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7.1 OUTCOMES OF THE CHIEF EXECUTIVE OFFICER PERFORMANCE REVIEW 

PROCESS 2015-16 
 
Contact Person: Mr Steven  Watson 
 
 
Why is this matter confidential? 
 
Subject to an order pursuant to Section 90 (3) (a) of the Local Government Act 1999, this 
matter is confidential because the present matter relates to information pertaining to the 
personal affairs of persons and the disclosure of this information would be unreasonable 
because the information is sensitive to those persons and is not a matter of public 
knowledge. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 

 
No action – this motion passed in the open section 

 
 
B. THE BUSINESS MATTER 
 
 

7.1 Outcomes of the Chief Executive Officer Performance Review Process 2015-16  
See Attachment No: 1.  CEO Annual PR Summary Report 2016 

2.  2016 SA Council CEO Remuneration Survey 
  

 
Why is this matter before the Council or Committee? 
 
The Chief Executive Officer Contract of Employment details the Chief Executive Officer will 
undergo a performance review in accordance with the Personal Evaluation System each 
year, typically in July. 
 
Whilst the Committee’s Charter allows the Committee to determine all activities associated 
with reviewing the Chief Executive Officer’s performance, the Committee is required to 
review and provide advice to Council on the remuneration and conditions of employment for 
the Chief Executive Officer.  
 
The review has been undertaken and the outcomes are provided. 
 
 

Presenter: Mr Steven Watson & Ms Jane Jeffreys 

Purpose: For the Committee to consider the Outcomes from the Chief Executive 
Officer Performance Review 2015-16 and provide advice to Council on 
the remuneration and conditions of employment for the Chief Executive 
Officer. 

Outcome: The Committee consider the Outcomes of the Chief Executive Officer 
Performance Review 2015-16. 

Duration: 20 Minutes 
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Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 8 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 9 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 10 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 11 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 12 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 13 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 14 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 15 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 16 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 17 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 18 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 19 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 20 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 21 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 22 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 23 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 24 Item 7.1 - Attachment 1 
 

 

 
  

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



CEO Annual PR Summary Report 2016 25 Item 7.1 - Attachment 1 
 

 

 

Rele
as

ed
 28

 N
ov

em
be

r 2
01

8



2016 SA Council CEO Remuneration Survey 26 Item 7.1 - Attachment 2 
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C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 7.1 IS TO BE KEPT IN 
CONFIDENCE 

 
 
Purpose 
 
To resolve how long agenda item 7.1 is to be kept confidential. 
 
STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the Council 
orders that the following aspects of Item 7.1 be kept confidential in accordance with Council’s 
reasons to deal with this item in confidence pursuant to Section 90 (3) (a) of the Local 
Government Act 1999: 
 

• Report for Item 7.1 
• Attachment(s) for Item 7.1  
• Discussion for Item 7.1  
• Decision for Item 7.1  

 
This order shall operate for 30 days following Councils consideration of the matter at the 
October 2016 Ordinary Council Meeting, or  will be reviewed and determined as part of the 
annual review by Council in accordance with Section 91(9)(a) of the Local Government Act 
1999, whichever comes first. 
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7.2 CHIEF EXECUTIVE OFFICER PERFORMANCE AGREEMENT FOR 2016/17 
 
Contact Person: Mr Steven  Watson 
 
 
Why is this matter confidential? 
 
Subject to an order pursuant to Section 90 (3) (a) of the Local Government Act 1999, this 
matter is confidential because the present matter relates to information pertaining to the 
personal affairs of persons and the disclosure of this information would be unreasonable 
because the information is sensitive to those persons and is not a matter of public 
knowledge. 
 
 
A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE 

 
No action – this motion passed in the open section 

 
 
B. THE BUSINESS MATTER 
 
 

7.2 Chief Executive Officer Performance Agreement for 2016/17  
See Attachment No: 1.  CEO Performance Agreement - Quarterly Update as at 21 July 

2016 
  
 
Why is this matter before the Council or Committee? 
 
The Committee worked with the Chief Executive Officer to create and adopt a Qualitative and 
Quantitative 2016 Chief Executive Officer Performance Agreement. Whilst the Performance 
Agreement is detailed as 2016, the Committee is to review and shape and adopt a 
revised/new Performance Agreement to carry through until 30 June 2017. 
 
 
 

Presenter: Mr Steven Watson & Ms Jane Jeffreys 

Purpose: The Committee to review the Qualitative and Quantitative 2016 Chief 
Executive Officer Performance Agreement and consider shaping and 
adopting a 2017 Chief Executive Officer Performance Agreement. 

Outcome: The Committee to shape and adopt a Qualitative and Quantitative 2017 
Chief Executive Officer Performance Agreement. 

Duration: 20 Minutes 
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C. COUNCIL/COMMITTEE TO DECIDE HOW LONG ITEM 7.2 IS TO BE KEPT IN 
CONFIDENCE 

 
 
Purpose 
 
To resolve how long agenda item 7.2 is to be kept confidential. 
 
 
STAFF RECOMMENDATION 
 
Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the Council 
orders that the following aspects of Item 7.2 be kept confidential in accordance with Council’s 
reasons to deal with this item in confidence pursuant to Section 90 (3) (a) of the Local 
Government Act 1999: 
 

• Report for Item 7.2 
• Attachment(s) for Item 7.2  
• Discussion for Item 7.2  
• Decision for Item 7.2  

 
This order shall operate until adoption of a revised Chief Executive Officer Performance 
Agreement arising from the next performance cycle in 2017/18 or upon the CEO’s 
employment concluding. 
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