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171 CORPORATE GOVERNANCE COMMITTEE INDEPENDENT MEMBER
APPOINTMENT

Contact Person: Ms Grace Pelle

Why is this matter confidential?

Subject to an order pursuant to Section 90 (3) (a) of the Local Government Act 1999, this
matter is confidential because the information contained within the attachment relates to
personal affairs of the shortlisted applicants and their referees, and the disclosure of this
information would be unreasonable due to the sensitive nature of the information. It is
recommended that this is not a matter for public knowledge and that the matter be
considered in confidence.

A. COUNCIL/COMMITTEE TO MOVE MOTION TO GO INTO CONFIDENCE

No action — this motion passed in the open section.

B. THE BUSINESS MATTER

17.1 CORPORATE GOVERNANCE COMMITTEE INDEPENDENT MEMBER
APPOINTMENT

Responsible Executive Manager : Ms Grace Pelle

Report Author : Ms Susie Reichstein

Delegated Authority : Matters which cannot be delegated to a Committee or Staff.

Attachments : 1.  Corporate Governance Independent Member - Shortlist
Summary
2.  Corporate Governance Independent Members Shortlisted
Applicants - Resumes
3.  Corporate Governance Recruitment Summary
4.  Corporate Governance Committee Charter

PURPOSE

For Council to appoint an Independent Member representative to the Corporate Governance
Committee.

STAFF RECOMMENDATION

Council appoint Mr Peter Brass as an Independent Member on the Corporate Governance
Committee for the term of 1 January 2020 to 31 March 2023.
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EXECUTIVE SUMMARY

Mr Damian Pulgies, current Independent Member and Presiding Member of the Corporate
Governance Committee has declared that he will not be seeking reappointment to the
Committee. His appointment term is due to expire on 31 December 2019. At the Council
meeting held on 24 September 2019, Council resolved to commence the recruitment process
to fill the pending vacant Independent Member position.

In accordance with the Recruitment and Appointment of Independent Members Procedure,
Council has undertaken an Expression of Interest (EOI) process for the vacant Independent
Member position and completed the recruitment process to fill this pending vacancy. The EOI
process resulted in a shortlist of four candidates being interviewed by a Panel comprising of
the Mayor, Chief Executive Officer and Acting General Manager Strategy and Corporate.
Attachment 1 contains an overview of the experience and attributes of the shortlisted
candidates and Attachment 2 contains the full resumes of the shortlisted candidates.

The shortlisted candidates were interviewed to ascertain which applicant would be the best fit
for the Committee and bring complimentary skills, knowledge and experience to assist the
Committee in carrying out its role and functions. The Panel recommends Mr Peter Brass be
appointed as an Independent Member on the Corporate Governance Committee for the term
of 1 January 2020 to 31 March 2023. Attachment 3 provides the recruitment summary notes
compiled by the interview Panel.

1. BACKGROUND

The Corporate Governance Committee has been established to fulfil Council’'s obligations
under Section 126 of the Local Government Act 1999 to have an audit committee. This report
is seeking to fill the vacancy for an Independent Member.

Under the Local Government Act 1999, the membership of an audit committee:

a) may include persons who are not members of the council; and

b) may not include an employee of the council (although an employee may attend a
meeting of the committee if appropriate); and

¢) may include, or be comprised of, members of an audit committee for another
council; and

d) must otherwise be determined in accordance with the requirements of the
regulations.

The Charter for the Corporate Governance Committee states that the Committee shall
comprise five (5) members consisting of two Council Members (of which the Mayor is the
Principal Member) and three Independent Members.

The existing members of the Committee’s initial appointment and term expiry dates are
summarised in the table below:

Member Date of Initial Expiry date of
Appointment current term
Mayor Glenn Docherty 26 June 2007 November 2022
Cr Jane Onuzans 27 November 2019 31 March 2022
Mr Damian Pulgies 24 November 2017 31 December 2019




Ordinary Council Agenda 7 26 November 2019
Mr Martin White 25 February 2007 31 March 2022
Ms Merridie Martin 25 February 2014 31 March 2020

Appointments to the Committee are structured in a way that continuity of membership and
knowledge is balanced with the opportunity to refresh the membership.

At the Council meeting held on 24 September 2019, Council resolved to commence the
recruitment for the pending vacant Independent Member position, following notice provided
by Mr Damian Pulgies that he would not be seeking reappointment past 31 December 2019.

2. RELEVANCE TO STRATEGIC PLAN

1: Smart Service Delivery Program
Outcome 1.1 High quality services and amenities

The purpose of the Corporate Governance Committee is to ensure effective corporate
governance and legislative compliance of Council business. Effective corporate governance
is an essential requirement to enable Council to achieve the objectives and strategies in the
Annual Business Plan, Long Term Financial Plan and Asset Management Plans.

3. PUBLIC CONSULTATION

There is no requirement to consult the community on this matter; however public
advertisements for the vacant Independent Member position were published following
Council endorsement under an EOI process.

4. DISCUSSION

4.1 Mr Damian Pulgies currently serves not only as an Independent Member on the
Corporate Governance Committee, but is also appointed to the role of Presiding
Member for the Committee. His current term of appointment expires on 31
December 2019 and Mr Pulgies has declared he will not be seeking
reappointment.

4.2 Council are required to recruit for the position Independent Member to fill the
vacancy resulting from Mr Pulgies departure.

4.2.1 In accordance with the Recruitment and Appointment of Independent
Members Procedure, staff have utilised methods that resulted in the greatest
cost-benefit to Council when preparing advertisements for the Independent
Member position.

The Independent Member position on the Corporate Governance Committee
was advertised on 10 October 2019 until the 29 October 2019, published
both internally and externally via the following avenues:

o Internal Corporate Intranet

o City of Playford website Employment page

e Free Job Boards — ‘Glassdoor’, Northern Adelaide Jobs etc.

e Local Government Association SA (LGA) Careers website

e Social Media (Facebook & LinkedIn)

e Seek
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4.3 At the conclusion of the advertisement period, 19 applications were received. 15
applications warranted assessment against the criteria for an Independent Member
for the Corporate Governance Committee. Following this assessment, a shortlist of
four candidates was determined to progress to the interview stage.

4.4 The four shortlisted candidates were interviewed by the Panel comprising of the
Mayor, Chief Executive Officer and Acting General Manager Strategy and
Corporate.

4.5 The Panel recommends Mr Peter Brass be appointed as an Independent Member
on the Corporate Governance Committee for the term of 1 January 2020 to 31
March 2023. Attachment 3 provides the recruitment summary notes compiled by
the interview Panel and notes from reference checks of the preferred candidate.
The reference checks undertaken for Mr Brass support the appointment

recommendation.
5. OPTIONS
Recommendation

Council appoint Mr Peter Brass as an Independent Member on the Corporate Governance
Committee for the term of 1 January 2020 to 31 March 2023.

Option 2

1. Council appoint Mr/s as an Independent Member on the Corporate
Governance Committee for the term of 1 January 2020 to 31 March 2023.

2. If required, the private ballot process outlined in the Code of Practice for Council and
Committee Meetings — Section 6.16 be utilised to elect the committee representatives,
with the results of the ballot becoming the outcome.

6. ANALYSIS OF OPTIONS

6.1 Recommendation Analysis

6.1.1  Analysis & Implications of the Recommendation

The appointment of an Independent Member to the Corporate Governance Committee is
required to fill the impending vacancy of Mr Damian Pulgies, whose term expires on 31
December 2019. The recommendation to appoint Mr Brass has been made following a
comprehensive EOIl process comprising of assessments of applications, interviews and
reference checks.

6.1.2 Financial Implications

As per the Independent Member Policy, Independent Members on the Corporate
Governance Committee are entitled to a sitting fee of $475 per meeting, with the Presiding
Member entitled to a sitting fee of $594 per meeting. As Mr Pulgies also served as the
Presiding Member for the Corporate Governance Committee, the Committee will be required
to appoint a new Presiding Member at the first Committee meeting held in 2020. In
accordance with the Committee’s Charter (Attachment 4), the Presiding Member of the
Committee must be an Independent Member.

The sitting fees for Independent Members of the Corporate Governance Committee have
been budgeted for in the 2019/20 budget.
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6.2 Option 2 Analysis

6.2.1 Analysis & Implications of Option 2

Should an alternative candidate, to the Panel's recommendation be selected to fill the
impending Independent Member vacancy, the result may be a less suitable Independent
Member being appointed to the Committee.

6.2.2 Financial Implications

Selecting an alternative candidate to the recommendation, does not alter the financial or
resource implications. As per the Independent Member Policy, Independent Members on the
Corporate Governance Committee are entitled to a sitting fee of $475 per meeting, with the
Presiding Member entitled to a sitting fee of $594 per meeting.

The sitting fees for Independent Members of the Corporate Governance Committee have
been budgeted for in the 2019/20 budget.
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14 October 2019

Chief Executive Officer
City of Playford

12 Bishopstone Road
DAVOREN PARK SA 5113

Dear Sam

RE: CORPORATE GOVERNANCE COMMITTEE - INDEPENDENT MEMBER

I would like to submit my Expression of Interest for an Independent Member of the Corporate
Governance Committee. Please find attached an executive summary of my work career.

My key experience and qualifications for the position are:

Independent Audit Committee Chair & Member — Various metro and regional Councils.
Board Director, Risk Management Institution of Australasia (RMIA) (2004- 2012).
Chief Financial Officer at Novafast Holdings Pty Ltd.

Business Manager at Fight Food Waste Limited.

COO and Company Secretary at Water Research Australia Limited.

Senior Risk Management & Internal Audit positions at PIRSA, Adelaide Brighton Limited, Elders
Australia Limited and Fosters Brewing Group.

Fellow CPA.

Certified Practicing Risk Manager (CPRM).

Graduate Australian Institute of Company Directors (GAICD).

Governance Institute of Australia — Workshop Facilitator (Risk Management & WHS).
ARIMA Risk Manager of the Year for 2003.

Being involved at Audit Committee and Board level has given me a broad knowledge of corporate
governance structures and processes designed for decision-making and delivery of organisational
objectives.

Leading Risk Management & Internal Audit functions has also given me the opportunity to be involved in
evaluating strategic and operational objectives of various businesses from a risk management and internal
control focus.

I enjoy my Audit Committee appointments as the Independent Chair or Independent Member at various
Metro and Regional Councils and find it rewarding both personally and professionally. It would be a
great opportunity to serve a term on the City of Playford Corporate Governance Committee commencing
January 2020 and being part of a fast-paced, dynamic and innovative environment within the fastest
growing Council in South Australia.

Yours sincerely,

” /7

07 4
A }/,?

Peter R Brass
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PETER BRASS

GOVERNANCE, STRATEGY, RISK,OPERATIONS

CONTACT EXECUTIVE SUMMARY

Accomplished Executive with diverse industry and business
exposure, my highly transferable skills and experience ensure
heightened levels of commercial accountability, financial
management and business rigour.

An indepth understanding of the drivers, external and
internal, that lead to organisational success and
sustainability, | work collaboratively with all stakeholders
building credibility, respect and trust.

EDUCATION & TRAINING

AUSTRALIAN GRADUATE SCHOOL OF Versatile in my leadership competencies | readily commit to
MANAGEMENT, Graduate Diploma the values, mission and goals of organisations that serve the
Management / Graduate Management community and their clients / customers.

Qualification
CAREER SUMMARY

UNIVERSITY OF ADELAIDE, Bachelor of (F) = Full Time (C) - Contract
Economics Organisation Position Dates

Novafast Holdings Pty Chief Financial Officer  July 2019 to

Ltd (F) Current
PROFESSIONAL. / PERSONAL. Fight Food Waste Business Manager Aug 2018 ~
DEVELOPMENT Limited (C) Feb2019
University of South Australia = Company Water Research Chief Operating Officer Jul 2012 -
Growth Development Workshop (2017) Australia Ltd (F) & Company Secretary  Dec2017
chiale: s ity & Risk C . T Dept of the Premier & Consultant, Office of Jun2012
air, Secunty sk Committee — Cabinet (C) the Chief Information
Board (2009 - 2012) Officer
Director — Risk Management Institution of Primary Industry & General Manager, Risk  Nov 2000 -
Australasia (2004-2012) Regions SA (F) Management & Audit  May 2012
. fth | RAA - GIO Insurance Special Projects Sep 1999 -
Board Chairman - Star of the Sea Schoo (©) Manager Nov 2000
(2007 - 2009)
Boral Energy (C) Project Manager - Feb 1999 -
Lecturer TAFE SA — Manage Risk (2006) Accounting Aug 1999
y / : ; Radio Rentals Ltd (C) Accounting / Control Jul 1998 -
Audit Committee Member — Biolnnovation Analyst Feb 1999
SA (2003 - 2005)
Dept of Information Financial Analyst Apr 1998 -
Director — Institute of Internal Auditors Technology Services Jun1998
Australia (1998-2004) ()
) Adelaide Brighton Ltd Group Manager, Jan 1997 -
PIRSA — Leadership for Future Development (F) Management Sep 1997
Program (2001) Assurance
Elders Australia Ltd (F) Group Manager, Dec 1993 -
Internal Audit Dec 1996
Fosters Brewing Group Manager, Internal Apr 1989 -

Ltd (F) Audit Dec1993
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PETER BRASS

KEY CAPABILITIES

e Influencing & Negotiating skills

. Governance, Finance, Risk, Strategy - through to operational planning and implementation
. Business Systems development and implementation

. Change Management, Continuous Improvement

. People Management

. Company Secretariate

e  Stakeholder relationship development and management

ASSOCIATIONS & CERTIFICATIONS

e  ARIMA - Risk Manager of the Year for 2003

e Associate fFellow — RMIA (AFRMIA)

e  Certified Practicing Risk Manager (CPRM)

. Fellow - CPA Australia (FCPA)

. Graduate Australian Institue of Company Directors (GAICD)

° Governance Institue of Australia (GIA) Workshop Facilitator - Risk Management and WHS

LocAL GOVERNMENT AUDIT COMMITTEES

e Adelaide Hills Council = Independent Member

. City of Charles Sturt — Independent Member

. City of Onkaparinga — Independent Member

*  Regional Council of Murray Bridge - Chair and Independent Member

e Southern Mallee District Council - Chair and Independent Member

e The Barossa Council - Chair and Independent Member

e  Town of Gawler — Chair and Independent Member

e  Yorke Peninsula Council - Chair and Independent Member

e  Northern Adelaide Waste Management Authority - Chair and Independent Member

e Adelaide Hills Regional Waste Management Authority - Chair and Independent Member

. Gawler River Floodplain Management Authority - Chair and Independent Member

VOLUNTEER / HONORARY POSITIONS

e  Henley Surf Life Saving Club - Honorary Auditor
. Henley & Grange RSL — Honcrary Auditor

. West Torrens Baseball Club - Honorary Auditor

EXECUTIVE SUMMARY, October 2019 2|2
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29 October 2019

Mr Sam Green

Chief Executive Officer
City of Playford

12 Bishopstone Road
DAVOREN PARK SA 5113

Dear Sam
RE: INDEPENDENT MEMBER of the CORPORATE GOVERNANCE COMMITTEE

| am applying for the position of Independent Member of the Corporate Govemance Committee for the
City of Playford.

| am a dedicated, strategic and results driven €hartered Accountant and have successfully completed my
Company Directors €ourse through the Australian Institute of Company Directors.

| am currently the Chair of the Governing Council (“GC") at Trinity Gardens Schoel and previously held
the role of Treasurer. | provide strong leadership whilst ensuring good governance and consideration of
the diverse risks that need to be: monitored and minimised across a large school, comprising 840
students. | encourage the GC members to speak epenly and honestly, whilst respeeting others opinions.

In my experience of working for two ASX listed companies, Treasury Wine Estates Limited and Elders
Limited (“Elders”) | have prepared both management and statutory financial reports that comply with
Australian Accounting Standards. As Financial Controller at Elders, | prepared Audit Committee papers
whilst liaising directly with the CFO. As Financial Reporting Manager at Elders, | was the key point of
contact for the auditors, responded to audit reports and implemented the required changes.

| understand the: value of risk management, compliance:and internial controls. | have been involved in
the conduct of internal audits, implemented compliance with new accounting standards and undertaken
LEAN process mapping. | am familiar with theinternal control environments of ASX listed companies and
the challenges faced by smaller and newly established entities.

In my time at Edwards Marshall, | worked as an external and| internal auditor for 3 years and thoroughly
understand the audit process and the value it can add. | appreciate the need for financial information
and reperting te be compliant but alsg clear, concise and meaningful to its audience.

Communication skills are my greatest strength. This has; enabled me to communicate effectively across
different levels of management. | am accustomed to speaking with business owners and senior
management about strategic direction, governance and all financial matters. | have experience in
leading people to drive the organisations forward.

| believe my experience outlined above, together with my skills and qualifications set out in my CV that is
enclosed, provide a solid foundation to add value: to the: City of Playford as an Independent Member of
the Corporate Governance Committee. | look forward te meeting with you ta diseuss my application in
greater detail. If you have any enguiries, please do net hesitate to contact me on

Yours sincerely
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TaMMY HARRINGTON

Highly experienced Senior Finance Manager with a proven record of success acrossidiverse industiies, leveraging on
a solid base of core skills and experience. Partners with the business toachieve efficiencies and profitability utilising
proficient analytical skills. Ability to break dowm complex issues:into their key partsiand deal with them in an
effective way. Qualified Chartered Accountant.

Strong experience and technical expertise in:

= Team leadership and individual development * Budgeting & Forecasting
= Management & Financial Accounting * Reporting to Senior Management/Owners:
= Internal & External Audit = Acquisitions and divestments

Key Skies & STRENGTHS
= Highly knowledgeable across many finance functions, including reporting to Boards
= Diverse commercial experience
* Liaising with Internaland External Auditors:
= Delivering high quality reports on time

= Proven ability to build collaborative relationships and engage employees

Key ACHIEVEMENTS
= Prepared Audit Committee papers and assisted with investor presentation for ASX market release
= Involved in complete overhaul of Elders:board reporting.
= Integrated & improved work flow synergies of external logistics operations inte TWE

= Led and counselled a diverse team of accountants through uncertain times;

PersONAL ATTRIBUTES
= Pragmatic; focused on aligning achievable objectives with relevant outcomes
=  Focused and committed: evaluates performance against strategic delverables

= Leaderwho can make decisions and deliver

QuALIHEATIONS
= Certificate of Public Practice (Chartered Accountants of/Australia & New Zealand), 2019
= @Graduate (Australian Institute of Company Directors course), 2016
= Chartered Accountant [Chartered Accountants of Australiai & New Zealand), 2004

= Bachelorof Commesce {Accounting) (Univessity of South Australia, Adelaide, Australia}, 2000
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TAMMY HARRINGTON

CommITTEE EXPERIENCE

Trinity Gardens School
Chairperson: Feb 2019 — Current
Treasurer: Feb 2017 - Feb 2019

Career History

Duke Group Aprill2017 - April 2019
Financial Controller

= Responsible for the complete finance, insurance, internal controls and human resources manzgement
= Liaised and negotiated with financial institutions

= Provided due diligence on major acquisitions

= Analysed property managers and siropping centre managess reporting

Treasury Wine Estates o N ~ M 20

Business Analyst
= Business Partnered with logistics management team to evaluate changes to operational footprint
= Reviewed detailed capital redevelopment applications for vineyards to see if sustainable

Elders Limited Sept 2012 -~ Nov 2013
Financial Controller

= Managed Statutory Reporting for Elders Group, including reviewing and consolidating work papers,
preparation of investor presentations and Audit Committee papers:

= Developed and implemented accounting policies throughout the Group

= [Initiated 10 LEAN improvement projects and managed implementation acioss the Group.

Elders Limited Oct 2009 - Aug 2012
Finance Manager

= Analysed management accounting reports for Australian division (turnovers $1.3bn) and International Wool
Business (turnover $200m}. Provided feedback and developed corrective action plans

= Facilitated and Implemented SAP fixed asset and intangibles reporting as part of SAP Go Live
Oct 2007 - Oct 2008

= Prepared statutory and management reports for Elders Rural Services (turnover $2b). Provided analysis for
Audit Comnnittee and CFO

= Attended audit close meetings, liaised with external auditor

1L 105 T by 2 LI X g

audit improvements

Elders Rural Services Pty Ltd

Statutory Accounting Manager June 2006 ~ Sep 2007
Management Accountant May 2004 - May 2006
Edwards Marshall Chartered Accountants Feb 1998 - May 2004

Accountant — Audit & Assurance, Business Services, Litigation Support
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Sam Green

Chief Executive

City of Playford

12 Bishopstone Road
DAVOREN PARK SA 5113

Dear Mr Green,
GOVERNANCE COMMITTEE - INDEPENDENT MEMBER APPLICATION
| write to register my interest in the role of independent member to the City of Playford Governance Committee.

| consider that my experience in risk and internal audit, financial management, project management, policy review
and process improvement comprehensively addresses the areas of expertise sought for this role.

My experience has included risk and audit activities for the Sydney Olympics, SA Department of Energy and Mining,
Land Management Corporation (now Renewal SA) and the NSW Public Service Commission along with the private
sector and the City of Onkaparinga. | have also undertaken business advisory, process and organisation reviews with
Port Augusta City Council, District Council of Mount Barker, City of Mitcham and Woollahra Municipal Council.

As a Fellow, Certified Practicing Accountant and Associate of the Institute of Internal Auditors, | can offer my
experience in the following areas relevant to the Governance Committee functions:
¢ Internal audit and risk management engagements across a range of corporate processes, projects and
initiatives including within state and local governments and the private sector
e Public sector financial management roles, predominantly budget development, negotiations, reporting and
management of agency funds
e Reporting to audit and risk committees in outsourced or co-sourced internal audit roles with a sound
understanding of reporting requirements and committee objectives
Supporting organisations’ corporate governance, regulatory compliance and risk management activities
Liaising with external auditors at appropriate times
e Consulting and project management engagements in business advisory, sensitive public sector projects,
investigations, business cases, organisational reviews, financial, service and process assessments

Throughout my career | have developed substantial understanding and practice in:
e communicating with all levels within organisations
e connecting with clients, board members, colleagues and staff in sometimes challenging or sensitive
circumstances while remaining focussed on the delivery of results
e analysing issues, data and situations to support sound decision making
e operating at the highest levels of confidentiality and ethical conduct

Please find attached my resume with a sample of engagements and roles | have previously fulfilled. | would be happy
to further discuss my interest in serving the South Australian community through this committee role.

Yours sincerely

b4
Karyn Leicester
28/10/19

N
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Karyn Leicester

= Fellow, CPA Australia
= Associate, Institute of Internal Auditors Australia
= Bachelor of Arts in Accountancy (UniSA)

Areas of Expertise

= Internal audit services * Business process transformation
= Business process reviews * QOrganisational reviews
= Project Management = Change management

Karyn has 35 years management and consulting experience across a broad range of clients in all tiers of
government, not-for profit and the private sectorsin SA and NSW. Twenty two years of business and risk advisory
and project management experience has been accumulated while employed with BDO/PKF and Andersen along
with 14 years in the SA public sector.

Karyn was Internal Audit Manager for the Sydney Organising Committee for the 2000 Olympic Games and since
then has provided a range of internal audit and risk management services within State and Local Government
entities and the private sector. This has included risk and controls identification and classification, creating and
monitoring internal audit plans, oversight of internal audit functions, internal audit reviews and reporting.

Karyn has undertaken numerous and often unique project management engagements within government and not
for profit entities including tender development, banking rationalisation, response to Royal Commission findings
and legislative reform. Karyn’s projects have required her initiative for the development of project management
plans, budgets, risk registers, tailored reporting regimes and utilisation of strong communication skills to engage
with a range of stakeholders to ensure client deliverables are achieved on time and to a high standard.

In other engagements, Karyn has assessed all facets of finance function operations and transaction processing and
undertaken a wide variety of business process reviews. Karyn has been seconded to clients during organisational
transition arrangements, organisational establishment and wind up; and for the creation of shared services.

While employed within the SA Government for 14 years, Karyn undertook various senior management roles with
an emphasis on budgeting, government reporting, government restructuring and finance function operations.

Selection of roles, projects and engagements:

= Sydney 2000 Olympics (1999 - 2001) - Internal Audit Manager managing implementation of the risk
management program for identified risk functions/activities/events. This involved internal audits
throughout pre-Games activities, the unique challenges of Games time operations and wind-up phase post-
Games. Reviews covered Games related functions including merchandise contracts, accommodation,
catering, sponsorship, ticketing, records, payables, receivables, revenue, logistics, payroll and procurement.

= Land Management Corporation (2002-2006) - Karyn was the Manager, Internal Audit undertaking numerous
process, risk and project evaluations. Reviews included payroll, payables, receivables, land settlements,
assets, fee-for-service operations; records management; project reviews on residential land developments at
Darlington, Port Waterfront Redevelopment and Mawson Lakes; and project reviews for industrial
developments at Technology Park, Largs North Marina and Edinburgh Parks.

= Department of Energy and Mining (2019) - An internal audit of a third party supplier to the agency for
provision of a Home Battery Subsidy Scheme. Included oversight of substantial data analysis for the online
system processing subsidy claims, review of compliance by the third party with the scheme contractual
obligations and recommending improvements where non-compliance was identified.
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27 October 2019

Chief Executive Officer
City of Playford

12 Bishop stone Road
DAVOREN PARK SA 5113

Dear Selection Panel
RE: - Expression of Interest — Corporate Governance Committee

| wish to express my interest in applying for the vacancy of Independent member
Corporate Governance Committee for the City of Playford. | am very interested
in this role, as it presents an opportunity to bring together my business
management skills, my experience in auditing and my skills in risk management.

| was appointed as an independent member of the City of Prospect Audit
Committee in 2012 and my term has been extended twice by Council to 2020. |
have acted as the Chair of the Audit Committee on numerous occasions.

The City of Prospect Audit Committee has a broad mandate and | have been
involved in formulating the audit program, reviewing internal control compliance
and the risk management plan. The Audit Committee considers matters such as
Annual Strategic Plans, long term Infrastructure Plans and Council's outsourcing
strategies in addition to monitoring compliance with the Local Government Act,
1999 in respect to the Council's financial position and annual financial
statements.

The Audit Committee was successful in gaining Council’'s approval to commit
resources to a part-time Internal Audit function. | did act as the Chair of the Audit
Committee for October 2016 meeting. The Audit Committee has made
recommendations to establish Key Performance Indicators in relation to the
Council's Economic Development program. The Council recently demolished its
Council chambers on Prospect Road and is building a new Civic Centre with
modern Library facilities. This is a major project for the Council and the Audit
Committee has been active in making recommendations in respect to project risk
management and financial management.

| possess broad experience in management within the public sector. My first role

in Government was as an auditor with the Auditor-General's Department. This
role gave me insight into critical analysis of financial systems and the financial

David Moffatt |
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| David Moffatt

Address:

‘ Mobile:
Phone:
Email:

Profile

Extensive career in senior management in the public sector, including experience at executive levels in SA
Health. Formal qualifications in economics (B Ec), accounting (CPA), and as a company director (GAICD), and
recently completed an MBA. Currently a Non-Executive Director on the Croatian Ukrainian Belarusian Aged
Care Board and an independent Member of the Audit Committee for the City of Prospect {has acted in the role

of Chair).
- Experience preparing briefs to Minister and Cabinet, reporting to the Australian government, and
liaising with key stakeholders including Non-Government Organisations and Local Health Networks
. Currently responsible for the effective implementation of eight mental health reform projects
valued at $94 million, as well as managing the corporate resources of the Division and the risk
management function ‘
. Financial analysis skills honed through working as an auditor with the Auditor-General’s i
department, including a deep understanding of government financial reporting processes
. Experience developing strategic programs for remote Aboriginal Health organisations in
conjunction with the Australian government as Business Manager for the Aboriginal Health Division
. Extensive sporting achievements, including Australian Table Tennis Paralympic Champion from
2005 to 2007 and member of Australian Paralympic Table Tennis Team 2005-2007
|
Career overview \

A/Principal Manager, Strategy and Planning (MAS-3), Mental
Health & Substance Abuse Division (Aug/Sept 2018, ;
Dec2018/Jan 2019) | 2012—current
Manager, Strategy and Planning (ASO-8), Mental Health & l'

Substance Abuse Division

Department of Health &
Ageing

Depart;nent for Famlhes i A/Manager Disability Inclusion (ASO-8), Offll.cké-;f DAis;biIinty Shd

Department

2010-2011
and Communities (DFC) = Client Services - A "
Business Manager, Mental Health Unit (2010-2011)
] Manager, Business Services, Aboriginal Health Division (MAS-2)
1 (2008-2009)
l Department of Health A/Manager, Workforce Support and Development (ASC-8) 1999-2011
i {2009)
A/Director, Strategic Policy and Planning (EX-A) (2007)
Manager, Business Services (ASO-7) (1999-2008) s een i)
Department of State ;
3 Man: ASO-5 then ASO-6 1996-1999
A_borigjnal Affairs ance Mansger | - )7 o fe ‘
Department of Technical . : ;
: ! ffice -4 -
| and Further Education | M At Ofeer (S0 S
| Ao Genarats | Audit Officer (ASO-1 to ASO-4) 1987-1995 |
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Start date (if known)

1 Januany 2020

Reference Checks for
Successful Applicant:

Manages workload very well, biings broad sector wide experience and he keeps
across many of the details across the sectore.g. FKG. Vocal contributor, very
construetive, humble and no ego. Will look to find pesitives and use examples
fiom experience, Respectful of EM's and the position they hold.

Very competent infinancial area and brings mose im the risk management space
and deoesn't just focus on the financials but will lpok at the risk profile and

business improvement throughi internal audit. Don't want to lose him.

Chair of'the committee, peter has a risk based approach rather than finance
focus. Risk focused and leaves financial discussions to others but has great
knowledge in this area. A lot of expertise, very professional with a good
supportive of staff. Always well read and prepared with ‘game on’ and presents
to couneil. Very genuine, Had to juggle his timesa bit to manage with his times,
but he’s very accommodating. Offers different perspectives from his other roles

but not pushy, constructive and respectful.

*Please return completed forms to HR. for Equal Employment Oppertunity and record purposes*
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C. COUNCIL TO DECIDE HOW LONG ITEM 17.1 IS TO BE KEPT IN CONFIDENCE

Purpose

To resolve how long agenda item 17.1 is to be kept confidential.

STAFF RECOMMENDATION

Pursuant to Section 90(2) and Section 91(7) of the Local Government Act 1999, the Council
orders that the following aspects of Iltem 17.1 be kept confidential in accordance with
Council’s reasons to deal with this item in confidence pursuant to Section 90 (3) (a) of the
Local Government Act 1999:

- Report for ltem 17.1
- Attachment(s) for Item 17.1
- Minutes for Item 17.1

This order shall operate until further order or until the next scheduled annual review of
confidential items by Council at which time this order will be reviewed and determined in
accordance with Section 91(9)(a) of the Local Government Act 1999.






