6  

District Council of Coober Pedy  6  

Lower Eyre Peninsula Council 6  

Northern Areas Council  7  

Regional Council of Goyder  7  

District Council of Streaky Bay  7  

District Council of Ceduna  7  

Corporation of the Town of Walkerville  7  

District Council of Franklin Harbour  7  
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District Council of Mount Remarkable  7  

Southern Mallee District Council  7  

Kingston District Council  7  

District Council of Robe  7  

Barunga West Council  7  

District Council of Tumby Bay  7  

District Council of Cleve  7  

Wudinna District Council  7  

District Council of Kimba  7  

The Flinders Ranges Council  7  

District Council of Peterborough  7  

District Council of Elliston  7  

District Council of Karoonda East Murray  8  

District Council of Orroroo Carrieton  8  
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C. COMMITTEE TO DECIDE HOW LONG ITEM 8.1 IS TO BE KEPT IN CONFIDENCE 
 
 
Purpose 
 
To resolve how long agenda item 8.1 is to be kept confidential. 
 

STAFF RECOMMENDATION 
 
Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the 
following aspects of Item 8.1 be kept confidential in accordance with Committee's reasons to 
deal with this item in confidence pursuant to Section 90(3)(a) of the Local Government Act 
1999: 
 

- Report for Item 8.1  
- Attachment(s) for Item 8.1  
- Minutes for Item 8.1  

 
This order shall operate until Schedule 2 of the Employment Agreement has been amended 
(if required) in accordance with Section 91(9)(a) of the Local Government Act 1999.   
 
In accordance with Section 91(9)(a) of the Local Government Act 1999 Attachment 4 for Item 
8.1 will be kept confidential until such time as the Binding Determination in relation to Local 
Government Chief Executive Officers minimum and maximum remuneration is published by 
the Remuneration Tribunal of South Australia or will be reviewed and determined at the next 
scheduled annual review of confidential items by Council, whichever comes first. 
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INFORMAL DISCUSSION 
 
 

Confidential Matters 
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8.2 QUARTER THREE (3) REVIEW OF THE CHIEF EXECUTIVE OFFICER 
PERFORMANCE AGAINST KEY PERFORMANCE INDICATORS (KPI'S) 

Contact Person: Skye Nitschke 

Why is this matter confidential? 

Subject to an order pursuant to Section 90(3)(a)(b) of the Local Government Act 1999, this 
matter is confidential because it relates to the personal affairs of the Chief Executive Officer. 

A. COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE

No action – this motion passed in the open section.

B. THE BUSINESS MATTER

8.2 Quarter three (3) review of the Chief Executive Officer performance against key 
performance indicators (KPI's)  

Attachments : 1⇩.  Quarter three (3) CEO Performance against KPI's Report 

Presenter: Sam Green, Chief Executive Officer 

Purpose: For the Committee to receive an update from the Chief Executive Officer 
regarding performance against KPI’s in quarter three (3). 

Duration: 30 minutes 
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C. COMMITTEE TO DECIDE HOW LONG ITEM 8.2 IS TO BE KEPT IN CONFIDENCE

Purpose 

To resolve how long agenda item 8.2 is to be kept confidential. 

STAFF RECOMMENDATION 

Pursuant to Section 91(7) of the Local Government Act 1999, the Committee orders that the 
following aspects of Item 8.2 be kept confidential in accordance with Committee's reasons to 
deal with this item in confidence pursuant to Section 90(3)(a)(b) of the Local Government Act 
1999: 

- Attachment(s) for Item 8.2

This order shall operate until the next scheduled annual review of confidential items by 
Council at which time this order will be reviewed and determined in accordance with Section 
91(9)(a) of the Local Government Act 1999. 
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